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CITY OF LODI 
COUNCIL COMMUNICATION 

AGENDA TITLE: 

MEETING DATE: May 31,2006 

PREPARED BY: City Manager 

RECOMMENDED ACTION: 

Presentation of the Fiscal Year 2006-07 recommended draft budget 

Receive presentation of the Fiscal Year 2006-07 recommended 
draft budget. 

BACKGROUND INFORMATION: The recommended draft budget for Fiscal Year 2006-07 will be 
presented to the Council on May 31st. Attached is the budget 
transmittal letter that provides an overview of the budget. 

FISCAL IMPACT: The All Funds Budget, (the total expenditures from all proposed budgets, General 
Fund, Enterprise, Internal Services, etc.) is $203,402,690. The actual expenditures are less than the All 
Fund figure due to transfers between funds being counted twice. The largest expenditure within the All 
Funds budget is Electric Utility at $73,314,000, which represents 37% of all funds the City spent. This is 
followed by the General Fund, $44,023,530 that represents 22% of all expenses. 

For the second year in a row the General Fund budget is balanced without requiring the use of General 
Fund reserves. 

FUNDING AVAILABLE: Not applicable. 

/a 27 
Blair King, Citwanager 
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Honorable Mayor and City Council: 
 
Attached for your consideration and adoption is the City Manager’s recommended budget for 
Fiscal Year (FY) 2006-2007.  The budget contained herein outlines the proposed programs, 
projects, services, and activities for the upcoming year along with the revenue and expenditure 
assumptions required to support these activities. 
 
You will be pleased to note that, for the second year in a row, the proposed recommended General 
Fund budget is balanced without requiring the use of General Fund reserves.  The theme for the 
previous year’s budget (FY 2005-06) was to stop and eliminate the previous rollovers of 
imbalances to future years.  This was accomplished in FY 2005-06, and will be accomplished 
again in FY 2006-07.  The combination of moderate revenue growth, significant restraint in 
spending, and the application of best contemporary municipal management practices has enabled 
staff to present to you this balanced budget. 
 
Budget Theme and Principal Objectives  
 
The well-known biblical story of Joseph can be seen as a management parable.  In the story, 
Joseph, who is in prison, provides sage management advice to the Pharaoh.  As a result of his 
insightful advice, he is freed from prison and appointed the Pharaoh’s Viceroy.  His advice to the 
Pharaoh?   Set aside reserves during good times to have sufficient provisions in the bad times.  
While most municipal managers adhere to this basic principle, the key to its execution is the 
ability to discern the good times from the bad.  It is difficult to know with assurance if one is in an 
expanding economy in which case reserves should be built up, or in a retreating economy in which 
case growth in reserves is minimized.  
 
Although some will debate the point, economic indicators suggest that California and Lodi are in 
an expanding economy.  According to the various media outlets, the State is likely to take in at 
least $5 billion more in personal income tax revenues than originally estimated.  The Gross State 
Product, the broadest measure of economic output, grew 5.6% in 2004.  According to the U.S. 
Bureau of Economic Analysis, this was the seventh highest percentage increase in the nation.  The 
number of jobs in California grew last year by 1.6%, the highest rate in several years. 
 
Estimates of Lodi’s largest traditional recurring General Fund revenue sources indicate moderate 
economic growth.  Sales tax is expected to increase a conservative 7%, property tax by 11.5%, 
(due primarily to the end of the growth of ERAF shift), and motor vehicle fees should grow by 
7.9%. 
 



 

However, when the economy is expanding, and one still finds it difficult to increase reserves to 
minimum prudent standards, meet historic service levels, or adequately fund deferred maintenance 
and replacement, that is cause for concern.  Long standing City policy calls for a minimum of a 
15% undesignated reserve for the General Fund.  Pursuant to this policy, Lodi should have an 
undesignated General Fund reserve of approximately $7 million.  The FY 06-07 budget projects a 
year-end undesignated reserve of $1.5 million, $5.5 million below the minimum level.  This 
minimum reserve is needed to respond to natural disasters - let alone what should be reserved to 
cover budgetary shortfalls between revenues and expenses.   
 
The General Fund is only one of several funds or accounts in which the City should have a greater 
amount of funds on hand or held in reserve.  The current unfunded balance for vehicle replacement 
is approximately $7 million.  In the March 2006 “white paper” on the City’s financial challenges, 
it was estimated that $2.86 million additional should be spent on maintenance over the City’s 
current expenditures in order to achieve preferred maintenance levels.  Additionally, the City 
should be setting aside $2.1 million annually for facilities replacement, which it currently is not 
doing. 
 
There is no better time than the present to begin to set aside funds to address the City’s limited 
financial reserves. 
 
A goal of this budget is to build reserves while attempting to restore service levels to previous 
years’ standards.  This is a conservative budget.  By preparing a conservative budget, it protects 
against the risk of expenses exceeding revenues, but still provides the opportunity, that through 
conscientious cost control, any year-end variances between projected revenues and expenses, will 
be favorable and will increase the year-end fund balance. 
 
A step towards establishing adequate reserves for vehicle replacement is made in the FY 06-07 
budget.  Within the General Fund, $346,940 has been budgeted as seed money for vehicle 
replacement and $473,317 in total for all funds.  This represents approximately 5% of the Vehicle 
Replacement Sinking Fund Target for the General Fund and less than 5% for all other funds.  The 
total number of “rolling stock” units the City has, excluding Transit Fund vehicles” is 
approximately 260 units.  Clearly the City has a significant investment in vehicles that it needs to 
replace and maintain. The vehicle/equipment master list is included as an exhibit in the budget. 
 
A goal of this budget is to restore staffing.  While 24 General Fund positions will be mandated to 
remain vacant, the number of sworn Police Officers, (with the exception of one detective position 
and a grant-funded officer), will return to the pre-2005 level, three new Firefighters are proposed 
to be hired, one per shift, to provide more efficient fire operations.  Key management positions in 
Public Works (Water/Wastewater Superintendent) and Electric Utility (Manager of Engineering & 
Operations and Manager of Rates & Resources) are proposed to be filled.  The Planning Division 
is proposed to be fully staffed. 
 
A goal of this budget is to emphasize environmental issues.  Greater progress is being made in 
PCE/TCE remediation and funding the above mentioned Water/Wastewater Superintendent 
position.  Although the costs have been encumbered during the previous fiscal year, it is expected 
that major progress will be made toward the development of a new updated Comprehensive 
General Plan during the course of FY 06-07.  It is hoped that a conceptual Green Belt Separator 
will come closer to reality this year. 
 
 
 



 

A goal of this budget is public safety.  Together the Police and Fire Department represent 52% of 
the General Fund budget.  The Police Department’s budget is proposed to increase by $1,347,000 
(10%), and the Fire Department by $229,000 (2.7%).  
 
Within the context of the allocated Fire Department budget, three new Firefighters and three new 
Fire Engineer positions are proposed.  The costs of the additional Firefighters and Engineers will 
be directly offset against reductions in the Fire Department’s overtime budget.   
 
With the exception of a grant-funded position and a Detective, all sworn Police Department 
personnel have been budgeted. 
 
This budget shows a reduction in the City’s General Fund contribution to private development.  
General Fund support for the Community Development Department has been reduced by $50,000.   
 
 
All Funds 
 
The All Funds Budget, (the total expenditures from all proposed budgets, General Fund, 
Enterprise, Internal Service, etc.) for FY 06-07 is $203,402,690.  One should note that the City’s 
“true” expenditures are less than the All Funds Budget due to transfers between funds being 
counted twice.  Nevertheless, the All Funds Budget calculation can serve as a valuable measuring 
standard.  The largest expenditure within the All Funds budget is Electric Utility at $73,314,000, 
which represents 37% of all funds the City spends.  This is followed by the General Fund, 
$44,023,530 that represents 22% of all expenses. 
 
The proposed City-wide budget includes 491 full-time positions, of which 43 are mandated 
vacancies, and approximately 51 full-time equivalent (FTE) positions accounting for 
approximately 252 part-time employees.  In total, the City’s total budgeted workforce equals 
approximately 499 full-time equivalent positions. 
 
A total of 24 previously authorized General Fund positions representing $1,518,021 in personnel 
costs will continue to be held vacant for FY 06-07.  An additional 19 positions representing 
$1,676,117 in costs will be left unfilled in the Electric Utility Department to balance EUD’s 
budget. 
 
The City’s capital expenditures are limited.  Electric Utility’s capital budget is focused on line 
extensions and improvements to existing substations.  Water funds will be spent on capital projects 
related to PCE/TCE remediation.  Approximately $1,181,000 is projected to be spent in Central 
Plume remediation.  Other plumes account for approximately $1,914,000 in expenditures, and 
legal fees are estimated to account for $2,312,500 in FY 06-07.  Wastewater anticipates 
proceeding with Phase III of the White Slough Project in order to regain 8.5 Million Gallons per 
Day (MGD) capacity.  This will require an approximate $31 million capital.    
 
Through State Park Bond funds, Parks and Recreation is planning improvements to approximately 
five parks to include Beckman, Glaves, Kofu, Legion, and Peterson Parks.  
 
General Fund debt service payments will total $1,675,547 to pay principle and interest for the 
2002 Certificates of Participation which funded the Police Station, Hutchins Street Square, and 
downtown capital improvements.   
 



 

This year it is recommended that the City lower its Self-Insured Retention (SIR) from $500,000 
per incident to approximately $250,000 per incident via insurance coverage.  The City has not 
updated its SIR since the height of the municipal liability crisis 20 years ago.  It is estimated that 
the City will save no less than $122,000 with a 13% reduction in its liability reserve while at the 
same time reducing the City’s risk exposure.  For the time being, the City will maintain its current 
balance of $5.2 million as a reserve for General Liability claims and Workers Compensation.   
 
Increased fuel costs will impinge on the budget.  In total, $540,000 has been budgeted for fuel, 
$235,000 (43.5%) more than last year. 
 
General Fund 
 
The proposed General Fund Expenditure Budget is $44,023,536. 
 
The Police Department is the largest General Fund budget.  It accounts for 32% of all General 
Fund expenditures with a budget of $14,240,000.  This is a $1,347,000 (10%) increase over the FY 
05-06 budgeted expenditures.  With the exception of a Detective and grant-funded position, the 
Police Department has been restored to full funding for all sworn positions.  Additionally, 
pursuant to the Memorandum of Understanding (MOU) between the City and the Police Officers 
Association of Lodi, a pre-approved salary increase has been budgeted.  This accounts for the 
majority of the Police Department’s budget increase.  Like many departments, the Police 
Department provides services through its personnel and personnel costs account for 91.3 percent 
of the Police Department’s budget.  
 
The second largest General Fund budget is the Fire Department with a budget of $8,592,000, or 
20% of the General Fund.  This is a $229,000 (2.7%) increase over the FY 05-06 budget.  Of note 
is the proposal to hire an additional three Firefighters, one for each shift and to promote three 
Firefighters to Fire Engineer positions.  Currently, the Fire Department has 59 authorized public 
safety positions.  This proposal will increase the number to 62 which will provide better coverage 
and reduce overtime.  The net effect upon the Department’s budget is zero as the additional full-
time personnel costs will be offset through a reduction in overtime costs. 
 
In order to track and account for activities related to emergency preparedness, costs related to 
emergency preparedness and operations of the City’s Emergency Operations Center have been 
segregated within the Fire Department’s budget.  The importance of emergency preparedness as an 
essential City service has increased since 9/11 and last year’s devastating hurricanes.  The total 
budgeted for emergency preparedness for FY 06-07 is $304,400.  
 
The General Fund budget allocation to Community Development will be reduced by $50,000 to an 
allocation of $300,000.  The Community Development fund created as a part of the FY 05-06 
Budget is projected to have an undesignated reserve at year-end of 07 in the amount of $47,700.  
This reduction is intended to reduce the contribution towards subsidizing private development.  
The total Community Development Department budget is $2,128,000. 
 
The City is continuing its commitment to provide direct cash support for Economic Development 
purposes.  However, the budget proposes to establish a relationship between the various 
organizations receiving financial assistance.  In total, $214,603 is proposed.  Arts Commission 
Grants and the Downtown Lodi Business Partnership are proposed to receive an equal amount of 
$35,300.  The Lodi Conference & Visitors Bureau is also proposed to receive a like base amount.  
However, the Conference & Visitors Bureau has traditionally received a greater amount.   



 

Now that an assessment is in place it is proposed to reduce the payment over the base amount by 
equal thirds.  For this year, the total recommended contribution to the Conference & Visitors 
Bureau is $94,100.  Support for the Chamber of Commerce equals a standard membership 
payment of $1,903.  Fourth of July has been budgeted at $18,000.  The San Joaquin Partnership 
has a requested a budget allocation of $30,000; however, if the Council should choose to budget 
this amount, staff anticipates discussion with the Partnership staff concerning specific work related 
to Lodi prior to the release of these funds. 
 
Water and Wastewater Funds  
 
Wastewater is projected to have an unrestricted cash reserve as of June 30, 2007 in the amount of 
$787,104.  Based upon the goal of 15%, Wastewater should have $6 million of unrestricted cash in 
reserve. 
 
The Water Fund is projected to have an unrestricted reserve of $829,000.  Based upon the goal of 
15%, Water should have nearly $2 million of unrestricted cash in reserve. 
 
Streets  
 
The FY 06-07 budget shows Streets as its own fund with earmarked revenue sources.   
 
Of note this year is a possible new revenue source for Streets, Proposition 42.  In 2002, voters 
approved an additional gas tax for transportation projects by 70%.  However, Proposition 42 
contained a provision that allowed the Legislature to divert funds to non-transportation expenses.  
The State used this provision to divert street and road funds to the State’s General Fund.  Now, 
finally, the State is considering restoring Prop. 42 funds.  If restored, Lodi is expecting to receive 
an additional $261,050 for local streets. 
   
Electric Utility  
 
FY 05-06 was a difficult year for Electric Utility.  A necessary rate increase was adopted.  Even 
after the rate increase, revenues were lower than expected and power supply costs continued to be 
more than budgeted. 
 
I am pleased to report that the FY 06-07 budget is balanced without the use of reserves.  However, 
the Utility will remain short of its financial reserve and liquidity goals.  It will need to be closely 
monitored. 
 
Several steps have been taken to improve the financial prospects of the Utility.  Bulk power has 
been secured for the entire year to increase cost certainty.  A total of 19 positions will remain 
unfilled.  New oversight requirements including a quarterly report to the City Council, a 
management Risk Oversight Committee, and a Risk Management Plan have either been adopted or 
instituted. 
 
The In-lieu transfer from Electric Utility to the General Fund is no longer a floating percentage of 
the Utility.  In the past, the In-lieu transfer was set by policy at 12%.  The current proposed in-lieu 
transfer for FY 06-07 seeks to limit the amount of funds transferred to more accurately reflect a 
conservative cost of services calculation.  The transfer is approximately $6,779,000, or a little over 
10% of total revenues.  The transfer for FY 06-07 is a 3.4% increase over the budgeted in-lieu 
transfer for FY 05-06. 



 

Personnel  
 
The City delivers services via its personnel assets.  Therefore, personnel costs represent a 
significant cost within the Budget.  In total for the General Fund, personnel costs and benefits 
represent 76% of the General Fund expenditures for FY 06-07.  This is a 1% increase over FY 05-
06 when personnel and benefit costs represented 75% of General Fund expenditures. 
 
Total FTE positions budgeted to be filled for FY 06-07 are 499.  There are 23 positions proposed 
for changes, addition, or elimination.  Of note, are the following positions: 
 

• Three new Firefighters 
• Three Firefighters changed to Fire Engineers 
• A title change with no impact to pay for the City Planner to Planning Manager 
• A title change with no impact to pay by adding Deputy Public Works Director to 

the City Engineer’s title 
• The elimination of the Water Conservation Officer position 
• The adding of the requirement that the Water Services Manager must be a 

Registered Engineer 
 
An alternative position was created and filled in FY 05-06 that backfilled the need for the 
Accounting Manager and the Customer Service and Revenue Manager.  

 
Maintaining frozen positions will still be used as a cost savings device this fiscal year.  A total of 
43 positions will remain unfilled representing a cost savings of $3,194,100. 
 
It is expected that the City will enter into new labor contracts with two bargaining units during FY 
06-07, Mid-Managers and IBEW.  Four other labor contracts are scheduled to expire just prior to 
the beginning of the fiscal year.  Based upon recent precedent, these bargaining units will be asked 
to extend contracts for one year. 
 
Work Plan and Future Issues 
 
Progress has been made on the Manager’s Work Plan.  In the area of economic development, 
wineries are beginning to appear downtown, and the viability of a downtown hotel has been 
researched.  The General Plan update is underway.  The purchasing system has been updated.  A 
Council handbook has been adopted.  PCE/TCE clean-up is underway.  A vehicle replacement 
program will begin with the adoption of the proposed budget. 
 
The future of the Grape Bowl remains undecided, but a group of dedicated volunteers continue to 
explore the options available.  Based upon the possibility of a development agreement, 
DeBenedetti Park is expected to have an identified funding source.  A new Code Enforcement 
program has been adopted to provide a broader range of tools to address Code violations. 
Of greatest concern is the possibility of a reduction of water rates established to pay for PCE/TCE 
environmental contamination-related costs.  If water rates are rolled back, it is assumed that $3 
million will need to be identified to fund the remediation program.  This expense will be borne by 
the General Fund as there is no other revenue available.  Considering that the entire Community 
Center and Recreation expenditure budget is just over $3 million, without accounting for the 
revenue that these programs generate, all expenditures for the Community Center and Recreation 
could be eliminated and still there would be insufficient resources to pay for a $3 million annual 
remediation program cost. 



Budget and Finance Committee 

On May 18'h a draft of the budget, as complete as possible at the time, was presented to the 
Budget and Finance Committee. The Committee reviewed the basic themes of the budget and was 
asked to make a recommendation to the Council on the following three questions: 

1) The amount and distribution of Direct Cash Donations - the Committee endorsed 
the Manager's recommendation; 

2) Should the part-time Youth Commission Liaison position be retained or 
eliminated - retained; 

3) Should 6 Firefighters plus 3 Fire Engineers be added to the budget of 3 
Firefighters plus 3 Fire Engineers - The Committee favored 3 Firefighters plus 3 
Fire Engineers. 

Conclusion 

This will be a challenging year. There is much to accomplish. Nevertheless, Lcdi has many 
reasons for optimism. Lodi is blessed with involved citizens, good jobs, quality housing, 
recreational opportunities, and quality public services. I look forward to working with the City 
Council on the challenges that face us with the confidence that innovative solutions can be crafted 
to ensure that our city remains vibrant and viable for many years to come. 

I would like to thank the City staff that assisted in preparing this budget document. The budget 
required the assistance and cooperation of all departments; however, Jim Krueger, Janet 
Hamilton. Kevin Bell, Ruby Paiste, the Finance and the Human Resources staff deserve specific 
recognition. 

Sincerely, 

I3lair King 
City Manage1 



C O N F F R E N C E  a 
Y l S l l O H S  B U R E A U  

March 24,2006 

Dear Lodi City Council Member, 

As requested, please find attached a copy of our budget breakdown by account for the 
2006 LCVB calendar year. Our organization operates on a calendar year budget - from 
January through December. 

I understand that the City Council would like to see a reduction in the funding that the 
City gives to the Visitors Bureau. After discussion with my Executive Board and 
reviewing our programs and funding needs I would like to propose a $1 5,000 cut to our 
funding, each year over a 3 year period, whereby reducing our current City funding by a 
total of 36% or $45,000. While the final commitment level by the City has yet to be 
determined, I believe that the proposed plan will allow the Visitors Bureau to still 
maintain critical programs while meeting the City's objective of reduced funding. This 
ycar is a critical funding year for the LCVB as we are in the process of moving our office 
and we will need to absorb not only tenant improvement costs but all costs necessary to 
furnish a new office. 

That being said, I realize that the City has been under great budgetary constraints 
themselves. The fact that the TOT tax contributed over $300,000 to the general fund last 
ycar is evidence of the rcturn on investment the City receives when it invests in the 
tourism bureau. In addition, tourism dollars help support local businesses, provide jobs 
in the community and contribute to propertylsales tax that provide dollars for City 
programs and services. 

Thank you for your continued support of the Conference & Visitors Bureau. I will be out 
of the office from March 27-291h and the then again from April 2-12Ih, but will be 
available by cell phone and email. Please feel free to contact me with any questions. 

I ,- k;icerely, 

danc ywckman 
Executive Director 
Lodi Conference & Visitors Bureau 
(209) 996-9979 Cell 
nbeckinan~a?visillodi.coin 

2545 West Turner Road . Lodi. California 95242 . Tall-Free: 800-798-1810 * 209-365-1195 * Fax: 209-367-0737 * www.visitlodi.com 



Bank of Lodi Chacking 
Exployee Advances 
Payroll Tax Payables 
Capital Stock 
Opening Balance Equity 
Retained Earnings 
Income - BID 
Income-City of Lodi 
Income-Community Book 
Income-Other 
Income-Partnerships 

Advertising 
Amortization Expense 
Automobile Expense 
Bank Service Charges 
Cash Discounts 
Contributions 
Contract Labor 
Depreciation Expense 
Destination Marketing 
Dues 8 Subscriptions 
Education/Conferences 
Equipment Lease 
Furniture 8 Fixtures 
Gifts 
Hospitality/Meetings/Meals 
Insurance 

D&O 
Health 
Liability 
Work Comp 

Interest Expense 
Finance Charge 
Loan Interest 
Mortgage 

Licenses 8 Permits 
Miscellaneous 
Supplies 
Personnel 

Salaries 
Benefits 

Postage 8 Delivery 
Printing 8 Reproduction 
Professional Development 
Professional Fees 

Accounting 
Administration-City of Lo 
Legal Fees 

Promotion 

Bank 
Other Current Asset 
AP 
Equity 
Equity 
Equity 
Income 
Income 
Income 
Income 
Income 

Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 

di Expense 
Expense 
Expense 

$165,000.00 
$123,500.00 

$0.00 
$9,000.00 

$14,098.00 

$2,500.00 
$350.00 

$2,775.00 
$1,250.00 
$8,640.00 
$18,700.00 

$150.00 
$2,507.00 

$425.00 
$11,000.00 

$550.00 
$2,575.00 
$150.00 

$50.00 

$2,300.00 

$126,000.00 
$4,760.00 
$3.000.00 
$7.250.00 

$2,500.00 
$8.250.00 
$1,500.00 
$9.360.00 



Recruiting 
Rent 
Repairs 

Building Repairs 
Computer Repairs 
Equipment Repairs 
Janitorial Expense 

Salaries 
Taxes 

Federal 
Local 
Payroll 
Property 
State 

Telephone 
Trade Shows 
Travel & Entertainment 

Entertainment 
Meals 
Travel 

Gas & Electric 
Water 

interest Income 
Other Income 
Other Expense 

Utilities 

Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Expense 
Other Income 
Other income 
Other Expense 

$33.170.00 

$5,500.00 

$10,850.00 

$1,700.00 
$7,100.00 

$1,240.00 
$3,100.00 
$4.200.00 



BudgetBudget

FY 2006FY 2006--0707

Budget PresentationBudget Presentation
FY 2006FY 2006--20072007

Presented: May 31, 2006



BudgetBudget

FY 2006FY 2006--0707

Budget HeadlinesBudget Headlines

• General Fund balanced without the 
use of reserves (2nd year in a row)

• More work is needed to meet 
minimum General Fund reserve goal 
of 15%

• Service levels are being restored
• Public Safety is emphasized



BudgetBudget

FY 2006FY 2006--0707

• Work is continuing to meet utility fund 
reserves

• Small steps are being taken to 
establish a vehicle replacement 
reserve

• Maintenance and replacement are 
being deferred but need to be 
addressed

Budget HeadlinesBudget Headlines



BudgetBudget

FY 2006FY 2006--0707

Organization ChartOrganization Chart



BudgetBudget

FY 2006FY 2006--0707

All Funds Expenditure Budget All Funds Expenditure Budget 
FY 2006FY 2006--0707

$203,402,690$203,402,690



BudgetBudget

FY 2006FY 2006--0707

All FundsAll Funds

Electric Utility
37%

General
22%

Wastewater Utility
20%

Water Utility
6%

Equipment 
Replacement/
Capital Outlay

1%
Fleet/Transit/TDA

3%

Community
Development

1%

Self Insurance
4%

Streets
4%

Debt Service
1%

Library
1%



BudgetBudget

FY 2006FY 2006--0707

Total PositionsTotal Positions
Authorized Mandated

Staffing Level Vacancy
City Manager 5 0

Finance 30 6
Human Resources 5 1
Information Systems 9 1

City Attorney 3 0
City Clerk 4 0
Community Center 10 1
Community Development 17 0
Electric Utility 64 19
Fire 64 0
Library 16 2
Parks & Recreation 34 3
Police 116 3
Public Works Administration 5 0

Engineering 19 2
Fleet & Facilities 17 3
Streets 31 2
Water Services 41 0
Transportation 1 0

Totals: 491 43

Department Division



BudgetBudget

FY 2006FY 2006--0707

Additional StaffingAdditional Staffing
FY 2005-06

51 Full-time Equivalent (FTE) 
employees

252 Part-time employees

FY 2006-07
Approximately the same



BudgetBudget

FY 2006FY 2006--0707

Mandated VacanciesMandated Vacancies

Annual Salary &
Benefits "Step C"

Community Center Arts Coordinator 75,517$                        
Finance Accounting Clerk 49,486$                        
Finance Customer Service Representative 49,486$                        
Finance Finance Technician 59,879$                        
Finance Buyer 68,804$                        
Finance Sr. Customer Service Representative 54,452$                        
Finance Sr. Customer Service Representative 54,452$                        
Human Resources H R Manager 119,441$                     
ISD Network Technician 81,559$                        
Library Library Assistant 47,054$                        
Library Library Assistant 47,054$                        
Parks & Recreation Admin Clerk 44,813$                        
Parks & Recreation Park Maintenance Laborer 48,108$                        
Parks & Recreation Parks Program Specialist 70,849$                        

Department Classification



BudgetBudget

FY 2006FY 2006--0707

Mandated VacanciesMandated Vacancies

Annual Salary &
Benefits "Step C"

Police Department Jailer / Dispatcher 62,889$                        
Police Department Detective 83,010$                        
Police Department Records Clerk 48,928$                        
PW Engineering Engineer Jr/Asst/Assoc 92,265$                        
PW Engineering Sr. Engineering Technician 83,878$                        
PW Fleet Heavy Equipment Mechanic 63,685$                        
PW Fleet Equipment Services Worker 53,065$                        
PW Fleet Facilities Worker 58,324$                        
PW Streets Maintenance Worker/Laborer 50,512$                        
PW Streets Maintenance Worker/Laborer 50,512$                        
24 Positions Total General Fund Savings 1,518,021$                  

Department Classification



BudgetBudget

FY 2006FY 2006--0707

Mandated VacanciesMandated Vacancies
Annual Salary  &
Benefits "Step C"

EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman 92,208$                        
EUD Electric Lineman/Linewoman Apprentice
EUD Electric Meter Technician 103,792$                     
EUD Electric Meter Technician 103,792$                     
EUD Electric Utility Superintendent 139,850$                     
EUD Electrical Drafting Technician 77,678$                        
EUD Electrical Systems Supervisor 110,094$                     
EUD Electrical Technician 95,802$                        
EUD Energy Specialist
EUD Field Services Representative 61,178$                        
EUD Metering Electrician 94,355$                        
EUD Senior Power Engineer 124,759$                     
EUD Utility Equipment Specialist 80,194$                        
EUD Utility Operations Supervisor 131,372$                     
19 Positions Total savings: 1,676,117$                  

Department Classification
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Dept. / 
Division Current Title Proposed Title/Position Comment

Bargaining 
Unit

Community 
Development City Planner Planning Manager title change

Mid-
Management

Fire 
Department 3 Firefighter I/II 3 Fire Engineer upgrade

LP 
Firefighters

Fire 
Department 3 Firefighter I/II new position

LP 
Firefighters

Fire 
Department Sr. Administrative Clerk Permit Technician reclassify

General 
Services

Library 3 Sr. Library Assistant 3 Supervising Library Assistant

subject to 
further 
negotiations

General 
Services

Library Library Director Library Director
subject to 
equity study

Library
Literacy Services 
Coordinator

Literacy Services Coordinator 
(possible title change)

subject to 
comp study

Mid-
Management

Police 
Department 2 Dispatch Supervisor 2 Dispatch Supervisor

bargaining unit 
change

Dispatch to 
Mid-
Management

Proposed Position ChangesProposed Position Changes
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Dept. / 
Division Current Title Proposed Title/Position Comment

Bargaining 
Unit

Public Works City Engineer
City Engineer/Deputy PW 
Director title change

Mid-
Management

PW Streets Asst Streets Superintendent
Asst Street & Drainage 
Manager title change

Mid-
Management

PW Streets Streets Superintendent Street & Drainage Manager title change
Mid-
Management

PW WWW
2 Wastewater Plant 
Operator I/II

2 Wastewater Plant Operator 
I/II/III

create higher 
class

Maintenance 
& Operators

PW WWW
Asst WW Treatment 
Superintendent

WW Treatment 
Superintendent

temp to 
permanent

Mid-
Management

PW WWW Asst WWW Superintendent
Water Services 
Superintendent reclassify

Mid-
Management

PW WWW Water Conservation Officer eliminate
Maintenance 
& Operators

PW WWW WWW Superintendent Water Services Manager 
engineering 
requirement

Mid-
Management

PW WWW Water Services Tech I/II new position
Maintenance 
& Operators

Proposed Position ChangesProposed Position Changes
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Fund Balance General FundFund Balance General Fund

July 1, 2006
Beginning Fund Balance (unreserved) 1,506,926$    
Beginning Fund Balance (reserved) 667,196        

Revenue 44,023,536    
Expenses (44,023,536)   

June 30, 2007
Ending Fund Balance (unreserved) 1,506,926     
Ending Fund Balance (reserved) 667,196        



BudgetBudget

FY 2006FY 2006--0707

General Fund RevenuesGeneral Fund Revenues

$44,023,536

Taxes
66%

Transfers In
16%

Other
10%

Operating
Fees

7%

Fines &
Forfeitures

1%

Investments/
Licenses
& Permits

0%
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Selected RevenuesSelected Revenues

Property Tax 8,382,700$      
Sales Tax 10,389,700$    
TOT 392,000$         
Business License Tax 1,104,900$      
Waste RemovalFranchise 240,900$         
Cable Franchise 240,500$         
In-lieu Franchise-Electric 6,779,000$      
In-lieu Franchise-Sewer 892,500$         
In-lieu Franchise-Water 767,000$         
Investment Earnings 139,000$         



BudgetBudget
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Property Tax per CapitaProperty Tax per Capita

$258

$180

$128 $117
$99

Tracy Galt Lodi Manteca Stockton
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Property Tax DistributionProperty Tax Distribution

SJ County 
27.35%

Lodi Unified 
21.78%ERAF (State) 

27.72%

Other 6.49%

City of Lodi 
16.67%
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Funds Shifted to Schools Funds Allocated Back to City of Lodi
Fiscal Year From City of Lodi by AB 1661 and subsequent legislation

(Eraf Backfill)
Amount

1993-94 1,134,345                             
1994-95 1,139,232                             
1995-96 1,177,283                             
1996-97 1,200,884                             
1997-98 1,249,092                             
1998-99 1,288,992                             
1999-2000 1,361,627                             153,275                                                           
2000-2001 1,466,249                             204,856                                                           
2001-2002 1,609,005                             
2002-2003 1,778,116                             
2003-2004 1,944,104                             
2004-2005 2,171,014                             
2005-2006 2,699,367                             
Cumulative Loss 20,219,309$                         358,131                                                           

Schedule of Amounts Deposited into the
Educational Revenue Augmentation Fund

City of Lodi's Share



BudgetBudget

FY 2006FY 2006--0707

Sales Tax per CapitaSales Tax per Capita

$210

$161 $144
$130

$37

Tracy Stockton Lodi Manteca Galt
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General Fund ExpensesGeneral Fund Expenses

Police Department
32%

Fire Department
20%

Non-Departmental
14%

Public Works 
Department

9%

Parks & Rec
9%

Internal Services
8%

Administration
4%

Community
Center

3%
Economic

Development
1%

$44,023,536
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Personnel AssetsPersonnel Assets

Represent 76% of General Fund 
Expenditures
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Other General Fund IssuesOther General Fund Issues

• Police Department:
– Budget Increases by $1,347,000

• Fire Department:
– 3 Firefighters upgraded to Fire Engineers
– 3 new Firefighters

• Emergency Preparedness $304,400 
Budget

• General Fund contribution to Community 
Development  cut by $50,000

• Economic Development Position Restored



BudgetBudget

FY 2006FY 2006--0707

Street Fund EstablishedStreet Fund Established
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FY 2006FY 2006--0707

Risk ManagementRisk Management

• Self-Insurance Retention (SIR) 
lowered from $500,000 to $250,000

• Saving no less than $122,000 while 
reducing risk exposure
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• Unfunded balance for vehicle 
replacement
– approximately $7 million

• Facilities Replacement Goal
– Approximately $2.1 million annually

• Under-funded maintenance
– $2.86 million more annually
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Direct Cash Donations  2006Direct Cash Donations  2006--0707
2004-05 2005-06 2006-07

Contribution Contribution Requested

Arts Commission grants 50,000$    30,000$     35,300$    

Equal to .25 mid-
management pay 
& benefits

Downtown Lodi Business 
Partnership contribution 45,000$    44,650$     35,300$    

Equal to .25 mid-
management pay 
& benefits

Lodi Conference & Visitors 
Bureau contribution 123,500$  123,500$   94,100$    

Base equal to .25 
mid-management 
pay & benefits, 
plus 2/3 of FY 05-
06 contribution 
over base

Lodi District Chamber of 
Commerce membership 18,750$    13,900$     1,903$      

annual 
membership dues

Lodi-Tokay Rotary sponsorship 18,000$    18,000$     18,000$    July 4th fireworks

San Joaquin Partnership membership 27,000$    27,000$     30,000$    
annual 
membership dues

Totals 282,250$  257,050$   214,603$ 

CommentOrgnaization Purpose
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Budget and Finance CommitteeBudget and Finance Committee

Reviewed May 18, 2006
Recommended:
1. Direct cash donations in amounts 

presented to City Council
2. Retain the part-time Youth 

Commission liaison position
3. Budget for 3 new Firefighters plus 3 

Fire Engineers



BudgetBudget

FY 2006FY 2006--0707

Electric Utility Fund BalanceElectric Utility Fund Balance

July 1, 2006
Beginning Fund Balance (unreserved) 1,704,200$    
Beginning Fund Balance (reserved)

Revenue 73,323,000    
Expenses 73,314,000    

June 30, 2007
Ending Fund Balance (unreserved) 1,713,200     
Ending Fund Balance (reserved)
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FY 2006FY 2006--0707

Library Fund BalanceLibrary Fund Balance

July 1, 2006
Beginning Fund Balance (unreserved) 628,000$      
Beginning Fund Balance (reserved)

Revenue 1,623,000     
Expenses 1,711,000     

June 30, 2007
Ending Fund Balance (unreserved) 540,000        
Ending Fund Balance (reserved)
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July 1, 2006
Beginning Fund Balance (unreserved) 829,000$      
Beginning Fund Balance (reserved) 8,700,000     

Revenue 10,341,000    
Expenses 12,984,845    

June 30, 2007
Ending Fund Balance (unreserved) 829,000        
Ending Fund Balance (reserved) 6,056,155     

Water Fund BalanceWater Fund Balance
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Wastewater Fund BalanceWastewater Fund Balance

July 1, 2006
Beginning Fund Balance (unreserved) 787,104$      
Beginning Fund Balance (reserved) 2,169,850     

Revenue 39,252,900    
Expenses 40,657,024    

June 30, 2007
Ending Fund Balance (unreserved) 787,104        
Ending Fund Balance (reserved) 765,726        
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Police DepartmentPolice Department

FY 2006-07 Budget: $14,240,000

FY 2005-06 Budget: $12,893,000
Increase: $1,347,000 10%
General Fund Ratio: 32%
Personnel: 116
Mandated Vacancies: 3
Grant-funded position (vacant): 1
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20052005--06 Accomplishments06 Accomplishments
• LPD Supervisors & staff worked diligently to 

monitor budget reductions
• Police & Fire departments worked with City 

staff and elected officials to promote a Delta 
College site selection in Lodi

• Police Volunteers increased participation with 
code enforcement to focus on blight and safety 
issues

• Work with all segments of the community to 
combat hate crimes and celebrate cultural 
diversity

• Worked with Federal agencies on local 
Homeland Security issues in the past year, 
and continue to do so

Police DepartmentPolice Department
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20062006--07 Emphasis07 Emphasis

• Enhance efforts to curb auto thefts and other 
property related crimes

• Continue advancement of Community Oriented 
Policing and various community partnerships

• Hire and train approximately 8 – 9 new Police 
Officers to fill vacancies

• Continue to refine and access our emergency 
operations capabilities through; training, 
equipment & technology – in partnership with the 
Fire Department and other departments and 
agencies

Police DepartmentPolice Department
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Fire DepartmentFire Department

FY 2006-07 Budget: $8,592,000

FY 2005-06 Budget: $8,363,000
Increase: $229,000 2.7%
General Fund Ratio: 20% 
Personnel: 64
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20052005--06 Accomplishments06 Accomplishments
• Completed Self Contained Breathing 

Apparatus (SCBA) upgrade
• Obtained new air compressor for SCBA
• Conducted Emergency Operations Center 

exercises
• Implemented GIS grant (May, 2006)
• Developed and implemented Fire Protection 

Equipment plan review and inspection 
program

• Developed and updated business emergency 
contact system and fire protection database

Fire DepartmentFire Department
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20062006--07 Emphasis07 Emphasis

• Continue working to locate Fire Station 5 and 
rehabilitating Fire Station 2

• Continue working with Delta Community 
College on joint Police/ Fire Training facility

• Implement elements of Strategic Plan
• Develop and implement Business Fire and 

Life Safety Inspection Program
• Implement account and billing component for 

fees, inspections and associated cost 
recovery

• Evaluate new State adopted International Fire 
Code (Lodi projected adoption and implementation - Late 
2007)

Fire DepartmentFire Department
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Electric Utility DepartmentElectric Utility Department

FY 2006-07 Budget: $73,314,000

FY 2005-06 Budget: $68,078,000
Increase: $5,236,000 7.7%
Personnel: 64
Mandated Vacancies: 19
Estimated Revenues: $73,323,000



BudgetBudget

FY 2006FY 2006--0707

20052005--06 Accomplishments06 Accomplishments
• Hired new Electric Utility Director

• Closed FY06 and FY07 open position

• Performed electric cost of service study 

• Implemented needed Market Cost Adjustment 
increase

• Completed 5 year financial pro forma of electric utility

• “Trued up” electric utility rates

• Promoted Resource 500 and New Lodi Projects 

• Adopted Risk Management Plan

• Established Risk Oversight Committee

Electric Utility DepartmentElectric Utility Department
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20062006--07 Emphasis07 Emphasis
• Complete electric utility staffing assessment and fill key positions 

• Enhance Risk Management Plan

• Advance new long-term resource opportunities 

• Update 5 year financial plan and identify new revenue sources

• Ensure that all customers are on appropriate/approved rates

• Review options for longer term economic development 
incentives

• Complete comprehensive assessment of Public Benefits 
Program

• Explore Transmission Line to the West to improve reliability

• Update development cost sharing provisions

• Plan for new electric load growth

Electric Utility DepartmentElectric Utility Department
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Public Works DepartmentPublic Works Department

FY 2006-07 Budget: $72,711,000*

FY 2005-06 $54,709,000
General Fund Ratio: 9%
Personnel (Administration & Engineering): 24
Vacancies: 2

*Does not compare to FY 2005-06 due to base line changes from removal 
of Street Maintenance and Fleet Services from General Fund. Includes 
Capital Outlay.
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20052005--06 Accomplishments06 Accomplishments

• Lower Sacramento Road South 
Widening/Landscape Median Project

• Century Blvd Extension Project
• Regional Traffic Fee
• Measure K Renewal
• Sidewalk Policies
• Water Meter Pilot Project
• Progress on PCE/TCE Remediation & 

Funding

Public Works DepartmentPublic Works Department
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20062006--07 Emphasis07 Emphasis
• White Slough Permit Renewal & Upgrades 

(Phase 3)
• Implement New Sewer Collection System 

Regulations
• Sewer Outfall Pipe Rehab
• Water Meter Implementation
• WID Water Implementation
• Street Fund – Combining Maintenance and 

Capital Activities, Funding Issues
• Transit Maintenance Facility Improvements
• General Plan Update
• Major Development Projects Implementation

Public Works DepartmentPublic Works Department
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Public Works WaterPublic Works Water

FY 2006-07 Budget: $12,985,000

Fy 2005-06 Budget: $10,368,000
Increase: $2,617,000 25.2%
Personnel: 41
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Public Works WastewaterPublic Works Wastewater

FY 2006-07 Budget: $40,657,000

Fy 2005-06 Budget: $21,572,000
Increase: $19,812,000* 88%

*Reflects cost of treatment plant improvements
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Public Works StreetsPublic Works Streets

FY 2006-07 Budget: $8,295,000

FY 2005-06 Budget: $11,696,000
Decrease: $3,400,000 -29.1%
Personnel: 31
Mandated Vacancies: 2
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Public Works FleetPublic Works Fleet

FY 2006-07 Budget: $1,779,000

Personnel: 17
Mandated Vacancies: 3
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Public Works TransitPublic Works Transit

FY 2006-07 Budget: $4,722,000

FY 2005-06 Budget: $4,143,000
Increase: $579,000 14%
Personnel: 1



BudgetBudget

FY 2006FY 2006--0707

Parks & Recreation DepartmentParks & Recreation Department

FY 2006-07 Budget: $3,964,000

FY 2005-06 Budget: $3,689,000
Increase: $275,000 7.4%
General Fund Ratio: 9%
Personnel: 34
Mandated Vacancies: 3
Estimated Revenues: $936,000
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20052005--06 Accomplishments06 Accomplishments

• Provided community with a variety of services, 
recreational opportunities and leisure pursuits

• Updated program and facility rental fees to assist in 
meeting cost recovery targets

• Began work on five capital projects funded with 2000 
Bond Act monies

• Reinstated Lodi Lake tour boat program
• Completed construction of Century Meadows Park
• Implemented zone maintenance concept to improve 

the efficiency of the park maintenance program
• Successfully adopted and implemented the city’s “No 

Feeding” ordinance

Parks & Recreation DepartmentParks & Recreation Department
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20062006--07 Emphasis07 Emphasis

• Continue to maintain a high level of effective 
programming and services

• Maintain program cost recovery goals while 
maintaining affordable and quality programs

• Annually review program fees and charges to 
accomplish budgetary goals

• Encourage and increase participation in 
programs and use of available facilities

• Continue to foster good relationships and 
partner with community service clubs and 
organizations to assist in meeting increasing 
department needs

Parks & Recreation DepartmentParks & Recreation Department
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LibraryLibrary

FY 2006-07 Budget: $1,711,000

FY 2005-06 Budget: $1,597,000
Increase: $105,000 6.6%
Personnel: 16
Mandated Vacancies: 2
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20052005--06 Accomplishments06 Accomplishments

• Homework Help Center

• Newly designed library website

• Partnership with LUSD to create a 
School Readiness “Center”

LibraryLibrary
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20062006--07 Emphasis07 Emphasis

• Complete Refurbishment of Library 
Interior

• Begin an Emergent Literacy 
Program for preschoolers and their 
families

• Implement a Financial Literacy 
Program

LibraryLibrary



BudgetBudget

FY 2006FY 2006--0707

Community CenterCommunity Center

FY 2006-07 Budget: $1,434,000

FY 2005-06 Budget: $1,290,000
Increase: $143,000 11.1%
General Fund Ratio: 3.3%
Personnel: 10
Mandated Vacancies: 1
Estimated Revenues: $521,000
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20052005--06 Accomplishments06 Accomplishments

• Increased arts classes and revenues
• Successful Night Time Live Jazz Series
• Increased rental revenues and usage.
• Changed fee schedules to better market 

facility rentals on low use days
• Provided Senior programs and classes
• Produced numerous events both at the 

Square and in the community
• Improved appearance of the Square

Community CenterCommunity Center
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20062006--07 Emphasis07 Emphasis

• Increase rentals and classes to 
improve net revenues

• Maintain quality of existing 
programs consistent with staffing

• Increase visibility of Square’s 
facilities and offerings

Community CenterCommunity Center
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Community Development DepartmentCommunity Development Department

FY 2006-07 Budget: $2,128,000

FY 2005-06 Budget: $1,971,000
Increase: $158,000 8%
Personnel: 17
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20052005--06 Accomplishments06 Accomplishments

• Hired Community Development Director,  
Administrative Secretary, Planning Manager, 
Administrative Clerk, and two Building Inspectors

• Re-classified an existing employee as a Permit 
Technician

• Started update of the General Plan
• Revised Code Enforcement process and code 

language – established Administrative Citation
• Application fees and charges updated
• New State energy standards and electrical code were 

implemented and inspection staff trained
• A fiscal study for new residential development was 

prepared
• Processed a high number of building permits
• Started review of Westside/Southwest Gateway project 

and Reynolds Ranch/Blue Shield Project

Community Development DepartmentCommunity Development Department
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20062006--07 Emphasis07 Emphasis
• Recruit for two Planner positions
• Update of the General Plan
• Consider Community Facilities District
• General Plan Amendment to include greenbelt
• Add greenbelt area to the Sphere of Influence (SOI)
• Agricultural Land Mitigation fee
• Downtown Retail Mitigation fee
• Adopt new development code
• Transition to the International Building Code and new plumbing 

and mechanical codes
• Establishment of a revolving loan program
• Continue processing Westside/Southwest Gateway Project and 

Reynolds Ranch/Blue Shield Project
• Work on Delta Community College Lodi Campus
• Update EIR for Super Wal-Mart
• High levels of building activity expected

Community Development DepartmentCommunity Development Department
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City ClerkCity Clerk

FY 2006-07 Budget: $608,000

FY 2005-06 Budget: $512,000
Increase: $96,000 18.8%
General Fund Ratio: 1.4%
Personnel: 4
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20052005--06 Accomplishments06 Accomplishments

• E-Records – 172,016 pages
(total to date)

• E-Agenda/Packets – 4,195 pages
• Minutes – 350 pages
• Certificates/Proclamations – 285
• Water Rate Increase – 3,278 protests
• Initiatives – 2 (sales tax / water rate)

City ClerkCity Clerk
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20062006--07 Emphasis07 Emphasis

Leading up to and beyond recruitment 
process for City Clerk:

• Maintain current service level
• Remain current in E-Records system
• Conduct 2006 election (3 Council seats; 

3 measures)
• Finalize City’s Centennial year

City ClerkCity Clerk
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City ManagerCity Manager

FY 2006-07 Budget: $665,000

FY 2005-06 Budget: $ 585,000 
Increase: $80,000 13.6%
General Fund Ratio: 1.5%
Personnel: 5
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Economic DevelopmentEconomic Development

FY 2006-07 Budget: $232,000

FY 2005-06 Budget: $233,000
Decrease: $1,384 -0.6%
General Fund Ratio: .5%
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Economic DevelopmentEconomic Development
20052005--06 Accomplishments06 Accomplishments

• Vintner’s Square Shopping Center completed 
and leased out

• Blue Shield announced expansion in Lodi
• Executed agreement for downtown wine tasting 

rooms
• Assisted in the Zinfest event
• Assisted in the Downtown Walldog event
• Conducted downtown hotel feasibility study
• Smart and Final announced plans to remodel old 

Grocery Outlet store
• Delta College announced tentative plans for a 

Lodi site
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Economic DevelopmentEconomic Development
20062006--07 Emphasis07 Emphasis

• Secure funding for downtown development
• Pursue a downtown hotel
• Continue to establish marketing ties with the 

wine grape industry
• Provide funding to local economic development 

organizations
• Support the arts
• Recruit additional retailers
• Refund the Economic Development Coordinator 

position for half of the fiscal year
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Information SystemsInformation Systems

FY 2006-07 Budget: $1,078,000

FY 2005-06 Budget: $999,000
Increase: $79,000 7.9%
General Fund Ratio: 2.4%
Personnel: 9
Mandated Vacancies: 1
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20052005--06 Accomplishments06 Accomplishments

• Successfully replaced core network 
components

• Handled 3,000+ Helpdesk calls
• Implemented new electric rate structure
• Developed Executive Information 

Dashboard
• Web-enabled printed reports
• Assisted with deployment of GIS server

Information SystemsInformation Systems
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20062006--07 Emphasis07 Emphasis

• Put new Animal Tracking System into 
Production

• Implement new wireless handheld 
meter-reading devices

• Implement new audio/visual system in 
Council Chambers

• Upgrade network firewall
• Streamline IT purchases
• Plan for replacement of major systems

Information SystemsInformation Systems



BudgetBudget

FY 2006FY 2006--0707

Human ResourcesHuman Resources

FY 2006-07 Budget: $587,000

FY 2005-06 Budget: $606,000
Decrease: $18,000 -3%
General Fund Ratio: 1.3%
Personnel: 5
Mandated Vacancies: 1
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Human ResourcesHuman Resources

• Completed: 34 Full-time and 14 Part-time recruitments
• Coordinated Open Enrollment Health Fair, PERS 

workshop, Flexible Spending Workshop
• Administered 43 new General Liability claims and 

collected $47,259 in damages, and 46 Workers Comp 
claims

• Processed 2,600 certificates of insurance
• Completed OSHA annual hearing testing
• Completed Harassment training for all supervisors per 

State requirement
• Completed Injury and Illness Prevention Program 

(draft)

20052005--06 Accomplishments06 Accomplishments
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Human ResourcesHuman Resources

• Coordinate Safety Recognition Event
• Continually review benefits provided and 

make changes as appropriate
• Improve position control, personnel 

requisition, and applicant tracking testing 
systems

• Update Administrative Policy and 
Procedures Manual

• Perform Infection Control Officer duties 
per CDC 

20062006--07 Emphasis07 Emphasis
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FinanceFinance

FY 2006-07 Budget: $1,999,000

FY 2005-06 Budget: $2,246,000
Decrease: $247,000 -11%
General Fund Ratio: 4.5%
Personnel: 30
Mandated Vacancies: 6
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20052005--06 Accomplishments06 Accomplishments

• Preparation of Comprehensive Annual 
Financial Report (CAFR)

• Revision and implementation of the Lodi 
City Code Purchasing System

• Implementation of “Positive Pay” for all 
disbursements (Payroll and Accounts 
Payables)

• Improved Customer Service

FinanceFinance
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FY 2006FY 2006--0707

20062006--07 Emphasis07 Emphasis

• Develop a Comprehensive 
Collection Policy

• Customer service
• Review of business processes for 

potential efficiencies
• Payment Alternatives

FinanceFinance



BudgetBudget

FY 2006FY 2006--0707

City AttorneyCity Attorney

FY 2006-07 Budget: $466,000

FY 2005-06 Budget: $401,000
Increase: $65,000 16.2%
General Fund Ratio: 1.1%
Personnel: 3
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20052005--06 Accomplishments06 Accomplishments
• Settled Southern Plume PCE/TCE litigation
• Implemented work plans in Northern and South Central Western 

Plumes
• Implemented service club educational campaign related to PCE 

Cleanup 
• Resolved Tokay High School wrongful death litigation at no cost to City
• Pursued major public policy litigation regarding cable franchising and 

EMS dispatch
• Drafted Massage, Gaming and Sidewalk Ordinances
• Drafted important contracts including Court lease and Westside 

Annexation Development Agreement Guidelines and Development 
Agreement

• Introduced Skate Park Ordinance
• Assisted with drafting the Fire Code Ordinance and the Administrative 

Enforcement Provisions (Code Enforcement) Ordinance
• Drafted Administrative Hearing Policies and Procedures
• Established new Utility Rate Increase Protocol

City AttorneyCity Attorney
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20062006--07 Emphasis07 Emphasis

• Resolve Pending PCE/TCE litigation re South 
Central/Western and Northern Plumes

• Continue legal work for PCE/TCE cleanup
• Prosecute PCE/TCE legal malpractice action
• Introduce Massage and Gaming Ordinances
• Enforce Code Compliance through Court Action and 

Administrative Hearing Process as applicable
• Resolve County EMS and AT&T litigation
• Complete legal work for Westside and Gateway 

annexations
• Commence negotiations regarding Comcast Cable 

Franchise Agreement
• Resolve Cherokee/Pioneer wrongful death litigation 

City AttorneyCity Attorney
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NonNon--Departmental Departmental –– General FundGeneral Fund

FY 2006-07 Budget: $6,178,000

FY 2005-06 Budget: $5,173,000
Increase: $994,000 19.2%
General Fund Ratio: 14%



BudgetBudget

FY 2006FY 2006--0707

NonNon--Departmental Departmental –– Insurance Funds Insurance Funds 

FY 2006-07 $8,968,000

FY 2005-06 $8,915,000



BudgetBudget

FY 2006FY 2006--0707

Debt Service Fund, Fleet & Equipment Debt Service Fund, Fleet & Equipment 
Replacement, Capital OutlayReplacement, Capital Outlay

FY 2006-07 $4,370,000
FY 2005-06 $4,021,956
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ayor and City ~ o u n c ~ l :  

Attached for your consideration and adoption is the City Mamger's recommended budget for 
Fiscal Year (FY) 2006-2007. The budget contained herein outlines the proposed programs, 
projects. services. and activities for the upcoming year along with the revenue and expenditure 
assumptions required to  support ihese activities. 

You will he pleased to note that, for the second year in a row, the proposed recommended General 
Fund budget is balanced without requiring the use of General Fund reserves. The theme for the 
previous year's budget (FY 2005-00) was to stop and eliminate the previous rollovers of 
imbalances to future years. This was accomplislied iii FY 2005-06, and will he accomplished 
again in Z'Y 2006-07. The conibiiiation of moderate revenue growth, significant restraint in 
spending, and the application of best con1,emporaiy municipal managemen: practices has enabled 
staff to present to yoo this balanced budget. 

The well-known biblical story of Joseph can he seen as a management parable. In the story, 
Joseph. who i s  in prison, provides sage nianagement advice to the PLiar-aoh. As a result o f  his 
insightful advice. lie is freed from prison and appointed the Pharaoh's Viceroy. His advice To the 
Pharaoh? Set aside reserves during good times to have sufficient provisions iii the had times. 
While niost inunicipa! managers adhere to this basic principle, the key to its execution is the 
ability to disceni the good times from the bod. It i s  difficnl: to know with assurance if one is  in an 
expanding econoilty i n  wliicli case reserves should be built up, or in a retreating economy in which 
case growth in reserves is minimized. 

Although some will debate the point, economic indicators suggest that California and Lodi are in 
an expanding economy. According to the various media outlets, the State is Likely to take in a t  
l as t  $5 billion more in personal income tux revenues than originally estimated. The Cross State 
Product, the broadest measure of econoinic output, grew 5.6"O in 2004. According to the US. 
Bureau of Economic Analysis. this was the sevenih highest percentage iiicrease in the iiation. The 
number of jobs in California gi-ew last year by i . 6 % ~  the higliest rate in several years. 

Esiiinates of  Lodi's largest traditioiial recurring General Fund revenue sources indicate moderate 
economic growth. Sales tax i s  expected to increase a conservative 776, property tax by 11.5% 
(due primarily to the end of the growth of EKAF shift), and motor vehicle fees should grow by 
7.9% 



Flowew, when the economy is expanding, and one still finds it difficult to increase reserves to 
minimuin prudent standards, meet historic service levels, or adequately fund defen-ed maintenance 
and replacement, that i s  cause for concern. Long standing City policy calls for a minimum of a 
15% uiidesignated reserve for the General Fund. Pursuant to this policy, Lodi should have an 
undesignated General Fund reserve of approximately $7 million. The FY 06-07 budget projects a 
year-end undesigriated reserve of $1.5 million, $5.5 million helow the minimum level. This 
minimum reserve is needed to respond to iiatural disasters - let alone what should be reserved to 
cover budgetary shortfalls between revenues arid expenses. 

'The General Fund is only one of several funds or accounts in which the City should have a greater 
amount of runds on hand or held in reserve. The current unfunded balance for vehicle 
replacement is approxiiiiately $7 iiiillion. lo the March 2006 'White paper" on the City's financial 
challenges, it was estimated tliat $2.86 inillion additional should be spent 011 maintenance over the 
City's current expenditures in order to achieve prefei-red maintenance levels. Additionally, the 
City should he setting aside $2.1 million annually for Facilities replacement, which it currently is 
not doing. 

Tliere is no better time than the present to begin to set aside funds to address the City's limited 
financial remves. 

A goal of this budget is Lo build reserves while attempting to restore service levels to previous 
years' standards. 'This is a conservative budget. By prepat-ing a conservative budget, i t  protects 
against the risk of expenses exceeding revenues, but still provides the opportunity, that through 
conscientious cost control, any year-end variances between projected revenues and expenses, will 
be faVWdbk aiid will increase the year-e~id fund bzlance. 

A step towards establishing adequate reserves for vehicle replacenient is made in the FY 06-07 
budget. Vvithiri the General Fund, $346,940 has been budgeted as seed money for vehicle 
replacement and $473.317 in total for all funds. This represents approximately 5 %  of the Vehicle 
Rcplacement Sinking Fund Target for the General Fund and less than 5 %  for all ot.her funds. The 
toral number of "rolling stock" units the City has, excluding Transit Fund vehicles" is 
approximately 260 units. Clearly the City has a significant investment in vehicles that it needs to 
replace aiid maintain. The veliicleiequipinent master list i s  included as an exhibit in the budget. 

A goal of this budget is to restore staffing. While 24 General Fund positions will be mandated to 
remain vacant, the number of sworn Police Officers, (with the exception of one detective position 
and a grant-hided officer), will return to the pre-2005 level, three new Firefiglitel-s are proposed 
to be hired, one per shift. to provide inore efficient fire operations. Key management. positions in 
Pubiic Works (Water/Wate~vvater S i i ~ r i n t e n d ~ i ~ t )  and Electric lltility (hlanager of  Engineering RL 
Operations and Manager of Rates & Resources) are proposed to he filled. The Planning Division 
is proposed to be fully staffed. 

A goal of this budget is to emphasize environruentai issues. Greater progress i s  being made in 
PCEiTCE remediation and funding the ahove mentioned WateriWastewater Superintendent 
position. Although the costs have been enciimhered during the previous fiscal year, it is expected 
tliat major progi-ess will be made toward the development of a iiew updated Comprehensive 
Gcoei-a1 Plan during the course of FV 06-07. It is hoped that a conceptual Green Belt Separator 
will come closer to reality this year. 
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.4 goal of this budget is public safety. Together the Police and Fire Depanment represent 52% of 
the General Fund budget. The Police Department’s budget is proposed to increase by $1,347,000 
(10%), arid the Fire Department by $229,000 (2.7%). 

Within the context of the allocated Fire Departinent hudget, three new Firefighters and three new 
Fire Engineer positions are proposed. The costs of the additional Firefighters and Engineers will 
be directly offset against reductions in the Fire Departnient’s overtime budget. 

With the exception of a grant-funded position and a Detective, all sworn Police Ilepartmeiit 
personnel have been hndgeted. 

This hudget shows a reduction in the City’s General Fund contribution to private development. 
General Fund support for the Community Development Department has been reduced by $50,000. 

All ~ ~ i i d s  

The All Funds Budget, (the total expenditures from all proposed budgets, General Fund, 
Enterprise, lnternal Service, etc.j for FY 06-07 is $203.402,690. One should note that the City’s 
.‘true’’ expenditures are less than the All  Funds Budget due to transfers between funds being 
counted twice. Ne.vertlieless, the All Funds Budget calculation can serve as a valuable measuring 
starida~-rI. The largest expenditure within tlie All Funds budget is Electric LItility at $73,314.000. 
which represents 37% of all fnnds the City spends. ‘This is followed by the General Fund, 
$34,023,530 that represents 22% of all expenses. 

The proposed City-wide budget includes 491 fnll-time positions, of which 43 are mandated 
vacancies? and approximately 5 1 full-time equivalent (FTE) positions accounting for 
approxiinately 252 part-time employees. hi total. the City’s total budgeted workforce. eqirals 
approximately 499 full-time equivalent positions. 

A total of 24 previously authorized General Fund positions representing $13 18,021 in personnel 
costs will continue to be held vacant for FY 06-07. An additionef 19 positions representing 
$1.676.1 17 in costs will be left unfilled in  the Electric Utility Department 10 balance EIJD’s 
budget. 

The City’s capital expeinditures are limited. Electric Utility‘s capital budget i s  focused on line 
extensions and  improvements to existing substations. Water funds will be spent on capital 
pmjects related to PCEiTCE remediation. Approximately $I ,  181,000 is projected to be spent in 
Central Plume remediation. Other plumes account for approximately $1,914,000 in expenditures, 
and legal fees are estimated ti) acconiit foi- $2.3 12,500 in FY 06-07. Wastewater anticipates 
proceeding with Phase 111 of  the Wliite Slough Project in order to regain 8.5 Million Gallons per 
Day (MGD) capacity. This will require an approxiinate $3 1 million capital. 

Through Smte Park Bond funds, Parks and Recreation is planning improvements to approximately 
five parks to include Beckman. Glaves, Kofu, Legion. arid I-’eterson Parks. 

General Fund debt service payments will total $L,67 47 to pay principle and interest for the 
2002 CertiCicates of Participation which funded the Police Station, Hutchins Street Square, and 
downtowii capital improvements. 
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This year it is recomineiided that the City lower its Self-Insured Retention (SIR) from $500,000 
per incident to approximately $250,000 per incident via insurance coverage. The City has not 
updated i t s  SIR since the height of  the inunicipal liability crisis 20 years ago. It is estimated that 
the City will save no less than $122,000 with a 13% reduction in its liability reserve while at the 
same time reducing the City’s risk exposure. For the time being, the City will maintain its current 
balance of $5.2 million as a reserve for General Liability c!aims and Workers Compensation, 

Increased fuel costs will impinge on the budget. In ?oral, $540,000 has been budgeted for fuel, 
$235.000 (43.5%) more than last year. 

~ e u e r ~ ~ ~  Fund 

The proposed General Fund Expenditure Budget is $44,023,536. 

The Police Department is the largest General Fund budget. It accou:it.s for 32% of all General 
Fund expenditures with a budget of $14,240,000. This is a $1,347,000 (lo%,) increase over the 
FY 05-06 hudgeted expenditures. With tlie exception of a Detective and grant-funded position, 
the Police 1)epartmeiit has lieen restored to full funding for all sworn positions. Additionally, 
pursuant to tile hlemoraridum of Understanding (MOU) between the City and the Police Officers 
Association of Lodi, a pre-approved salary increase has been budgeted. This accounts for the 
majority of tlie Police Uepamnent’s budget increase. Like inany departments, the Police 
Depar-tment pi-ovides services tlirongir i ts  personnel and personnel costs iiccoiini for 91.3 pe.rce.nt 
of tlie Police Department’s bodgel 

The second largest Genera! Fund budget is the Fire Department with a budget of $8,592,000, or 
20% of the General Fund. This is a $229,000 (2.7%) increase over the FY 05-06 budget. Of note 
is the proposal to hire an additional three Firefighters, one for each shift and to promote three 
Firefighters to Fire Engineer positions. Currently, the Fire Department has 59 authorized plrb!ic 
safety positions. This proposal will increase the iiumber to 62 which will provide better coverage 
and reduce overtinie. The net effect upon the Department’s budget is zero as the :rdditional ful l-  
time personnel costs will be offset tlirough a reduction in  overtime costs. 

In order to track and account for activities related to emergency preparedness, costs related to 
emergency preparedness and operations of the City’s Emergency Operations Centei- have k e n  
segregared within the Fire Department’s budget. Tlie importance of emergency preparedness as 
an essential C X y  service has incrzased since 9/1 1 and last year’s devastating horricanes. The total 
budgeted for emergency preparedness for FU 06-07 i s  $304.400. 

The General Fund budget allocation to Cornrrrunity Development will be reduced by $50,000 to an 
allocation of $300,000. The Community Development fund created as a part of the FY 05-06 
Budget is projected to have an undesignated reserve at year-end of 07 in tlie amount of  $47,700. 
This reduction is intended to reduce the cont.ribution towards subsidizing private development. 
The total Coiiiiiiunity Developmeiit Department budget is $2,128,000. 

The City is continuing its corninitment to provide direct cash support for Economic Development 
purposes. However. the budget proposes to establish a relationship between the various 
organizations receiving financial assistance. hi toral, $214,603 is proposed. Arts Commission 
Grants and the Downtown Lodi Business Partnership are proposed to receive an equal ainount of 
$35,300. The Lodi Conference & Visitors Bui-eau is also proposed to receive a Iike base amount. 
However, the <:onference & Visitors Bureau has traditionally received a greater amoont. 
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Now that an assessment is in place it is proposed to reduce the payment over die base amount by 
equal thirds. For this year, the total recommended contribution to the Conference & Visitors 
Bureau is $94.100. Support for the Chamber of Commerce equals a standard membership 
payment of $1,903. Fotmh of July has been budgeted at $18.000. The San Joaquin Partnership 
has a requested a budget allocation of  $30.000, howeven, if the Council should choose to budget 
!.his amount, staff anticipaies disciission with ihe Partnership staff concerning specific work 
related to Lodi prior to the release of these fiinds. 

U'astewater is pmjected to have an unrestricted cash reserve as of June 30, 2007 in the amount of 
$787.104. Rased upon the goal of IS%, Wastewater should have $6 million of unrestricted cash 
in reserve. 

The Water Fund is projected to have an unrestricted reserve of $829,000. Rased upon the goal of 
15%). Water should have nearly $2 million of unrestricted cash in reserve. 

St~eets 

The FY 06-07 budget shows Streets as its own fund with eai-marked revenue sources. 

Of note this year i s  a possible new revenue source for Streets, Proposition 42. in 2002, voters 
approved an additional gas tax for transportation projects by 70%. However, Proposition 42 
contained a provision that allowed the Legislature to divert funds to non-transportation expenses. 
The State used this provision to divert street and road funds to the State's General Fund. Now. 
finally. the State is considering restoring Prop. 42 Funds. If restored. Lodi is expecting to receive 
an additional $261,050 for local streets. 

~ l e ~ l r i c  ~ t ~ l ~ t y  

FY 05-06 was a difficult year for Electric Iitility. A necessary rate increase was adopted. Even 
after the rate incmase, revenues were lower than expected and power supply costs continued to be 
inore than budgeted 

I am pleased to report that the FY 06-07 budget i s  balanced without !he use of reserves. However, 
the Utility will remain short of its financial reserve and liqnidity goals. It will need to be closely 
moni toi-e,d. 

Several steps have been taken to improve the financial prospects of tlie Lltility. Bulk power has 
been secured for the entire year to increase cost certainty. A total of 19 positions will remain 
unfilled. New oversight requireinents including a quarterly repoi-t to the City Council, a 
management Risk Oversight Committee, and a Risk Managemenr Plan have either been adopted or 
instituted. 

The In-lieu transfer from Electric l i t i l i ty  to the General Fund is no longer a floating percentage of 
the Utility. In the past, the In-lieu transfer was set by policy at 12%. The cnrrent proposed in-lien 
transfer for FY 06-07 seeks to limit tire amount of funds transferred to more accurately reflect it 

conservative cost of sex-vices calculation. The transfer is approximately $6,779,000, or a little 
over 10% of total revenues. The transfer for FY 06-07 is a 3.4% incr-ease over the budgeted ill- 
lieu transfer for FY 05-06, 

Page v 



The City delivers services via its persoimel assets. Therefore, personnel costs represent a 
significant cost within the Budget. 111 total for the General Fund, persoiinel costs and benefits 
represent 76%, of the General Fund expenditures for FY 06-07. This is a I% increase over FY 05- 
06 when personnel and benefit costs represented 75% of General Fund expenditui-es. 

Total FTE positions budgeted to be filled for FY 06-07 are 499. There are 23 positions proposed 
for changes, addition, or eliminatiori. Of note, are the following positions: 

a Tin-ee new Firefighters 
* 
o 

* 

* 
6 

Three Firefighters changed to Fire Engineers 
A title change with iio impact to pay for the City Plaiiner to Planning Manager 
A title change with no impact to pay by adding Deputy Public Works Director to 
the City Engineer's title 
'The elimination of the Water Conservatioii Officer position 
The adding o f  the 1-ecjuirenient that the Water Sewices Manager must he, a 
Registered Engineer 

An alternative position was created and filled in FY 05-06 that backfilled the need for the 
Accounting Manager arid the Customer Service and Revenue hldnager. 

Maintaining frozen positions will still be used as a cost savings device this fiscal year. A total of 
43 positions will remain unfilled representing a cost savings of $3,194,100. 

it i s  expected that the City will enter into iiew labor contracts with two bargaining units during F Y  
06-07, Mi~-Mana~e. rs  arid IBEW. Four other labor contracts are scheduled to expire just prior to 
the beginning of the fiscal year. Based upon recent precedent, these bargaining units wili be 
asked to extend coiitmcts for one year. 

lan and ~ ~ i ~ u ~ e  Issues 

Progress has heen made on the Manager's Work Plan. In the area of economic devclopmeot, 
wineries are bcginning to appear downtown, and the viability of a downtown hotel has been 
researched. The Cieneral Plaii update i s  underu3ay. The purchasing system has been updated. A 
Council handbook has been adopted. PCEiTCE clean-up i s  underway. A vehicle replacement 
program will begin with thc adoption of the proposed budget. 

The future of the Gaape Bowl remains undecided, but a group of dedicated volunteers continue to 
explore the options available. Based upon the possibility of a development agreement, 
DeBenedetti Park is expected to have an identified funding source. A new Code Enforcement 
program bas been adopted to pi-ovide a broader range of tools to addi-ess Code violations. 

Of grealest concern is [lie possibility of a reduction of water rates established to pay for PCEiTCE 
eiivironniental contamiiiatiorr-related costs. If water rates are rolled hack, it is assiirned that $3 
million will need to be identified to fund the rernediation program. This expense will be borne by 
the General Fund as there is no other reventre, available. Ccinsidering that the entire Community 
Center and Recre.ation expenditure budget i s  just over $3 million. without accounting for the 
revenue that these programs generate, ail expenditures for the Conunonity Center and Recreation 
could he eliminated and stili there woultl be insufficient resources to pay for a $3 million annual 
reiiiediation program cost 
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On May a draft of the budget. iis complete as possible at the tine, was presented to the 
Budget and Finance Committee. The Corninittee reviewed t.he basic themes of the budget aiid was 
asked to make a recommendation to the Cotiiicil on the following three questions: 

I )  The amount and distribution of  Direct Cash Donations - the Committee endorsed 
the Manager's recomiiiendation~ 

2) Should the part-time Youth Coinmission Liaison position be retained or 
eliminated - retained; 

3) Should 6 Firefighters plus 3 Fire Engiiierrs be added to the budget of 3 
Firefighters plus 3 Fise Engineers - The Coininittee favored 3 Firefighters plus 3 
Fire Engineers. 

Co i i c~us i~u  

This will be a challengii~g year. There is riirich to accomplish. Nevertheless, Lodi has many 
reasons for optimism. Lodi i s  blessed with involved citizens, good jobs, quality housing. 
recreationai ~~~~~oi - t t in i t i e s .  and quality piihlic services. I look forward to working with the City 
Council on the challenges that face us with the confidence that innovative solutions can be crafted 
fo ensure that our city remains vibrant and viable for many years to come. 

I would like to thank the City staff that assisted in pveparing this budget document. The budge1 
required the assistance and cooperation of a11 departments; however, Jim Kruegei-, Janet 
Hamnilton, Kevin Bell, Ruby Paiste, the Finance and the Ftuinan Resources staff deserve specific 
recognition. 

Sincesely, 
_..- *". i 

Blair Kiiig I 
City Manager 
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GET 

City Manager 
Assistant City Manager 
Deputy City Managerllntornal 
Services Dir 
Economic Development 
Coordinator 
Management Analyst Traineeilili 
Secretary to the City Manager 

ITY NEY 
City Attorney 
Deputy City Attorney 1/11 
Legal Secretary 

ITY K. 
Administrative Clerk - (C) 
City Clerk 
Deputy City Clerk 

CENT 
Administrative Clerk 
Administrative Secretary 
Aquatics Coordinator 
Arb Coordinator 
Community Center Director 
Facilities Maintenance Worker 
Senior Services Coordinator 
Sr. Facilities Maintenance 
Worker 
Stage Technician 

T 
Administrative Clerh 
Administrative Secretary 
Building Inspector 1/11 
Building Official 
Ciry Planner 
Planning Manager 
Community Development 
Director 
Community Improvement Officer 
l/li 
Community Improvement 
Manager 
JunmrlnssislanWAssociat~ 
Planner 
Permit Technician 
Sr. Adminis~rative Clerk 
Senior Building Inspector 
Senior Planner 

Administralive Clerk 
Administrative Secretary 
Co~struction/Maintenance 

1 .o 1 .0 1 .0 I .0 0.0 
0.0 1 .o 1 .0 0.0 0.0 
1 .o 0.0 0.0 1 .o 0.0 

1 .n 1 .o 0.0 1 .o 0.0 

I .0 1 .o 1 .o 1 .o 0.0 
1 .o 1 .0 1 .0 1 .o 0.0 
5.0 5.0 4.0 5.0 0.0 

1 .0 1.0 1.0 1 .n 0.0 
1 .0 1 .0 1.0 1 .o 0.0 
1 .o 1 .0 1 .0 1 .o 0.0 
3.0 3.0 3.0 3.0 0.0 

1 .0 1 .0 1 .a 1 .o 0.0 
1 .0 1 .o 1 .o 1 .0 0.0 
2.0 2.0 2.0 2.0 0.0 
4.0 4.0 4.0 4.0 0.0 

1 .0 1 .o 2.0 1 .o 0.0 

1 .o 1 .o 1 .0 1 .o 0.0 
1.0 1 .o 1 .o 1 .o 0.0 

1.0 1.0 0.0 1 .o 1 .o 
1 .a 1 .o 1 .o 1 .0 0.0 
2.0 2.0 2.0 2.0 0.0 
I .o 1 .0 1 .0 1 .0 0.0 
1 .0 1 .o 1 .o 1 .o 0.0 

1 .0 I .a 1 .0 1 .o 0.0 
1o.n 10.0 10.0 10.0 1 .0 

1 .0 1 .o I .0 2.0 0.0 
1 .0 1 .o 1 .o 1 .0 0.0 
3.0 3.0 3.0 3.0 0.0 
1 .o 1 .o 1 .0 1 .0 0.0 
1 .O 1 .n 1 .o 0.0 0.0 
0.0 0.0 0.0 1 .n 0.0 
I .0 1 .0 1 .o 1 .0 0.0 

2.0 2.0 2.0 2.0 0.0 

1 .0 1 .0 1 .o 1 .0 0.0 

2.0 2.0 2.0 2.0 0.0 

1 .n 1 .o 1 .0 1 .0 0.0 
i .n 1 .G 1 .0 0.0 0.0 
1 .0 1 .a 1 .o 1 .o 0.0 
1 .o 1 .o 1 .O i .n 0.0 

17.0 17.0 17.0 17.0 0.0 

2.0 2.0 2.0 2.0 0.0 
1 .0 1 .n 1 .0 1 .0 0.0 
1 .0 1 .0 1 .o 1 .n 0.0 
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Supervisor 
Electric Apparatus Mechanic 
Electric Foreman/~orewoman 
Electric Lineman/Linewoman 
Electric Lineman/Line~oman 
(Apprentice) 
Electric Meter Technician 
Electric System Supervisor 
Electric Troubleshooter 
Electric Utility Director 
Electric Utility Rate Analyst 
Electric Utility Superintendent 
Electrical Drafting Technician 
Electrical Engineer 
Electrical Estimator 
Electrical Technician 
Electrician 
Energy Specialist 
Field Services Representative 
Field Services Supervisor 
Manager Business Plan & 
Marketing 
Manager, Customer Services 
and Programs 
Manager Electric Services 
Manager Engineering & 
Operations 
Meter Reader 
Metering Electrician 
Senior Administrative Clerk 
Senior Electric Troubleshooter 
Senior Electric Utility Rate 
Analyst 
Senior Electrical Estimator 
Senior Power Engineer 
Utility Equipment Specialist 
Utility Operations Supervisor 
Utility Service Operator 1/11 
Utility Service Operator lill - 
Relief 

Accountant l/li 
Accounting Clerk liil 
Accounting Manager 
Budget Manager 
Buyer 
Customer Seivice and Revenue 
Manager 
Customer Service 
Representative 1/11 
Customer Service Supervisor 
Field Service Representative 
Field Service Supervisor 

Finance Technician 
Finance Director 
Financial Services Manager 
Management Analyst Traineeilill 
Meter Reader 
Purchasing Technician 
Purchasing Officer 
Senior Accountant 
Senior Customer Service 

1 .o 
4.0 

10.0 
1 .o 
1 .o 
1 .o 
2.0 
1 .o 
1 .0 
1 .0 
1 .0 
1 .0 
3.0 
3.0 
2.0 
0.0 
0.0 
0.0 
1 .o 
0.0 

1 .o 
1 .o 
0.0 
1 .0 
1 .0 
1 .0 
1 .o 
1 .o 
0.0 
1 .o 
1 .o 
3.0 
1 .0 

1 .o 
4.0 

10.0 
1 .o 
1 .o 
1 .o 
2.0 
1 .o 
1 .o 
1 .o 
1 .o 
1 .o 
3.0 
3.0 
2.0 
0.0 
0.0 
0.0 
1 .o 
0.0 

1 .0 
1 .o 

0.0 
1 .o 
1 .o 
1 .o 
1 .o 
1 .o 
0.0 
1 .o 
1 .o 
3.0 
1 .o 

1 .a 
4.0 

10.0 
1 .o 

2.0 
1 .o 
2.0 
1 .o 
1 .o 
1 .o 
2.0 
0.0 
4.0 
3.0 
2.0 
1 .o 
3.0 
1 .o 
1 .o 
1 .o 
1 .o 
1 .o 
3.0 
1 .o 
1 .o 
1 .o 
1 .o 
1 .o 
2.0 
1 .o 
1 .o 
4.0 
1 .o 

1 .o 
4.0 

10.0 
1 .o 
2.0 
1 .o 
2.0 
1 .o 
1 .o 
1 .o 
2.0 
0.0 
4.0 
3.0 
0.0 
1 .o 
3.0 
1 .o 
1 .o 

1 .o 
1 .o 
1 .o 

3.0 
1 .o 
1 .o 
1 .O 
1 .o 
1 .O 
2.0 
2.0 
1 .o 
4.0 
1 .o 

0.0 
0.0 
6.0 
1 .o 

2.0 
1 .o 
0.0 
0.0 
0.0 
1 .o 
1 .o 
0.0 
0.0 
1 .a 
0.0 
1 .o 
1 .o 
0.0 
0.0 

0.0 

0.0 
0.0 

0.0 
1 .o 
0.0 
0.0 
0.0 

0.0 
1 .o 
1 .o 
1 .o 
0.0 
0.0 

51.0 51 .O 65.0 64.0 19.0 

2.0 2.0 1 .a 1 .o 0.0 
4.0 4.0 3.0 4.0 1 .o 
1 .o 1 .o 1 .o 0.0 0.0 
0.0 0.0 0.0 1 .o 0.0 
1 .0 1 .o 1 .o 1 .o 1 .o 
1 .0 1 .o 1 .o 0.0 0.0 

9.0 9.0 8.0 8.0 1 .o 

1 .o 1 .o 1 .o 1 .o 0.0 
3.0 3.0 0.0 0.0 0.0 
1 .o 1 .o 0.0 0.0 0.0 

3.0 3.0 3.0 3.0 1 .o 
1 .o 1 .0 1 .O 0.0 0.0 
0.0 0.0 1 .0 1 .o 0.0 
0.0 0.0 1 .o 1 .o 0.0 
3.0 3.0 0.0 0.0 0.0 
1 .0 1 .o 1 .o 1 .a 0.0 
1 .0 1 .o 1 .0 1 .0 0.0 
1 .o 1 .0 1 .o 0.0 0.0 
3.0 3.0 1 .o 3.0 2.0 



Representative 
Senior Storekeeper 1 .0 1 .0 1 .0 1 .0 0.0 
Supervising Accountant 0.0 0.0 0.0 1 .0 0.0 
Storekeeper 1.0 1 .0 1 .0 1 .0 0.0 
Utility Billing & Collections 0.0 0.0 0.0 1 .0 0.0 
Supervisor 

38.0 38.0 28.0 30.0 6.0 ____ 



Administrative Secretarv 1 .o I .o 1 .o 1 .o 0.0 
Fire Battalion Chief 4.0 4.0 4.0 4.0 0.0 
Fire Captain 12.0 12.0 15.0 15.0 0.0 
Fire Chief 1 .o I .o 1 .o 1 .o 0.0 
Fire Division Chief 2.0 2.0 2.0 2.0 0.0 
Fir0 inspector 1 .o 1 .o 1 .o 1 .o 0.0 
Fire Engineer 16.0 16.0 18.0 21 .o 0.0 
Firefighter lill 23.0 24.0 18.0 18.0 0.0 
Permit Technician 0.0 0.0 0.0 1 .o 0.0 
Sr. Administrative Clerk I .o 1 .o 1 .o 0.0 0.0 

61 .O 62.0 61 .O 64.0 0.0 
CE 

Administrative Clerk - (C) 
Admiflistraiive Secretary . (C) 
Human Resources Director 
Human Resources Manager 
Human Resources Technician 
Management Analyst Traineeilill 
Risk Manager 

I 
Data Processing Manager 
Data Processing Programmer 
Analyst 
information Systems Analyst 
Information Systems Specialist 
Information Systems Manager 
Information Systems Coordinator 
Network Administrator 
Noiwork Technician 
Senior Programmer Analyst 

L1 Y 
Administrative Clerk 
Librarian lill 
Library Assistant 
Administrative Secretary 
Literacy Services Coordinatoi 
Library Services Director 
Senior Library Assistant 
Supervising Library Assistani 
Supervising Librarian 

ECR N 
Administrative Clerk 
Administrative Secretary 
Laboreripark Maintenance 
Worker iill 
Management Analyst Traifleoil/ll 
Park Maintenance Worker Ill 
Park Project Coordinator 
Parks Program Specialist 
Parks & Recreation Director 
Parks Superintendent 
Parks Supervisor 
Recreation Supervisor 
Sr. Administrative Clerk 
Senior Facilities Maintenance 
Worker 
Welder-Mechanic 

1 .o 1 .o 0.0 0.0 0.0 
1 .o 1 .o 1 .o I .o 0.0 
1 .o 1 .o 0.0 0.0 0.0 
0.0 0.0 0.0 1 .o 1 .o 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .a 0.0 
6.0 6.0 4.0 5.0 1 .o 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 0.0 0.0 0.0 

0.0 0.0 1 .o 1 .o 0.0 
I .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o I .o 1 .o 0.0 
1 .o I .o 1 .o 1 .o 0.0 

- 

2.0 2.0 1 .o 2.0 1 .o 
1 .O 1 .o 1 .o 1 .o 0.0 
9.0 9.0 8.0 9.0 1 .o 

1 .o 1 .o 0.0 0.0 0.0 
3.0 3.0 3.0 3.0 0.0 
6.0 6.0 4.0 6.0 2.0 
0.0 0.0 1 .o 1 .o 0.0 
0.0 0.0 1 .o I .o 0.0 
1 .O 1 .o 1 .o 1 .o 0.0 
3.0 3.0 3.0 0.0 0.0 
0.0 0.0 0.0 3.0 0.0 
1 .o 1 .o I .o 1 .o 0.0 

15.0 15.0 14.0 16.0 2.0 

2.0 2.0 1 .o 2.0 1 .o 
1 .o 1 .o 1 .o 1 .o 0.0 

12.0 12.0 11.0 12.0 1 .o 
1 .o I .o 1 .o 1 .o 0.0 
5.0 5.0 5.0 5.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 0.0 1 .o 1 .o 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .O 0.0 
2.0 2.0 2.0 2.0 0.0 
4.0 4.0 4.0 4.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 

1 0  1 0  1 0  1 0  0 0  
34 0 34 0 31 0 34 0 3 0  



Administrative Secretary 
Animal Services Supervisor 
Assistant Animal Services Officer 
Communi~  Service Officer 
DispatcheriJailer 
Dispatcher Supervisor 
Lead DispatcheriJaiier 
Management Analyst Traineeillll 
Parking Enforcement Assistant 
Police Captain 
Police Chief 
Polica Corporal 
Police Liauienant 
Police Officer 
Police Records Clerk iill 
Police Records Clerk Supervisor 
Police Sergeant 
Special Services Manager 
Sr. Police Administrative Clerk 

ADMINISTRATION 
Adminisirative Clerk 
Administrative Secretary 
Management Analyst Traineeililt 
Public Works Director 

ENGINEERING DlViSlON 
City EngineeriDep~ty Public 
Works Director 
Construction Projeci Manager 
Engineering Technician Ill1 
Jr,iAssistant EngineeriAssociate 
Civil Engineer 
Public Works Inspector lilt 
Senior Civil Engineer 
Senior Engineering Technician 
Senior Traffic Engineer 

FLEET & FACILITIES 
Equipment Service Worker 
Facilities Maintenance Worker 
Facilities Supervisor 
Fleet & Faciiities Manager 
Fleets Services Supervisor 
Heavy Equipment Mechanic 
Lead Equipment Mechanic 
Parts Clerk 
Senior Administrative Clerk 
Senior Facilities Maintenance 
Worker 

1 .0 
1 .0 
2.0 
3.0 

16.0 
2.0 
2.0 
1 .0 
1 .0 
2.0 
1 .0 
8.0 
6.0 

52.0 
5.0 
1 .o 
9.0 

1 .o 1 .o 1 .0 
1 .o 1 .O 1 .o 
2.0 2.0 2.0 
3.0 1 .o 1 .o 

16.0 18.0 18.0 
2.0 2.0 2.0 
2.0 2.0 2.0 
0.0 1 .o 1 .0 
1 .0 2.0 2.0 
2.0 2.0 2.0 
1 .o 1 .o 1 .o 
8.0 8.0 8.0 
6.0 6.0 6.0 

53.0 52.0 51 .O 
5.0 5.0 5.0 
1.0 1 .o 1 .0 
9.0 9.0 9.0 

0.0 
0.0 
0.0 
0.0 
1 .o 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
1 .o 
1 .a 
0.0 
0.0 

0.0 0.0 1 .o 1 .0 0.0 
2.0 2.0 2.0 2.0 0.0 

115.0 115.0 1170 116.0 3.0 

2.0 2.0 3.0 2.0 0.0 
1 .0 1 .o 1 .o 1 .a 0.0 
1 .o 1 .o 1 .o 1 .0 0.0 
1 .o 1 .o 1 .o 1 .0 0.0 
5.0 5.0 6.0 5.0 0.0 

1 .o 1 .0 1 .o i .a 0.0 

1 .o 1 .0 1 .o 1 .o 0.0 

2.0 2.0 2.0 3.0 0.0 
2.0 2.0 2.0 3.0 0.0 
4.0 0.0 3.0 5.0 1 .o 
1 .0 1 .o 1 .o 1 .0 0.0 

16.0 10.0 14.0 19.0 2.0 

2.0 2.0 1 .o 2.0 I .o 
2.0 2.0 1 .o 2.0 1 .0 
1 .0 1 .0 1 .o I .o 0.0 
i .o 1 .0 1 .0 1 .o 0.0 
1 .0 1 .o 1 .0 1 .0 0.0 
4.0 4.0 3.0 4.0 1 .0 
2.0 2.0 2.0 2.0 0.0 
1 .0 1 .0 1 .o 1 .o 0.0 
1 .o 1 .0 0.0 1 .o 0.0 
1 .0 1 .o 1 .o 1 .o 0.0 

Welder-Mechanic 1 0  1 0  1 0  1 0  0 0  
17 0 17 0 13 0 I ?  0 3 0  

STREETS DlVlSiON 
Adrninstrative Clerk 1.0 1.0 0.0 1 .0 0.0 
Assistant Streets & Drainage 1 .o 1 .O 1 .0 1 .o 0.0 
Manager 
LaboreriMaintonance Worker iitl 13.0 13.0 9.0 14.0 2.0 
Management Analyst Trainee lilt 0.0 1 .0 0.0 0.0 0.0 
Office Supervisor 1 .0 1 .o 0.0 1 .o 0.0 
Sr. Administrative Clerk 1 .o 1 .0 1 .o 1 .o 0.0 



Street Cleanup Worker 1/11 I .o 1 .o 0.0 0.0 0.0 
Street Maintenance Worker / I /  8.0 8.0 7.0 8.0 0.0 
Streets Drainage Manager 1 .o 1 .o I .o 1 .o 0.0 
Srreet Suoervisor 3.0 3.0 3.0 3.0 0.0 
Tree Opeiations Supervisor 1 .o 1 .o I .O 1 .o 0.0 

31 .O 32.0 23.0 31 .O 2.0 
WAT~R~ASTEWATER DIVISION 
Wastewater Treatment 
Superintendent 
Water Services Manager 
Chief Wastewater Plant Operator 
Electrician 
Environmental Compliance 
Inspectar 
Laboratory Services Supervisor 
Laboratory Technician 1/11 
LaborerIMaintenance Worker liil 
Plan? & Equipment Mechanic 
Pubiic Works Inspector llll 
Senior Civil Engineer 
Senior Engineering Technician 
Senior Plant & Equipment 
Mechanic 
Wastewater Plant Operator l/lI/ill 
Watet Conservation Officer 
Water Services Technician 
Water~astewa~er Maintenance 
Worker 111 
Water~astewater 

1 .o 1 .0 

1 .o 1 .o 
1 .0 1 .o 
0.0 0.0 
2.0 2.0 

1 .o 1 .0 
2.0 2.0 
7.0 7.0 
4.0 4.0 
1 .o 1 .o 
1 .0 1 .o 
1 .o 1 .o 
2.0 2.0 

6.0 6.0 
1 .o 1 .o 
0.0 0.0 
5.0 5.0 

1 .o 1 .o 

1 .0 

1 .o 
1 .o 
0.0 
2.0 

1 .o 
2.0 
9.0 
4.0 
1 .o 
i .o 
1 .o 
2.0 

6.0 
1 .o 
0.0 
5.0 

1 .o 

1 .0 

1 .o 
1 .o 
2.0 
2.0 

I .0 
2.0 
8.0 
4.0 
0.0 
0.0 
0.0 
3.0 

6.0 
0.0 
1 .o 
5.0 

1 .o 
Superintendent 
W ~ t e r ~ a ~ ~ e w a t e r  Supervisor 3 0  3 0  3 0  3 0  0 0  

40 0 40 0 42 0 41 0 0 0  

Transportation Manager 1 0  1 0  1 0  1 0  0 
1 0  1 0  1 0  1 0  0 

TRANSPORTATION & COMMUNICATIONS 

0.0 

0.0 
0.0 
0.0 
0.0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

0.0 
0.0 
0.0 
0.0 

0.0 
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Year-end Audit AdjusimentslOther 2,389,776 4,258,244 11,938,642 239,676 

Ne? ~ i f f erence  3,799,155 (3,984,003) 633;085 583,085 (1,404,124) 
Fund Balance is noi stated in accordance 

P, which would be o n  a net asset  Ending Fund Balance (Reserved/Designated) 
Ending Fund Balance (Cash) Unreserv 

Water 

Fund Balance is not stated in accorda~ce 
with GAAP, which would b e  o n  a net asset 
basis rather than on a cash basis 

2 
% 
6 
,-. 

Library 

alance (Cash) ~ n r e s e ~  
Beginning Fund Balance (AeservediDesignated) 0 8,700,000 

Revenues 9,917,872 25,939,316 19,702,019 18,942,900 10,341,000 
Expenditures (9,698,559) (77,100,041) (10,367,984) (7,820,291) (12,984,845) 
Year-end Audit AdjustmentslOther 880,612 (5 981,215) (5,893,700) 

1 149,930 2,857,860 9,334,035 5,228,909 (2,643,845) 

Ending Fund Balance (Reserved/Designatec) 
Ending Fund Balance (Cash) Unreserved 

B e g i ~ n i ~ g  Fund Balance U n r e s e N ~  
Beginning Fund Balance (ReservecYDesignated) 0 

Revenues 1,567.1 13 1,534,776 3,457,565 1,450,465 1 ,622,570 
Expenditures (1,405,130) (1,469,172) (1,605,374) (1,534,415) (1,711,335) 
Year-end Audit AdjustmentdOther (146,406) (3,400) 0 

Net Difference 15,577 62,204 (1 48,409) (83,950) (88,656) 

Fund Balances (Net Assets) for ~i3QiQ4 & 6 1 ~ ~ 1 0 5  

Stated an GAAP BASis 
Ending Fund Balance (ReseNediDesignated) 
Ending Fund Balance U n ? e s e ? v ~  

Capital Outlay Beginn~ng Fund Balance Unreserved 
Beginning Fund Balance (ReservediDesignated) 5,244,919 1,187,448 5,142,120 5,142,120 6,549,902 

Revenues 3,803,029 4,289,272 1,443,568 999,783 1,845,000 
Expenditures (9,285,677) (3,408,107) (2,140,365) (557,836) (2,398,835) 
Year-end Audit AdjuslmentslMher (575,765) (888,358) 0 

Net Difference (6,058,613) (7,187) (696,797) 441,947 (553,836) 



et Assets)  for 6 / ~ 1 0 4  & ~30105 Ending Fund Balance (ReseNed/Designaled) 
Ending Fund Balance Unreserved State6 on GAAP BASIS 

ew fund created as part of 200546 proposed Beginning Fund Balance (Reservedloesignated) 

Revenue5 1,965,960 1,706,693 2,175,651 
Expenditures (1,971 ,i 80) (1,706,693) (2,127,951) 

Yeai-end Audit Adjustments/Other 5.220 

budget 

Net D~ffegence 0 0 0 0 47,700 

Fund Balances (Net Assets) for 6130104 & ~ 0 / 0 ~  Ending Fund Balance (RaseNed/Designaled) 
Ending Fund Balance U n r e s e ~ e d  

2 
02 

0 0 

- 
'A C o ~ m u n i t y  Development Block Grant 

ets) for 6/30/04 & 6/30/05 

Employee Benefits 

Fund Balances (Net Assets) for 6130104 & E430105 

Beginimg f u i d  Baiance Unreservw 0 0 0 
Beginning Fund Balance (ReservedDesignatedj 

Revenues 1,077,19cJ 852,628 815,000 815,000 0 
Expenditures (815,617) {852,62R) (3,758,515) (81 5,000) 0 

Year-end Audit AdjusimentslOther (261,573) 2,943.616 

Net Difference 0 0 0 0 0 

Ending Fund Balance (ReseNediDesignated) 
Ending Fund Balance Unreserved 

Be~inning Fund Balance Unrese~ed 
Beginning Fund Balance (ReseNedlDesignaIed) 

Revenues 4.192.434 5,317,896 6,241,794 6,323,373 6,588,522 
Expenditures (4,491,086) (5,031,963) (5,993,099) (551 8,243) (6,034,652) 

Year-end Audit AdjustmenWOther 298,652 (285,933) (248,695) (805,130) (553,870) 

Net Difference 0 0 0 0 0 



with all other funds and are 
GAAP basis reports 

Vehicle and E q u i p ~ e n t  

Fund Balances (Net Assets) lor 

Self Insurance 

Public Safety Special Revenue 

Fund Balances (Net pissets) for 6130104 & 6/30105 

Stated on GAAP BASIS 

Ending Fund Balance (Resewed/Designaied) 
Ending Fund Balance W n i e s e ~ % d  

Beginning Fund Balance (ResewediDesignated) 

Revenues 
Expenditures 
Year-end Audit Ad]ustrnen?s/Othar 

Net Di~@rence 

Ending Fund Balance (Resewed/Designaied) 
Ending Fund Balance Wnr~eryed 

Beg inn i~g  Fund Balance U n r e s e ~ e d  
Beginning Fund Balance (Reserve~DesIgna~ed) 

Revenues 
Expenditures 
Yeaf-end Audit AdjusimentsiOthw 

Net Difference 

Ending Fund Balance (ResewediDesignated) 
Ending Fund B a l ~ ~  U R r e s e r ~ ~  

Beginning Fund Balance Unreserved 
Beginning Fund Balance (ResewedlDesignated) 

Revenues 
Expenditures 
Year-end Audit AdjustmenlslMher 

Net Difference 

Ending Fund Balance (ResewediDesignaied) 
Ending Fund Balance ~ n r e s e r v ~  

94,074 

44,203 106.572 193.500 202,500 838,317 
(172.156) (326,324) (147.141) 0 (360,000) 
330,000 0 

202,047 (219,752) 46.359 202,500 478,317 

Y2.W 152,336 1% 675 35d &>6 833,133 

0 

3,192,065 3.1 52,473 2,565,905 3,017,605 2,586,900 
(2,496,898) (2,025,670) (2,922,303) (1,839,692) (2,933,518) 

107,701 570,634 0 

802,868 1,697,437 (356.398) 1,177,913 (346,618) 

188,537 243,726 175,076 164,300 0 
(227,304) (306.255) (1 92,478) (39,610) 0 

(38,767) (66,284) (17,402) 724,690 0 

0 (3,755) 



200344 2oo4-05 2Ws-06 25own3 m - 0 7  
Funa Accounl Actual Actual Budget Est Actls audeet 
Streets Beg m n g  Funa Balarce Umeservro ‘.927,13& :61.?26 1,ow.182 1 ,GO3 182 1,327,483 

Fund Balances (Net 
Stated on GAAP BASIS 

sets) for 6 / ~ ~ 1 0 4  & 6/30/05 

Transit 

L 

i 

Fund Balance IS not stated in accordance 

basis rather than on a cash basis 
P, which would be on a net asset 

Tran$po~ation Deveiopment Act 

Fund Balances (Net Assets) for 6 1 3 0 1 ~  & ~30/0S 
Stated on GAAP BASIS 

Beginning Fund Balance (ResewediDesignated) 

Revenues 
Expenditures 
Year-end Audit A d j u s t m e n ~ s / ~ e i  

t ff e r once 

Ending Fund Balance (ResewediDesignated) 
Ending Fund Balance ~nreserved 

alance (Cash) U~reserved 
Beginning Fund Balance (Rese~vediDesig~ated~ 

Revenues 
Expenditures 
Year-end Audit AdjustmentsiOther 

Net ~ i f f e r ~ n c e  

Ending Fund Balance (ReservecVDesignated) 
Ending Fund Baiance (Cash) U~reserved 

Beginning Fund Balance Unreserved 
Beginning Fund Balance (ReservediDesignated) 

Revmnues 
Expenditures 
Year-end Audit AdjustrnentsiOther 

Net Difference 

Ending Fund Balance (ReservediDesignated) 
Ending Fund Balance Unreserved 

1,084,660 2,558,847 3,965.554 3,965,554 1,074,144 

5,063,653 11,437,037 8,087,000 9,123,600 10,786,988 
(5,547,577) (9,334,585) (11,695,534) (1 1,696,209) (8,295,llS) 

192,101 152.31 1 0 
(291,823) 2,254,763 (3,608,534) (2,572,609) 2,491,570 

0 

4,715,935 3,367,835 3,880,360 4,752,111 5,162,005 
(2,811,939) (2,831,355) (4,143,071) (3,927,788) (4,721,928) 
(1,903,996) (536,480) 262.71 1 

0 0 0 824,323 440 077 

6,384 38,798 108.909 108,Ix)9 179,909 

39,865 174,378 39,900 71,000 51,000 
(6.451) (32,732) (62,866) 0 (288,780) 

0 (72,535) 0 
33,414 69,111 (22,966) 77,000 (237,780) 

Beginning Fund Balance ~ r ~ e ~ e d  



2 o w  xxuM5 2o0506 2005-08 m? 
Fund kcouni I\ctwl Actuai Budget Eot Acils Budget 

Beginning Fund Balance ~Reseived!Desi~ated) 544,224 

Revenues 464 997 387 801 331,085 394,921 0 

Expenditures (354 422) (375,301) (400,000) (400 000) 0 

Net ~ I ~ W ~ C ~  99 565 79,254 (68,914) (5,079) 0 
Year-end Audit A d ~ u s ~ e n ~ s i ~ h e r  (10,9t0) 67,264 

alances (Mi Assets) for 6130104 & ~ 3 ~ t ~ 5  

bt Service 

Fleet Services Internal Service Fund 

Ending Fund Balance (ReservediDesignated) 
Ending Fund Balance UnreseN~d 

Beginning Fund Balance (ReservediDesignated) 

Revenues 1,775,837 1,776,094 1,772,478 1,772,478 1,771,653 

Expenditures (1,775,837) (1,776,094) (1,772,478) (1,772,478) (1,771,653) 

Net Dif fete~ce  0 0 0 0 0 
Year-end Audit AdjustmentslOther 0 0 

Ending Fund Balance (ReseNedDesignated) 
Ending Fund Balance U n r ~ e ~ ~  

Beginnlng Fund Balance UnreseNed 
Beginning Fund Balance (ReservediDesignated) 

Revenues 
Expenditures 
Year-end Audit AdjustmenisiOther 

Net Differe"ce 

1,779.925 
(1,779,925) 

0 0 0 0 

Ending Fund Baiance (ReservedlDesignated) 
Ending Fund Balance ~ n r e s e N ~  

Total all Revenues 
Total at1 Expenditu6es 

144,442,182 152,574,559 162,345,226 153,703,060 202,149,057 
(149,621,427) (163,806,307) [180,578,591) (158,271,093) (203,402,594) 







-~ 
0 

3100 General Fund 

8,137,572 

2,243,189 

350,494 
392.122 

240,000 
1,104.872 

370.868 

44.487 

188,031 
240,518 

78,457 

6,779,000 

892,500 

767.040 

200 Licenses 8 Permits 



-. 

,0G Finas & Forfeiiur 

5933 Vehicle Towing 99,170 99.000 119,035 

5935 Animal Shelier Fees 30,139 31,745 32,136 

~~ 

500 Revenue from Olhers 

119,035 

32,136 

390,600 
3,500,805 

1.000 

6,200 

125,6? 7 

4,000 

36,765 

4,053 

40.000 
10,000 

277,400 



0 ev Grp 
5936 Police Record Fees 333 300 367 367 

550 400 400 5937 Other Police Fees 
5939 Fix TicketNic Veriiicatwn 2,000 2,010 1,688 1,688 

3971 Fire DeptServices-Other 18 , 766 __ 36,000 

5974 Building Permit Review 
5975 Fire Proteci'n Eqpt 64,000 4 64,000 

14,000 14,000 ' 
- 

- 

740 Park 8. Recreation Fees 53,900 

149.395 

65,310 

384,700 

104,980 

35,274 
20,100 

121,550 

.. . .  
. . . . . . . . . . . . . . . . . . . . . . . .  

740 Park & Recreation Fees T 
~ 

. ~, ,I ::! ."-, -.i ' e  P-c-%i!?! 1 .!-' oa- ?j .x .................. ........ ........ . . . . .  . 
'C'.. - ,; 65 1 i 31C _-__ .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  __.___ i:77 G n Bc. \E~ 

760 CommunityCgnter Fees Total 51 7.803 1 5 3 7 , m  ii 521,000 1r-a : __ 
780 Comrnuni@ Development Fees 6101 Plan Check Fees 470,242 

8W Pubiic Works Fees j 6104 Engineering Inspec!. Fees 2a5.105 242,000 10,000 I 129:OOO 



I c0 

i 
! 

1 820 Administialive Fees 1 Z 7  iatePmt-Uiiiiiies 666,950 688.450 700,000 I 1 5208 utiig connecttons 28,284 26,190 za,oou 

N 
W 

740 Ooo 

28,Ooo 

090 O p ~ a t i n ~  Transfers In Total 6,307 150,000 150.000 
400 InvestmenVProperty Revenues 5391 Sale of City Property 48,593 6,000 15,000 

900 Other Revenue 

838,317 

105,558 

40,OW 
8.700 

40,000 
130,000 

25,000 
53.000 

1,000 

102 Facade Program 090 Operating Transfers In 1 4210 Operating Transfers in 

00103 Repair & Demolition Fund 900 Olhef Revenue 5394 Revenue NOC 
5399 Repairs & Dernoiilion Rermb 
541 1 Contract Work For Gthers 

2,551 



I c0 

_. 
............ ... .- 00160 Electric Ulii i ly Fund .... ......... %:c ?.!~22zT??:L*<2' ' ............... -2-3 ..................... . .  



i 
I 

53,604,100 -- 
__...__I_.--___.--- 

680 Non-Operating Utility Revenue 

900 Other Revenue 

___. . 
$00 Diher Revenue TOW 

00162 Eieciric Rate Stabil Reserve 

04163 Electric Bond Coverage Fund d j 400 InvestmentJProperty Revenues 1 5332 Investment earnings 

! 00164 Public Benefits Fund [ 090 Operatin&Transfers in 1 4210 Operating Transfers In 
rating T r ~ ~ s f ~ s  in Total 



- 
FY 04-05 Actuai Cur Obi Acct 

100 InvesbnentJPloperty Revenues 1 5332 Investment earnings 17,657 12,000 1 12.000 I 

$20 Electric  erati ti^^ Revenue Total 
Ki0 Other Revenue 5394 Revenue NOC 100 

GO 
I 

00170 Waste Waier Jt.lil) Fdna 

1 00171 Waste Wlr U t ~ l - C a ~ i ~ i  Outlay 

1 6152 Damaae to Properly 1 1 w /  ! 
255 400 

090 Operating Transfers In 1 4210 Operaling Transiers In 3.1 44,464 1,117,459 I 



GO 

173 IMF W a s t ~ a t e r  Facilities 

00180 Water Utility Fund 



_ _ _ _ _ _ ^ ~  

FY 04-05 Actual Current Budget Prwjec Ions Rev Grp Qb Acct 

6480 Other Amounts  5,650,425 6,030,680 
m i a c e m e n ?  2 021 081 2,053,956 

1 1082 COP Construciion & Acq 13 

.Total 19 
1 090 Operating Transfers In 4210 OperatingTransfers In 6 000,000 1 

090 Operating Transfers In Total 
400 InveStrnenffProperty Revenues 1 5332 lnvestrnenl earnings ( I  76.380) (124,000) 1 6,000,O~ 

680 Non-Operating Utility Revenue 6522 Water Tap Fees 163.069 
~ 6526 Water Reimbursements 2,302 

6 8 ~ ~ ~ n - O p e P ~ t i n ~  Utility Revenue Total 165,371 84,100 
900 Other Revenue 5394 Revenue NOC 17,792 1,400 

6152 Damage lo Property 8,414 4,500 

6153 Donations 

I I 

I 

~ ~ ~ ~ - - _ _ _ ~  ~ _ _ _ ~ ~ ~ ~  ~ 

7 6 9 Z p e i a t i n g  Transfers In 4210 Operating Transfers In 2,066,031 1,033,000 I 

1 00182 IMF water Facilities 

1 00183 Watw PCE-TCE 



FY 04-05 Actual CO 

I 5397 PCUTCE 
ater PCE-TCE ~ e ~ l e ~ ~ ~  l ~ 900 Other Revenue 1 sentmentsRevenues 9,149,692 

430,700 1740,000 1 

192 Busy Bee Plume O W  Operating Transfers In 4210 Operaling Transfers In 44,000 1 
090 Opera t i~g  Transfers In Total 44,000 

400 InvestmentJPropetty Revenues 1 5332 Investment earninus 600 

00194 South Central Western Plume 



co ___ 1 00210 Library Fund 

00230 Asset Seizure Fund 

r3 
211 Library Capital Account g 

400 InvestmenffProperiy Revenues 5332 investment earnings 1,103 4G0 . 

400 lnves tmen~rope~y  Revenues Total 1,103 400 
500 Revenue irom Others 1 5698 Asset Forfeiture-County 10,356 

?OO Tax Revenues 501 1 Property Taxes-CY Secured 1,494,244 

--?oLe2PSYB.xeE&E (139,958) - 
100 Tax R e ~ e ~ u ~  Total 

4W InvestmenliPro 

5m Revenue from Otiiers 

, 
090 Operating Transfers In 
090 O~rat ing  Transfers In Total 

1 4210 Operating Traders In 

400 InvesbnenVProperty Revenues 1 5332 Investment earnings 44 

400 I ~ v e s ~ e n U P r o p e ~ y  Revenues Total 44 

900 Other Revenue 6153 Donations ! 



O07Rd 1 m a '  Law Eniotce 8:ock I Grant I 

! 

300 Fines & Forfeitures Total 3,700 
400 InvestmentiPiopeity Revenues ~ 5332 Investment earnings 100 

00240 LFPOTS Grants 500 Revenue from Others 1 5606 Fire State Granls 2,624 2,700 

500 Revenue from Others Total 2,624 2,700 1 



I 00270 ~ r n p i o p  Benefits 

00300 General Liabilities 

190 Operating Transfers In 1 4210 Operating Transfers In 20,005 

840 Benefit & insurance Fees Total 5,131,309 6,231,794 6,315,473 1 6,576,422 4 



co 

I 

w307 Other lns~rance 

30310 Worker's Comp Insurance 

00320 Street Fund 

, 
090 Operating Transiers In 1 4210 Operating Transfers In 135,636 



0327 Gas Tax - 27&5,2i06,27~7 

- 
10322 Gas Tax - 2106 

10323 Gas Tax. 2105 

10325 Measure K Funds 

DO326 IMF Storm Facilities 

090 Operating Transfers In 1 4210 Operating Transfers in 26,991 

a90 Operating Transfers In Total 
500 Revenue from Others ___.- 

om Operating Transfers In 
090 Ope~t ing  T ~ a ~ 5 ~ ~ 5  In Total 

500 Revenue from Others 5531 Gas Tax 2105 Subventions 

400 InvestmenYPropeity Revenues 



GO 

W329 TDA - Streets 

900 Other R e v e n u e  5394 R e v e n u e  NOC 

32 i~F(Regiona1) Streets 



33 State Bike Lane Fund 
I 

00331 OTS-OR of Traf!.c Safetl Grrl 

1 00335 CALTRA~S imp. Pr~gram 

1 00340 Comm Dev Special Rev Fund 

I 
200 Licenses & Permlfs 



i c0 

I 
I 

___._I__ -I...__- 

ornrnunity Develop 

I 

430 1996 Cop Redemption Fund [ 090 Operating Transfers In 1 4210 Operating Transfers In 5,567 

1 00444 State Park Grant 500 Revenue lrom Others 1 5603 State Grants-Parks 18,972 

1 00450 Home Funds 02/05 1 500 Revenue from Others 1 5563 Home Funds I 



Obi Acct FV 04-05 Actua~ Current 0 u ~ ~ e t  PI co Rev Grp 

00451 Hud~~395196 

00.255 Hu~-193@1 

- 
2 

(19 
0 
'3 
M 



400 l~"e~trnenVProp&~ Revenues 1 5332 invesmient earnings 83 

400 lnvestmenff~rop~y Revenues TQtal 36 100 
800 Public Works Fees 16128 3.290 11,228 11,228 ~ 

100 I roo504 Landscpe Ggghting Dtst 2-3 I 400 Investmentiproperty Revenues 1 5332 investment earnings 40 1 
400 Invest~enffPrope~y Revenues Total 40 100 

1 800 Public Wohs Fees 6128 4,001 72,274 12,274 



1 00507 Landscpe & ~ighting Wist 2-6 

i 

5 
Fr 
Y; 
ij 

c c. 

00508 Landscpe & Lighting W i s t  2-7 

00510 SJMSCP ~ e ~ e l o p m e n t  Fees 200 1 1 

100 

01202 ~ u t c ~ i n ~  St S ~ H o I z  Bequest 400 I n ~ e s ~ r n e n f f P r o p ~  Revenues 1 5332 Investment earnings 26 I 1 400 InvestmenffPrope~y Revenues Total 26 



11211 Capla .  Obrla$.General F m d  ............. ...................... 

Bldg 

500 ~ e v e ~ ~ e  from Others Total 

I 090 Operating Transiers in 
090 Operating Transfers In Total 
400 InvestmenUProperiy Rwenues 

~ 4210 Operating Transfers In 

~ 5332 Investment earnings 7 

33 871 



' 01214 Arts in Public Places 

I 

01217 IMF Parks & R e c  Facilities 

1 400 InvestmenliProperty Revenues 1 5332 investment earnings 12,920 7000 1 I 
7 ' 0 0 ~  0 
93,930 92,000 

400 invesimenlipropeity Revenues 1 5332 investment earnings 51,922 52,000 I 
400 I n v ~ l m e n f f P r o ~ e ~ ~  Revenues Total 51,922 52,000 0 

01218 IMF General Faci~ities.Adm 400 investmenliproperly Revenues 1 5332 Investmen: earnings 38,642 84,000 
400 lnv@stme~ffProP@~y Revenues Total 38,842 04,wu 
810 Development Impact Fees 6122 Development Impact Fees 839,601 297,000 160,346 371,000 

01240 T~A-Transpo~ D@v Act Fund 090 Operating Transfers in 1 4210 Operating Transfers In 110,408 

110,408 090 Operating Transf@rs in Total 
400 InvestmenVProperty Revenues 5332 Investment earnings 



:0 

9W Other Revenue 

11250 Dial-a-R;de,~ranswrtatiJn 

5394 Revenue NOC __ 163,165 50,000 9,000 10,000 

NO ~ p ~ a t i ~ g  Transfers In Total 13,764 
100 InvestmenliProperIy Revenues 5332 Investment earnings (30,559) 

4.200 j 5361 Reni 9,091 9,288 13,500 

. . . . . . . . . . . . . .. . .. . .. ... ...... . . . . . .. . . . . . . . . . . . . .. . . . . . . ... . . . . . . .. . . .. . . . . . . . . . . 
9.288 . . . . . . . . . . . . . . . . . . .. . .. .. . . . (21.4681 . . . . . .. ..... . 







E q u I p m e n t 
Replacement 

General 
22% 



Police ~ e p ~ ~ m e n t  
32% 

2 4% 



Management 
Anaiyst i 

Administrative i , Traineellill 

I*, Police 

, i 1 Senior Poiice 
Admin Clerk 

Police 
Lieutenant 

Dispatcher r Supervisor 

Dispatcherl 

Police 

Records Clerk 

1 J r - F Z k r - 1  
Records Clerk 

Dispatcherl 

Jailer (cow! 

I Poiice I 
Captain 

Senior Police 
Admin Clerk 

Enforcement Sergeant Supervisor Prevention) 
Assistant 

Services 
Officer 

Corporal Officers 



Police Administration 
T: Police 

M: Police Protection 
General Fund 

100 Personnel Services s,fi58,310 11,459,344 12,080,ioo 11,491,047 iii,a33,825 

300 Supplies, Materials & Services 515,676 799,640 762,602 610,9511 745,068 
200 Utility Comm. & Transportalion 56.022 40,504 50.300 38,100 43,500 

600 Soecial Pavments 1.488 353 

I 1 

TIVITY IPTI 

Police Administration is responsible for general planning, direction and evaluation of all police activities. Activity goals 
include: 1) responsible, effective and efficient police services; 2) well-trained and highly qualified police employees; 3) 
timely response to calls for public safety services; and, 4) citizen participation in public safety efforts. This activity has 
two major elements: 

 hip: Provide direction and vision on law enforcement issues; prepare department 
budget; fiscal management and grant administration; statistical analysis; liaison for legislative efforts for Public 
Safety issues. 

n. Coordinate and administer personnel policies and programs; advise and assist 
employees with personnel matters; maintain Department personnel records; process personnel actions and 
payroll changes; administration of Workers' Comp claims. 
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TY 

Police Administration 
T: Police 

: Police Protection 
General Fund 

. . . . . . . . . . . . .. . . . . . . . . . .. . ... . . . . . . . . . . . . . . . . . . . . . ... ...... . . . . . 
2003-04 2004.05 2005-06 2006-07 Mandated 

Vacancy 
Budget Budget Budqet Budget 1 2006-07 

sT.A.F~,.N.G .su.M.M.ARV 

.. . . ... .. .... .. ........ .... . . . .... . .-... .. -. ..-. ..... ~ . . ~ ~  . .~ ...- 

Animal Services Supervisor 
Assistant Animal Services Office1 
Community Service Officer 
DispatcheriJaiIer 
Dispatcher Supervisor 
Lead Dispatcher/Jailer 
Management Analyst Traineeilill 
Parking Enforcement Assistant 
Police Captain 
Police Chief 
Police Corporal 
Police Lieulenant 
Police Officer 
Police Kecords Clerk 1/11 
Police Records Clerk Supervisor 
Police Sergeant 
Special Services Manager 
Sr. Police Administrative Clerk 

1 .0 1 .o 1 .O 
2.0 2.0 2.0 
3.0 3.0 1 .0 

2.0 2.0 2.0 
2.0 2.0 2.0 
1 .o 0.0 1 .o 
1 .0 1 .0 2.0 
2.0 2.0 2.0 
1 .0 1 .0 1 .o 
8.0 8.0 8.0 
6.0 6.0 6.0 

52.0 53.0 52.0 
5.0 5.0 5.0 
1 .o 1 .0 1 .o 
9.0 9.0 9.0 
0.0 0.0 1 .0 

16.0 16.0 18.0 

2.0 2.0 2.0 
115.0 115.0 117.0 

1 .0 0.0 
2.0 0.0 
1 .0 0.0 

18.0 1 .o 
2.0 0.0 
2.0 0.0 
1 .o 0.0 
2.0 0.0 
2.0 0.0 
1 .o 0.0 
8.0 0.0 
6.0 0.0 

51 .0 1 .o 
5.0 1 .o 
1 .0 0.0 
9.0 0.0 
1 .o 0.0 
2.0 0.0 

116.0 3.0 

20~6"07: Adminis~rative Sergeant 8, Corporal Positions Transferred to Support Services Division: Police 
Checks & Document Fraud Investigation no longer paid from General Fund Police Offic~r/Detec~ive for 

Department Budget. 



Police Administration : Police Protection 
General Fund 

1 Integrate the Records Management System to enhance access for LPD criminal records information and other 
CountyEtate agencies. 
Expand Community Oriented Policing: Community Oriented Policing efforts have been very positive and 
continues to expand with r~~emphasis on the District Commander spearheading efforts to reach out to culturally 
diverse neighborhoods. 
Implemented new training and equipment demands since the 9-1 1 attacks. 
Expand~d legislative efforts for Public Safety issues; Chief Adams is the President of the California Peace 
Officer's Association and regularly meets with the Governor , different Legislators, CPQA Lobbyist and law 
enforcement leaders. 
f leall~a:~on of staff to provide more emphasis on traffic safety issues. 

o 

II 

8 

CTlV 

2006-07: 

2006-07: 

Continue advancement of Community Oriented Policing partnerships 

Promote a joint Police &Training Facility (in partnership with Delta College) 
a 2 0 0 ~ ~ ~ 7 :  Coordinate Legislation efforts 
R 

e 2006-07: Complete a POST Managemen: Audit of LPD 

Police Administration (101031) 
Asset Forfeiture 
Vehicle Theft Account 
Grants 



FETV 

Police Operations 
T: Police 

: Police Protection 
General Fund 

1TY 

The Police Operations activity maintains public order, apprehends law violators, incarcerates criminals, and enforces 
traffic reguiations. Acti~ity goals are: 1) general public complianc~ with local, State and Federal laws; 2) timely 
response to calls for service; 3) safe and efficient traffic circulation; 4) freedom from crime for citizens and visitors to 
the City; and, 5) successful suppression of criminal conduct. This activity has six major elements: 

atroi: Provide area patrols (vehicle, bicycle and foot patrols) for suppression and detection of criminal 
ovide general assistance to citizens and visitors to Lodi; respond to service cails; apprehend law 

violators; participate in special projects directed at resolving particular community problems. utilizing various 
resources available in community. 

at~oi: Provide traffic patrols to enforce local and Stale traffic and vehicle regulations; issue citations; 
respond to traffic accidents; and, enforce local parking regulations. 

§ponse: Respond to major disturbances and high-risk incidents, arrests, and searches 
includes use o and bomb Investigators). 

PO am ifli~~ratiofl: Recruit, train, coordinate and mobilize volunteer Officers 
the an ing requirements 

: Coordinate crime prevention efforts, Neighborhood Watch and participates in special 

Coordinate Animal Services, including the pick-up and care of stray animals; as well as the 
day-to-day functions and maintenance of animals at the Animal Shelter. Coordinate new Animal Shelter design 
and construction to meet demands of today and into the future. 

e 

o 

= 

ImpJemented a Police Cadet Program. 
Realigned Patrol Sectors to include a 5Ih Beat Alignment, which is staffed on a limited basis 
Expanded Community Oriented Policing: the Lodi Police Department works closely with the Lodi Boys & Girls 
Club, the Chamber of Commerce and various other service organizations as a way to expand our contacts 
throughout the community. Several members of the Police Department hold offices in these, and other, local 
service organizations, We also addressed C~mmunity Oriented Poiicing via our District Commanders' interaction 
with citizens in their sector and internal accountability. 
Promoted Community Partnership: Our District Commanders actively engage citizens within their sectors to yet 
input and ideas on areas of concern. LPD then works with those citizens to positively resolve those issues. 

. 
TIV 

* 2006-07 Continue advancement of our Community Oriented Policing strategies 
e 2006-07: Continue to promote Poli~e-Community Partnerships 
c 2006-57: Partner's & Community Deveiopmeot to work together on Code Enforcement & Education issues 

T 

Police Operations (151032) 
Auxiliary Police & Cadet Program (101041) 

Animal Shelter (101011) 
Partner's Volunteers 



Police Support Services : Police Protection 
T: Police General Fund 

TI 

The Police Support Services activity conducts investigations of felony crime; develops and maintains case records, 
reports and evidence; main~ains records and reports on criminal activity and persons: crime suppression: operates 
and maintains the City’s emergency communications and dispatching services. Activity goals include: 1) early 
identification, suppression and/or arrest of felony crime and persons; 2) timely investigation of crimes and criminal 
activity; 3) successful prosecution of apprehended criminals; and, 4) freedom from crime and criminal activity for 
citizens and visitors to Lodi. This activity has eight major elements: 

e ns: 
op case records and reports; obtain and secure evidence; conduct follow-up investigations 

Conduct and coordinate investigetions of felony and some misdemeanor crimes or 

as required; and make arrests. . nik Serves as a resource for Community Oriented Policing. Develop programs to 
promote responsible and constructive activity and citizenship and respond to community concerns and issues 
regarding n e i g h b o r h ~ ~ s  and gang activity. 

* nit: Police Sergeant and Corporal conduct in-depth background investigations on new hires; 
internal affairs and administrative investiga~ions; internal inspections and audits; coordinate in-service training as 
weil as POST mandated advanced officer training at school sites throughout the State. Redirect focus for this 
administrative unit to create Office of Professional Standards. 

Unit: Update and maintain case reports, arrest records and criminal records; and provide information to 
ncies and public as required. 

* ~ i ~ i s ~ n :  

nil: 

Coordjnate and prepare documents, reports and evidence for courts 

Receive, catalog, organize and maintain evidence obtained during criminal investigations for 1 

prosecution of criminal offenses. 

: Receive, process, hold, care and feed prisoners booked into the Lodi City Jail. 

nit: Receive, :oute and assign 9-1-1 calls for public safety services: dispatch and coordinate 
the public safety response; maintain records of communications activity. 

Positions will remain unfiiled as retirements and staffing changes occur 



TY 

Police Support Services 
T: Police 

: Police Protection 
General Fund 

o 

D 

Outfitted a new Communica~ions Center, in the new Police ~epai-tment, with state~of-the~a~ equipme~t and 
furniture. This was accomplished by utilizing mainly State $3-1-1 Funding. 
Designed and purchased a new SWAT vehicle using Asset Seizure funding for the program. 

TIV 

Provide specialized support for the Community Oriented Policing concept 
Liaison with schools and other community organizations to identify issues that affect youth 
Enhance inte~ention effoi-ts in gang and drug related incidents 

* 2006~07: 
I 2006-07: 

2006-07: 

Police Support Services ( I  01033) 
Special Investigations (1 01051) 

rage ti 1 



Animal Shelter 
T: Police 

: Police Protection 
General Fund 

IPTL 

The Lodi Animal Shelter activity is responsible for controlling dogs and cats; impounding of loose, stray or unwanted 
animals; adoption of animais; disposal of dead animals found on City streets; and recording and reporting animal bites 
and suspected cases of rabies. Activity goals include: 1) responsible controi of dogs and cats by owners; 2) 
enforcement of City's animal control ordinances; and, 3) timely response to calls for assistance. This activity has two 
major elements: 

City streets. 
. ontrol: ~nforcement of the City's Animal Control Ordinances; and removal of dead animals found on 

Collecting, returning and disposing of lost and stray animals found on City streets and parks; . helter: 
promoting adoption of unwanted pets. 

PLI 

9 

s 
Implemented a vaccination program, within the Shelter, for puppies and kittens. 
Increased the capacity of the Animal Sheiter with the addition of office space in a temporary trailer. 

.) 

I 

I 

The Animal Shelter will continue to work diligently to promote a positive public image with the citizens of Lodi. 
Continue to work on increasing adoptions of dogs and cats 
Promote the importance of spaying and neutering pets to avoid the unnecessary euthanasia of animals due to 
overpopulation. 
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usmess Unit.--- 
3101 1 Animal Services 

___j 
Ixp Grp 1 Obi Acct 

00 PerSonnel Services 7101 Reguiar emp saiav 
7102 Overtime 
7103 Pail time saiary 
7106 Uniform aiiowance 
'71 11 Workers comp 
7 1 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social securi:y paymenis 
7123 Defefred comp 
7124 Li & A D  & D 
71 25 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7197 Saiary Savings 

Utility Comm. & T r a n s ~ ~ t i o n  7202 Telephone 

I 300 Supplies, Materials &Services 7301 Prin:ing,binding,duplica:ion 
7302 Photocopying 
7304 Laundry 5 dry cieaning 
7305 Uniiorms 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7314 Business expense 
7323 Professional Services 

117,743 
741 
38,057 
1,800 

2,295 
8,281 
1,557 
3,406 
253 
67 
634 

1,847 

103,659 
6,214 
50,602 
1,551 
6,481 
25,357 
2,231 
601 
2,352 
15,721 
2,372 
2,014 
226 
392 
1,203 
153 
299 

122,700 
3,000 
27,691 
1,300 
6 . m  
24,000 
2,000 
700 
1,2w 
15,300 
2,000 
i ,800 
100 
100 
1,300 
200 
1,900 

1 12,384 
6,174 
47,927 
823 
4 720 
20,101 
2,778 
707 
2,329 
21.572 
2,574 
1,074 
234 
438 
1.315 
151 

112,771 
6,000 
18,332 
1,700 
6~172 
23,741 
3,047 
743 
2,341 
22,036 
2,000 
2,880 
295 
450 
! ,363 
172 
0 

200 200 

442 
68 
3,924 
854 
33 
1,253 
301 
75 

9,013 

878 
126 
5,072 
724 

922 
96 
35 
35 
9,862 

800 800 
100 100 

1,000 
500 1 :000 
1,000 
1,200 800 

75 

13.500 7,800 

1.000 
100 
4,000 
1:700 
0 
1,200 
0 
0 
0 
11,000 



iusiness Unit Exp Grp __ Obi Acct 

7330 Repairs to comm equip 
7331 Repairs to Mach 8 equip 
7332 Repairs lo office equip 
7334 Repairs to buildings 
7343 PL 8 PD insurance 
7346 K-9 supplies 
7352 Special oepl materials 
7353 Janitorial supplies 
7355 General supplies 
7356 Medical supplies 

- 
0101 1 Animal Services 
O b i  
01031 Police 
idministiation 

___- 
4220 operating Transfers Out-Flee1 

ng Transfers Gut-Fleet 
0 Ope~a~ing Transfers Oui 

100 Personnet Services 7101 Regular emp salary 
7102 Overtime 
7103 Part time salary 
7106 Uniform allowance 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Serjice contribution-PERS 
7123 Deferred comp 
7124 Li & AD & D 
7125 Unemployment insurance 
7128 LTD 

305 
200 150 

100 

600 500 
5,262 5,300 3,970 4,344 

579 0 
8,157 18,933 9,000 9,000 13,000 
1,542 1,575 500 1.000 500 

4,392 6,030 5.000 200 
549 1 00 200 500 300 

- .. , >, . , -, ,'< ... 
I ': . . ~, .- , ;: ' . ... .. .I .... . -. . . .. .. .. . . .. . 

...__ 31,353 50,148 ~ ...-... 37 + 425 27,020 3LL?-. 
210,339 275,684 254,416 257,081 247,562 

253,543 

364,067 

304,642 319,641 366,600 275,933 
279 
13,250 
1.150 
5,583 
3,492 

1,114 
60,166 
7,566 
1,822 
118 
568 

1,228 
22,174 
950 
8,061 
1,399 
24,710 
36,377 
3,781 
936 
1,252 
89,367 
9,747 
? ,889 
889 
1,300 

2,000 
7.500 
950 
7,500 

24,700 
50,200 
5,000 
1,200 
5,m 
112.800 
10,100 
300 
200 
3,900 

445 
8.969 
238 
3,307 

11,670 
34,553 
3,321 
833 
1,064 
86,936 
8,011 
1,642 
792 
1,334 

242,584 
0 
0 
0 
0 
0 
13,473 
33,899 
3,134 
764 
1,443 
68,078 
6,840 
1,716 
804 
1,395 



usiness - 

71 97 Salary Savings 

____. 
7202 Telephone 
7203 Cellular phone charges 

7301 Printing,binding,duplicatio~ 
7302 Photocopying 
7303 Advertising 
7305 Uniforms 
7305 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
'7312 Bank sewice charges 
731 3 Intonation systems software 
7314 Business expense 
731 5 Conference expense 
7321 Rent at Land, facilities 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to c ~ m m  equip 
7331 Repairs to Mach & equip 
7332 Repairs to office equip 
7333 Repairs to vehicles 
7334 Repairs to buildings 
7335 Sublet service contracts 
7336 Car wash 
7343 PL & PD insurance 

232 400 177 175 
1,300 400 300 

- L 1 724 815 1 ,m 500 800 

14,058 13,028 1 1,000 11,000 11,000 
30,327 29,545 30,800 22 000 25,000 

13,311 
19,523 
567 
2,504 
38,325 
16,439 
1,909 
3.737 

3,124 
4,635 
30,905 
810 
300 
13,046 

3,741 
3,645 
2,118 
3,953 
134 
57,759 
50 

i 0s 

7,635 
17,745 
1,092 
6,513 
53,258 
13,254 
2,117 
3,207 
84 

731 
2,795 
25,085 

200 
14,515 

7,450 
8,640 
1,232 
3,559 
364 
85,416 
9 
20,040 

8 395 
7,045 

2,500 
30,000 
12,536 
1,000 
4,000 

2.000 
4,500 
30,000 

2,500 
12,000 
10,000 
5,000 
5w 

6,000 

73,200 

20,000 

9,000 
70,OOO 

1 ,ooo 
11,000 
12,000 
1,000 
4,000 

2,000 
2,300 
30.000 

9,000 
7,500 
2,500 
1,000 
6,000 
1.000 
73,200 
100 
9,820 

8,000 
12,500 

1,200 
30,OOO 
14,000 
1,000 
3,000 

2,000 
4,000 
25,000 

2,000 
11,500 
11,000 
5,000 
500 
6,000 
500 
80,000 
0 
9,482 



lusiness Unit 
I 

EXQ Grp 
7346 K-9 supplies 
7351 Motor veh he!, lube 
7352 Special dept materiais 
7353 Janitorial suppiies 
7354 Photo supplies 
7355 General supplies 
7356 Medica! supplies 
7357 Care of prisoners 
7358 Trainma B educalion 
7359 Smal! tools and equip 
7362 Laboratory suppiies 
7365 POST training 
7366 Tuition ~ e i m b ~ ~ e m e n t  
7367 Transpnrl d materials 

01031 Police 
idministration Total 
I01032 Police 
>perations 00 Personnel Services 71 01 Reguiar em? saiary 

7102 Overlime 
7103 ?a* bme salary 
7106 Uniform ailowance 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Qenia! insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social securrty payments 

2,850 7,306 5,500 5,500 5,500 
4.553 5,048 5,500 5,500 5,500 
20,913 27,915 20,000 20,000 20.000 
133 33 100 100 
9,986 10,663 10,000 2.100 6,000 
11,177 4,959 5,000 5,000 8.000 
27,522 24.047 35,000 18,000 25,535 
43,662 35,064 30,000 30,000 38,000 
5,285 3,441 7,000 1,300 6,000 __ 
1,747 775 1,000 9,000 1,000 
1,800 230 4,000 2,800 3,000 
75,449 44,589 68,000 49,000 65,000 
21,537 21,680 10.000 4,000 10,000 
1,203 1,234 1,000 2,000 1,500 
2.568 868 1,300 0 

932,797 1,041,890 1,089,327 829,875 1,460,065 

3,342,445 3,664,895 3,867,500 3,819,803 4,088,304 
293;571 238,824 322,000 143,690 331,660 
22,664 29,975 78 0 
52,068 57,917 57,200 26,266 57,496 
119,233 140.289 135,oW 165,023 167,462 
15,264 6,136 22,100 1,144 23,690 

198,285 198,300 161,950 225,000 
437,672 546,200 484,908 563,385 
51,100 56,700 53,135 61,640 
13,507 13.800 13,936 15,070 

43,282 47,116 56,100 47,108 49.467 
884,245 1,256,066 1,495,900 1,523,804 1,344,376 
1,241 1,217 1,700 0 



i 
5usines6 Unit Exp Grp 1 Obi Acci 

7123 Deferred comp 

7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance relund 

I 7197 Salary Savings 
7181 Vacancies 
7131 Other Benefits 

7124 i i  a AD D I 

2perations Tutai 

I01033 Support Services I00 Personnel Services 7101 Regular emp saiary 
7102 Overtime 
7106 Uniform allowance 
7109 incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medicai insurance 
71 13 Dental insurance 
7114 Vwon care 
71 15 Medicare insurance 
7121 Service contrib~ion-PERS 
7123 Deferred comp 

7125 Unemploymenf insurance 
7128 LTD 
7129 Chiropractic 

7724 LI a AD a D 

24,259 67,121 80.700 &7,309 89,064 
3,453 3,&10 9,000 3,943 4,738 
1,178 9,363 1,800 10,325 10,986 

1,098 3.664 3,000 4,565 4,709 
3 387 5,000 3,017 3.490 

9,669 17,125 10,800 19,092 19.030 

564,655 
66,311 66,300 87,790 86,389 

103,000 

9,832 70,500 8,000 11,000 

345 

4,813,670 6,484,775 7,223,400 6,800,906 7,881,961 

2,385,649 2,608,224 2,465,565 2,472,382 2,648,608 
134,252 123,669 159,400 59,047 164,285 
38,336 39,129 37,075 18,790 38,040 
11 3.51 9 123,741 96,287 113,273 123,125 
7,619 4,957 10,000 19,055 

132,935 121,062 104,960 145,937 
379,410 398,784 407,916 474,040 
38,635 39,820 37,913 44,927 
10,945 9,728 10.164 10,953 

27,076 29,760 36,080 30,138 32,051 
440,630 664,435 71 1.572 758,017 681,750 
17,691 45,654 38.800 66,923 58,432 
3,551 3,720 9,600 3,039 3,827 
818 6,628 1,200 6,700 7,143 
6,072 15,090 13,100 14,367 14,885 

2.598 4,200 2,059 2,380 



Business Unit Exp Grp Obj Acct 

7130 insurance refund 
71 35 VTO Program 
7197 Salary Savings 
..... .. -_ . . .  . .  > ... Q, '6, Bt%I :b ... -. ............ 

iM1 Pwsonnei Services Tota! ......... ~. .. 
7343 PC 8 PQ insurance 

Totai 

101037 Cracnet 100 Personnel Sewices 7101 fieguiar m p  salary 
7102 Overtime 
7106 Uniform aliowance 
7109 Incentive pay 

7112 Medicai insurance 
71 13 Dentai insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PEfiS 
7123 Deterred c m p  

7124 Li & AD & D 
7125 Unemployment insurance 
7129 Chiropractic 
7197 Saiary Savings 

71 11 Workers comp -- 

101037 Cracnei Total 
101040 Crime j 
'revention 

A. -I--_ 
2OG Ut.liy Comm. 8 Transportatlor 7251 ..-- PXKE 

~ 

. 200 Utility Comm. & TranspMtation _ Total 
1 300 Supplies, Mate~ials .3 Services 7308 Books & periodcais 

12.233 11,804 12,000 7,967 7,937 
(6,648) 18,957) 

.. . ,  . ,  ., 1: _ ..... 44 f t b  4!. ;dr .......... __ :o I.! .. . ." 

107,797 107,800 88,290 102,707 

3,180,798 4,384,832 4,313,059 4,248,835 4,637,615 

57,642 57,317 
8,737 12,057 
925 950 
3,743 4,377 

9.593 
670 
234 

457 1,083 
15,854 20,953 

988 
23 26 
20 150 

58 

0 



. . . . . . . . . . .  ........ . .  ................ ..... . . .  
FY W O +  FY a+-* fwen:  €BY Aciis Uibii Udgr 

... 39 A w l  AC:CP! Acua!  BUoS%"___ 05.N 05-37 .-- E?P%? . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  i3giI:?Os5 un.1 
7309 Membership & dues 
731 4 Business expense 
7315 Conierence expense 
7338 Sponsorships 
7352 Specia! dept maleriais 
7354 Photo supplies 
7358 Traininy & education 
7365 POST training 

25 50 
242 200 
1,448 1,500 

50 
200 
1,500 

1,117 167 2,950 100 2,950 
500 0 

270 0 

109 0 

Prevention Total 
101041 Auxiliary Police 300 Supplies, ~ a ~ @ ~ i a i ~  & S@wic@s 7305 Uniforms 

7306 Saiety Equipnieni 
7309 Membership & dues 
7352 Special dept materials 



minis ra ive 

Fire Division 1 
Chief , 



FETY 

200 Utility Comni & Transporlation 
300 Supplies. Materials & Seivices 
400 Work for Others 
500 Eau~ament. Land & Structures 

Administration 
Fire 

31,635 22,301 22,500 22,400 19,600 
547,858 771,426 877,470 868.937 938,292 

5.348 1 .a39 5.500 5.500 5 500 

: Fire Safety 
General Fund 

100 Personnel Seivices I 5,333,965 7,220,042 7,457,092 7,213,703 7,458,062 I 

I I 
6,818,807 8.0t5.808 8,362,582 8,110,540 8,591,513 

The fire administration activity plans, directs and evaluates all fire department programs and their activities. 
Activity goals are: 1) responsive, effective and efficient fire department programs; 2) maintaining long-term 
facility and fire service plans; 3) interaction with other associated agencies 

Develop, implement and maintain fire department policies; fiscal 
is; recruitment ad screening of new firefighters; develop plans to 

d emergency services; represent City on fire and life safety related 

Prepare ordinances and policies necessary for long term development of 
d City; Anticipa[e community needs for fire services and plan required 

nt and staffing; identify special hazards within or near the City (10% 

Coordinate and administer personnel policies ancl programs; 
onnel matters; processing personnel actions; developing providing advice and assistanc 

internal policies and procedur 

Ensure departments strategic plan is in line with other 
agencies; maintenance of mutual and automatic aid agreements as well as joint 
agreements; political advisement and assessment of the effect on department functions ( 

ment. Development and management of the city's 
enter (2% of the activity). 

I) @ ~ a t i o ~ ~ .  Develop a pa~icipatory form of community involvement and relations by 
ariety of involvement with civic groups, news media, Chamber of Commerce, Lodi 

Unified School District, and other community and interest groups (5% of the ~ c t ~ v i t y ) .  

p o ~ .  Provide necessary support for the City Council and City 
Manager to assist with the management of the City (3% of the a~tivity). 

Pagc 6 1 



Adminis~ration 
N: Fire 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .- . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ....... -- ....... 
' STAFFING SUMMARY 2003-04 2004-05 2005-06 2006-07 

: Fire Safety 
General Fund 

. . . . . . . . . . . .  
Mandated-' 
Vacancy 

Fire Rattaiion Chief 
Fire Captain 
Fire Chief 
Fire Division Chief 
Fire Inspector 
Fire Engineer 
Firefighter 1/11 
Permit Technician 
Sr. Administrative Clerk 

4.0 4.0 4.0 4.0 
12.0 12.0 15.0 15.0 

1 .o 1 .o 1 .O 1 .o 
2.0 2.0 2.0 2.0 
1 .o 1 .o 1 .o 1 .o 

16.0 T6.0 78.0 21 .o 
23.0 24.0 18.0 18.0 
0.0 0.0 0.0 1 .o 

-- 1 .o 1 .o 1 .o 0.0 
61 .O 62.0 61 .O 64.0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

~ 

ITU 

None 

e  iref fighter recruitment 
e Re-orgnnize staff 

20 

Develop and implement paramedic program. 
Present strategic plan far future staffing, facilities, and equipment needs. 
Work with CM office and development community to design, remodel, and build Fire Stations, 
1,2,5,6 

e . 
B 

LAT 
Fire Admini§t~~tion (10201 1) 



Emergency Operations 
Fire 

: Fire Safety 
General Fund 

Emergency Services plans, directs and evaluates all fire department programs for emergency response and 
their related activities which includes protecting life and property by responding to medical emergencies, 
rescues, fires, hazardous materials incidents and ofher emergencies. Activity goals are: 1) safe, effective and 
efficient emergency response programs; 2) timely response to calls for service; 3) no loss of life from reported 
emergencies; and, 4) minimize property damage from reported emergencies. This activity has 8 elements. 

tims of acute trauma and illness with basic life support 

Answer fire emergency calls and suppress fires. (9% of the 8 c t i v i ~ ~ ,  

onse. Contain and mitigate hazardous material spills. (2% of 

cue. Free trapped or incapacitated victims in wrecked vehicles; water related accidents, caved in 
trenches, collapsed buildings and other confined spaces. (2% of the ac~ivity). 

. Conduct training as an engine company or a shift for preparation and readiness for a 
multitude of possible emergency situations. (10% of the activi~y). 

tion. Conduct station tours. fire safety presentations to schools, businesses and 
community groups (2% o f t  

s. Management and compilation of information systems, which include emergency 
run reports, state and local reporting of statistics and maintaining information systems. Management of 

nication/dispatch, water supply/ hydrants, safety equipment and firefighter safety. (10% 

~ t i v ~ ~ y .  Conduct fire inspections, supervisory and required input of required 
reporis and d~u,~enta t ion ,  maintenance of fire apparatus and facilities (5% of the activity). 



Emergency Operations 
Fire General Fund 

_I 

T 

Estabiish Emergency Operations Center budget and purchase appropriate equipment 
~stablish and implement GIS system with Community Development and Publlc Works 

* 
1) 

C~mplet@d overhaul and upgrade of Seif Contained Breathing Apparatus 
 purchase^ new air compressor as a par( of the SCBA upgrade. 
Continue to upgrade radio ~requency upgrade 

e 

s 

20 

e 

o 

(I 

Establish paramedic program with new fire fighters 
implemen~ GIS system for citywide mapping 
Establish EOC budget and implement training programs 

Emergency services (t02012) 
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Fire and Life Safety 
Fire 

AM: Fire Safety 
General Fund 

The Fire and Life Safety Division has administrative responsibility for documentation of area characteristics, 
fire risk assessment and response strategies, non-fire risk assessment and response strategies, fire 
prevention and life safety programs, public education, and fire investigation. In addition to those activities 
normally found within the Fire and Life Safety Rivision, this department is unique in the utilization of personnel 
within this division for the management of financial planning and practices. Activity goals include: 1) 
eiimination of hazards from buildings, equipment and properties; 2) safe handling and containment of 
hazardous material; 3) broad public awareness about the dangers of fire and hazardous material, 4) through 
investigation into the cause and origin of fires, 5) documentation of area characteristics and review of 
response strategies, and 6) detailed financial planning and reporting. This activity has six major elements: 

I t e ~ e f l ~ ~  Periodically inspects commercial, government an 
esponds to citizen complaints about fire hazards. ~ 6 0 ~ ~  of th 

acti~ity}, 

ing all reported fires to determine causes and possible 

. 
s. (15% of the activity). 

Reviews development projects and building plans for conformance with 

ion. Presents fire safety education classes in schools, hospitals and convalescent 

n and reporting. (10% of the a c t i v i ~ )  

ining the risk, hazard and value evaluation of 
adequate and appropriate for the identified risk. 

0 None 

Development, repeal and implementation of the 2001 California Fire Code and City of Lodi 
Municipal Fire Code for corrections, implementation of enforcement codes and modifications. 
Development and adoption of fee schedule for development review, business inspections, 
mandated inspections and miscellaneous administrative activities. 
Restructufing of development process of plan review and inspections to standardize citywide. 
Fire Marshal installed as President of Sacramento Regional Fire Prevention Officers Association 
for 2005. 

e 

= 
e 



Fire and Life Safety 
Fire 

: Fire Safety 
General Fund 

00 TIV . 
a 

* . 
e 

e 

implement Firehouse software program for logging, tracking and management of fire prevention 
bureau information and inspections. 
Implement permits plus software program for lagging, tracking and management of fire prevention 
bureau information regarding development review fees. 
Deve~opmen~ of fire depa~rnen~ standards and developers guidelines to assist with the 
development review and inspection process. 
Develop program with finance and community development to identify new businesses or 
occupancies 
Re*implementation of business inspection program. 
Research needs, develop criteria and implement fee structure program. 

Fire & Life Safety (102013) 
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AM: Fire Safety 
General Fund 

- 

The training activity develops, manages, schedules and coordinates fire department training. The activity is to 
have well-trained and knowledgeable fire employees. This activity has four major elements: 

Conducts and/or coordinates drills, tests, joint training exercises and 
introduce new methods and shar ; to maintain skills and technical 

t now ledge; and, to maintain drivers license ( 

* Schedules and coordinates conferences, workshops and certification classes 

. Designs and administers tests for evaluating probationary firefighters; and, 

ity). 

* 
tion and administration of entry level probationary examinations (5% of the 

. . Develops and conducts training for new firefighter academies and 
vided by other fire department instructors (15% of the activi~y). 

~e ty  Coordinates department safety program which includes fire departments safety committee 
enforcement of safety; fire departments representative and HAP; establishes policies, training a 

to the city's safety committee (5% of the 

IFlC 

0 None 

I) 

Fire ~ a ~ s h a l i   iref fighter I and II training to all new 

of three year   ire fighter a~pr~n~ icesh ip  training program 

ms Series I 100 - I 400 n of lnc~dent Command 
Develop and implement new policiesiprograms 
LUS5 senior project mentor program 
Assist with development and implementation of new testing processes 
Truck Company operations training throughcut department 
Department training for updated Firehouse program 
Department wide receriification 

o EMS 
o Hazardous Material FRO 
o Wildland firefighting 
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Training 
Fire 

AM: Fire Safety 
General Fund 

liver ~alifornia 

sional ~aree r  D aptain positions 
er promo~ional Test 

hall Firefighter I and II training to all new 

m o ~ i ~ n a l ~ e s ~  
upe~isors and those placed in acting positions 
ry for communica~~ons, business writing, 
re$ource$, time management, inter-personnel 

skills, s a ~ e t ~  and ~eachin~ 
D ~nhance tr~ining for disaster manag~ment, NIMS training, WMD, USAR, safety 
e Updat~ trainin 

Increase rnulti 

WORK FLOW INDICATORS - . -z@:!?..J 2003-04 2004-05 I - 2005-06 1 
l i l  hCJuSi? 1'l~lI;illg kloulS 13,500 J 11.00il 1 11,000 I 1 1,000 

TE 
Training (102015) 



ETY 

Emergency Medical Services 
: Fire 

: Fire Safety 
F U ~ D :  General Fund 

The EMS division is currently vacant due to budget reductions. The program includes but is not limited to; 
policy and procedure development and implementation, evaluation of paramedic and emergency medical 
technicians, facilitates Quality Assurance and Quality improvement (QNQI) programs. This program has 6 
elements. 

ms. Compilation of emergency medical run reports, State 
reports, review medical reports f 

assurance/Q~aiit~ improvement for EMS activities 
accuracy and billing information, facilitate quality 

e E  licy ment. Analysis of emergency medical response and 
operational problems, develop alternatives and resolutions. (15% 5f ac t iv i~ )  

. Designs, develops and implements EMS training program for both paramedics and 
emergency medical technicians, including CPA re-certification, infection control, airborne and blood 
borne patho~ens, and EMT and Paramedic certification and re-certification. (20% of ~ctivity)  

. chase and develops specifications for department emergency 
ca 

* E  . Acts as liaison to county, state and local EMS agencies. (5% of act~vity). 

e V e h ~ c l ~ s  testing, and certification of fire emergency 

lFlC FFI 

. Emergency Medical Services Coordinator position eliminated due to budget reductions 

e 

e Develop EMS training program. 
e 

0 

Develop EMS program to include paramedics and emergency medical technicians. 

Develop EMS equipment purchasing programs. 
Develop policies and procedures for EMS program. 
Evaluate EMS operations and develop appropriate programs 

IIV 
Survive the EMS agency 

Emergency Medical Services (1 0201 6) 



usiness Unit 

3201 1 Fire Administration 

ixp Grp Obj Acct 
1 

OD PersoR~ei Sewices 7101 Reguiar emp saiary 

7102 Ovefiime 
7106 Uniform allowance 
7109 Incentive pay 
71 10 Admin ieave pay 
.?I 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deterred comp 
7124 LI &AD & D 
7125 Unempioymenl insurance 
71 28 LTD 
7129 Chiropractic 
7130 Insurance reiund 
7135 VTO Program 
7197 Saiary Savings 
7131 Other Benefits 

7203 Cellular phone charges 
7?04 paners 

7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cieaning 
7307 Office supplies 
7308 Books 8. periodicals 
7309 Membership &dues 
7312 Bank sewice charges 
7313 Information systems software 

5,281 
1,100 
5.823 

3,865 
57,165 
6.575 
1,216 
86 
1,366 

2,728 
(955) 

231 
800 
6,258 

13,214 
17,855 
2.802 
702 
4,081 
99.429 
8,104 
1,318 
713 
3.31 1 
174 
1 ,857 
(5,570) 

800 
6.000 
7,800 
13,200 
34,900 
3,000 
700 
4,100 
105 300 
3,500 
2.1m 
1 20 
3,000 
300 

231 
400 
5,293 

12,030 
17,402 
2,889 
728 
4,191 
103.1 27 
8,581 
1,184 
785 
3,439 
155 
1,857 

800 
5,582 

14,955 
19,987 
3.131 
764 
4,155 
91,753 
8,494 
1,317 
816 
3,577 
153 
1 ,576 

4.418 4.400 6.510 7,857 

8,241 4,978 5.5w 5.500 5,000 
9.332 2.375 4.200 4.200 3,500 

393 41 2 500 500 500 
104 
667 
3,509 2,765 3,500 3,500 3,000 
529 430 1,000 500 500 
1,270 1,255 1,100 1.100 1,400 

30 (10) 
330 31,000 



I 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7332 Repairs to office equip 
7334 Repairs to nuitdings 
7335 Subie! sewice contracts 
7343 PL & PD insurance 
7'352 Speciai dept materials 
7353 Janitorial suppiies 
7354 Photo supplies 
7355 Generai supplies 
7358 Training B educa!ion 
7359 Small !mls and equip 
7359 Sohare Cicensing Gos! 
7399 Suoo!ies. mat & sewices NOC . .  

7- 
, 3W Supplies, AAarertaIs & Services Total 

i 5M) Equipment Land a stiuctures Total 

- 
500 Equipment, Land & Slruclures - 7: > Ci i  )f pq . c 

;c'y.' Kli A ] . .  I , . . I  a. " r, 
rota! 
102012 Fire Emergencr 
3perations 

IS4 O p ~ a ~ i ~ g  Transfers Out 4220 Operating Transfers Out-Fleet 
Repiacemeni 
4220 Transfer to Gther Divisions 
4220 Operating Transfers Out-Flee! 
Maintenance 

7101 Regular emp salary 
7102 Overtime 
7106 Uniform allowance 
7109 incentive pay 
7110 Admin ieave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 

4,233 1,742 
387 

2,266 3,519 

7.165 5,941 

158 I329 
10,717 

508 55 
175 104 

1.844 

383 190 

3,000 

2,500 

11,486 
10,700 
750 

500 
500 

2,500 
250 

3.000 3.000 

2.500 1 ,000 

11,486 11,486 
10,100 4,344 
750 750 

500 
500 500 

2,5w 2,500 
250 

65,009 

(304,400) 
104,049 

(158,700) 205,476 
2,895,513 3,237,883 3,333,500 3,334,494 
447,587 379.850 602,750 346,414 
37,504 42,311 43,200 20,705 
177,496 225,682 227,100 232,586 
5,653 4.089 9,400 

164,173 165,000 141,070 
389,117 470,900 461,300 
51,415 52,700 51,120 
12,373 13,100 12,463 

3,339,668 
389,000 
41,009 
232.585 
1,746 
193,245 
522,984 
53,620 
13,072 



I 

lusiness Unit 

I_ 

100 Personnel Service$ Totst 
200 Utility Comm &Transpoitation >"L "?OP,PC 

200 Utility Cornin. & Transportation 
row 
300 Suopiies. Materials P. Servxes ... .. ?* i,A3li!,i j & sp,. 

7.:n" . 

7 : F . r  s 
7304 Laundry & d y  cleaning 
7306 Safe9 Equipment 
7307 Mice  supplies 
7308 Books & periodicals 
7309 Membership & dues 
7312 Bank sewice charges 
7313 Infomatior Systems software 
7314 Business expense 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to comm equip 
7331 Repairs to Mach & equip 
7332 Repairs to otfice equip 
7333 Repairs to vehicbes 
7334 Repairs to buildings 
7335 Sublet service contracis 
7336 Car wash 
7343 PL 8 PD insurance 
7351 Motor veh fuel, lube 
7352 Special dept materiais 

338,626 1,389,480 1,426,400 1,391,139 1,381,282 
23,457 53,942 52,200 64,142 63,766 
i29 544 480 462 643 
357 7,684 1,500 8,407 8,401 
1,382 3,230 3,100 3,440 3,607 

3,009 4,500 2,600 2,727 
20,539 10,810 5,520 

54,902 55,000 76,470 75,005 

14,648 10,500 

10,620 
51,729 
373 
372 

(W 

474 
219,528 
4,857 
7,304 
10,682 

20,344 
1,580 
66,353 

4,376 
5,193 

10,910 
31.037 
1,014 
2,356 

2,365 

281,288 
3,000 
12,089 
7,656 

21,144 
805 
98,234 
3 
133,129 
4,384 
8,700 

10,000 
44,000 
1,200 
450 
140 

2,700 

281,200 
300 
9,750 
6,900 
3,000 
35,000 
2,000 
144,403 

118,660 
4,000 
3,600 

12,030 
44.000 
1,200 
450 

2,000 

281.200 

9,750 
6,900 
3,000 
35.000 
2,000 
170,000 

141,229 
6,000 
3,600 

10,000 
44,000 
1,200 
450 
140 

2,700 

2a1.200 
300 

9,750 
6.900 
3,000 
35,000 
2,000 
144,403 

133,100 
4,000 
3,600 



7355 Genera! supplies 
7356 Medical supplies 
7359 Smaii tools and equip 
7360 Overtime mea!s 
7363 Employees physica! exams 

I 7702 Household eouioment 

3perations Total 
I02013 Fire & Life Safetv !OO P e r s ~ n ~ e ~  Services 7101 Reguiar m p  Salary 

7102 Dvetiime 
7106 Uniform aiiowance 
7109 Incentive pay 
71 10 Admin ieave pay 
71 11 Wokers comp 
71 12 Medical insurance 
71 13 Denta! insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7123 Deferred comp 
7124 L! & A D &  D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

1,893 1,723 1,250 1,250 1,250 

15,978 17,027 17,300 17,300 17,300 
1,385 229 450 450 450 

886 1,500 
4,OW 4,000 4,000 

202,232 2 16,345 215,600 223,059 222.238 
4,644 
1,400 
7,860 
3,899 

1,427 
45,625 
4,552 
263 
71 
793 

4,570 
1,600 
7,740 
2,046 
10,475 
23,234 
2.815 
705 
1,506 
78,821 
6,413 
268 
545 
1,306 
175 
4 
(3,231) 

3,503 

33,342 
1,600 
7,500 
3,600 
10,500 
27,700 
3,000 
700 
3,100 
77,100 
6,500 
2,000 

1 00 
400 
300 

3,500 

3,117 
800 
5,769 

9,430 
27,339 
2,971 
748 
1,582 
80.666 
6,637 
231 
597 
1,841 
159 

5,110 

33,342 
1,600 
6,652 

11,754 
30,444 
3,134 
764 
1,510 
69.641 
6,507 
290 
583 
1.889 
172 

4,617 



3usiness Unit 

'(10 utilitv Comm. & T r a ~ ~ a o ~ f i o n  7201 Postaae 

7302 Photmopying 
7303 Advertising 
7307 Office suppfies 
7308 Books & perhldicais 
7309 Membership & dues 
7314 3usiness expense 
731 5 Conlerence expense 
7323 Proiessional services 
7332 Repairs to office equip 
7343 PL & PD insurance 
7352 Special dept materials 
7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small toois and equip 
7366 Tuition Reimbursement 
7369 Software ticensing Cost 

102013 Fire & Life Safety 
Total 
102015 Fire Tratning 100 Personnel Servtces 7101 Regvlar emp salary 

7102 OueiIime 
7106 Uniform allowance 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 

390 

1,722 
405 
221 
2,061 

4.W6 
148 

1,524 
22 

399 

1,572 
355 
104 

3,683 

5,489 
2,707 
f 40 

892 
71 

550 
400 

1,300 
700 
400 
2,ow 
13,000 

8,500 
2,700 
500 
250 
2,500 
1,000 

10.500 

650 
400 

1,900 
1.253 
400 
2,000 
13,000 

7,940 
2,700 
500 
250 
2,500 
1.000 

10.500 

500 
400 

1,900 
1,253 
400 
2,ow 
13,000 

8,272 
2,700 
500 
250 
2,500 
500 

10.500 

378,994 444,842 418,949 441,113 

67,474 96,355 92,900 95,931 
43.615 52,712 65,000 77,453 
500 800 800 400 
6,482 9,201 5,400 6,955 
1,503 3,410 3,100 

4,367 4,400 4,060 
11,131 12,000 12,343 
1,106 1 ,ow I ,048 
265 200 255 

95,582 
65,000 
800 
7,144 
1,871 
5,055 
13,540 
1,045 
255 



,usiness Unit Obj Acct 

71 15 Medicare insurance 
7121 Sefvice contribution-PERS 
7123 Deferred camp 
7124 Ll & A D  & D 
7125 Unemployment insufance 
7l28LTO 
7129 Chiropfaciic 
7130 insurance refund 
71 97 Salary Savings 
7131 Other Benefits 

7309 Membership & dues 
7314 Business expense 
731 5 Conierence expense 
7322 Rental o i  equipment 
7323 Pfoiessionai Sewices 
7343 PL & PD insufance 
7352 Special dept mateaals 
7354 Photo supplies 
7355 General supplies 
7358 Tiammg & educatmn 
7359 Small tools and equip 
7366 Tuition Reimbursement 

02016 Emeiyency Medical 
jervices 

100 Personnel Services 7100 Personnel Services 

7101 Regular emp salary 
7102 Overtime 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 MedIcal insurance 
71 13 Denial insurance 

8,091 40,656 
!17 401 
31 1 80 
10 232 
177 1,125 

65 
179 241 

1,462 

36,800 39,638 34,390 

600 152 193 
100 253 245 
650 1,145 1,172 
100 54 54 
200 

1,311 1,272 

1,500 2,200 1,986 

$5 
129 

i440 

7,112 
71 
326 
31,550 

1,783 

150 150 
54 100 100 
7,530 6,550 6.550 

1,000 1,000 
45 2,500 2,500 
3,540 3,541 3,410 
848 1,750 1,750 

100 100 
171 5.000 5,000 
34,723 25,000 25,000 

2,100 2,100 
4,154 5,500 5,500 

150 
100 
6,550 
1,000 
5,000 

3,550 

100 
5,000 
22,500 
2,100 
5,500 

$8,182 51,903 55,781 55,660 56,058 
187 725 216 c37 231 3 1  23(1 8 '5  284 57" 

(1 36,300) 

72,391 76,521 92,900 4.738 

1,105 943 
3,121 3,100 200 0 
3,961 4.700 
979 1,000 



3usines$ Unit 
- 

ixp Grp Obi Acct 

71 14 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7123 Deferred comp 
7124 it & AD 8 D 
71 25 Unemployment insurance 
7128 ITD 
7129 Chiropractrc 
7130 Insurance refund 
7197 Salary Savings 
7131 Oiher Benefiis 

7309 Membership 8 dues 
7313 Information systems SoTIware 
7314 Business expense 
7315 Conierence expense 
7323 Professional services 
7343 PL 8 PD insurance 
7355 General supplies 
7356 Medical supplies 
7358 Training & education 
7359 Small look and equip 
7399 Suoolies mat 8 services NOC . .  - 

: 3w SupQlies, Materials & Swvices Total 

1 500 Equipment, Land & Structures Total 

' 500 Equipment. Land & Structures 77:1 allLC! c(l,.L' 

._______-_ 
~,;i),< t.i-::,17. ;, '.".>. .,I 

Services Total 
102013 Weed Abatement 1 300 S~Bplies, Materials &Services 7323 Professional sewices 

Total 
102017 Emergency 090 Opera~ing Transfers Out 4221 Transfer from Other Dinsions 
Operations Center 

234 200 
1,066 1,110 1,100 82 
17,897 30,241 31,100 111 
617 
176 181 200 
26 197 100 1 

394 894 500 3 
58 100 

649 638 300 17 

1,044 1 ,000 110 0 

15 60 200 200 

106 1 46 
a0 

6,350 
2.531 

7 19 
12.584 11,276 
2.708 340 

250 
200 
4w 
1.200 1,200 

2,500 170 0 

200 
15,000 15,000 15,000 
5,000 5.000 5,000 
1 50 
100 

725 975 
725 $75 
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Adm in istratton 
T: Electric Utility 

M: Electric Services 
Electric Fund 

____.._.__I____I____.._ ~ l___._.-.._._.l..__.... 
FV 03-04 FY Od.05 FY 05.08 Est. Ac1is 05. Oraft Bdgt 1 A w l  ouriget 06 06.07 . . . . . . .. . . . . . . . . . . . . . . . . . . . . W?!.. . . . ... . ... .. .. .. . ...... . ... .. . 

r9n EIPrtr,,. , u;,;i;;”“” .- 
090 Opeiating Transfen Out 1 10,530,959 8,149,513 2,898,246 2,898,246 2,898,246 1 
100 Personnel Services 
200 Utility Comm R 
Transportation 
300 Supplies. Materials & 
Setvices 
400 Work for Othen 
800 Bulk Power Purchase 
900 Capital Projects 

3,702.084 5,140,505 7,740,206 4,138,856 6.162.788 

526.319 425,358 88,280 66,860 66,070 

1,556,888 1,787,359 2,062,951 1,284,760 1,320,732 
254 183 0 

30,138,915 33,068,774 39.833.089 44,371,207 41,955.968 
2 1 3,236,758 1,500,000 6,438,147 

TIVITY 
Electric Utility Adm~fl ist~atio~ provides overall direction, leadership, organizational oversight and administrative 
support for divisions of the Electric Utiiity Department. Establishes schedules and implements department 
policies, goals and objectives for the following divisions 1) Engineering and Operations, 2)  Construction and 
Technical Services, and 3) Business Planning and Marketing: 



. . . . . . . . . . . .. . . . . . . . . . . . .. .. . . . . . . . . . ... . .. . . .. . . .. . . . . . . . .. . . . - . . . . . . . . . . . . . . . . . . 
STAFFING-SUMMARY 2003-04 2004-05 2005-06 2006-07 ' Mandated 1 Vacancy 

. . . . . . . . . . . . . . Budget . ... Budget . .. .... Budget . . . . .  ~ . .  Budget ,, , , 2006-07 .... . . . . . . . . 

Administrative Cierk 
A~ministrative Secretary 
Construction/Maintenance 
Supervisor 
Electric Apparatus Mechanic 
Electric ~oreman/Forewoman 
Electric ~ineman/~inewoman 
Electric Lineman/Linewoman 
 apprentice) 
Electric Meter Technician 
Electric System Supervisor 
Electric Troubleshooter 
Electric Utility Director 
Electric Utility Rate Analyst 
Electric Utility Superinten~ent 
Electrical Drafting Technician 
Electrical Engineer 
Electrical Estimator 
Electrical Technician 
Electrician 
Energy Specialist 
Field Services Representa~ive 
Field Services Supervisor 
Manager Business Plan & Marketing 
Manager, Customer Services and 
Programs 
Manager Electric Services 
Manager Engineering & Operations 
Meter Reader 
Metering Electrician 
Senior Ad~inistrative Clerk 
Senior Electric Troubleshooter 
Senior Electric Utility Rate Analyst 
Senior Electrical Estimator 
Senior Power Engineer 
Utility ~quipment Specialist 
Utility Operations Supervisor 
Utility Service Operator 1/11 
Utility Service Operator 1/11 . Relief 

2.0 
I .0 
1 .0 

1 .0 
4.0 

10.0 
1 .0 

I .0 
1 .0 
2.0 
1 .0 
1 .0 
1 .0 
1 .0 
1 .0 
3.0 
3.0 
2.0 
0.0 
0.0 
0.0 
I .o 
0.0 

1 .0 
1 .0 
0.0 
I .0 
1 .0 
1 .0 
1 .0 
1 .0 
0.0 
1 .0 
1 .a 
3.0 
1 .0 

51 .O 
~ 

2.0 
1 .0 
1 .0 

1 .0 
4.0 

70.0 
1 .0 

1 .0 
1 .0 
2.0 
1 .0 
1 .0 
1 .0 
1 .0 
1 .0 
3.0 
3.0 
2.0 
0.0 
0.0 
0.0 
1 .0 
0.0 

1 .0 
1 .0 
0.0 
1 .a 
1 .0 
1 .0 
1 .0 
1 .0 
0.0 
1 .0 
1 .0 
3.0 
1 .0 

51 .O 
-. 

2.0 
1 .o 
I .0 

I .o 
4.0 

10.0 
1 .0 

2.0 
1 .0 
2.0 
1 .0 
1 .0 
1 .0 
2.0 
0.0 
4.0 
3.0 
2.0 
1 .0 
3.0 
I .0 
1 .0 
1 .0 

1 .0 
1 .o 
3.0 
1 .0 

1 .0 
1 .0 
1 .0 
2.0 
I .0 
1 .0 
4.0 
1 .o 

65.0 

1 .a 

___ 

2.0 
1 .0 
1 .0 

1 .0 
4.0 

10.0 
1 .0 

2.0 
1 .0 
2.0 
1 .0 
1 .0 
1 .0 
2.0 
0.0 
4.0 
3.0 
0.0 
1 .0 
3.0 
1 .0 
1 .0 
1 .0 

1 .0 
I .0 
3.0 
1 .0 
1 .0 
1 .0 
1 .0 
1 .0 
2.0 
2.0 
1 .0 
4.0 
I .0 

64.0 
__ 

0.0 
0.0 
0.0 

0.0 
0.0 
6.0 
1 .0 

2.0 
1 .0 
0.0 
0.0 
0.0 
1 .0 
1.0 
0.0 
0.0 
1 .0 
0.0 
1 .0 
1 .0 
0.0 
0.0 
0.0 

0.0 
0.0 
0.0 
1 .0 

0.0 
0.0 
0.0 
1 .0 
1 .0 
1 .0 
0.0 
0.0 

19.0 

0.0 

-___ 

Page 80 



Administration : Electric Services 
T: Electric Utility Electric Fund 

T 

None 

* . . 

Completed executive search and hired new Electric Utility Director 
Acquired market energy to close most of FY06 and FY07 open position 
Performed an updated electric cost of service study to guide rate increase 
Implemented an average 17% MCA rate increase in December 2005 to improve the utility's financial 
condition 
Completed a detailed 5 year financial pro forma of electric utility 
Met with bond rating agencies to improve communicati~ns and gain input 
"Trued up" electric utility rates including elimination of the "all electric" rate and simplified rate 
discounts 
Participated in development work for Resource 500 and New Lodi Projects 
Improved relations and cooperation with Northern California Power Agency 
Adopted Risk Management Plan and established Risk Oversight Committee 

0 . . 
0 . 

Complete electric utility staffing assessment and fill key positions as fiscally practical 
Amend Risk ~anagement Plan to address additional risk detailsitopics, as appropriate 
Advance new long-term resource opportunities including New Lodi and Resource 500 
Update 5 year financial plan and identify new revenue sources as needed 
Continue rate work to ensure that all customers are on appropriateiapproved rate tariffs and/or 
contracts 
Review options for longer term economic development incentives and make recommendations for 
implementation 
Complete comprehensive assessment of Public Benefits Program to ensure compliance with 
legislative mandates and fiscal objectives 

* . 

Admini~tration (1 60601) 
In Lieu of Tax (1 60655) 

Page 8 I 



Business Planning and Marketing Electric Services 
T: Electric Utility Electric Fund 

The Business Planning and Marketing Division is responsible for the management of the Utility’s resource planning 
efforts, rates, budgeting, legislative/regulatory activities, customer field Services and Public Benefits. Activity goals 
inciude: 1) providing reliable power at the !owest practical cost in accordance with sound business and engineering 
principles; 2) rate design and analysis; 3) power supply planningimarketing; 4) active participation in 
!egislativeiregu!atory advocacy programs and 5) development and administration of Public Benefits programs in 
compliance with A6~890.  This activity has four major elements: 

I nt, a ~ ~ ~ i ~ ~ ~ i ~ n  an tion. Develop, acquire and monitor power generation and 
in accordance with ed City needs. Provide forecasted bulk power cost analysis 

for incorporation into the Department’s budget process. ldentify excess resources available for potential 
wholesale marketing. Market excess resources and develop new electric services and financial products as 
required. Develop and maintain the Repartment‘s Risk Management Policy for energy trading process, 
procedures, limits, authorities, and coordinatiori with Joint Power Agency (JPA) (25% cf Ac~ivity). 

inanciai plannin tes. Provide forecasted revenue and customer usage analyses for incorporation 
into the Departme budget & financial processes. Develop/maintain competitive electric rate and service 
schedules to achieve revenue requirements, Collect and translate load research data for system analysis, 
cost-of-service, and time-of-use billing determinants. Coordinate the Department‘s budget process and 
participate in the development and moni~oring of JPA budgets. Monitor iocal electric and JPA capital projects 
and make recommendations for project financing/refinancing in accordance with applicable federal, state and 
city guideiines. Coordinate related Department activities with Finance Department (25% of Activi~y), 

cy. Maintain a proactive approach to the continuous challenges municipal 
These challenges include ongoing efforts to erode local control through 

new mandates and reporting requirements, many which could have negative rate impacts on our 
customer/owners. Maintain a presence at bo state and federal level with the legislature and the joint 
advocacy activities of CMUA and NCPA. (25% 

nefit Programs. Responsible for electric and water utility meter 
reading. This section is also responsible for “service shut-off for non-payment” and turn-on services for new or re- 
established accounts. Identifies customer concerns and needs as they apply to electric services and 
implements appropriate solutions. Responsible for the delivery and maintenance of the Public Benefits Program, 
a s~ate.mandated program. Incorporated with this program are energy conseivation/efficiency efforts, assistance 

low-income customers, renewable energy resources, and energy research & demonstration projects. (25% of 

rm) in respons~ to the utility’s operating deficit 
6 ~dopted a five-tier residential rate schedule and true-up of all rate classes incorporating the market cost 

adjustment into rates 
* Procured energy to fill the utility’s net open position for FY06 and FY07 
* Adopted an Energy Risk Management Policy 
s Increased iegislative and regulatory activity in response to intrusions on iocal control at both state and federal level 
(I Provided six Lodi Energy Smart Workshops to the general community; completed 75 residential energy audits and 

35 commercial energy audits; energy efficiency rebates were paid lo over 1,500 residential, commercial and 
industrial customers; and provided 32 energy ef~iciency/electric safety presentations to students in grades K-12; 
Participated in an NCPA-wide “Pubiic Benefits Program Measurement & Verification Study” (study was to 
determine the overall effectiveness of our various customer rebate programs); 



Business Planning and Marketing Eiectric Services 
T: Electric Utrlity Electric Fund 

e Enhanced the key account services program to ail commarciai and industrial customers; including co-sponsorship 
of the 2006 Energy Efficiency Initiative for large energy users in Cadi. 

-07 
0 ~ o n ~ i n u e  to address proposed !egislati~e and regulatory initiatives 
L Provide at least six Lodi Energy Smart Workshops and develop specific energy conservation workshops for 

commercial and industrial customers; 
e Provide a “solar home tour” for Lodi residents; 

Create a new low-income senior home ~eatheri~ation program: 
implement a new industrial and large commercial rebate program process to encourage energy efficiency, while 
stretch in^ rebate doiiars to benefit more customers. 

e Strive to read aii meters on a monthly basis, thus reducing the need to “estimate” any routes. 

5u~iness Planning and Marketing (1 60603) 
Meter Reading Services ( I  60621) 
Bulk Power Cost (160642) 
Public Benefits (164604) 

Demand Side Management (164605) 
Low-income (164606) 
Research, Development & Demonstration (1 64607) 
Renewable Energy Resources (164608) 



TILITI 

Engineering and Operations Electric Services 
T: Electric Utility Electric Fund 

ACTlVITY ~ ~ S C R l P ~ ~ a ~  
The Electrical Engineering and Operations Division includes the management, supervision, training and 
support services for the ~ngineering and Operations Sections. Activity goals include: 1) planning for future 
growth; 2) designing an electric system that is cost effective, reliable, efficient and safe; 3) operating the City's 
utility systems in the most efficient and reliable manner; 4) restoring service as rapidly as possible following 
interruptions; 5) being responsive to customer constraints and project schedules; and 6) responding to calls 
and inquiries from customers and the public in a courteous, expedient and professional manner. 

This activity has two major elements: 

, design and prepare plans, specifications, construction drawings and cost estimates. Collect 
and analyze data for design of projects and prepare written proposals. Prepare bid packages for 
construction projects, administer the bidding process and perform construction management, 
inspections and contract administration. Perform short and long range system planning to 
accommoda~e growth and annexations and to identify system modifications and improvements. 
Conduct power systems studies, simulation and contingency analysis. Provide and coordinate 
engineering services for developers, architects, project engineers, other utilities and other City 
Departmonts. Review building and development plans such as subdivision maps; parcel maps; off-site 
improvement plans and remodel/modification projects. Acquire encroachment permits, rights-of-ways 
and public utility easements. Respond to questions and provide consultation to staff and the public 
regarding applicable laws, codes, regulations and construction details. Provide necessary training. 
Develop, maintain and audit computer generated system maps, schematics and diagrams. Develop 
and maintain engineering, construction and metering specifications and drawings. Develop and 
maintain various standards and policies including engineering, construction and material standards, 
Rules and Regulations, and electric service and metering manuals. Conduct Electric and Magnetic 
Fields (EMF) and power quality audits. Establish the fiber optic infrastructure system and extend 
reliable communications as appropriate. Assist in the development of revenue-metering standards and 
specifications and review meter submittals in compliance with EUSERC requirements. 

Monitor, control and operate the Electric, Water~astewater and Storm Systems and dispatch 
personnel for all City operations, with the exception of Public Safety, on a 24 hours per day basis. 
Develop. maintain and im~lement load cu~ailment and rolling black out procedures as directed. 
Control and direct the service restoration process during periods of power interruptions. Call out and 
dispatch personnel for emergency service restorations. Maintain system maps, records and dispatch 
boards. Operate and program the System Control and Data Acquisition System (SCADA). Evaluate 
data received from SCADA. Implement proper corrective measures and prepare various associated 
reports. Prepare written ~ w i ~ c h i n ~  procedures as well as various electric and water system operating 
reports. Respond to and/or reroute calls from the public. (Note: The Operations aclivify is funded fifty 
percent ~ a p p f o x i ~ a t e ~ ~  by the Public Works ~epa~men f . )  

07: One Desktop and three Laptop Computers ($6,000) 
07: Remote Meter Reading and 5ata Processing ($19,800) 
07: Operations Center Modification ($104,100) 



e Completed Phase IV of Streetlight Completion Project with the installation of 267 streetlights and the 
conversion of streetlights West of Hutc~ins Street 

~ T l L l ~ f  

Engineering and Operations 
T Electric Utility 

P Electric Services 
Electric Fund 

lnstalled the fiber optic system and the radial fiber optic feed to City Hall 
Constructed 60kV line extensions from Lower Sacramento Road & Kettleman to Harney and from Harney & 
Mills to WID Canal; Designed the Gateway to Westside Substation infrastructure and acquired 10 steel poles 
for 60kV line to future Westside Substation site 

(I Completed the ARC Flash Study for all substation facilities in compliance with OSHA, NEC, IEEE and NFPA 
rules 

o Completed the oil Spill Prevention, Control and Countermeasure (SPCC) analysis as required by EPA 
6 Prepared enginee~ing and design of luture developments as: four residential subdivisions, digester plant, 

power supply to Chatfield Winery, ten commercial developments and lZkV line to White Slough Waler 
Treatment Plant 

e ~ompleted the final phase of downtown reliability improvement project subsurface conversion of pad- 
mounted equipment 

e Initiated the installation of AMR~Ready  automated Meter Reading) solid state meters 
F Updated the Streefligh~ Specifications to include material and installation requirements for various types of 

fixtures being used in new developments 
e Relocated the Feline House for PALS in conjunction with the Henning Substation Driveway construction 

project 
1 Completed the installation and programming of the new System Control and Data Acquisition (SCADA) 

system 
s Completed bid evaluation for the procurement of power transformers, reconstruction and 60kV power circuit 

breaker addition at Killelea Substation and Industrial Substation respectively: developed conceptual 'scaled- 
back' project for the reconstruction of Killelea Substation; accomplished the Initial Study for negative 
declaration and the hazardous material test and survey 

* Finished the installatlon of lighting control for the parking structure at Pine Street 
* Prepared conceptual interconnection design and initiated the system impact study (SIS) for the proposed 

104MW Power Plant by CalPeak Power, LLC for interconnection to Industrial Substation 
c Conceptualized 60kV interconnection layout of the 60kV loop lo the proposed Westside Substation 

06- TIV 
e ~eployment of computeri~ed mapping system lor use by troubleshooting personnel during power system 

outages and locating distribution system services equipment (pilot project for work force management 
system) 

0 Complete Gi-id A and commence Grid B for the streetlight grounding and fusing project 
e Conduct initial environmental study and perimeter block wall design and engineering for Westside Substation 
* Construct ?he Gateway-Westside Substation and the Henning-Westside Substation 60kV infrastructure; and, 

continue in acquiring ROW and easements for the Industrial-Westside 60kV line 
* Connect fiber optic communication links between substation fac es & operations, and between City 

Departments, as appropriate; and, develop business plan for the luture use of fiber optic system 
e Evaluate and establish modifications to existing development fees, provisions of the City Blue Book, Rules 

and Regulations 
o Replace the existing meter data acquisition services provider for large customer billing, Hunt Technologies, 

with Automated Energy, Iiic; integrate the large customer billing determinants processing with the existing 
CIS System 
Reprogram billing meters to incorporate the new 'Daylight Saving Time' schedule as per Energy Policy Act 
2005; replace existing non-supported Vectron meters with ltron TOU meters having Nertec communication 
modules for exisling large customers 

o 



* Continue the installation of ~MR~Ready solid state meters and acquire latest version of hand-held device for 
'walk-by' meter reading 

e Design and install new MSC emergency generator 
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Engineering and Operations Electric Services 
T: Electric Utilitv Electric Fund 

_I_ 

Reengineer, redesign, award contracts and acquire land for the of the 'scaled-back' construction project of 
Killelea Substation. Complete construction prior to summer 2007. 
Implement solutions from Arc Flash Study and Spill Prevention, Control & Countermeasure (SPCC) analysis: 
and establish co~responding personnel training programs. 
Improve security in the MSC Yard and substation facilities; procure and install new weather station cabinet 
Repair and expand control building and construct rear side block wall at McLane Substation 
Replace CRTs in Operations with fiat screen monitors; remove old SCADA equipment and setup new SCADA 
system; and, convert c~mmunication link to fiber optic 
Implement furniture layout modifications for the Utility Operations Dispatch Center 

, . . . . .  . . .  ~ ..................... . . . . . . . .  ' Engineering: .... 

, Hosponses to i,iq!osetl prop /(i~?vclo})lnf?n! p ar1s .,.. 325 ... . . , . .  . .  . . . . . . .  
I . . . .  .... 450 

400 
. . .  .-. . . . . . . . . . . . . . .  '450 I 473 . . . . . . . .  Srop':ts ae::,gned :inn WOIK oruers pmp:ut?il. .. I 

. . . . . . . . . . . . . . . . . . . .  .194 

RELATED COST C E ~ T E ~ S  
Engineering and Operations, Supervision (I6061 1)  
Engineering (160612) 
Utility Systems Control and Dispatch-Other Departments (1 60626) 
Utility Systems Control and Dispatch (160653) 



Construction and Maintenance M: Electric Services 
T: Electric Utility Electric Fund 

~~~~ 

The Electric Construction and Maintenance Division is responsible for the management, supervision, training 
and support services for electric system construction and maintenance activities including around-the-clock 
response to system customer electric problems. Supervision of the Department's Hazardous Material 
Handling element is provided through this section as well. 

Is are: 1) to maintain the transmission and distribution system in a safe, reliable and efficient 
operating condition; 2) to construct line extensions and other system improvements in a cost effective and 
efficient manner with a minimum of interruptions to existing customers; 3) to maintain staff trained on the latest 
techniques, practices and components utilized on electric distribution systems; 4) to provide efficient, 
courteous and expeditious response to customer and system electric problems; and 5) to maintain the Electric 
Substations and Electric Systems infrastruc~ure in a quality manner at the least cost to the citizens of Lodi 
without jeopardizing safety of the public or City personnel. 

This activity has eight major elements: 
o n ~ t r u ~ t i o ~ :  Construct overhead and underground line extensions to serve new and additional loads to 
I customer classes. Construct system upgrades and expansions for capacity, reliability and operating 

flexibility; examples of which are transmission and main feeder lines, substation constructioniexpansion, 
and distribution system equipment to improve efficiency, system operation and service restoration, The 
wood utility pole replacement program is this activity. There are 50 poles scheduled for 
replacement during fiscal year 2006-07. ( 

well as 12.6 miles of 60 kV transmission lines that includes periodic inspections, corrective work and 
record keeping. Repair and replacement of system components and the installationimaintenance of the 
City's Rusk to Dawn Lighting Program are included in this activity as well as "work for others" which 
includes customer requested system modlficatioiis and repair of equipment damage. (19% of ac t i v i~~ )  

: Install revenue-metering equipment at commercial and industrial facilities. Install and maintain 
remote meter reading equipment at larger commercial and industrial customers. Conduct periodic tests, 
calibration, circuit analysis and diagnostic evaluation for meter installations. Procure and maintain 
inventory of meters, instrument transformers, test switches, meter sockets and appurtenances. 
Investigate power diversion and vandalism cases along with meteringibilling complaints. Install and 
maintain communication equipment for remote data retrieval, telephone data lines and "radio read 
metering equipment. Provide customer service relative to energy usage and revenue meter equipment 
performance. Retrieve monthly meter load profile, load forecast, load duration curves, meter system 
abnormalities and failures. Implement the infrastructure for automatic meter reading (AMR) system. (15% 
of ~ c ~ ~ ~ i t y )  

eNic~: Provide response to electric system and customer trouble. Locate underground 
cilities in response to requests by contractors, citizens, and others through Underground Service Alert. 

I nee: Maintain 11 5 miles of overhead and 104.5 miles of underground 12 kV distribution lines as 

Main system data such as voltage and current readings. 
o Connec~di§connect customers and set meters at new customer locations. Approximately 450 service 

calls, including 325 after hour calls, 2767 iocating calls and 580 meter-sets are handled per year. (13% of 
ac~ iv i~y )  

l i n ~ :  Prepare utility wood poles treated with pentachiorophenol or Creosota for 
isposal site. Prepare pole and padmounted transformers, switches and other 

ispose of used transformer oil. Disposal of approximately 50 wood poles electric apparatus for disposal. 
for fiscal year 2006-07. (4% of 
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Construction and Maintenance Electric Services 
T: Electric Utility Electric Fund 

: Maintain the 6,866 units of street and alley lighting. Respond to approximately 
he system per year, Electrical energy utilized by the lighting system is also 

line clearance for overhead power lines from trees. This element is performed 
Approximately 50 miles of overhead line is ntractor supervised by Department s 

cleared per year involving 4,500 trees. (2% of ~ c t ~ v ~ t y -  

(Electrical Technicians) maintain all equipment in four 60112 kV power substations. Calibrate and repair 
microprocessor based protective relays and dat~control equipment. Perform regular scheduled 
maintenance on twenty four 60 kV power circuit breakers, forty three 12 kV power circuit breakers, and 
eight large power transformers. Install 60 kV and 12 kV circuit breakers, relays, panel boards and control 
systems. install and maintain substation area lighting and intrusion alarm systems. Perform weekly 
substation inspections and document observed readings and deficiencies. Drawiupdate electrical and 
electronic drawings and schematics. Install, troubleshoot SCADA systems and data communication 
phone lines. Provide customer support services through power quality surveys, including harmonics 
analyzing, voltage recording and radio/teievision interference locating. (77% of activity 

" ~ ~ c e s .  The Technical Service Section's technical personnel 

ES 
2006-2007: Systems ~aintenance, Overhead 

2006-2007: Systems Maintenance, Underground 

2006-2007: Substation Test ~quipment 

2006-2007: Meter Maintenance 

20 

Several major projects were completed: 

0 Completed construction of the 60kV line for widening of Lower Sacramento Road. 
* Completed the installation of the Fiber Optic system loop and the radial fiber optic feed to City Hall 
0 Completed in5lalling Fiber Optic a~paratus in fiber optic building. 
e Completed the installation of 6OkV poles on Harney Lane. 

Completed installation of the underground system around Lowes. 
.( Completed extension of the underground system for subdivisions. 

Completed White Slough pole line project. 
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Construction and Maintenance Electric Services 
I: Electric utlllty Electric Fund 

. 2006-07: Maintain the power substations and associated systems to the highest standards required by the 
industry using quality test equipment and trained staff. 

e 2006-07: Promote safe work practices through education and implementation of safety rules generally used 
by the industry. . 2006-07: Complete implementation of General Order 165 (underground and overhead inspection program). 

* 2006-07: Maintain power line clearance (tree trimming) in compliance with the General Order 95 (tree 
trimming rules). As appropriate, orient new tree contractor to LEU'S system and supervise their 
work. 

2006-07: Implement a computerized program for GO165 inspection programs as mandated by the Public 
Utilities Commission. 

a 2006-07: Replacement of painted streetlight standards with galvanized steel streetlight standard. 
0 2006-07: lmplemen~ a spill prevention, contra1 and counter measure plan (SPCC) update as mandated by the . 2006-07: Install ground wire in existing streetlight system. . 2006-07: install security equipment in the MSC yard. 
m 2006-07 Extend electric system facilities to meet the electrical requirements of existinginew customers. 

Federal E.P.A. 

C&M Supervision (160602) 
Meter Maintenance (160613) 
Customer Sewice Maint~nan~e (1 60622) 
System Maint~nance"Overhead (1 60650) 
System Maintenance-Underground (160651) 
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Substations Main[~nance (1 60652) Tree Trimmin~ (1 60654) 
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Jsiness Unit 

i~ Electric Utthty Fund B/S 

$0 Electric Utilfiy Fund BiS 

4220 Operating Transfers Out-Fleet 
Maintenance 
4220 Ooeraiino Transfers Out-Fleet 67,597 

30096 Return Materiais- 

iteres c arges 

7924 Bond interest 

nteiestlcharges Total 
160601 Policy,Legislative & 
qegulator 

10,627 10,057 15,630 3,888 4,800 7102 Overtime 

7103 Part time salary 
7110 Admin leave pay 
71 11 Workers comp 

2,704 575 
16,071 8,699 9,140 8,699 



3usiness Unii Exp Grp Dbj Acct 

7112 Medicai insurance 
71 13 Denial insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service conlribution-PERS 
7122 SGcia! Security payments 
7123 Deferred comp 
7124 Ll & A D  & D 
7125 ~nemployme~: insurance 

7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7131 Other Benefits 
7100 Aniicioaled Salaiv Savinos 

7128 L r D  

7202 Telephone 
7203 Cellular phone charges 
7204 Pagers 
721 1 Electricity 
7212 Gas 
7213 Water 
7214 Sswer 

7302 Photocopying 
7303 Advemsmg 
7307 Oflice supplies 
7308 Books & periodicals 
7309 Membership & dues 
7310 Uncoflectible acci expense 

731 1 Collection agency fees 

3.573 
16,332 

1,990 
1,243 

73 
1.283 

649 
!1,553) 

3,042 3.979 3,276 3,741 
920 970 869 512 

3,829 3,775 3,206 3,404 
35,731 48,350 38,407 39,709 

2,342 7,819 4,319 3,709 
1,309 1,256 392 750 

662 730 565 565 
3.008 3,128 2,457 2,481 

225 205 185 222 
653 650 885 878 

5,376 5,000 4,950 3,195 
(497,548) 

2,818 2,915 2,500 1,500 2,000 
4,243 4,768 3.W0 3,600 2,400 

218 264 200 200 200 
28,276 29,774 32,000 32,000 32,000 

634 823 800 350 350 
608 836 750 800 8OC 
750 901 750 750 7% 

719 618 1,000 500 aoc 
8,917 1,874 2,000 1,000 150C 
6,254 5,554 8,000 8,000 8,OOC 

229 686 1.000 50C 
10,120 10,582 11,000 1 1.000 11 ,00C 
141),863 142,438 200,000 200.000 150.00C 

7,712 18,972 22,000 5,800 10,ooc 



-~ 
Iusiness Unit Exp Grp Obj Acct 

7312 Bank service charges 
7313 information systems sotkwaie 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7332 Repaiis lo office equip 
7335 Sublet service contracts 
7337 Employee moving expenses 
7338 Sponsorships 
7343 P i  & PD insurance 
7351 Motor veh fuei, lube 
7352 Special dept mateiiais 
7353 Janitonai supplies 
7354 Photo supplies 
7355 General supplies 
7358 Training & educalion 
7359 Small tools and equip 
7360 Overlime meals 
7363 Employees physical exams 
7366 Tuition Reimbursement 
7399 Suooiias. mat 8 services NOC 

37K) Supplies, PIslerrais & Services Total 

400 Work for Otrers 3" .II ,'* fL' 3 I E I S  I-n. c----- 

7715 Dala Processing hfdware 
7717 Communication equip 

500 Equipmenl, Land b Strucrures Total 
€00 Special Payments jr2; -a*?: 

I 8099 Soecial oavments-NOC 

1 600 Specia! Payments Total 
___.I_. 
160601 Polay,Legislative & 
iegulaior Total 
160602 Electric Const & 
Vlaint-Supem 

100 Personnel Services 7101 Regular emp salary 

2,346 
1.278 

15,722 
24,797 

143 
17,959 

40,275 

2,808 
7 

1,006 
4,810 

129 
10 

195 

476 
1,041 

16,602 
11.688 

704 
11,531 

34,107 
13.035 

4,859 
8 

64 

(220) 
1,764 

17 

3,500 
5,000 
2,000 

1,000 
23,000 

75,000 

46,450 
13,000 

7,875 
350 
200 
700 

3,000 
2,500 

225 
150 

1,000 
200 

5,000 
6,000 

50,000 

8,000 

7,690 
100 

100 
100 

3,000 
7,858 

19,360 
30.000 

1.000 
10,000 

13.000 

3,000 
200 

150 
2,000 
2,000 
100 
150 
500 

300,770 304,223 487,750 334390 308,618 

____--_- 
$ 941 5 70c 1cc 

1,500 
700 

1,000 
500 

109,204 119,725 ao,ooo 80,000 

(232.373) 15.383) 

507,009 502,287 366,480 451,645 2a5.868 



Susiness Unit Exp Grp 

7103 Pail time salary 
7104 Conirdct emp salary 
7106 Uniiorm allowance 
7108 Meal aliowance 
7109 Incentive pay 
71 10 Admin leave pay 
71 17 Workers romp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Sewce contributron-PERS 
7123 Daferred cornp 
7124 L I B  AD 8 D  
71 25 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7t30 lnstirance rettind 
7135 VTO Program 

I 7131 Other Benefits ~~~ ~ 

____.-. i 100 Pesonoel Services Total 
200 Utclily Comm & Tialrsporlation '21' orsiagi- 

7203 Cellular phone charges 
7204 Paaeis 

1~ _I___. ! 200 Utility Comm. 6 Tran6portallon 
6 Total 
[ 300 Supplier. Mater.a!s 8 Servtces 7 X 0  S.?;I € 5  Valet d i 8 S e - .  

7301 Pr!nting,b!nding,dupiication 
7306 Safety Equipment 
7307 Office Supplies 
7308 Books & psnodicals 
7313 Information systems software 
7314 Susness expense 

7,142 
10,275 10,305 1,104 
3,925 5,506 500 1 ,538 420 

90 105 105 'I 35 
19.003 22,551 20,000 23,213 10,214 

371 3,785 
24,972 ?2,231 18,440 16,530 
39,737 43,052 41,836 22,806 
5,774 3,979 5,059 3,059 
1,449 570 1,352 746 

7,907 8,074 5,435 6,919 3,059 
36.408 79,458 69,528 91,590 56:422 
12,110 12,836 10,994 11.981 8.764 

186 1 ;300 1,026 1.229 755 
3,121 6,399 4,398 5,779 3,506 

379 206 251 108 
373 <,I67 2,537 1,708 

4,760 4,393 3,135 3,868 2,437 

(3,415) (3,622) 
8.352 10.wo 7.06E 

637,283 776,498 571,294 703,287 437,727 
1 3 -  ". 

L: - c  li _"  

5.664 6,352 5,500 5,500 1,8W 
1 404 1118 lo00 1 000 18C 
I 

7,137 7,505 6,525 6,600 i *w 
ZLC9 

1 40 81 100 1 0c 
597 300 20,ooc 

1,582 1,225 1,500 250 
1,685 1,958 1,500 1,500 50C 

213 30C 



lusiness Unit 

731 5 Gonierence expense 
7322 Renial of equipment 
7323 Professional services 
7330 Repairs to c m m  equip 
7333 Repairs 10 vehicles 
7343 PL & PD insurance 
7351 Moict veh fuel, i u b  
7352 Special dept materials 
7353 Janitorial supplies 
7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7363 Employees physical exams 

r4W Workfor GihersTotai 

500 Equipmen!, Land & Slructures ~',':' Of',,.,: c':,'c 

7715 Data Processing hrdware 
7717 Communicat!on ewip  

/ G x & i i i L a n d  8 Structures Total 
.. . . . ,. .. . . . ....,, = p : .  , <,,,.>, , 

Aaini-Supervi Total 
60603 Business Planning & 
harketing 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Part timesalary 
71 10 Admin leave pay 
7171 Wokerscomp 
71 12 Medrcal insurance 
7113 Dental insurance 
7114 Vision care 
77 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 

308 5,000 
475 25,000 

145 
22,341 16,276 28,000 14,000 15,000 

20,248 20,251 15,510 16.378 

500 1,000 
100 
100 100 100 
500 1 00 500 

i ,881 3,000 1,200 1,000 

400 400 400 

143 100 

6a 202 400 

254 
254 

4 ' 5 5  

196 
1 ,000 1,000 1,000 

135,493 156,433 259,446 151,357 268,912 

541 
922 

1 ,271 4,744 
22.010 8,659 6,430 15,732 
16,816 38,747 14,398 35,163 

1,981 2,984 1,575 3,060 
474 728 384 747 

739 968 2,436 589 2.593 
9,384 20,354 48,727 24,509 51,688 

57 



iusiness Wnii 

7123 Deferred comp 
7124L i&AD&D 
7125 Unemployment insurance 
7128 LTD 
71 29 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7131 Orbei Benefits 

__.-_I_- .I 
100 Personnel Services Total 
200 Ut i l i ty  Cr j rnn  & Transportation L.3 i e ' . , , 3 '  Dr,Llie c,ra,rJis .,,". -- 

7204 Pagers - I_ .__l__l 
200 Util i ty Comm. & Transpotlation 
Total - 
SO0 Supp,ies Materials 8 Services .. . 2 ;..9 ,h '." ...... ,,,I_. . , , , ,,. ~. 

7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7313 information systems soitware 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7332 Repairs to office equip 
7336 Car wash 
7338 Sponsorships 
7343 PL & PO insurance 
7352 Special dept materiais 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7399 Suo~Iics mat & services NOC ~~, ~ ~~ 

~~~ 

3W Supplies. Msferials & Services Total 

500 E q u i p n e n l .  Land & Structures " 31~c€s2dL , I 
7715 Data Processins hfdware 
7717 Communication equip 

1,024 1,335 1,276 1,036 2,271 
50 406 726 364 772 

734 1.827 3,113 1,561 3,217 
117 I55 82 162 

647 137 

1221) 16,852) 
7.359 3,480 6,704 

__-_-.-___ 
151,275 230,585 378,924 209,684 399,087 

I 

' ii: , ̂ .I i b..' 2 .>I- .. m .n; 
L ___ 

100 

234 
156 

2,192 
153 

2.962 
162,515 

250 

62 
18 

313 500 
95 

500 
215 6,800 500 

4,254 6,000 6,000 
137,669 75,000 60,000 

400 
100 

1,000 5,000 

2,545 1,000 
500 

160 3,970 100 

1 ,000 

17,853 18,000 5,400 

3,000 
10,150 
17,000 

15,540 
500 
500 

1,500 
1.000 

168,543 164,114 119,270 72,100 52,190 
;c1 1 sc. 1 :7c 

1,552 2,500 3,000 
500 1,000 1,000 



usiness Unit 1 ExpGrp j Obj Acct 

larkeiinq Total 
60606 Electrical Services IQO Personnel Services 7101 Regutar emp salary 

7102 Oveitime 
7103 Pati time salary 
7106 Uniform allowance 
7109 incentive pay 
7110 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 1 P Vision care 
7115 Medicare insuiance 
7121 Sewice contribution-PERS 
7122 Social security payments 
7123 Defeired comp 
7124 Ll B A D  & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7135 VTO Program 
7131 Olhei Benefiis 

i 100 PersonnBI Services Total 

200 Ulr:.iy Ccmm S Transporlaibon 7,':. PLg.aa 

7203 Cellular phone charges 
7204 Pagers 

200 UUlity Comm. & Tiansporlation 
Total 
300 Supplies. Materials 8 Services 7 x :  3,: I ' 2 . c  ii, rg,c;.,p'ca, irr 

7302 Photocopying 
7303 Adveitising 

7304 Laundry &dry c!eanmg 
7305 Ufliforms 

1 15,589 393,596 120,707 123,258 
5,294 14,481 557 

37,327 
600 186 

36 937 30 
2,235 2,287 2,287 

24,432 4,028 3.880 
28,964 13,992 5,908 
6.264 995 1,064 
1,655 243 266 

42 3,041 25 
8,069 60,423 22,391 24,697 

1,833 
2.956 11,561 3,621 3,624 
998 1,492 1,308 958 
41 1,097 338 338 

627 4,605 1,448 1,450 
356 52 55 

1 5,634 39 

8,172 2,100 
(l2li (7,019) 

_- 
135,767 601,738 171,110 168,435 - 

( 7  'J: 
1,604 4,178 1,200 600 

68 100 

100 
1,012 5,376 1,300 

1,328 100 
51 



8Lb'L 
LOZ'BP 
ii1L'F: 

9VL 
SZG'Z 
Z8L'SZ 

919'bl 

000'b 

9WWZ 

680'b 
SLE'SZ 
1 10'2 
LSS 

161'1 
Si9'1L 
OLL'S 

Ob9' I 

95ib'SEI 

910'01 896'2 108'E 
1E6'19 ILO'b1 8L6'6 

1P8.P 9E9 PZB 
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6L6'E 6CP' 1 
8tS'SE SIE'bL 
ZP1'11 8 U ' 6  

FOP'S 
000% 120'9 eoL'9 

Z98'EEF (180'66 990'Pbl 

$2 
Z0b 

6E1'1 616 909'6 
oOs2 LL62 

00 1 S06'E 
000'01 l bP 9EV 

LEG'S 

000'2 L8 

00 1 
000'0€ OW'OE PlL'b8 60S'LS 

O 0 S F  GZP'O! WL'E BLE'B 

00 1 OOO'E 686 LZO' 1 

000' t 186 Zb8 

009 
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3usiness Unit 

7125 Unemployment Insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7131 Other Benefils -- - 

100 Personnel Services Total 
-,. - 200 L.t,Ii!{ Comm 8 Transporratiorr _. <-CS'+&C 

7202 Teiephone 
7203 Cellular phone charges 
7204 Paoers 

7302 Photocopying 
7303 Adveitising 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 information systems soaware 
7314 Business expense 
7315 Conference expense 
7323 Professional sewices 
7330 Repairs lo comm equip 
7332 Repairs Lo office equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL 8 PD insurance 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7363 Employees physical exams 
7399 Supplies, mat & Services NOC 

52 249 935 392 725 
782 1,165 4,006 1,638 3.010 

95 206 119 162 
1 :850 1.836 I ,850 

3,267 1,850 3,130 6,254 
.I__ I_-__-. 

167.051 163,937 481,305 $97,853 372,255 
I. n -. . _I .._-_.__l.l .,. -.... .^I .. 

23 57 345 
720 500 

59 55 138 150 

400 4M3 
?Do 
1 00 

2 100 
291 16 480 
1 94 389 252 

400 
115 150 

75 
3,363 10,295 

10,062 1,000 
145 

405 

100 
100 100 

1 00 

600 500 
4w 
150 

700 10,000 
2,000 2.500 

25,936 12.614 23,000 15,000 19,000 
7,930 7,928 4,850 14,497 

141 32 1 00 1 00 100 
7,530 5,000 

49 300 250 
25 25 

114 172 150 



7715 Data Processing hsdware 
7719 Other enuw 

6061 1 Electric Engineering 
Opei Sii Total 

60612 Engineering I00 Personnel Servrces 7101 Regular emp saiary 
7102 Overtime 
7103 Part time saiaiy 
7104 Contract emp saiaiy 
7108 Meal aliowancr 
7109 Incentive pay 
711 1 Workers cornp 
71 12 Medical insurance 
71 13 Dentai :nsuranCe 
71 14 Vision care 
71 15 Medicare insurance 
71 2 1 Semce coninbution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 Ll S A D  S D 
7125 Unemployment insurance 
7126 LTD 
7129 Chiropractic 
7130 Insurance refund 
7131 Other Benefits 

7202 Telephone 
7203 Cellular phone charges 
7204 Pagers 

1 20(1 ut i l i ty  Comm. & lranrportaticm 
' Total 

300 Supplies Materials B Services 
- 

'C( 1 Pin: "j 0 n" nq l . S  CB1.LII 

2,193 3,998 6,200 
2.188 6,000 

359,330 476,004 564,106 439,311 481,018 

31,242 47,901 
246 

43,449 6,477 

20 
31,526 
46,222 
5,921 
1,420 

3,748 4,943 
25,399 67,681 

46 125 
9,276 13,450 
3,177 4,137 

111 1,267 
2,054 5,864 

344 
378 1,565 

10 546 

63,995 16,767 10,000 

8,272 

50,767 91,870 

18.826 16,650 36,479 
91 485 59.014 80,386 
6,9s4 5,375 7,136 
1,698 1,310 1,740 
5.480 4,259 7,174 

104.642 68,134 92,521 
25 3.503 

3,990 3,051 3.808 
1,580 1,177 1,590 
6,769 5,650 6,168 

361 278 379 
14 

16,923 11 907 14,351 

10 110 11,815 

u a , m  727,413 886,821 724,092 849,939 

54 IC: 1 c,: -, 3 in 

738 150 1,000 
528 437 600 200 600 
324 302 500 300 300 



isiness Unit 

7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 infonnaiion systems sonware 
7314 Business expense 
7315 Conference expense 
7322 Rental of equipment 
7330 Repairs to comm equip 
7332 Repairs to office equip 
7335 Sublet sewice contracts 
7338 Sponsorships 
7343 PL 8, PD insurance 

7355 Generai suppiies 
7358 Training & education 
7359 Small toois and equip 
7363 Employees physicai exams 
7 % ~  Siinniies. mat & sewices NOC 

7354 Photo sUppii8S 

I 7715 Data Processinci hrdware 

160612 Engineering Toial 
160613 Meter Ma!nienance 100 Personnel Services 7101 Regular emp salary 

7102 Overlime 
7105 Uniform allowance 
7109 incentive pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 

250 
2,160 

8,482 
40 

1,976 
5,237 

2,836 

6 

1,669 
362 

3,020 
848 

3,230 

70,438 

80 

1,373 
1.162 

25.553 

564 

1,838 

2,500 
750 

4,000 

14,970 

100 

2,895 

25,567 

738 
5,230 

150 
25 

100 
! ,000 

200 

100 
6,000 

500 
100 

3,000 

15,690 

100 
1,500 

750 

2.000 

12,200 

100 
100 

4.392 

27,387 

25c 
4,00[ 

1 0( 

I_-- -. 
25,099 09,892 60.925 30,290 53.47! 

- -*  - , a _  -- * 5' : 
2,342 2,305 

132.478 71,494 151,148 36,886 74,319 

109 15,643 1 1,050 
38 300 

148 
8,929 5,044 
7,532 24,755 

852 1,990 
202 485 

887 165 990 

7,279 1,000 
38 150 

29 
1,550 4,348 

577 1,020 
141 249 
182 1,078 

5,774 12,891 



Business Unit 3xp Grp 

7123 Deferred comp 
7124 Li &AD & 0 
7125 Uoempioymeni insurance 
7128 LTD 
71 29 Chircpfactic 
7131 Olhei Benefits 

7202 Teiephone 
7203 Ceiluiar phone charges 
7204 Papers 

7306 Safeiy Equipment 
7307 Office suppiies 
7308 Bocks & peiiodicais 
7313 infomalion systems soflwaie 
7314 Business expense 
7315 Conference expense 
7331 Repairs lo Mach & equip 
7332 Repairs io office equip 
7335 Sublet service contracts 
7343 PL & PD insurance 
7352 Special dept maleriais 
7354 Pholo suppiies 
7355 General supplies 
7358 Training B education 
7359 Small toois and equip 
7399 Siioniies. ma! & sewices NOC ~ ~ , ~ .  ~ ~ ~~ . .~ ~ ~ 

&I Supplies, Materials & Services Total 
500 Equipmeot. Land B Structures 7712 MO!B<S 

7714 Poles and poie line hrdwate 

3,615 2.044 4,534 1,106 2,230 
1,192 541 786 329 595 

41 175 423 103 223 
724 782 1,814 443 892 

54 103 30 54 
2 987 840 1.853 

___I_--- __- 
lsS228 121,137 231,&-- 62,155 114,886 ., . In-  55 ' 4  _. ,_ 

1,223 992 a43 900 
979 1,114 810 810 600 
135 69 184 200 60 

446 419 
197 256 

572 3 
120 

120 1,096 
987 

150 
1,616 

7,244 
6.695 13,400 

19 
538 1 ,2a1 

1,345 1,285 

450 
166 

100 
4,575 

300 
150 

7,241 
14,000 

50 
2,174 
2,895 
1,138 

450 

300 100 

100 
2,000 

1,310 4,295 
7,200 8,000 

600 1,000 
3w 1.000 
100 1,000 

20 219 100 
12,657 25.634 33,439 10,110 17,995 

4,857 54,Ow 
1,000 



60613 Mefei Maintenance 
otai 
60621 Meter Reading 
,ewices 

00 Pe?so~ne~ Services 7101 Regblar emp salary 

7702 Overtime 
7103 Pait time salary 
7106 Uniform allowance 
7109 incentive pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Denla1 insurance 
7114Visioncare 
71 15 Medicare insurance 
712i Service conlributian-PERS 
7122 Social secunty paymenfs 
71 23 Deferred comp 
7124 Li & AD & D  
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7730 insurance refund 
7131 Other Benefits 

318,675 267,052 308,109 

40,370 6,1 82 5,000 

900 150 1,200 
900 585 595 

10,635 11,330 20,197 
55.967 38,779 45,613 
6,964 5,249 5,310 
1,698 1,383 1,491 
3,127 2,841 2,894 

59,114 49,366 54,426 
1,523 9917 

9,560 7,988 8,495 
593 448 544 
a92 825 777 

3,824 3,195 3,396 

33,260 15,965 

361 257 271 
5,550 4,180 4,696 

7 12c 

7304 Laundry & dry cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7315 Conference expense 

25 
2,400 200 2,401 

500 
100 700 

4,000 4,000 



7335 Sublei service ccntracts 
7343 PL & PD insurance 
7354 Photo supplies 
7355 General suppiies 
7358 Training B education 
7353 Small tools and equip 
7360 Overtime meals 
7131 Other Benefits 

60621 Meter Reading 
elvices tctai 
60622 C?isiomer Sewice 
latnienance 

DO Personnel Services 7101 Reguiai emp salary 

7102 Overtime 
7103 Paii lime salaty 
7104 Contract emp salary 
7106 Uniiofm aliowance 
7108 Meal allowance 
7103 incentive pay 
71 11 Wcikers ccmp 
71 12 Medical insurance 
7113 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
71 21 Service contribuiicn-PERS 
7123 Deferred ccmp 

7125 Unemployment insurance 
7128 LTD 
7123 Chiropractic 
7130 Insurance refund 
7131 Other Benefits 

7124 LI a AD a D 

5,000 3,000 6,688 
16,504 

300 300 
100 300 250 
500 400 400 

3,000 2,000 2,000 
100 600 100 

6.140 

55,544 50,781 115,743 41,485 233,832 

42,632 36.41 1 
77 

182 

75 45 
3.705 4,360 

6,214 
7,294 

537 
153 

362 831 
4,031 7,407 
1,610 1,518 

448 401 
19 115 

302 602 
37 

42,167 

375 

5.837 
3,895 

20,968 
1.432 

364 
1,147 

22,739 
3,502 

388 
327 

1,401 
77 

19,097 

61 

2,995 
1,760 
7,602 

603 
147 
595 

6,573 
1,044 

281 
83 

413 
32 

4 

74.720 

750 
375 

14,962 
13,478 
37,471 
3,059 

746 
2,931 

7,337 
1,599 

51 1 
2,935 

163 

48,247 

2,077 2,077 950 5,744 



7331 Regairs 10 Mach & equip 
7343 PL & PD insurance 
7352 Special depi materials 
7355 General supplies 
7359 Sma!l tools and eatiio 

5,039 5,038 11,010 13,313 
1,500 1,500 

200 200 
600 

7714 Poles and pole !he hrdware 2,234 2,795 2,800 2.800 2,5W 
7719 Other equip 19 300 
7727 Curb, qutter & sidewalks 

VIainienance Total 
l60623 Power Qualitv 

160623 Power Quality Total 
160624 Electrical 
Miscellaneous 

I00 Perso~nel Services 7101 Regular ernp saiary 
71 11 Wor%ers comp 
7121 Seivice coninbution-PERS 
7123 Deferred comp 
7125 ijnemploymeni insurance 
7128 LTD 
7131 Other Benefits 

195 239 
167 

14 33 
6 7 

1 
3 

58 
I 

100 Personnel Setvieas TOW 215 508 
200 Utili!u Comm. & Transomation L L  P3,,aw 

! 
-._n. 

7343 PL & PD insurance 133 134 
7359 Small tonis and emtin 1 2026 105 500 ~.~ ~ . ~ . . . ~  ~.~~~ ~ ~~~ 

I 
300 Supplies, Msterlals X Services Total 2,UB 238 3,534 I 

2 23' 74E 3 631 
100 Personnel Services 7101 Regular ernp salary 49.428 30.738 25,338 68,155 

7102 Overlime 
7103 Pait time salary 

14,483 13,524 1,557 
2,459 



iilsiness Unit zxp Grp Dbl ACCt 

7104 Contrac! ernp salary 
7106 Uniform allowance 
7108 Meal allowance 
7109 lncenlive pay 
71 11 Wo*ers a m p  
71 12 Medrcal Insurance 
77 13 Denial insurance 

7114 vision care 
71 15 Medicare insurance 
7121 Sewice contribution PERS 
7‘23 Deferred comp 
7124 Li B A D  & D 
7125 Unemploymen! insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance reiund 
7131 Other Benefits 

- - 
: rib Personnel Services Total - 

3M1 Suppkes. Materials 8 Services -’:;> 2 3 n , , j  24 :. ,“ C r n ~ O ’  

7323 Professional SeNiceS 
7331 Repairs to Mach & equip 
7343 PL & PD insurance 
7352 Special dept malerials 
7355 General supplies 
7399 suooiies. mat a  service^ NOG I 

1 400 Work for Orhers Total 
500 Equipment, Land &Structures 77’.? svee, 30°F sq..: 

7713 Wire 
7714 Poles and pole line hrdware 
7719 Other equip 
7720 Other contrac!s 
7727 Curb, gutter & sidewalks 

125 
480 450 

2,541 1,867 
4,008 846 
4,794 8,536 

415 262 
116 121 

1,108 755 
3,941 5,537 4,700 
1,108 756 760 

371 362 35 1 
25 81 71 

247 513 304 
29 25 

10 41 
I ,342 

2,183 
2,340 
8,795 

567 
187 

1,039 
13,693 
1,917 

543 
791 
885 
43 

126 
1,270 

.- 
92,872 n,m - 41,440 157,098 

L .I)(. 
3,750 

3,251 3,251 1,970 
65 

25 
1,177 
1.503 641 2,700 
2,711 7,642 5,251 4,670 

53,682 8,908 5,050 10,000 
(7.752) 4,931 1,500 3,000 
19,110 5,955 7.000 1,500 
4,802 6,908 2.100 14,000 

13,944 
2W 375 



3usiness Unit Exp Grp Obi Acet 

Aiscellaneous Toial 
60625 Eleci:#c Systems- 
Ither Deparl 

00 Personnel Services 7101 Regular enip salary 

7102 Overlime 
7104 Contract enip salary 
7106 Uniform aiiowance 
7103 Meal allowance 
7109 Incentive pay 
71 11 Wohers comp 
71 12 Medical insurance 
77 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribulionPERS 
7123 Deferred camp 
7124Ll& AD B D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7131 Other Benefils 

-- 
i 200 Utility Comm. & Transportatin 1 Total 
300 S~ppr ies  Marerials S Services P. 3 P3 .;3..,3''9* 

I 7355 General sumlies , 1 300 Suppiies, Malerials & Services Total ' 500 Equipment, Laid & Structures 17 1; 9SV~ e?" ; 

Other Deparl Total 
160526 Util Syst Contr 1 100 Personnet Services 7101 Regular ernp salary 

1 Dispatch-Other I 

127,540 142,408 145,634 142,414 

1,656 
959 

30 
42 

1,377 
8,887 
3,485 
1,141 

40 
639 

3,975 4,836 1,149 

75 400 1 50 
45 
73 27 

9,682 4,860 5,050 
21.952 27,984 25,331 

1,949 1,990 1,985 
467 485 484 

2,087 2 112 2 110 
19,067 27,015 26,424 
4,194 4,369 4,257 
1,243 1,244 1,108 

375 408 398 
1,582 1,748 1,707 

114 103 103 
1 1 

3 239 3 280 

146,347 212,628 223.iW 217,058 

~ 3 5 5  7 1," = yl- 
44 

208,059 228,367 220,835 220.660 272,33E 



lusiness Unit 
.- 

7102 Overtime 
7103 Pati time saiaiy 
7108 Meai allowance 
7109 Incentive pay 
71 11 Woikers comp 
71 12 Medical insurance 
71 13 Denial insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deterred comp 
7124 i i  B A D  & D 
7125 Unemployment insufance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7131 Other Senetits 

29,303 
15 
6 

13,754 
26,006 

2,412 
578 

3,413 4,194 
14,272 29,726 
5,435 6,183 
1,744 1,797 

67 537 
1,077 2,504 

142 
749 97 

4.598 

'7,370 
33,365 

2,487 
606 

3,202 
40,965 

6,625 
1,786 

61 8 
2,650 

129 

4,600 

9,310 15,932 
28.28* 35,731 

2,410 3,059 
537 745 

3,467 3,949 
41,339 50,518 
6,343 8,170 
1,788 2,179 

586 317 
2,632 3,268 

125 162 

5,050 6.790 
.. 

I 4zZZi7 
--- - I-. 
100 Personnel Services Total 261,558 381,947 351,313 336,779 
200 Utility Conim .% 1ranspoitat:on L* F;s:a(it 
L 

i 'j -.- .. 

7335 Sublet service contracis 
7343 PL 6 PO insurance 
7352 Special dept materials 
7358 TralnmQ & education 

100 
11,157 11.155 7,830 15,738 

22 

-_____ 
3W Supplies, Materiais & Services Total 6aO 11,179 11.155 7,930 15.738 I 

' 400 Worm for OIhers 7 Q ,  .< , I.:.< 12, 711,PiS 2'; 

.ighting 
" 

7109 inceniive pay 
7111 Woheiscomp 



Iusiriess Unit 

I60632 Dusk-To-Dawn 
.tghting Total 
I60533 Street Lighi 
daintenance 

! 
71 12 Medical insurance 
71 13 Denial insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 L! & AD & D 
7128 LTD 
7131 OIher Beneirls 

7355 General supplies 

390 Supplies, Materials & Service6 Total 

500 Equipment, Lano B S t r w l u r e s  Total 

__ 
--I,  i,.,. 

___ 
500 E q u i p m e T L a n u  & Struciures ~ .,ri a,.,. c:'c ,ilk ,~', .naie 

00 Personnel Services 7101 Regular emp salary 

7102 Overiime 
7103 Pait time saiary 
7104 Contract emp salary 
7106 Uniiorm a!lowance 
7109 incentive pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Ll &AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chlropractic 

2 

1 
4 

20 11 

2 2 
1 1 
1 2 

12 

1 
7 
1 

_I-__ 

318 167 47 
: : c  2 .. . 
25 100 

25 51 100 

20 205 400 

36,000 45.558 64,002 37 235 

2,343 4,881 656 
230 213 

3,054 2,572 

1,657 2,494 3,200 1,522 
3,107 2,135 1,580 
5,463 13,992 3,638 

250 

496 995 287 
119 243 70 

437 607 974 415 
2,749 6,811 12,466 5,638 
1,007 1,392 1.920 900 

290 418 550 218 
14 112 179 68 

198 589 768 362 
29 52 15 



7331 Repairs to Mach & equip 
7343 PL & PD insurance 
7352 Special dept materials 
7355 General suppiies 
7359 Small toois and equip 

1,307 675 1,300 
2,514 2,520 1,330 

405 
125 963 2,000 
81 807 1,500 

7709 Shop equipment 1 00 
7713 Wire 23 55 200 
7714 Poles and pole iine hrdware 232 207 400 

haintenance Total I 
60642 Bulk Power I 600 Swcial Payments 8099 Speaal payments-NO6 1 3,147,386 

iandling (P 

7323 Professional SeNICes 8,670 1,377 7,000 6.000 

7331 Repairs to Mach B equip 
7343 PL & PD insurance 83 a2 



7399 Supplies, mat & services NOC -- 
, 300 Supplies, Materials 8 Services ToUI 
-I-- 

600 Special Payments 

60649 Hazardous Material 
landling (P Total 
60660 System 
laintenance-Overhead 

100 ~ e r * ~ ~ n % l  Services 7101 Regular emp salary 

7102 Overtime 
7103 Part time salary 
7104 Contracl emp saiaiy 
7106 Unitoim allowance 
7108 Meal allowance 
7139 lnceniive pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Li & AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7131 Other Benehis 

1 100 Personnel Services TOW- ' 200 Utiltty Comm 8 TransportaKon 7 . , - 3  ._ JTSIdZd 

I 7215 Refuse 
200 Utility Comm. 8 Transportatim 
Total 
300 Sdpples,  Materials & Sergices 7 3 . ' P v . g : " J t : , - p  x10- 1 

7306 Safety Equipment I 

1.367 1.213 

158,197 135,431 812,243 66,201 475,398 

38,497 22,612 126,497 17,325 82,190 
4,767 

52,376 35,763 61 

2,625 52 1,500 
840 270 285 200 

8,419 8,635 40,612 4.456 20,375 
22,246 27,107 2,810 27,401 
15,235 143,685 12,975 71,045 
1,474 10,445 951 5,098 

453 2,546 271 1,491 
3,556 2,807 11,629 1,332 7,384 

13,306 23.960 158,205 13,936 94.454 
3,485 2,036 24,367 1,233 7,439 
1.508 1,068 6,775 513 2,657 

100 361 2,274 175 1,280 
1,106 2,094 9,747 880 5,864 

113 542 59 325 
372 453 21 

7,439 1,520 11,677 
.. 

281,752 282,450 1,378,299 128.823 815.978 

8: 'j ' 5  
251 

21,333 11,911 30,080 24,050 



7308 Books & periodicals 
7315 Conlerence expense 
7322 Rental of equipment 
7323 Piofessiona! sewices 

7330 Repairs to comm equip 
7331 Repairs lo Mach & equip 
7333 Repairs to vehicles 
7335 Sublet service cvnlracts 
7343 PL & PD insurance 
7352 Special dept materiais 
7353 Janitorial supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7363 Employees physical exams 
7399 Suooiias. ma? & services NOC 

Marntena&e-Overhead Total 
160651 System 100 Personnel Services 7101 Regularemp salary 
Maintenance-Underground 

7102 Overiime 

3,336 
10,541 2,700 

635 479 7,500 

39 92 200 
458 10,000 2s000 

1,187 1,467 3,000 2,100 
A45 

15,000 40,000 
18.036 18,036 2,360 

22 443 4 w  

83,516 88,736 507,036 89,595 286,659 

7,116 7,614 94.226 14,909 82,190 

2,734 2,075 1 .000 1,000 

28,290 17,573 26,028 21,000 
480 3,800 

455 260 700 
50 

56,623 118s44 93,160-- 54,567 ... , ..... 359.;: 

___ 
DO0 Supplies, Materials L Services lomi 
-- 

5tO Equipment, Land & Struc!ures . .c:,~s,:c";<- i 

7713 w4iie 
7714 Poles and pie line hrdware 
7717 Communication equip 
7719 Other equip 

1,020 2,199 2,500 350 105,858 
9,414 9,806 8,000 8.400 122,429 
3,124 

458 396 1,000 500 53,677 
I I 7727 Curl. nuttei & sidewalks I 165 I , a 14,181 12,401 11.500 9,250 3 1 5 q  

I 600 Special Payments 8099 Special payments-NO6 I 20,000 I 

7103 Pari time salary 216 2,581 
7104 Contract emp salary 20,761 32,621 1,245 
7106 Uniform aiiowance 18 1,750 1.000 



usiness Unit 

7109 Incentive pay 
7111 Wokerscomp 
71 12 Medical insurance 
71 13 Deniai insurance 
71 14 Vision care 
71 15 Medicare insuiance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Ll & A D  & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropfacibc 
7130 insurance refund 
7131 Other Beneftts 

I 7215 Refrise 
~ ~ . . . ~  

_I I 2W Utllity Comm. 8 Transportation 

300 SJpp::es. ?,?aterials & Services 
I -,-~.. L O ” ‘  - 

..5 saiet, Z < ” . C V  i’:‘ 

7321 Reni of Land, lacitifies 
7322 Renial of equipment 
7323 Professional services 
7331 Repairs lo Mach & equip 
7335 Sublet service contracts 
7343 PL & PD insurance 
7352 Speciai dep! materials 
7353 Janitorial supplies 
7355 General supplies 
7359 Small iools and equip 
7399 Supolies. mat & services NOC 

, 3M) Supplies, Materials 8 Services Total - ‘ 500 Equipment. Land a structures 7-97 S..C?! p “q e32,p 

4,253 

1,343 
6,074 
1,733 

802 
38 

499 

247 

5,590 21,672 4,469 
16,032 16,921 3,780 
9,116 80,722 13,707 
1,004 6,964 1,070 

1,808 7,656 1,523 

2,206 15,211 2,590 

235 1,420 234 
1,143 6,084 1.169 

66 361 65 
363 1,850 7 65 

5,363 2,050 

254 1,696 287 

15,043 98,075 18,152 

538 4,248 620 

14,500 
16,523 
31,799 
3,059 

746 
4,432 

57,216 
8,897 
1,870 

790 
3,558 

217 
1,656 
7,041 

126,886 188,562 865,904 159,151 522,346 
_,- 31  _I. 

- 
83 la0 

23; 3 6c: ‘ $ 5  
1 60 
232 

2,378 

2,005 
4 

2,967 
9,326 

463 

180 400 
15.000 

17,470 20,000 3,000 
10,OOC 

12,998 13,000 3,180 16,321 
564 1,000 2.000 

2,289 2.000 2,000 1,5M 
15,907 20,000 1,000 10,ooc 

17,794 49,428 72,600 11,680 37,821 
:I. ‘?C. 



7713 Wire 
7714 Poles and poie line hrdware 
7719 Other equip 
7727 Curb yulter 8, sidewalks 
7730 Underaround line hardware 

50651 System 
Sainlenance-Undersround 
cia1 
60552 Substalion 
laiolenance 

100 Personnel Services 7101 Reguiar emp salary 

7102 Overtime 
7103 Paii time salary 
7104 Contract emp saiary 
7105 Uniform- allowance 
7108 Meai aliowance 
7109 Incentive pay 
71 11 Workers cornp 
71 12 Medical insurance 
7113 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contnbulbon-PERS 
7123 Deferred camp 
7124 Li 8, AD B D 
7125 Unempioymenl insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7131 Other Benefits 

100 Personnel Servicw Total 

200 Utikly Comm & Transportation -2.' ?;slaqe 

241 18,474 35,000 20,000 95,123 
5,972 8,783 9,000 4.200 36,643 

12,775 10,512 6,000 24,000 20,000 
499 1,000 

229.718 

164,168 275,842 369,031 1,082,570 

157,258 142,100 237,025 132,881 247,501 

5,950 23,260 11,613 3,mc 
321 

87 354 
7s 450 150 30c 

23 17 
15,096 
15,113 
1,879 

449 
1,160 884 

10,894 18,909 
2,370 2,412 
1,378 1,31 1 

56 373 
842 1,733 

112 
99 

5.050 

7.910 
32,289 
2,984 

728 
2,217 

43,958 
7,111 
2,014 

664 
2,844 

155 

5,000 

18 
5,640 14,48C 

11,918 27.78: 
1,502 3,05C 

367 74€ 
646 3,585 

23,156 45,911 
2,462 7,42c 

988 1 ,98< 
349 74: 

1,494 2,97( 
78 162 

357 M)( 

3,050 5.1i" 
180,018 228,236 345,359 197,010 366,915 

16C 13 



usiness Unit 

60552 Substation 

7202 Telephone 
7203 Ceilular phone charges 
7204 Paaers 

!Ml Utility Comm. &Transportation 
!otai 
!On Supplies, Waieria!s h Services ... ". I_ 

~ : ,\),?,. .I . 2 ,  

7305 Safety Equipment 
1307 Office supplies 
7308 Books & periodicals 
7309 Membership &dues 
7314 Business expense 
7315 Conference expense 
7322 Rental of equipmenl 
7323 Professiona! semices 
7331 Repairs to Mach & equip 
7332 Repairs to office equip 
7335 Sublet sewice contracts 
7343 PL & PD insurance 
7352 Specia! dept materials 
7353 Janitorial supplies 
7355 General suppiies 
7358 Training & education 
7359 Small tools and equip 
7399 Suoolies. mat & services NOC . .  .- 

300 Supplies, Materials 8 Servjces Total 
500 Equipflenl, Lana li Slruclures __.,- 

, I _  C.-.LP,W,! -in': *; S'i!..,.iZS 

7707 Street lighting equip 
7713 Wire 
7714 Pdes and po!e line hrdware 
7717 Cornrnunrcation equip 
7719 Other equip 
7720 Other contracts 

W-3 Equipment, Land & Structures Totst 

!,639 1,658 2,000 1,000 1,200 
202 7 55 100 120 

1,483 842 
844 1,026 
330 354 

151 
3,070 5,535 

96 
7 ,875 
4,669 1,159 

5,560 5,074 
12,241 

1,229 1,155 

2,303 3,076 

5,613 2,847 
1,715 58 

1,800 

1,100 
500 

300 
3,220 
3,000 
1,500 
5,000 

6,84€ 
12,242 
2,132 

3,000 
3,200 
6,000 

i ,sou 
200 

1,000 

7M 

400 
300 

4,500 
4,740 

100 

600 
200 

13,000 

2,500 

100 
400 

5,000 

2,ooO 
21 .a00 

5,000 

4,000 
14,303 
4,000 

3,000 
100 

8,000 

5 
121 
102 109 100 

(176) 59 100 
1,082 

52 

114 1,250 (69.300) 
? l i  127 256 743  3'32 397 2 2  7ci. 



Business Unit 

160653 Utility System 
Control & Dispa 

7102 Overbme 
7103 ParI time salary 
7104 Contract emp salary 
7108 Meal allowance 
7109 incentive pay 
7' 11 Workers comp 
71 '2 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contnbulion-PERS 
7123 Deierred comp 

7125 Unemployment muranee 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7131 Other Beneiits 

7124 LI a AD a R 

43,713 37,203 41,490 
28,849 

281 
75 150 1,000 
20 110 

13,754 7,352 
20,314 33,365 

2,482 2,487 
593 606 

3,866 4,365 3,194 
15,153 32,847 40,862 
5,789 6,369 6,608 
1,936 1,837 1,786 

76 645 617 
1,185 2,570 2,543 

148 129 
1,025 193 

4.595 4,600 

17,058 

7 
9,520 

25,375 
2,452 

598 
3,521 

42,833 
6.470 
1,785 

593 
2,692 

127 

5,160 

27.560 

15,742 
35,731 
3,059 

745 
4,291 

30,036 
8,268 
2,344 

450 
1,917 

162 

6,708 
_I FOO Personnei Services rota1 294,629 391,866 7567,021 343,364 412,6008 

> : J . nl. ! 200 lrtiliry Comm. & Transportattan .,7a>.? 1 1  " _  '(Y. ". .. .? - 
7;j. ??- 

7202 Telephone 
7203 Cellular phone charges 
7204 Pagers 
7212 Gas 

10,305 10,189 10,600 9,000 10,OOC 
745 1.089 1,000 300 3oc 
337 304 350 400 4oc 
443 240 400 4oc 

200 Utility Comm. & Transportation 11,841 11,867 12,450 9,W 11,m 
3G0 Supplies, hlalerials 8 Services 

, Total 
1 . < .  , J. ~ . "  7:'). pin:  873 i: n m ! ;  (l"D:.calo1 <a .  

7302 Photocopying 
7306 Safety Equipment 
7307 Office supplies 
7308 Books 8 periodicals 
7313 lnforma!ion systems software 
7315 Conierence expense 

3 36 250 15C 
6 50 

882 1,180 1,500 100 

330 135 150 
93 279 200 100 2OC 

1,994 3,329 2,000 2.00( 



3usiness Unit 

7330 Repairs to comm equip 
7331 Repairs to Mach & equip 
7332 Repairs ?G office equip 
7334 Repairs to biliidings 
7335 Sublet service contracts 
7343 PL & PD insurance 
7353 Janitorial supplies 
7355 Generai supplies 
7358 Training & education 
7359 Small IOGIS and equip 
7399 Supplies, ma? & services NOC 

7715 Dala Processing hrdware 
7719 Other mum 

:ontrol & Dispa Tolai 
160654 Tree Trimming I00 Personnel Services 7101 Regular emp salary 

7102 Ovenme 
7104 Contract emp salary 
7109 incenlive pay 
71 11 workers comp 
71 13 Dentai insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contnbutlon-PERS 
7123 Deferred comp 
7124 Li & AD & D 
7125 Unemployment insurance 
7128 LTD 

363 363 1,500 200 1,500 
1.074 152 2,000 800 1 ,000 

134 
14,066 21,595 15.000 1 ,800 11,372 

11,157 11,155 0,010 15,550 
28 13 50 100 
31 6 250 100 100 

3,894 2,634 7,500 3,000 
2,566 469 100 

2,517 
259 250 

104,100 

27,205 21,770 
441 52 

175 
1,197 1,091 

995 
299 

71 
42 1 337 

1.974 3,099 
12 

214 181 
5 55 

135 267 



7131 Other Benefits 

g.binding,dupiication 
7335 Sublet sewice contracts 
7343 PL & PD insurance _-____ .. _____.--- 

300 Supplies, tdateri~16 8 Services Totai 
__I____ .. . .. ....... .... .. . . . . . . . .. .- . . - .  , ...-:- ..,. - . ,  .. - - . .  . .? . .  I 

160655 In Lieu Taxes Total 

- * 
s 

ilC 
(I> - 1 161 Utiiitv Outlai Resewe ! 090 O~era~inQ Transfers Out 4220 OoeratinQ Transfers Out 8 Fund& __ 5% Operating Transfers Out Total 

1 90G Capital Projects 

7358 Training & education 
7359 Small tools and wuio , .  - 

300 Supplies, Materials &Services Total 
SOG Capalal ProlecIs 3 ?'?+ 0,. *. 

161001 Electric Coniingency 

702 503 
334 ___ 

__. 32.294 29,259 
, ~P 

I 

493,892 516,974 547,395 300,000 350.000 
805 806 3,590 

5.864.699 6.347.868 6.550.000 6.050.000 6,779,000 

2,282 
17,835 

7.639 

20,117 7,639 

2.3 tGJ i ia4 
23,664 3,899 
:3 ?a'  11 7 3 3  



Business Unit 

Equipmeni I I . .  i 

7701 Office equip 
7715 Da?a Piocessing bidware 

chaiges-capital Total 
161350 Hainey Lane Curve 1 905 Capital Projects 1820 Construction in Proqress-CY 

Shop Total I 
161357 MSC-Reconstruct 905 Capital Projects 1820 Construction in Progress-CY 68,640 



I 1831 Materials I 12,834 6,262 
nprovement 

:enter Total 
161651 EUIP-Line 
Fxtensions 

1827 Force account 
1829 Equiprnenl 
i831 Materials 
1833 Labor 
1836 Other 
1841 Transformers 
1843 Wires 

143,072 238,543 291,406 
65,137 135,317 

316 1,772 
3,442 

43 83 
98,296 197.352 

120,879 62,960 
1844 Poles & Pole Line Hardware 1 24,114 50,787 

300 Caplial Project6 Total 451,857 690,256 281,406 r 



51651 EUIP-Line 
xtensions Total 
61652 EUIP-Distribution 
ystm lmpw 

100 Capitel Projects 1825 contracts 

1827 Force account 
1829 Equipment 
1831 Materials 
1833 Labor 
1535 Acquisition 
1836 Othe: 
1843 Wires 
1844 Poles & Pole Line Hardware 

ystm l m p ~  Total 
61653 EUIP-Service 
:onnections 

100 Personnel Services 7101 Regula: emp salary 

7109 Incentive pay 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision caw 
71 21 Seivice con1:ibution-PERS 
7123 Deieired camp 
7124 Li &AD a D 
7125 Unemployment insuiance 
7128 LTD 
7131 Other Benefits 

I 
: 3W Supplies, Materials & Servlce8 Total 

500 Eqdipment. Lana & Struelures 7 i ' ?  A r? 

7714 Poles and pole line hrdware 
7719 Othe: equip 

i5w Equipment, Land & Structures Total 

12,642 

243,290 217,532 
55,391 37,255 
71,870 5,154 
6,603 3,609 

367,597 

3,224 836 
13,127 4,136 
57 774 40 209 

196 

10 
54 
4 

29 
5 

4 

1 
2 

7 



3usiness Unit 

1831 Materials 
1843 Wires 
1844 Poies 8 Poie l ine Hardware 

161653 EUIP-Service 

1827 Force account 

1829 Equipment 
1831 Materials 

.ighling 

161554 EUIP-Dusk to Dawn 
Lightmg Total 
161655 EUiP-Substructures 

161655 EUlP-Substructures 
Totai 
161656 EUiP-Service 
Connections-meter 

161656 EUIP-Sewice 

900 Capital Projects 1827 Force account 
1829 Equipment 
1831 Maleriais 
1833 Labor 
1836 Othef 
1843 Wires 
1844 Poles 8 Poie Line Hardware 

900 Capital Projects 1827 Force account 

1831 Malerials 
1836 Other 
1841 Tiansfomerr 
1842 Meters 
1843 Wires 

900 Capiml Projects Tomi 

13,976 13,970 
682 

32,893 48,925 
3.929 2.594 

502 1,577 2,944 

288 
446 
197 5 

118.356 370,380 120,499 
137,463 32,404 

3,585 1,949 

368 
500 

1,232 (252) 
2,018 18 

263,154 204,867 120,499 

2,532 423 
125 

5,984 8,127 
45,699 26,325 8,396 

39 88 

73,640 65,139 8,396 17,208 



1825 contracls 
1827 Force accoiirit 
1829 Equipment 
1831 Materials 
1835 Acquisition 

61 657 EUIP-Substation 
:onst-Hi Volt Total 
81669 Substalion Block 
Val1 

900 Capital Prolects 1820 Construction in Progress-CY 

1825 contracts 
1827 Force account 
1831 Materiais 
1836 Other 

Nail Total 
161672 EUIP-Street Light 
mcxovement 

900 Caprtal PrcqRCIs 1825 Contracts 

1827 Force account 
1829 Equipment 
1831 Materials 
1833 Labor 
1836 Other 
1843 Wires 
1844 Poles a Pale Line Hardware 

900 Capital Pio@cts Total 

161672 EUiP-Street Light 
Improvement Total 
161674 Streetlight Standards 900 Capital PrOjeCtS 1825 contracts 
Upgrade 

1827 Force account 
1823 Equipment 

1,338 8,650 5,635 

2,963 

642 
252,732 

63,500 

29,389 

22 
057 

4.691 

8,803 720,859 25,669 

124,232 $38,274 57,140 

2,002 2,522 
3,275 235.225 129 

495 
946 

53 1,807 -- 
138,BM) 1,099,633 25,788 57,140 

: 36 863 1 0% 633 21 796 i7 140 

1,150 

3,765 3,265 5,717 

993 



-__I_____. 

_- %@%~~tat Pro&& Total . ___.-- 
51 674 Streetlight Standards 

JO 
1825 conlracts 
1827 Force account 
1836 Other 

151677 Kilielea Substation 
:onstruct Total 
161679 Ooerations Clr 1825 contracls 
Modiication 

161679 Operations Ctr 
Modfication Total 
161680 EUIP-5OKV Line lnd 1 900 Capital Projects 1825 contracts 
Subs-Harney 

1827 Force account 
1831 Materials 
1836 Other 
1844 Poies & Pole Line Hardware 

161580 EUIP-6OKV Line ind 
Subs-Harney Total 
161682 Remote Radio 1 900 Capital Projects 1842 Meleis 

161682 Remote Radio 
Meters Project Total 
161685 Fiber Optic System 900 Capital Projects 1825 contracts 

1827 Force account 
1829 Equipment 

3,765 5,710 132 5,717 
i -,- I r  < 1'7 

- 
>' j 'Fi I 

125,000 1 

1,703,377 6,438.147 

107,230 78,567 21,727 
104,114 

3 m  1,024 

20.415 1,814 

7,955 

35.571 88,489 
21,970 

100 

48.781 

..... . ." , 
35,766 293,764 48,781 j 
35 7.36 293 764 4 2  78' 

9,327 
55,459 101,944 92,249 

296,926 44,279 676 



. . . . . . . . . . . . . . . . . . . . . . .  ... ................................................................... 
F.usr.esr ur51 €.<P G,O Gel ACCT ' FYO3-00 FYW-0G Current isi. Cclrh Urart 8t.q ' 

j Actbn; Aci'iMI Budsf! Qs.o6--- O E 4 r i  . 
5 ~ - r  

_ __ __ ___-- 
67 .  '?2.e,,, . 439 25 3 ' '  - -.3. 

1833 Labor 1,106 2,304 

1836 Oiher 13,543 17.354 
1844 Poles B Pale Line Hardware 10,945 3,899 

I 
4,500,000 I 162 Elsc Rate Stabilization 090 O ~ r a ~ i n g  Transfers Out 4220 Operating iiansfers Out 



i 
64 Public Benefits Fund 090 Operat i~g ~ ~ a n ~ ~ e r s  Out 4220 Operating Transfers Out 
,* 

'3 .2  

64 Public Benefits Fund 
/S Total 
54504 Public Benefits 

- 
iO5 Personnel Services 7101 Regular e m p  salary 

7102 Oveilirne 
7103 Pall time salary 
7104 Contract enip salary 
7109 Incentive pay 
7110 Admbn leave pay 
71 11 Workers cornp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Visioii care 
71 15 Medicare insurance 
7121 Service conlribution-PERS 
7123 Deimed comp 

7125 Unemployment insurance 
7128LTD 
7129 Chiropractic 
7130 Insurance reiund 
7131 Other Benefits 

7124 LI a AD a D 

7203 Cellular phone charges 
7204 Pagers 

7303 Advertising 
7304 Laundry & dry cleaning 
7305 Uniions 
7307 Office supplies 

118,023 129,258 129,997 100,882 108,044 

3,561 

1,698 
23 

1,555 

1,306 
8,198 
1,887 

270 
44 

649 

2 

2,797 

1,732 

11 ,733 
1,958 

468 
1,941 

18,264 
2,134 

519 
334 

1,529 
116 

1,000 

1,693 
4.338 

21,525 
1,990 

485 
1,885 

24,114 
3,900 

253 
364 

1,560 

365 
30,295 

4,270 
13,998 
1,990 

435 
1.97 1 

24,533 
2,549 

819 
292 

1,574 
103 

2,310 

7,539 
15,354 
2,039 

497 
1,893 

25,073 
3,694 
1,124 

373 
1,567 

10E 

3,255 

137,815 172833 193,115 186,376 170,661 

2;c 

1,491 1,689 5,000 1,500 2,OK 
63 101 

2,038 12,059 15,000 15,000 15,00[ 
77 

227 
5,474 6,109 5,354 1,400 3,00( 



usiness Unit 

7308 Books & periodicals 
7309 Membership & dues 
7313 information systems sohware 
7314 Business expense 
7315 Conference expense 
7321 Rent oi land. facilities 
7323 Professiona! Services 
7334 Repairs ta buiidings 
'7338 Sponsorships 
7343 PL & PD insurance 
7352 Speciai dept materials 
7355 Geneiai supplies 
7358 Training & education 
7359 Smal iools and equip 
7399 Supplies, mat 8 servioes NOG 

. iEiisS,pplies, tdateriata Services TOLTI _- 
500 Ewpment.  Lana S Structures -- ' 0"-- _c FA. L . .  

j 500 Equipment, Land & Structures Total ' 
%:is P :L ii' 8-Q :? P , ? Y S I ~  600 Soecial Pavmenls - 1 6 W  Special Payments Total 

..... . . . 
64604 Pubiic Benefits Totai 
64605 Demand-Side I 200 Utiiitv Comrn. & TransDo~tion 7201 Postaoe 

7303 Advertising 
7305 Uniforms 
7307 Office suppiies 
7308 Books & penodicais 
7313 information systems software 
7314 Business expense 
7321 Rent of Land, facililies 
7323 Professiona! services 
7331 Repairs to Mach & equip 

2,220 
839 3,101 2,000 

i ,359 1,626 1,500 
750 3,000 

2,621 
907 
46 500 5,000 

700 
1,000 1,500 
1,000 530 

2,000 
400 

7.545 
581 886 

75 1 .000 
193 1,554 
832 100 1.000 

100 
4W 50C 

3,600 I,uDc 
5.000 3,OOC 

17.558 29,788 39,854 33,800 W,7% 
, --c . nl. 

/ I .  

4.596 3,080 

4,596 3.080 

132; 2 c 3  
2,601 20,931 

291 
67 

159 1.610 
2,400 

23 

11  4,694 113,546 70,WO 70,000 65,001 
600 



7338 Sponsorships 
7352 Special dept materials 
7355 General supplies 
7359 Smatl toois and equip 
7399 %JDDlies. mai a services NOC 

_____.I_-.- --.____- 
300 Supplies, IdafSriaB & Services Total - r y  i , . i,. 7- 500 Equi;iineot, Land & Slwctires __,_ ,: ?>.:7-?-- 

I 7719 Other equip 

1 500 E q u i p r n k - i i  -_I-- I 

-^I-. '-"-,. ",'% 600 Special Payments 1.L ,. .. ._  
8098 Public Benefits Program 
8099 Special payments-NOC 

64605 Demand-Side 
nanagernent Sewice Total 
64606 Low-Income 
iervices 

164606 Low-Income 
Services Toial 
164607 Research. Dev & 
Jemonstratian 

200 Utility Cornm. & Transpo~atian 7201 Postage 

7303 Advertising 
7307 Office supplies 
7314 Business expense 
7323 Professional services 
7324 Purchased transp 
7359 Small tools and equip 

8098 Public Benefits Program 600 Special Payments 

Mu) Special Payments Total 

100 Personnel Services 7102 Overtime 

71 15 Medicare insurance 
7130 Insuiance refund 

2,000 
714 454 
155 

13,247 1,259 5.000 
314 

240,304 329,786 i 10.000) 250,000 305,000 

135 
250 250 
233 

7,710 28,2ao 20,000 
35,000 

1.724 
ama 30,780 35,000 20,000 

3c I 

300 
2'.C1C ~. 3 251 31,389 ?a  ccc 
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I I m97 7 770 17 000 I 

i I 
I 

54289,421 64,641,909 68,077,530 W,BOl,O16 73,313,582 



Administrative 
Clerk 

Services 
ivisioo 



Administrative 
Clerk* 

Senior 
A d ~ i n i s ~ r a ~ i v e  

Clerk* 

Office 
Supervisor* 

8 

Street 
Supervisor 

Graffiti 

Maintenance Maintenance 
Worker ill Worker ill Worker Ill Worker /I/ Worker Ill Worker 111 Worker Iil 

Worker lill Worker l/il Worker lit1 
Maintenance Maintenance Maintenance 
Worker i/ii  Worker 1/11 Worker 1/11 

"Administrative stafi shared with Water Services Divison 



Fleet Sewtces 

I SI I 
Administiabve 

Clerk 
Equipment 

Mechanhc Mechanic 



1 Proiect I I 

1 Engineer 1 



Wasiewater 
Suoeriniendeni 

1 
-c I 
F- 

0 

W 
4 

90 Water 
P-. Conservation 

I 
Water/ 

Wastewater 

&...; 

Water 
Conservation 
Coordinator 

Maintenance Maintenance 
Worker I l l 1  Worker 1/11 

Equipment 

Waslewater 1 Maintenance 1 
Wor er I11 

Maintenance 
Worker 1/11 

L i 

(3 positions shown in Engineering) 



Pubiic Works Administra~ion P : General Administration 
Pubiic Works General Fund 

Works oui 
~ f f p ~ ~ ~ e n t  

100 Personnel Services 
200 Utility Comm. & 
Transportation 
300 Supplies. Materials & 

100 Personnel Services 
500 Equipment, Land & 
Structures 
550 Fleet 
600 Special Paymenfs 
800 Bulk Power Purchasc 

Works Out 

Works - Out 
W ~ s ~ w a t f f r  

100 Personnel Sewices 
200 Utiiily Comm & 
Transportation 
300 Supplies, Materials & 
Services 
400 Work for Others 
500 Equipment, Land & 
Structures 
550 Fiest 
600 Special Payments 
YO0 Capital Projects 

3,357,804 4,470,355 4,923,990 4.837.771 2,370,303 
16.506 30,201 24.333 24,780 7.780 

1,631,705 1,735,276 1,620,181 1,788.210 537.319 

42,307 41,920 40,735 40,735 7,400 

775,162 1 ,074,207 1,205,029 1,137,143 1 .a1 1,337 

1.647 1,821 17.000 1,500 3.500 

51.958 42,250 0 
872,099 851,511 1,062,331 832,106 1,062,646 
900,000 1,200,000 1,200,000 1,200,000 1,200,000 

1 0 2,500,949 1 35 6,926,748 

272,860 

1,524,690 
524,899 

750,764 

85.169 
47,204 

59,979 
1,685,276 

0 

2,188,558 
635,134 

2,917,918 

93,992 
27,823 

109.994 
3,214,437 

2 

2,402,431 
761,475 

1,475,040 

134,966 
74,825 

114,750 
4,265,091 

11.31 1,616 

2,169,803 2,46&322 
703,735 819,558 

647,192 859,147 

130,706 127.360 
59,675 49,200 

0 
837,753 4,575,276 

30,453,500 
4,936,793 

Page 13 8 



I O f k  out 
mpartment 

100 Personnel Services 
200 Utility Comm & 
Transportatlon 
300 Supplies, Materials & 
Services 
400 Work for Others 
500 Equipment. Land & 
Structures 
550 Fleet 
600 Soecial Pavments 

~ ~ ~ a n m @ n ~  
100 Personnel Services 
200 Utility Comm & 
Transportation 
300 Supplres Materials & 
SeNlces 
500 Equipment, Land & 
Structures 
550 Fleet 

~epanment 
900 Capital Proiects 

.._I-.-. titi6 Pubtic 
Works 
mjmrtment 

4,800 675 2,128,780 

980 3,235 
5,864 

560 

152.235 112,358 363.552 645.798 

33,300 
7,351,714 9,501,438 9,864,990 4,736,541 2,960,681 

65 176 0 
'J .lo<) 

9,334,584-- 11,695,534 11,896,2M) 8.2913,118 -Î-.- 
5,547,577 

2dH 780 

90 036 I t  1.867 106,667 129,068 

51,741 56.345 48,700 51,655 

2.413.307 2,559,759 2,559,820 2,800,384 

76,410 

61,729 

2,392,730 

610,122 53,688 726,320 7,500 1,500 

400.000 0 
1 n?fi 916.321 1,739,321 - . """ 

3,372,568 2,831,355 4,143.071 3,927,788 4,721.928 -1- 

,32 77.3 

Page 139 



100 Personnel Services 856,004 
200 Utile Comm. & 14,300 

300 Supplies, Materials & 849,416 

500 Equipmani, Land & 0 

60.209 

!. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  - ....... . .  . . . . . .  2o06... -. 
2003- 2004- 2005- 

' STAFFING SUMMARY 04 05 06 07 
i 

Budget Budget Budget Budget . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

¶,779,92F-- 

. . . . . . . . . . . . . .  

Mandated 
Vacancy 

2006-07 ............. 

~ 6 V ~ ~ Y  

Public Works Administration provides overall direction, administrative support and management 
Engineering, Fleet and Facilities Setvices, Streets, Transit and Water~astewater Divisions of Public 
and administers the Solid Waste franchise and overaees PCEFCE remediation activities. Administrati 
pfovides clerical support for Facilities Services, Engineering and Transit. In addition, Administration staff handles 
property leases, r igh~-~f~way acquisition, prevailing wage requirements, water and wastewater rate analysis and 
budget administration 

Admi~~s~~at tve  Secretary 1.0 1.0 1 .o 1 .o 0.0 
Management Analyst Traineclilill I .0 1 .o 1 .o 1 .o 0.0 
Public Works Director .~ 1 .o 1 .o f .O - - ~  1 .0 0.0 
Totals 5.0 5.0 6.0 5.0 0.0 

ED C 
Public Works Ad~inistratlofl (10301 1) 



Engineering 
T: Public Works 

A ~ :  Construction Development 
General Fund 

The Engineering Division plans, designs and oversees construction of City streets, water, wastewate 
drainage systems in conformance with the Genera! Plan, Capital Improvement Budget and development 
and, provides engin~ering services for many other City departments and special projects. The Division p 
direct stafl support for the water service utility including three staff members who are funded directly b 
funds. The Division provides long-range master planning for most City infrastructure. Traffic engineering, 
including response to citizen requests for service and management of the public right-of-way through the 
~ncroachment Permit process are also significant portions of the Division's activities. Support functions include 
construction drawing and records managem~n~, mapping and Geographic Information System maintenance and 
development; surveying and cost estimating. 

.. ...................... ............ . . . . . . . . . . . . . . . . . . . . . . . .  
2003- 2004- 2005- 1 STAFFING SUMMARY 04 05 06 

. . . . . . .  . . . . . . . . . . . . . . . . . . . . . . .  BUclV! .... t)udqet. ..Blldge!~...BudP?!. ... ?PO!:?!. 
Construction Project Manager 1.0 1 .a 1.0 1 .0 0.0 
~ngineering Technician 1/11 2.0 0.0 2,0 2.0 0.0 
Jr./Assistant ~n~ineer/Associate Civil 3.0 3.0 2.0 3.0 1 .0 - 
Engineer 
Public Works inspector l/!l 2.0 2.0 2.0 3.0 0.0 
Senior Civil Enaineer 2.0 2.0 2.0 3.0 0.0 " 
Senior ~ngineering Technician 4.0 0.0 3.0 5.0 1 .o 
Senior Traffic Engineer 1 .O i .a 1 .o 1 .0 0.0 

16.0 10.0 14.0 19.0 2.0 
FLEET & FACILITIES 

RELATED COST CENTER: 
C,ener:j! E8ig neciiny (1 O . W ? l )  
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T 

Fleet Services and Motor Pool : Organization Support Services 
T: Public Works General Fund 

TIVITY TI0 
The Fleet Services Section maintains a fleet of approximately 420 vehicles and equipment, serving the entire 
City fleet except Parks and Recreation’s mowing equipment and scooters. Included are repairs to vehicles 
and equipment of all types and sizes; managing the parts inventory; troubleshooting and repair of mechanical 
operation problems in electric, hydraulic, and mechanical systems; welding/fabricating projects; providing 
preventative main?~nance lo a!! vehicles and equipment; overseeing the fleet management system and 
software; preparing vehicle purchase s ~ e c ~ f i c a t ~ o n ~ ~  coordinating the City Fleet Committee and supervising 
contract labor and outside vendors. 

In FY06/07, the total cost of this activity is being converted to an internal service fund in which costs for 
vehicles and maintenance will be allocated to individual departmental activities. 

........ . . . .  ............ .... .... . ................ 

Vacancy 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .... . ... 

2003- 2004- 2005- 
‘S; AWING SUMMARY 04 05 06 ‘ Bud.9ot. .Budge? %!9e! 

Facilities Maintenance Worker 
Facilities Supervisor 
Flee? & Facilities Manager 
Fleets Services Supervisor 
Heavy ~q~i ipment Mechanic 
Lead ~qu~pment  Mechanic 
Parts Clerk 
Senior Administrative Clerk 
Senior Facilities Maintenance 
Worker 
Welder~Mechanic 

STREETS DIVISION 

2.0 2.0 1 .o 2.0 1 .o 
1 .Q 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o I .o 1 .o 1 .o 0.0 
4.0 4.0 3.0 4.0 1 .o 
2.0 2.0 2.0 2.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 0.0 1 .o 0.0 
1 .0 1 .0 t .O 1 .o 0.0 

1 .o 1 .o 1 .o 1 .o 0.0 
17.0 17.0 13.0 17.0 3.0 

LATE NT 
Fleet Services and Motor Pool (105561) 
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Facilities Services : Organization Support Services 
Pubic Works General Fund 

II-Y 

The Facilities Services activity maintains and manages all City facilities except for Parks and Recreation and 
Mutchins Street Square (Community Center) facilities; administers minor construction projects, primarily for 
building remodels and renovation~/additions; and supervises contract labor and vendors for janitorial and other 
building maintenance services. 

City Hall 18,500 sq. ft. 
Public Safety Building 40,100 sq. ft. 
Fire Adm. Oftices (in Parking Structure) 2,500 sq. ft. 
Municipal Service Center 55,800 sq. ft. 
Library 30,750 sq. ft. 
Facilities Services Shop/Office 2,300 sq. ft. 
~ultimodal Station 4,000 sq. ft. 
Main Street Fire Station (Storage) 3,940 sq. ft. 
Police Facility 52,500 sq. ft. 

Other City Facilities maintained: Lodi Arch, 

Carnegie Forum 10,400 sq. ft. 
Finance Department 8,500 sq. ft. 
Fire Station #2 6,200 sq. ft. 
Fire Station #3 5,300 sq. ft. 
Multi.modai Parking Structure 134,000 sq. ft.** 
Animal Shelter 4,100 sq. A. 
New Shanghai Building 7,130 sq. ft. 
Fire Station 114 7,110 sq. ft. 
Maple Square Firs Station 1,850 sq. ft. 

Gateway Arch, and Veteran’s Memorial Mali 

7 

“*Parking Structure counted at 67,000 sq. ft. for “level of service” calculations 

City Facilities Services (10351 1) 
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Ab T 

City-Wide Utilities 
T: Public Works 

: Non”Depa~menta1 
General Fund 

The Citywide Ut 
General Fund Ac and Depa~ments. 

This function  include^ expenditu~es in ail non-Enterprise account City of Lodi facilities, including buildings, 
street medians and parking lots, traffic signals, and the Hutchins Street Square Community Center, Tele 
landscape, janitorial and other non-utility expenses are not included. 

ctivity consists of water, electricity, refuse, sewer, and natural gas expenses for all 



T 

Damage to Clty Property 
T: Public Works 

AM: Non-Departmental 
General Fund 

The Citywide Damage to City Property activity consists of repairs to General Fund maintained facilities, vehicles, 
stop signs & street poles, traffic signal devices, walls & fences, and other miscellaneous City facilities for all 
General Fund Depa~ments. 

Damage to Property (100200) 



AL T 

Transit 
Tr Public Works 

: Transit 
Transit Fund 

The transit activi 
service for the G 

es a daily fixed route bus system within the City limits and a door-to-door "Dial-A 
ublic within the City limits and the immediately adjacent area. Nearly all this act 

rvices. The Division Manager manages operator contracts, plans future servic 
claims for transpo~a~ion funding; attends various meetings with partner agencies on 

~ r a n s p ~ ~ a t ~ o n  issues; assists with pr8paration of applica~ions for transpo~ation grant funding, as well as provides 
assistance with the administ~ation of successful grants. 

tion Parking Structure 
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Street Maintenance 
T Public Works 

: Streets and Flood Control 
Street Fund 

TI~ ITY  

The Streets Division handles all street and pavement maintenance activities including street cleaning 
  wee ping, traffic control devices, street trees, sidewalk and landscape maintenance, storm water and 
abatement. Storm water management is regulated with a State issued National Pollutant Discharge Elimination 
System (NPDES) permit and is funded by the wastewater fund. The Graffiti Abatement activity removes 
from public and private facilities, which can be seen from the public right-of-way or from areas where the 
has the right to be. 

Most major pavement and tree maintenance is done under contract with specialized vendors 

...................... . .  ........ -. ..... -. . .  . . . . . . . . . . . . . . . . . . . .  
2003- 2004- 2005- 

07 Mandated 
2o06- 1 Vacancy 

STAFFING SUMMARY 04 05 06 I 

. . . . . . . . . . . . . . .  . . . . . . .  .BUd.Wt .... Blldset .W!%?!.. .eucla.!.i. 2006-07.. 
Assistant Streets & Drainage 
Manager 
Laborer/Maintenance Worker 1/11 
Management Analyst Trainee 1/11 
Office Supervisor 
Sr Administrative Clerk 
Street Cleanup Worker 1/11 
Street Matntenance Worker Ill 
Streets Drainage Manager 
Street Supervisor 
Tree Operations Supervisor 

1 .0 

13.0 
0.0 
1 .0 
1 .o 
1 .o 
8.0 
1 .0 
3.0 
1 .a 

31 .0 
WRTER~AST~WATER DIVISION 

1 .0 1 .0 

13.0 9.0 
1 .0 0.0 
I .0 0.0 
1 .o 1 .0 
I .0 0.0 
8.0 7.0 
1 .a 1 .0 
3.0 3.0 
1 .0 1 .0 

32.0 23.0 

1 .o 0.0 

14.0 2.0 
0.0 0.0 
1 .0 0.0 
1 .a 0.0 
0.0 0.0 
8.0 0.0 
1 .0 0.0 
3.0 0.0 
1 .0 0.0 

31 .0 2.0 
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Water Services Division AM: Water & Wastewater Service 
Public Works Water & Wastewater Funds 

IPV 

The Water Services Division provides potable water to approximately 23,000 residential, commercia 
industrial customers; and, provides water for adequate fire flows and pres 
to fire hydrants, private fire suppression systems and private on-site hyd 
Following these potable water uses, the utility manages all wastewater incl 
domestic industrial and runoff flows from the City’s three separate collection 
systems. Most Division staff works in nearly all aspects of these activities and 
costs are allocated based on actual time and materials. 

The Division performs pipeline and facility maintenance work through a combination of City staff and contr 
Division staff works extensively with State and regulators and is supp 
Public Works engineering and administration staff and a variety of engi 
consultants 

, . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .. 

Vacancy 

2003- 2004- 2005- 2006- 1 STAFFING SUMMARY 04 05 06 

- 
Water Services Manager 
Chief Wastewater Plant Operator 
Electrician 
~nvironmental Compliance Inspector 
Laboratory Services Supervisor 
Laboratory Technician 1/11 
Laborer/Maintenance Worker 1/11 

Senior Plant & Equipment Mechanic 
Wastewate~ Plant Operator l/ll/lll 
Water Conservation Officer 
Water Services Technician 
W a t e r ~ a s ~ e w ~ t e r  Maintenance 
Worker 111 
Water~as~ewater Superintendent 
Water~astewater Supervisor 
Totals 

1 .0 1 .o 1 .o 1 .o 0.0 
1 .0 1 .o 1 .o 1 .o 0.0 
0.0 0.0 0.0 2.0 0.0 
2.0 2.0 2.0 2.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
2.0 2.0 2.0 2.0 0.0 
7.0 7.0 9.0 8.0 0.0 
4.0 4.0 4.0 4.0 0.0 
1.0 1 .o 1 .o 0.0 0.0 
1 .o 1 .o 1 .o 0.0 0.0 
1 .o 1 .o 1 .o 0.0 0.0 
2.0 2.0 2.0 3.0 0.0 
6.0 6.0 6.0 6.0 0.0 
1 .o 1 .o 1 .o 0.0 0.0 
0.0 0.0 0.0 1 .o 0.0 
5.0 5.0 5.0 5.0 0.0 

1 .o 1 .a 1 .o 1 .o 0.0 

40.0 40.0 42.0 41 .O 0.0 
3.0 3.0 3.0 .. 3.0 0.0 __ 

Water Loan - Interest and Fees (18061 1) 
Water Conservation (1 80413) 
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Water Production (1 80453) DBCP Monitoring (180454) 

Water Services Division : Water & Wastewater Service 
Public Works Water & Wastewater Funds 

Fire Hydrants (1 80457) 
Work for Others is salary (400 series) 

Bond Debt Interest (170301) 
trial System Maintenance (1 70442) 
Maintenance (1 70403) 

SEP Storm/River Monitoring (170413) 
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Street ~ain~enance M: Streets and Flood Control 
T: Public Works Street Fund 

has the right to be. 

Most major pavement and tree maintenance is done under contract with specialized vendors. 

fi511) 

31 ) 
6) 

105042) 
3 



T 

Street Cleaning : Streets and Flood Control 
T: Public Works FUND: Street Fund 

TI 

The Street Cleaning activity provides for sweeping of City streets, alleys, and parking lots, removal of leaves 
during leaf season, weed abatement, and landscape maintenance of Public Works fac es. The activity goals 
are: 1) to ensure streets are clean and free of debris; and 2) landscaped areas are well maintained. This activity 
has five major elements: 

ep approximately 26,120 curb miles, 16 miles of alleys, and 19 public parking lots on 
Downtown area three times a week, arterials once a week, all other streets twice a 
g lots monthly or as needed, and State Highway 12 weekly, Highway 99 on-ramps at 

el 
Oil 

month, alleys and 
Kettleman Lane and Turner Road monthly per agreement with Caltrans (37 pe~cent of the activity). 

~ ~ 5 V ~ l .  Removing approximately 7,000 cubic yards of leaves placed in the street right-of-way during 
son (November through January) on a 10-day frequency (25 

The primary responsibility is over-all appearance of the Downtown area. This includes 
areas, emptying the trash containers, maintaining the tree wells, quarkerly planting of 

street furniture such as benches, monitoring the alleys and parking lots for flowers in City planters, re 
trash, debris and weeds (5 

nce~ Providing landscape maintenance of 207 sites, which is 43.1 acres of 
Works maintain~d landscaped grounds, Of those 207 sites there are three Electric Utility faci 

'lities, the Library, and providing repair and maintenance of all the irrigation systems (30 

nt. Spraying weeds with herbicide and removing weeds and ether debris along street 
shoulders, alleys and within 2.6 miles of street medians (3 pe~cent of the activity). 

*Activity percentages are based on the operating budget 
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Street Cleaning 
T: Public Works 

: Streets and Flood Control 
Street Fund 

1. Increase the ,000. However, the level of service had to be 
significantly to keep the cost increase to that amount. 

2. Temporary reduction (6 month) of Maintenance Worker II Plamondon Step B (Military Leave $29,800 salary & 
benefits). 

. Reduction of Downtown Cleanup efforl by 50%. ($36,860 salary & benefits). Merge position with Graffiti 
Abatement. 

11 
The addition of several large landscape sites are planned during this budget period: . 

e 

o 

Lower ~acramento Road median from Kettelman to Warney 
Additional medians on Kettleman Lane at the Gap Closure locations 
lmplementa~ion of mainienance of Lodi Consolidated Landscape District 2003-1, five new zones 

scdpe site coming on board for maintenance 
Lane by Wine and Roses 

idated Landscape District 2003-1, additional zones at Harney and S. Cherokee Lane 

Street Cleaning (105037) 
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Parking Lot Maintenance 
NT: Public Works 

~ ~ A ~ :  Streets and Parking Lots 
Street Fund 

~~ ~ 

The Parking Lot Maintenance activity is responsible for maintenance of the City's 25 parking lots, 14 of whi 
public parking lots, and 9 are Parks parking lots. The activity goal is to provide adequate and safe park 
visitors, customers, and employees. This activity's major element is: 

int~fl~nce. Sweeping and removing trash, patching and resurfacing pavement, repainting pavement 
markings, maintaining signs and landscaped areas within the parking lets (10a percent of a~t iv i~y) .  

IFI 
None 

- CQntinued use of United Cerebral Palsy Association in assisting with litter and debris removal at the Civic 
Center and Public Safety Building parkif l~ lots and Lodi Station and Parking Structure. 

200 T~VE 

e 2005-06 Evaluate the condition of all City parking lots. 

Parking Lot ~aintenance (1 05042) 
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Storm Drain Main~enance 
2: Public Works 

AM: Wastewater Service 
Sewer Fund 

. ~ ~ t ~ ~ .  Street Division staff is responsible lor maintaining the City’s storm drain system, 
coordinating emergency response during storms, and meeting the requirements of the National Pollutant 
Discharge ~iimination System (NPDES) Water Discharge Agreement with 
Woodbridge lrri~ation Distric? (10 ~ ~ r c ~ f l ~  

lFlC S 

nt Discharge Elimination System (NPDES) stormwater discharge permit as 
required by ?he California Water Resource Control Board. 
Installation of new control cabinet @, Turner Road Underpass by Street Division 
Installation of new controller 63 Lodi Lake Storm Pumping Station 
Installation of new controller @ Shady Acres Storm Pumping Station 

s 

s 
e . Installation of new controller @, Salas m Pumping Station 



Storm Drain Maintenance 
NT: Public Works 

: Wastewater Service 
Sewer Fund 

2003-08: Public Education and Outreach 
o 2003-08: Public Particip~t~on/lnvolvement 
0 2 0 ~ 3 ~ 0 ~ ~  ~onstruction Site Runoff Control 
* 2003-0~:  P~st-Construction Runoff Control . 2003-08: Illicit Discharge Detection end Eli 

2004-08: Pollution P r ~ v e n t i o n / ~ ~ o d  Hous 
* 2004~05: Upgrade Storm Drainage Monitoring (SCADA) system 

EL 
Storm Drain System (170405) 



3usiness Unit 

100200 Damage To Property 

100200 Damaoe To Prooertv " 
rota1 
103011 P W Administration 

7102 Overtime 

7109 Incentive pay 
71 12 Medical insurance 
71 13 Denial insuiance 
71 14 Vision care 
71 15 Medicaie tnsurance 
7121 Service contribution-PEW 
7123 Deferred m p  
7125 Unemploymenl insuiance 
7128 LTD 
7197 Salary Savings 
7131 Other Benefits 

7334 Repairs to buildings 
7335 Subiel sewice contracts 
7352 Special dept materials 

500 ~quipment, Land & Structures 7706 Trailic signaf equip 
7720 Other contrads 

I00 Personnel Services 7101 Regular emp Salaiy 
7102 Oveitime 
7103 Part time salary 
7110 Admin leave pay 
7111 Woherscomp 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Ll & A D  & D 

474 

9 
72 
5 
1 
12 
97 0 
15 
1 
5 

0 

22,825 10,502 5,105 4,721 
21,156 56,513 40,000 25.000 

83 2,500 2,000 
1.243 2,000 2,105 

4,115 561 8,666 8,000 

31 
1,844 2,cW 19,104 

3,200 5.000 3,000 55,100 
48,128 74,046 65,271 65,144 65.100 

296,464 285,433 293,800 299,794 308,463 
300 300 

259 77 2,500 90 2,500 
1330 0 

20,351 12,680 15,314 
35,092 62,700 41,002 44,882 
4,476 5,000 4,783 4,829 
1,171 1,200 1,213 1,243 

2,906 2,258 4,400 2,499 2,629 
2?,722 39,440 55,700 55,758 58,793 
4,899 7,243 7,600 7,491 7,660 
1,955 1,809 1,100 1,704 1,914 



business Unit i xp  G l p  1 Obj Acct 
1 
7125  employment insurance 
7123 LTD 
7129 Chiropractic 
7130 instirance refund 
7735 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

7201 Postage 
7203 Celluiar phone charges 

7301 Piin~ing,binding,du~iica~ion 
7302 Photocopying 
7303 Advertising 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7312 Bank sewice chaiges 
7313 Intormation systems soitware 
7314 Business expense 
7315 Conterence expense 
7323 Prafessionai services 
7332 Repairs to office equip 
7335 Subiet sewice contiacts 
7340 Repiesentaiion expense 
7343 PL & PD insurance 
7352 Special dept materials 
7354 Photo suppiies 
7355 General suppiles 
7353 Training & education 
7359 Small tools and equip 
7355 Tuition Reimbuisemeni 
7399 Supplies, mat &services NOC 
7717 Communication equip 

20.00 Uiiliiy Comm. & l ~ a ~ ~ p o r ~  

300 Supplies, Materials &Services 

500 Equipment, Land & Structures 
103011 P W Administration 
rotai 

1,508 3,397 4,200 3,596 3,700 
290 258 271 

349 653 700 653 650 
8.435) (5,744) 0 

5,805 5,870 6,409 
132 215 350 200 2oc, 

323 0 
127 251 700 100 100 
1 ,057 918 1,000 1 ,000 1,000 
535 41 2 500 500 500 

0 
3,119 2,535 3,200 3.000 3,200 
227 90 150 100 100 
1,500 1.351 1,700 1,700 1,700 
39 0 
1,164 3 259 300 
1,038 497 500 200 200 
658 708 1.000 1,000 1,200 
11,300 7,833 5,000 0 

59 0 
2,650 3,194 3,700 3,700 3,800 

0 
15,505 10,550 11,482 
75 0 

8 0 
98 225 250 100 100 
599 304 0 
1,046 314 2,228 3,000 

2,222 2,200 2,700 2,300 
290 (251 650 0 
200 0 
349,641 441,224 459,950 467,342 491,oga 



business Unit 

03021 P W General 
ngineering Replacement 

7101 Regular emp salary 
7102 Overtime 
7103 Part time saiary 
7106 Uniform allowance 
7109 incentive pay 
71 10 Admin leave pay 
71 11 Woaers m m p  
71 12 Medical insurance 
71 13 Denial insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social secuflly payments 
7123 Deierred comp 
7124 Ll &AD 8 D 
71 25 Vnempioyrnent insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7135 VTO Program 
7197 Salaw Savings 
7131 Other Beneiits 
7181 
7201 Postage 
7203 Cellular phone charges 
7301 P~nling,bi~ding,~uplicalion 
7302 Photocopying 
7303 Advertising 
7306 Safety Equipment 
7307 Office supplies 

7308 Books & periodicals 
7309 Membership & dues 
7312 Bank SeNiCe charges 

100 Personnel Services 

250 ~ t i i i t y  Gomm. & Transpo~~ion 

300 Supplies, Materials & Services 

308.059 957.300 969,500 1,033,763 1,035,560 
5,460 
?3,928 
1,000 
I,294 
309 

3,111 
62,419 
1,484 
22,581 
3,911 
357 
4,918 

6,157 
(14,203) 

8,530 
21,469 
1,350 
1,318 
1,646 
59,542 
81,111 
1 1,344 
3,110 
9,658 
134,605 
1,332 
25,860 
3,862 
2,559 
1 1,396 
770 
5,599 
(10,591) 

19,910 

20,000 
25,000 
1,100 
1,200 

139,500 
10,900 
2.700 
14,100 
179,800 
30,800 
24,700 
1,500 
600 
5,900 

5,000 

85,100 

1,484 
27,666 
1,350 
1,243 
1,361 
43,730 
115,343 
12,185 
3,352 
10,813 
193,329 
1,715 
27.586 
4,257 
2,971 
12.420 
713 
4,031 

23,700 

20,000 
25,000 
1,350 
1,260 
1,370 
54,770 
133,598 
12,448 
3.480 
10,832 
198,630 
1 ,629 
27,392 
4,710 
2,900 
12,441 
759 
4,602 
0 

21,516 
0 

942 385 500 300 200 
1,194 1,956 2,263 1.600 1 ,m 
3,065 3.086 5,500 2,000 2,000 
930 906 1,500 1,500 1,500 
1,152 32 1 1,000 2,000 2.000 
35 474 750 750 1,000 
4,017 2,988 4,100 4,100 4,000 
1,450 232 975 500 1.000 
387 713 750 760 800 

0 



3usiness Unit 

103021 P W General 
Engineering Total 
I03511 P W Facility 
services 

7314 Business expense 
731 5 Conference expense 
7323 Professional services 

7335 Sublet service wntracis 
7336 Car wash 
7343 PL & PD Insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7354 Photo supplies 
7355 General supplies 
7358 Training &education 
7359 Small ~ODIS and equip 
7360 Overtime meals 
7366 Tuition Reimbursement 
7369 Sotlware Licensing Cost 

7715 Data Processmg hrdware 
7720 Other contracts 
8099 Special payments-NOC 600 Special Payments 

ID0 Personnet Serricer 7101 Regular emp salary 

7102 Overilrne 
7109 Incentive pay 
71 10 Admin leave pay 
7111 Workerscmp 
71 12 FAedrcai insurance 
71 13 Dental insurance 
71 14 Vision care 

.ax 633 1,210 1,200 1,210 
80 1,982 1,500 1,500 1,500 
6,967 16,969 17,814 17,814 12,030 

600 200 
250 0 

190 470 1,000 800 2,000 
0 

0 
48,279 36,785 38,546 

1 125 1,000 500 1,000 
8 0 

500 250 500 
'00 895 1,500 500 1,500 
,246 816 2,5W 2,500 2,500 
$358 9,217 1,000 1,000 7 500 

27 100 100 

2,975 0 
100 499 500 500 
166 2,000 0 
128 0 
1.282 6,338 6,318 0 
1,271 1,271 0 

0 

1,100,756 1,446,942 1,575.580 1,615,324 1,668,064 

114,965 198,176 194.200 200,966 193 482 

!,162 3,361 4,100 1,003 4,100 
3 0 
1,380 1,600 1,600 

12.338 8,320 10,233 
27,949 47,500 26,085 26,889 
3,220 3,500 3,399 3,300 
852 800 a75 870 



3uriness Unit 
I 

71 15 Medicaie insurance 
7121 Service contribution-PERS 
7123 Deiaried c w n p  
7124 Ll& AD & D 
71 25 U ~ e ~ p i o ~ m e n t  insurance 
71268TD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Piograrn 
7197 Salary Savings 
7131 Other Benefits 

7201 Postage 
7202 Telephone 
7203 Cellular phone charges 
7212 Gas 

7302 Photocopying 
7303 Advertising 
7305 Unitoms 
7306 Safety Equipment 
7307 Office supplies 
7314 Business expense 
7315 Conference expense 
7321 Rent of Land, facilities 
7323 Professional Services 
7330 Repairs lo cornm equip 
7331 Repairs to Mach & equip 
7332 Repairs to office equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL 8 PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7354 Photo supplies 
7355 General suppiies 

14,865 27,734 3 6 , W  
6,167 5,945 5,800 
743 668 500 
71 519 200 
1,183 2,372 2,600 

2,297 652 1,900 
(4,604) (1,860) 

21 1 

37,451 33,162 
6,029 5,220 
537 61 9 
563 488 
2,412 2,066 
166 190 
1,253 1,075 

0 

4,128 4,510 4,0230 

73 16 80 100 80 
5,241 5,843 2,000 
1,308 2,537 t.540 

(5491 
21 500 

939 
1,098 
1,553 
173 
35 

136,616 
8,888 

45,126 

30,090 
131,463 

2,176 
8,458 

3,190 

25 

979 
640 
22 1 
50 

144,384 
20,426 

47,426 

31,262 
123,164 
10'00% 
199 
10,636 
195 
5,750 

500 
1,000 
1,300 
503 
100 
7,000 
133,600 
5,000 

40,000 

40,000 
165,810 

500 
10,000 

3.000 

3,000 3,700 
?,lo0 2,000 

150 7 00 
0 

750 
700 
2.500 
500 
60 

145,000 
3,450 

35,000 
175 
40,000 
160,000 
7,000 
250 
6,725 
10 
6,500 

0 
700 
900 
3,000 
500 
100 
1.000 
145,000 
4,500 
0 
40,000 
0 
40.000 
153,693 
7,202 
250 
9,500 
0 
8,000 



7363 Employees physical exams 

7713 Wire 

03571 P W Facility 
,ervices Total 
105011 P w Street 
4dminislration 

I90 Q~erating Transfers Out 4220 Operating Transfers Out-Fleet 
Maintenance and Repiacement 
4220 Operating Transfer- Public Parking 
lot maiitenance 
4220 Operating Transfer- 
[MO~JMainienance oi Efforl for Sfreet 
Maintenance 
7101 Regular emp salary 
7102 Overlime 
7103 Part time salary 
7104 Contrac! emp salary 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Woikers cornp 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 Ll & A D  8 D 
7125 Unemployment insurance 
7128 LTD 

00 Personnel Services 

1,610 622 1,500 1,520 1,000 
100 1w 100 

2,446 739 1,000 1,000 750 
791 26 500 50 4w 

7,435 7,435 7,400 
0 

36 0 
200 0 

5 6,954 11,500 
10.660 10,980 11,115 

625,561 703,847 750,045 739,992 731,320 

187,650 
2,707 
6,459 
1,241 
458 
1,272 

1,516 
13,030 
17 
4,851 

72 
1,052 

1 ,381 

_I_ m . a a  
2,994 
1,467 

470 
1.302 
11,330 
22.652 
1,921 
788 
1,579 
27,939 
91 
5,159 
1,380 
513 
2,364 

28,995 

950,936 

187,200 194.1 93 
4,300 
3,3w 

300 
3,000 

42,900 
3,003 
700 
2,700 
34,800 

4,900 
800 
100 
2,500 

1,012 
3.300 

398 
2,799 
8,320 
23,883 
1,922 
781 
1,584 
36,543 

5,552 
1,302 
544 
2,334 



usiness Unit 

7130 insurance refund 
7135 VTO Program 
7198 Ailocated to other Divisions 
7197 Saiary Savings 

7204 Pagers 
7298 Allocated to other Divisions 

7302 Photocopying 
7303 Advemsing 
7304 Laundry & dry cieaning 
7305 Unifonns 
7306 Safety Equipment 
7307 Oifice supplies 
7308 Books & periodicais 
7309 Membership &dues 
731 3 infomation systems sohare 
7374 Business expense 
7315 Conference expense 
7321 Rent of Land, facilities 
7323 Prolessional services 
7330 Repairs to comm equip 
7332 Repairs to office equip 
7333 Repairs to vehicies 
7335 Sublet service contracis 
7343 PL & PD insurance 
7351 Motor veh fuel, tube 
7352 Special dept materiais 
7353 Janitorial supplies 
7354 Photo suppiies 
7355 General supplies 
7356 Medicai supplies 

545 653 300 798 

(1,081) 

3,791 4,510 
166 231 400 300 
2,842 3,613 2,900 3,100 
183 

825 1,152 1,000 1 ,000 
297 
787 

5,664 
10,144 
2,316 
47 
2,108 
108 
2,069 
3,307 
6,161 

535 

3,308 
2,232 

399 
84 

10 
159 

242 

551 

1,389 
8,705 
4,706 
48 
2,919 
338 
1,733 
2,900 
6.167 
1,753 
559 
145 

3.915 
9,190 
571 
672 
91 

152 

500 
800 

6,800 
10,200 
2.350 
1 50 
2,500 
400 

2,wO 
2,785 
3,600 
1,300 
2,700 
300 
4,000 
800 

400 

400 
300 

500 
800 

6,800 
10,000 
2,350 
150 
2,500 
400 
2,000 
2,785 
3,660 

2,100 
300 
3,000 
4,600 
7,000 
500 
400 

400 
300 

20 



3usiness Unit Exp G r p  Obi Acct 

105011 P W Street 

I 
7358 Training & education 
7353 Smail tools and equip 
7360 Overtime meals 
7363 Employees physical exams 
7366 Tuition Reimbursement 
7393 Supplies, mat & senices NOC 
7398 Allocated to other Divisions 

Work for Others 
500 E q ~ i p ~ e n t ,  Land & Structures 7701 Office equip 

7706 Traffic signal equip 
7715 Daia Processing hrdware 
7717 Communica?ron equip 
7727 Curb, gtitier S sidewaiks 
7798 Aliocated ?G othei Divisions 

idrninrstralion Total 
105012 Street Work For 1 10OPegsQnnei Services 7133 Allocated from other Divisions 
3thers I 

7399x Allocated from other Divisions 
7799 Allocated from other Divisions 500 E ~ u i p ~ e n i ~  Land & Siructure~ 

105012 Streel Work For 
Sthers Total 
105031 Street Maintenance 00 Personnel Services 7101 Regular amp salaiy 

7102 Overtime 
7103 Pad time salary 
7109 Incentive pay 
7111 Workerscmp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribulion-PERS 
7122 Social security payments 

104 300 
117 735 800 Bw 
285 

856 
I02 52 30 

2,039 2,000 2.0oO 
7,007 

1,198 232 50 
2,839 875 2,500 1,000 

314 

271,317 352,969 345,785 352,096 979.933 

5,000 3,304 5,000 5,000 

5,000 3,304 5,000 5,000 

606,314 638,407 704,900 683,736 
13,330 18,146 13.800 8,373 
8,358 10,098 7,100 7 100 
3,499 8,595 5,850 10.912 

37,342 28,980 
1 13,682 212,500 135,231 
12,248 13,900 13,436 
3,336 3,400 3,500 

5,340 6,356 10,200 6,888 
41,407 91,272 132,100 130,512 
548 626 1,000 1,000 



3usiness unit ixp Grp Obi Acct 
I 

7123 Deferred comp 
7124 Ll &AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 lnsuiance refund 
7135 VTO Program 
7199 Allocated from olhei Divisions 
7397 Salary Savings 
7131 Other Benefits 
7201 Postage 
7202 Telephone 
7299 Allocated from other Divisions 
7303 Advertising 
7306 Safety Equipment 
7307 Office supplies 
7309 Membership & dues 
7314 Business expense 
7321 Rent of Land, facilities 
7322 Renta! of equipment 
7323 Professional services 
7331 Repairs to Mach & equip 
7335 Sublet service contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7359 Small tools and equip 
7360 Overtime meals 
7399 Supplies, mat &services NOC 
7399~ A!located from other Divisions 

?00 ~ t l l i ~ y  Comm. & T ~ a ~ ~ p a r ~ ~ o ~  

200 Work for Others 

500 Equipment, Land & Structures 
7601 Work for others 
7706 Traffic signal equip 
7719 Other equip 

1,309 1,232 1,300 1,130 
207 1,558 400 1,771 
3,334 7,705 7,700 8,327 

a41 745 
2,859 2,427 3 200 2,519 

(7.183) i9W 

12,490 15,710 

125 59 
101 

1,134 1,635 1,700 1.700 
135 
78 
248 
175 
25,635 
77,511 

30,139 
1,212 

228,914 
44 
5,141 
4,876 
66 
93 

340 
125 
20,458 
25,307 
1,140 
5,332 

30,278 
201,756 
49 
7,804 
6.625 

I ,a75 

104 

300 340 
200 200 
30.500 30,5DG 
72,000 94,000 

2,000 3,500 

203,507 203,500 
24,370 

6,000 6,000 
4,500 4,500 

42,276 41,920 33,300 33.300 
2,070 3,009 8,900 8,900 
1,485 5,961 8,OM) 8,000 



Obj Acct 

7720 Other contracts 
7726 Sireets 
7727 Curb, gullet & sidewalks 
7799 Allocated from other Divisions 

.. 1 Maintenance 
Q @ ~ s ~ ~ ~ e I  Services 7101 Regular emp Salary 

7102 Oveliime 
7109 Incentive pay 
71 11 Woikers comp 
71 12 Medicai insurance 
7113 Denta! insurance 
71 14 Vision care 
7 11 5 Medicare insurance 
7121 Sewice contffbution-PERS 

7123 Deferred comp 
7124 Li &AD & D 
71 25 Unemployment insurance 
7128 LTD 
71 29 Chiropractic 
7130 Insurance refund 
7199 Allocated from other Divisions 
7197 Salary Savings 
7131 Other Benefits 
7299 
7303 Adverlising 
7309 Membership & dues 
7323 Professional services 
7343 PL 8 PD insurance 
7352 Special dept materials 
7355 General suppiies 
7359 Smail toois and equip 
7399x 
7720 Other contracts 

ZOO Utility Comm. 8 T r a n s p o ~ t i ~ n  
500 Supplies,  ater rials & Services 

500 Equipment, Land & Struciures 

73,646 87,775 77,000 47,750 
50,676 21,176 45,130 45,130 

1,289,123 1,441,886 1,657,991 1,624,275 

51,474 59,552 61,250 61,238 

3,1102 
1,740 

790 
3,690 

85 
17 
289 

1 ,578 

1 

1,607 
1,718 
3,109 
7,662 
822 
234 
900 
8,672 
1,840 
87 
156 
725 
58 

1,500 
1,700 

13,500 

900 
1 1,700 
1,900 
100 
100 
600 

1,232 
1,723 
2,590 
5,221 
887 
239 
925 
11,809 
1,083 
79 
171 
753 
51 
590 

7,042 1,400 

500 500 
10 
24,310 21,832 27,000 27,000 

2.522 2.180 
3,431 1,483 3,500 3,500 
17 
102 128 600 600 

40,345 50,000 50,000 



Maintenance Total 
105037 P W Street 

1 Cieaning 
100 Personnel Services 7101 Regularemp salary 

7102 Ovenime 
7109 lneenlive pay 
71 11 Workers comp 
71 72 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Sewice contribution-PERS 
7123 Deferred w m p  
7124 Ll & AD & D 
7125 Une~pioyme~l insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7135 VTO Program 
7199 
7197 Salary Savings 
'7131 Other Bsneiits 
7299 
7303 Advenising 
7331 Repairs to Mach & equip 
7335 Subiet sewice contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7359 Small tools and equip 
7399x 
7727 Curb, gulier & sidewalks 
7799 Allocated from other Divisions 

200 Utility Comm. & T r a n s ~ o ~ t i ~ n  
300 Supplies, e ate ria is & Services 

500 Equipmen:, Land a Structures 

136,204 154,488 174,800 174.571 

m,74a 225,Bl 176,600 206,737 

5,050 
4,748 

1,034 
14,661 
4,985 
393 
72 
1,155 

650 
(2.178) 

4,785 
5,740 
12,275 
40,671 
3,999 
1,105 
1,111 
32,760 
5,291 
388 
587 
2,705 
276 
647 
(886) 

2,200 
3,400 

50,700 
3,500 
800 
2,600 
33,500 
3,900 
400 
100 
2,500 

700 

3,708 
4.575 
8.780 
37,350 
3,633 
965 
561 
37,437 
4,441 
304 
540 
2,387 
205 
655 

4.104 4.760 

746 
37 

9,956 7,380 
83,093 70,978 137,719 137,719 

15,756 6,617 9,415 10,000 

149 500 
390 1,682 1,500 1,000 

3,621 



lusmess Unit Exp Grp Obi Acct 

:!caning Total 
05042 P w Parkins  LO^ I $00 Personnet Services 7199 Allocated from other Divisions 
laintenance 

ZOO U ~ i i i t ~  Comm. & T ? a n s ~ o ~ t i o n  7299 

05042 P W Parkins Lot 
Ratntenance Toial 
05043 P W  Graffiti 
ibatement 

300 Supplies, c ate ria is & Se~vices 7335 Subiet servtce contracts 
7352 Special depi materials 
7399x 
7799 AUocated from other Divisions 500 €~u~pmeni,  Land & S~?uctu?e~ 

100 Personnel Services 7101 Regular emp salary 

7102 Owefiime 
7109 Incentive pay 
71 11 Wo&e:s comp 
71 12 Medical insurance 
71 13 Dental insutance 
7114 Vision care 
71 15 Medicare inwiance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Ll & A D  & D 
7125 Unemployment insurancs 
7128 LTD 
7129 Chiropractic 
7199 Allmated from othe: Divisions 
7197 Salaiy Savings 
7131 Other Benefits 

7299 
7343 PL & PD insurance 
7352 Special dept materials 
7399x 

200 Utility Comm, & Transpo~at~on 
300 Supplies, Materials B Services 

ibatement Total 

14,404 14,213 19,005 19,000 
6,<80 6,180 

65 

14,404 14,273 25,186 25,180 65 

38,856 22,561 18,900 21,402 0 

83 87 87 0 
480 454 1,440 776 0 

2,451 900 0 
5,789 8,100 5,514 0 
565 1,000 469 0 
t 33 200 121 0 

570 335 7MI 322 0 
2,729 3;302 9,100 4,114 0 
1,168 689 1,500 655 0 
54 45 1 00 37 0 
13 55 1 00 60 0 

214 262 500 266 0 
37 26 0 

2.408 
42,785 

818 490 0 

0 

1,985 760 1,500 
731 57 1,500 1,500 1,2? 1 

45 
0 

44,928 39,526 43.140 37.809 47,950 



jpJiVInventory 
7307 Office supplies 

7330 Repairs to Comm equip 
7335 Sublet service contracts 

7352 S~eciai dept maleriais 

0 
0 
0 

I 0 

7102 Overlime 

7109 lncenlive pay 
7103 Parl time saian/ 12,023 15,040 

71 11 Workers wmp 31,799 19,920 
71 12 Medical insurance 76,337 152,900 96,547 
71 13 Dent4 insurance 8,030 10,400 8,994 

7114 Vision care 2,175 2,500 2.379 
71 15 Medicare insurance 

7121 Service contribulion-PERS 
7122 Social security payments 781 600 600 

7123 Deferred cornp 
7124 L l 8  AD & D 

71 25 Unempioyment insurance 

7129 Chiropractic 539 506 
71 30 insurance refund 

7302 Photocopying 25 
7304 Laundry 8 dry deaning 

7305 Uniforms 



7307 Ofiice supplies 
7308 Soaks & periodicals 
7309 Membership 8 dues 

7313 Information systems soitware 
7314 Business expense 

7315 Conference expense 
7322 Rental of equipment 

7323 Professional Sewices 
7330 Repairs to comm equip 

7331 Repairs to Mach 8 equip 
7333 Repairs to vehicles 

7335 Sublet service contracts 
7336 Gar wash 

7343 PL 8 PD insurance 
7351 Motor veh fuel, lube 

7352 Special dept maleriais 
7353 Janilaiiai supplies 
7355 Generai supplies 

7358 Training 8 educalion 
7359 Small tools and equip 

7360 Overtime meals 
7363 Employees physical exams 

7399 Supplies, mat 8 sewices NOC 

8099 Special payments-NOC 
1 105561 Fleet Sewces Total 

920 

100 
4,324 

110 
1,305 
5.237 
4,579 

9,801 
238,289 

4,929 
10,189 

246,492 
10,532 

348 
617 
113 

10,753 
39 

1,474 
2 47 
254 

18,566 
53 

953 
7,758 

225 
293 

1,046 
248,917 

6,514 
7,047 

25,787 
295,515 

14,301 
121 

1,391 
1.487 
4,798 

184 

1,000 
400 
150 

2.000 
200 

4,175 

3,900 
100 

3,500 
225,000 

5,000 
6,300 

207,900 
8,600 

3MJ 
900 

2,480 
6.450 

100 
330 
400 

800 
300 

(254) 
2,850 

100 
2,500 

3,500 
100 

3,000 
205,000 
1,000 
7,500 

16,760 
305,000 

7.000 
250 

3,500 
1,000 
4,470 

60 
150 
100 

200 

550 
30,491 1,039 7,100 2,500 

1,086,061 1,360,425 1,331,885 1,360,757 
5,308,830 6,465,005 6,867,788 6,941,127 3,98333 

3,389,404 2,740,866 909,259 3,109,259 909,25i 



3usiness Unit 

80152 Damage To City 
3operty. Wate 

180152 Damage To City 
Propedy -Wale Total 
180413 Water Conservation 
Program 

7101 Regular emp salary 
7102 Overtime 

7109 incentive pay 
71 12 Medicai insurance 
7113 Depiai insurance 

71 14 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7123 Deferred comp 

7124 Li & A D  & D 
71 25 Unemployment InsUWnce 

7128 i TD  
71 29 Chiropiactic 

7130 insurance refunc 
100 Supplies, ~aierials Sewices 7300 S~pplies,Mate~ais & Sen 

7333 Repairs to vehicies 
7352 Speciai dept materials 

7360 Ovettime meals 

8099 Special paymenls-NOC 500 § p ~ i a i  pay me^^ 

100 ~ e r s o ~ ~ e l  Services 7101 Regular emp saki) 

7102 OvettimG 
7103 Part time salaq 

7109 Incentive pa) 
7111 Workerscomr 

71 12 Medical lnsurancf 
71 13 Dental MSUranCt 

7114 Vision carc 
71 15 Medicare insuranct 

7121 Service contribution-PER5 
7122 Soaai security paymanl: 

7123 Deferred cams 

3,602 2,722 3,829 3.091 
999 823 518 1,449 
70 42 54 80 

686 529 490 
101 51 58 
25 12 15 

62 48 34 51 
255 386 40 1 
106 75 49 98 

8 7 3 4 
2 7 6 7 

16 42 26 36 
5 3 4 

3 14 9 33 
3,000 1.500 3,000 

800 5 
796 2,286 0 
55 0 

1 1,072 323 0 
17,848 7,592 9,000 7,024 8,415 

2,752 34,076 35,000 

270 116 200 220 30C 
29,006 20,820 38,000 15,213 24,2OC 

2 2 4 c 
2,279 3,600 2,40C 

10,763 6,04C 
995 45: 
243 I l E  

463 302 1,144 221 41s 
153 6,321 30 6,862 

1,798 1,291 2,400 927 1,2% 
66 1,022 1,061 



~~siness Unit 

,80413 Water ConseNatlon 
'rogram Tot3 
160451 Water Administration 

7125 Unem?lo~menf insurance 

7130 insurance refund 

7202 Telephone 
7203 Celiuiar phone charges 

7303 Adveriising 
7307 Office supplies 

7308 Books & periodicais 
7309 Membership 8 dues 

7314 Business expense 
7321 Rent of Land, facilities 

7330 Repairs to comm equip 
7343 PL 8 PD insurance 

7352 Speciai dept materials 
7358 Training &education 

7359 Small tools and equip 

600 SDecial Pavments 8021 Donations 

090 Operating Transfers Out 4220 Operating Transfers Out-Fleet 
Replacement 

4220 Operating Transfeffi Out-Fleet 
Mainlenance 

7101 Regular emp salary 
7102 Overiimc 

7103 Pall time salary 
7104 Contract emp saiar) 

7105 Uniiorm alloWancE 
7109 Incentive pa> 

71 10 Admrn leave pa) 
7111 Workerscomc 

100 Personnel Services 

49 52 1Bo 43 156 

24 409 424 

52 25 

154 0 

759 1,300 90 1,300 
100 25 5w 
200 100 200 

725 355 900 500 400 
420 101 800 800 500 

150 100 150 

52 200 100 200 
50 5c 

455 300 30C 

200 20c 

195 368 250 250 35c 

331 C 

1,847 2,600 2,800 1 ,W( 

300 3M 
1W 50 5( 

( 

35,923 28,445 107 540 21,573 85,16: 

35 

76,231 

171,111 171,863 228,270 177,407 230,001 

153 500 100 30( 

2,259 2,446 2,500 536 2,501 

4,533 3,370 3,m 
1,241 12,000 0 

641 585 585 555 827 
2,349 2,944 

50 225 450 150 250 

13.515 14,000 7,500 14.000 



3usiness Unii Obj Acct 

71 12 Medica! insurance 
71 13 Dental insurance 

7114Visioncare 
71 15 Medicare insurance 

7121 Service contribution-PEFiS 
7122 Social security payments 

7123 Deierred comp 
7124 Ll 8 A 5  & D 

7125 Unemployment insurance 
7128 LTD 

71 29 Chiropractic 
7130 Insurance reiund 

7135 VTO Program 
7131 Other Benefits 

7207 Podage 
7202 Telephone 

7203 Ceiiuiar phone charges 
7204 Pagers 

7301 ?rinti~g,binding,dupiica~icn 
7302 Photocopying 

7303 Ad'deitising 
7305 Uniforms 

7306 Safety Equipment 
7307 Miice supplies 

7309 Membership 8 dues 
7310 Uncolleciibie acci expense 

731 1 Collection agency iees 
7312 Bank sewice charges 

7313 informalion systems software 
7314 Business expense 

7315 Conference expense 
7321 Rent of Land, faciiities 
7323 Professional services 

7330 Repairs to ccmm equip 

ZOO Utiliy Comm. & T r a n s p o ~ ~ ~ i o ~  

3 0 0  Supplies, Maieriafr & Services 

7308 Books & periodicals 

2,567 3,372 2,711 3,580 
647 822 644 873 

1,719 I ,879 2,605 1,869 1,652 
11,682 23,396 42,471 33,275 30,166 

2 0 
4,382 5,i43 6,848 5,342 4,707 

81 1 697 1,593 749 712 
60 451 639 497 438 

929 2,051 2,739 2,137 1,883 
159 175 1 46 139 

1,180 1,445 
(2,410) (4,169) 0 

4,522 4,800 3,980 4,800 
856 33 200 100 1 0c 
319 314 400 350 35c 

1,156 1,193 1,500 1,200 1,20C 
44 27 50 40 4c 

8,521 4,272 2,000 2,000 5,OOC 
149 721 200 210 21c 
901 64 150 1W 1 OC 

1,949 2,920 2,WO 2,500 2,50c 
3,436 3,443 3,000 4,000 4,wc 
1,440 2,309 3,000 2,500 2,50C 
1,789 699 1,500 1,500 t,50C 
4,576 8,114 6,960 8.000 8,OOC 

35,737 51,066 35,000 35,000 35,OOC 
1,184 2,881 3,500 900 2,50C 

3,493 3,500 4,200 4,20( 
1,615 500 400 40c 

850 677 1,500 1,000 1 ,OM 
2,520 8,700 4,000 8,WC 

3,600 5,000 5,00C 
7,833 1,080 3,500 2,m 3,OOf 

286 225 1,300 1,000 1 ,mc 



3usiness Unit 

180451 Water Administration 

7332 Repairs to office equip 
7333 Repairs to vehicies 

7335 Sublet service contracts 
7343 PL & PD insurance 
7351 Motor veh fuel, lube 

7352 Speciai dept materiais 
7353 JenitorPai suppiies 

7354 Photo SupphES 
7355 Genera! supplies 
7355 Medical supplies 

7358 Training & education 
7359 Small tools and equip 

7360 Overiime meals 
7363 Employees physical exams 

7366 Tuition Reimbursement 
7369 Sohare Licensing Cost 
7398 Reimburseable Expense 

7399 Supplies, mai & services NOC 

7701 Office equip 
7715 Data Processing hrdware 

7717 Communication equip 
7727 Curb, gutter & sidewalks 

SO0 Special Payments 8021 Donations 
8022 Taxes 

8023 RefundsiRebates 
8099 Special paymenis-NOC 

$00 Work far Others 7601 W o k  for Others 
500 €quipment, Land & Structures 

Total 
180452 Engineermg .Water 1 200 Utility Carnrn. &Transportation 7201 Postage 
180452 Enqineerina .Water 
Total 
180453 Production -Water 100 Personnel Services 7101 Regular emp saiary 

7102 Oveilime 
7103 Pail time salary 

2,938 3,592 6,000 
10,965 12.000 

373 
366 204 
237 288 

5 
960 199 

3,126 1,912 
4,934 6,140 5,327 

228 435 600 

250 
1 50 856 1,700 

1,690 
1,328 

74 26 

5,000 
6,170 

200 
170 
35 

51 
9 

1,200 
3,000 

600 
100 
500 

27 

0 
5,000 

12,000 
200 

0 
35 

100 
0 
0 

2,000 
9,280 

600 
2oG 
500 

0 
0 
C 

71 237 c 
166 1,049 1,500 1,50c 
783 1 16 2,ODD 2 , m  
598 324 C 

157 c 
2,430 891 C 
1,344 6,496 1,344 c 

455 1,500 I ,285 1,50( 
48,069 31,403 65,080 60,000 62,13( 

338,565 405,855 554,137 421,474 599.171 

11 C 

11 c 

47,614 35.852 42,289 50,953 49,123 
2,295 1,299 1,500 673 1,50[ 

75 < 



Business Unit 

71 11 Wo&ers cornp 
71 12 Medicai insurance 
71 13 Dental insurance 

7114Visioncare 
71 15 Medicare insurance 

7121 Sewice contribution-PERS 
7123 Defeired comp 

7124 i! 8 AD & D 
7125 Unempioyment insurance 

7128 LTD 
7129 Ckirupractic 

7130 lnsurance reiund 

7202 Telephone 
7203 Cellular phone charges 

721 1 Eiectricity 
7213 Water 

7307 Office supplies 
7314 Business expense 

7322 Renla! of equipmenl 
7323 Professional services 

7331 Repairs to Mach & equip 
7335 Sublet service contracts 

7343 PL & PD insuianoe 
7352 Speciai depl materials 

7353 Janitorial suppiies 
7355 Generai supplies 

7359 Srnali tools and equip 

300 Suppii~s,  ater ria is & Services 

7393 Supplies. mat & sarvces NOC 
400 Work for Others 7501 Work far others 
600 Special Payments 8022 Taxes 

8099 Special pavrnents-NW 

2,832 
5,762 

537 
129 

693 548 
3,381 5,055 
1,408 1 ,092 

91 58 
16 58 

273 427 
31 
2 

970 

3,000 
3,364 

745 
182 
454 

8,145 
1,259 

64 
118 
507 
39 

1,000 

1,770 
10,342 

833 
218 
762 

9,716 
1,551 

74 
86 

625 
46 
14 

360 

3,500 
8,483 

636 
155 
157 

9,567 
i ,489 

288 
138 
596 
36 
0 

1,500 
289 0 

23,444 25,830 25,000 2 2 , m  23,000 
338 430 700 450 500 

736,581 687,696 850,000 850,000 850,000 
2,692 3,592 3,000 3,700 3,500 

52 9 0 

0 
0 

25,152 6,074 15,wO 15,000 30,000 
17,434 16,589 30,000 20,000 40,000 
15,944 12,940 24,297 15,000 19,000 

2,343 2,500 1,490 2,500 
9.082 4,017 6,000 10,000 7,500 

51 0 
125 35 6 0 
791 155 300 200 200 
144 0 

247,398 251,813 173,103 173,000 180,000 

38 3,747 8,000 8,000 4,000 
0 



80453 Production -Water 
.o?ai 
80454 Dbcp Moniloring 
'rogram 

180454 Dbcp Monitoring 

00 Personnel S e r v i c e s  7101 Regular emp salaiy 

7102 Overtime 
7103 Pai??ime salary 

7109 lncenlive pay 
71 11 Workers comp 

71 12 Medical insuranoe 
71 13 Dental insurance 

7114 Vision care 
71 15 Metiicare insurance 

7121 Service contribution-PERS 
7122 Social security payments 

7123 Deterred comp 
7124 Li &AD & D 

7125 Unemployment insurance 
7128 LTD 

7129 Chiropraciic 
7130 Insurance refund 

7131 Other Beneres 
7201 Postage 

7202 Telephone 
7307 Office supplies 

7309 Membership &dues 
731% Business expense 

7315 Canference expense 
7323 Proiessional services 

7331 Repairs to Mach &equip 
7343 PL & PD insurance 

7352 Special tiept materiais 
7355 General supplies 

7358 Training & education 
7359 Small roois and equip 

100 ~ ~ i i i ~ y  Comrn. & T r a n s ~ r ~ a ~ j o n  

21,688 26,820 34,066 28,678 30,565 

408 217 1,000 56 1,5w 
250 0 
262 41 1 528 458 146 

1,923 2,000 1,180 2.000 
4,046 7,265 5,025 10,198 

369 597 406 941 
89 146 99 244 

214 203 367 191 831 
1,471 3,736 6,417 5,404 10,988 

16 1,678 
625 815 1,022 870 0 
71 109 51 127 94 
10 61 95 74 154 

106 323 409 348 678 
21 31 21 53 

115 
646 700 640 700 

6 50 
209 215 220 170 200 

0 
0 
0 

0 
11,220 10,926 12,000 12.000 i2,aoc 

40 6,000 10,000 l0,OOC 
1,560 1,600 990 1,6W 

879 533 224,400 224,000 200,000 
78 C 

400 100 40C 
9 16 500 500 20c 

37,484 53,057 299,814 291,337 285,334 



3umess Unit 

80456 Distnbutton .Water 

Exp Grp 

7101 Regular emp saiarv 3 

7102 Overtime 
7703 Pait time s 125 3,000 

71 11 Wokers c 24,395 25,000 19,060 38,603 
69,808 77,870 75,200 78,191 

77 7 3  Uenlai insuiance 7,255 7,013 7,244 7,m 
7114 Vision caie 1,794 1,710 1,800 1,889 

71 15 Medicare insurance 
7121 Service coniribution-PERS 

7123 Deferred ~ o m p  
7124 Ll & A D  & D 

7725 Unemployment insurance 

7122 Social security payments 0 

7129 Chiropractic 438 364 383 403 

7305 Uniforms 0 
7306 Safely Equipment 33 0 

7307 Office supplies 0 

7323 Professional sewices 210 0 
0 

7343 PL & PD insurance 19,784 21,000 12,800 21,200 

7353 Janiiorial supplies 37 0 
7355 General supplies 378 0 

7358 Training B education 0 

7322 Rental of equipment 

7331 Repairs lo Mach & equip 

7352 Special depi materials 

7359 Small tools and equip 



I I 
500 ~ ~ u i ~ m e n t ,  Land &Structures 7720 Other contracts 

8099 Speciai payments-NO6 

80455 Distribution -Water 
.otei 
80457 FJie Hydranis - 
Vater 

180457 Fire Hydrants - 

7101 Regular emp salary 

7102 Overiime 
7103 Pari time salary 

7109 Incentive pay 
7111 Workers comp 

71 12 Medical insurance 
71 13 Denfai insurance 

7114 Vision care 
71 15 Medicare insurance 

7121 Sewice contribution-PERS 
7122 Social security payments 

7123 Deferred comp 
7124 L! & AD & D 

7125 Unemployment insurance 
7128 LTD 

7129 Chiropractic 
7130 Insurance refund 

7131 Other Benefits 

7343 PL & PD insurance 
7352 Special dept materials 
7359 Small tools and equi; 

300 Supplies,  ater rials & Services 

Nater Tota! 
180458 In Lieu Taxes 1 600 Special Payments 8099 Special payments-NOC 

180459 WID Water I 800 Bulk Power Purchase 8301 WID Water Purchase 
Purchase I 
180459 WID Water 
Purchase Total 
180570 w ~ . ~ o / ~ o  spiit 1 300 Supplies, Materials &Services 7305 Uniforms 

7359 Small tools and equil: 

0 

54,703 (2,678) 1,704 0 

473,750 641,047 668,072 669,035 737,598 

3,061 5,146 9,046 3,354 0 

100 219 400 450 0 
77 4,000 0 
47 151 200 66 0 

252 300 140 0 

929 1,345 720 0 
96 249 73 0 
23 61 15 0 

47 92 131 44 0 
21 6 982 : ,678 557 0 

5 0 
87 187 271 78 0 
7 9 21 5 0 
1 10 25 5 0 

22 63 109 32 0 
6 13 4 0 
2 5 14 0 

84 100 80 0 
204 250 120 0 

30 197 2,000 1,600 0 
0 

3,700 9,652 20,204 7.360 0 

663,789 720,856 759,773 759,773 767,04G 

663,783 720,856 759,773 759,773 767,04C 

900,000 1,200,000 1,200,ow 1,200,000 1,200,00C 

300,000 1,200,000 1,200,000 7,200,000 1,200,OOC 

C 
C 



181 Water Utility - Capital (356,319) (1,334,612) 3 593 500 

1825 contracts 0 

Account 
1825 contracts 0 

1825 contracts 0 
0 



dain Total 

0 #am 
1836 Other 

181021 Lockeford Si Water I 0 

#dater Main 
1825 contracts 

0 

0 

7102 Overtime 66 0 

7103 Part time salary 0 



71 13 Denial insurance 
7114Visio 

71 15 Medrcare !nsurance 

7122 Soc!aJ Secunty pay 
7123 Deferred comp 

7124 Ll & A D &  D 
71 25 Unem~lo~ment insurance 

7128 LTD 
7129 Ch!ropract!c 

7130 Insurance refund 

637 
152 

458 352 
2,192 3,816 

109 
835 778 
65 57 
12 71 

132 329 
39 

7 91 

798 0 
195 0 
489 0 

6,913 0 
0 

1,076 0 
65 0 

102 0 
447 0 
41 0 

21 1 0 

1825 contracts 
1827 Force accounl 

1831 Matenals 

Mains 
7102 Overtime 

7103 Pait lime salary 
7109 Incentive pay 

71 15 Medicare insurance 
7121 Service contribution-PERS 

7122 Social security payments 
7123 Deferred comp 

7124 Ll& AD & D 
7125 Unemployment insurance 

7128 LTD 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 



1829 Equipment 
1831 Matenais 

81456 Waief Meters Total 
81457 Misc Syst 
leiocations-CM 

100 P ~ ~ n ~ e ~  Services 7102 Overtime 
7109 Incentive pay 

71 15 Medicare insurance 
7130 Insurance refund 

1820 Construdion in Progress-CY 
1831 Materials 

7836 Other 
1842 Melers 

900 Capilal Prfqects 

Personnel Services 7101 Regular emp salary 

7102 Overtime 
7109 incentive pay 

71 12 Medica! insurance 
71 13 Dental insurance 

71 14 Vision cafe 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7123 Deferred comp 

7124 LI & AD & D 
7125 Unempioyment insurance 

7128 LTD 
7129 Chiropractic 

7130 insurance refund 
7131 Other Benefits 

1820 Construction in Progress-CY 900 Capital Projects 

0 

54,293 0 
0 
0 
0 

380 0 
380 54,293 0 

0 
0 
0 
0 

1%0,000 11 1,997 
0 
0 

0 
180,000 11 1,997 

1,709 6,069 0 

10 0 

83 119 0 
907 0 
89 0 
22 0 

26 53 0 

250 778 0 
50 104 0 

2 9 0 
5 11 0 

14 50 0 

5 0 
17 0 

0 
48,214 135,000 



I 1829 Eauiiment i 1.780 0 

7109 lnceniive pay 0 
7? 12 Medical insurance 1,530 0 

71 13 Dental insurance 151) 0 
71 14 Vision care 32 0 

71 15 Medicare insurance 0 
7121 Service coninbution-PERS 0 

7122 Social securiiy payments 0 
7123 Deferred cwnp 0 

7124 LIB AD& D 0 
7125 Unemployment insurance 0 

0 

, ’ 900 Capital Prowts 1825 contracts 196,603 25,282 0 

1827 Force accouni 1,028 0 
1829 Equipment 38,253 0 

1831 Malerials 22.060 1,506 0 
1836 Other 960 568 0 

181610 Well 1OCToial t 268 513 31 635 0 



lesign iota! 
181673 Water Main Rep!- 
'iojec!#l 

I 
100 Personnel Services 1836 Other 0 

7101 Regular emp salary 0 
7102 Overtime 112 0 

7103 Pad time salary 0 
7109 incentive pay 1 0 

7115 Medicare instirance 2 0 

7121 Service ~~~r ibu~ ion-PERS 0 
7122 Social security payments 0 

7123 Deferred comp 0 

7125 Unemp!oyment Insurance 0 
0 

2 0 

7124 Ll & AD & D 0 

1827 Force account 0 
129 0 

?rojed#l ioial 
181674 Generators 900 Capital Projects 1820 Construction in Progress-CY 15,699 0 
NelI#22,23 & 24 

1825 contracts 225 0 I 1 
1836 Other 2,403 92 0 

181674 Generalois I 2,403 317 15,699 0 
We!!#22,23 & 24 Tolai 

Water i a n k  
181675 Repaint Eievated 900 Capital Project% 1820 Consirticlion in Progress-CY 70,000 0 

1836 Other 0 



3usiness Unit 

181677 Water Main Renl- 

71 12 Medical insurance 
71 13 Dental insurance 

71 14 Vision Care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7723 Deferred comp 

7124Li&AD&D 
7125 Unemployment insurance 

7128 LTD 
7129 Chiropractic 

7130 insurance refuna 
7131 Other Benefits 

300 Capital Prajwts 1825 contracts 
1829 Equipmen1 

6,842 3,912 0 
882 438 0 
214 107 0 
557 309 0 

6,057 4,904 0 
i,i67 662 0 

84 47 0 
112 71 0 
476 317 0 
47 23 0 

281 150 0 
0 

1,155,938 172,547 c 
595 f 

I 

1831 Materials 

Expansion 
1825 contracts 45,873 12,246 0 

No 3400 Total 
182004 Vintners Square 900 Capital Protects 1820 Construction in Progress-CY 52,500 0 
182004 Vintner's Square 52,500 0 



1 182005 Surface Water- 1820 Construction in Progress-CY 1 167,000 

-4 

Design Total I 
182006 Surface Water-Trans 1 900 Capttal PrOgeCtS 1820 Construction in Progress-CY 1 25,000 0 

1836 Other 68 0 
I 1825 Contracts j 78,500 

182041 MWSO 0031002 Wtr 
Iltillt" Plan 

300 Supplies, Materials & Services 7313 Information systems software 2,118 0 

7109 Incentive pay 
71 12 Medical insurance 
71 13 Dental insurance 

71 14 Vision care 

85 0 
1,877 0 

173 0 

42 0 



3usiness Unit 

dicare insurance 63 

7123 Deferred comp 
7124L!&AD&D 

7125 .Linemploymani insurance 
7128LTD 

7129 Chiropractic 
7130 Insurance refun0 

7131 Other Benettis 
0 Caprtal Propcts 1825 contracts 

1831 Materiais 

119 0 
11 0 
14 0 
62 0 
9 0 

23 0 
0 

230,000 0 
0 

1836 Other 0 
230,000 8,487 0 I 1821 10 Lwr Sacrarnenio- 

.-, . . . ., 26,300 

1 
1831 Materials 

I 

I 

7109 Incentive pay I 



Business Unit 

- 
182460 Well 26 Total 

71 15 Medicare insurance 1 0 

7123 Deferred comp 
7124 L l8 AD & D 

7125 Unemployment insurance 
7128 LTD 

7131 Gihei Benefib 
7352 Special dept materials 

900 Cap~tal Projects 1825 contracts 
1831 Materials 

1836 Other 

0 

3,252 0 
11,560 0 

0 

0 



Analysis 

731 4 Business expense 

183025 PCEKCE Rate 
Analysis Total 
183453 Water Pce-Tce I 100 Personnel Services 7101 Regular emp salaiy 

7102 Overtime 
7103 Part bme salary 

7109 Incentive pay 
71 12 Medical insurance 
71 13 Denlal insurance 

71 14 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7122 Social security payments 

7123 Deferred comp 
7124 Ll & A D  & D 

7125 Unemployment insurance 
7128 LTD 

7129 Chrropractic 
7131 Other Senefils 

7,170 31,072 0 

7 170 31 072 0 

101,690 0 

101.690 0 

19,514 17,986 0 

'9,514 17,986 0 

0 

7,362 
7,362 0 

25,325 11,015 13036 0 
265 0 

245 0 

88 116 143 0 
2.158 1,847 0 

235 144 0 

53 35 0 
90 3 5 0 

1,710 1,487 2,441 0 
15 0 

630 334 395 0 
178 84 104 0 

15 28 37 0 
7 48 159 158 0 

19 8 0 
n 



Iusiness Unit 

7301 Print,ng,binding,duplication 
7307 Office supplies 

7308 Books & periodicals 
7314 Business expense 

7315 Conference expense 
7321 Rent of Land, laclidies 

7322 Rental o i  equipment 
7323 Professional Services 

7355 General sugpires 
7358 Training 8 education 

47 
542 

3 
1,317 1,573 

424 864 

1,729 
122 599 

2,350,974 2,921,734 

100 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

2 
00 
(D 

184 Waier PCE-ICE 
I_ 

a3 Settlements BS Total I 
1840101 Central Oversight 1 3W Supplies, Ma~ertals 2% Sewices 7323 Professional services 1 15,679 32,000 0 

1840101 Central Oversight 15,679 32,000 0 I 



to essiona services 
Vapor Exitact 

190101 Central Oveis,ghi 300 Supplies, ~ a t e r i ~ l s  & Services 7323 Proiessional services 0 
600 Svecial Payments 8099 Soecial oavrnents-NOC i 0 



- 
I '71 ,', 5st.e i.a:r?, 1 090 Operating Transfers Out 

219,394 

170 Wastewater Utility Fund 090 Operating Transfers Out 4220 Operating Transfefs Out 3,979,858 3,821,392 1,031,793 1,031,793 1,031.793 
B/S 
170 Wastewater Uliiitv Fund 1 3,979,858 3,821,392 1,031,793 1,031,793 1.031.793 
BiS Total 
170152 Damage To 
Property-Wastewtr 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7709 incentive pay 

71 15 Medicare insurance 
7121 Service contribution-PERS 

7123 Deferred cornp 

1.027 1,018 

191 208 
13 14 
14 15 

176 199 
26 28 



7128 LTD 

Interest-Waslewtr 

7900 Debt sewice 
7924 Bond interest 

7102 Overlime 
7103 Parl time salary 

7104 Contract emp salary 
7106 Uniform allowance 

7109 Incentive pay 
71 10 Admin ieawe pay 

71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 

7114 Vwon care 
71 15 Medicare murance 

7121 Servrce contribution-PERS 
7122 Social securdy payments 

7123 Deferred comp 
7124 Ll & A D  8 D 

7125 Unemployment insurance 

3 3 
11 12 
7 8 

27 
800 0 
140 4 000 2 500 
25 42 0 

965 42 4,000 1,469 4,033 

27 0 

3o,ao4 57,120 
3,337,058 3,339.1 lo  

714,531 2,210,369 0 

749,897 2,277,445 3,337,058 3,339,110 
4,562 9,929 

194,191 169,520 219,994 174,465 221 ,ow 
3,083 
7,761 
1,241 

50 
834 

1,661 

1,668 
12,841 

20 
4,487 
1.128 

68 

1.934 

75 
719 

1,700 
14,268 
24,447 
2,259 

617 
1,698 

24,134 

5,074 
929 
443 

3,000 570 
1,000 

12,000 
150 150 
585 612 

2,194 1,700 
15,000 7,450 
46,033 23,107 
3.273 2,460 

798 646 
2,605 1.855 

40,917 32,298 

6,600 5,140 
1,518 781 

616 478 

2.000 
3,000 

0 
1 50 

2,827 
1,262 

15,000 
39,830 
3.595 

2,034 
43.041 

0 
6,720 

876 

788 
612 



Susiness Unit 3xp Grp I Obj Aect 

7129 Chirapractic 
7130 insurance refund 

7135 VTO Program 
7131 Othei Benefits 

7201 Postage ZOO Utitity Comm. 8, ~ r ~ ~ ~ ~ o ~ a ~ i Q ~  
7202 Teiephane 

7203 CeUuiar phone charges 
7204 Pagers 

7301 Printing,binding,dupli~tion 
7302 Photocopying 

7303 Advertising 
7305 Uniforms 

7306 Safety Equipment 
7307 Office supplies 

7308 Books & periodkals 
7309 Membership &dues 

7310 Uncolledible acci expense 
731 1 Colleciion agency fees 
7312 Sank service charges 

7313 lnfonnaiion systems software 
7314 Business expense 

7315 Conference expense 
7321 Rent o? Land, facilities 
7323 Professional services 

7330 Repairs to comm equip 
7332 Repairs lo office equip 

7333 Repairs to vehicles 
7335 Sublei service contracts 

7343 PL ti PD insurance 
7351 Motor veh fuel, lube 

7352 Special depi materials 
7353 Janitorial supplies 

7354 Photo supplies 
7355 General supplies 

150 413 138 200 
874 635 

4,774 4,800 4,010 5,503 
765 15 100 50 50 
319 314 350 325 350 

1,132 1,193 1,5w 1,200 1,200 
44 27 50 35 40 

4,321 225 250 150 250 

(1,934) (1,974) 

149 
798 

2,617 
3,499 
1,411 

653 
6,921 

39,980 
223 

694 
6,393 

2,635 
600 

2,954 

377 
37 
5 

336 

121 
34 

3,777 
4,149 
2,411 

251 
5,449 

45,174 

2,934 
330 
395 
329 

1,080 
215 
73 

468 

3,592 
11,569 

373 
i a5 
15 

63 

200 

5,000 
4,000 
2,500 

500 

5.252 
35,000 

400 
2,600 
1,000 
680 

4,400 
3,600 
3,500 
1,300 

6,000 
12,000 

100 

200 
61 

3.300 
4.000 
2,200 

300 
5,252 

39,460 
220 

3,734 
400 
500 

1,500 
5,000 
2,200 

800 

5,OOO 
6,230 

200 
160 

75 
16 

200 
lcio 

4,000 
4,000 
2,500 

300 
6,000 

40,000 
400 

3,800 
500 
600 

8,000 
5,000 
4,000 
1,300 

0 

6,000 
12,771 

400 
0 
0 

100 
0 



7358 Training & edu 
7359 Small tools and 

7360 Overlime 
7366 Tudw Reimbursement 

7369 Software Licensing Cost 

7715 Data Processing hrdware 
7717 Communication equip 

7739 Other equip 

7103 Parl time salary 
7104 Contract emp salary 

7109 incentive pay 
71 10 Adrnin ieave pay 

7111 Workers cornp 
71 12 Medical insurance 

71 13 Dental insurance 
71 14 Vision care 

71 15 Medicare insurance 
7121 Service contribution-PERS 

7122 Social security payments 
7123 Deferred comp 

7124 Ll & A D  & D 
7125 Unempioyment insurance 

7128 LTD 

604 5,082 4,000 800 2,500 
6,471 5,504 8,577 8,000 14.640 

322 147 200 250 250 
150 856 1,700 500 500 

1,690 0 
74 26 0 
70 

166 1,049 1,500 1,500 1,500 
783 116 2,000 1,500 2,000 
698 324 0 

1,153 0 
157 0 

2,430 891 

6,268 
466 1,500 1,400 1,500 

324,160 354,508 471,495 355,417 476.7 12 

650,468 735,835 8c)2,940 736,959 833,383 
29,760 45,394 27,830 21,152 49,335 
18.035 22,295 0 
1,241 15.295 

1,661 1,700 1,685 1,700 1.700 
48,178 31,890 45,723 

107,833 172,155 113,007 141,599 
10,801 15,570 10,865 11,819 
2,948 3,795 2,856 3,244 

7,772 8,692 9,340 7,906 8.991 
45,894 105,792 150.880 132,666 145,007 

9,913 12,035 10,430 12,340 12.445 

506 
13,560 18,920 24,090 17,695 15,021 
1,728 1,909 1,990 1,662 2,412 

243 1,744 2,250 1,808 1,960 
3,580 8,892 9,635 8,425 8,954 



7130 Insurance refund 
7135 VTO Program 

7202 Telephone 
7203 Celluiar phone charges 

721 1 ElecUiciiy 
7212 Gas 

7215 Refuse 
7301 Printing,binding,dupication 

7302 P h o ~ w ~ y i ~ ~  
7303 Adverlising 

7305 Uniforms 
7306 Safety Equipment 

7307 Office supplies 
7303 Books 8 periodicals 
7309 Membership 8 dues 

7313 Information systems software 
7314 Business expense 

7315 Conlerence expense 
7322 Rental of equipment 

7323 Professional services 
7330 Repairs to comm equip 

7331 Repairs to Mach 8 equip 
7332 Repairs lo  office equip 

7334 Repairs to buildings 
7335 Sublet service contracis 

7343 PL & PD inswanes 
7352 Special dept materials 

7353 Janitorial supplies 
7354 Photo supplies 

7355 General supplies 
7356 Medical supplies 

7353 Training 8 edtication 

1,432 3,995 4,165 3,570 2,661 

(284) (1,349) 
16,?14 17,280 20,826 

652 436 ? ,000 750 1 ,D90 
210 203 1,500 1 ,wo ?,500 

352 239 325 300 325 
435,400 592,818 696,000 630,000 739,500 

5,455 7,219 2 , W  13,775 10,000 
3,003 2,795 3,000 2,800 3,000 

57 11 60 60 60 

253 
472 

2,455 
1,796 

371 
3,473 
1,534 

525 
10,402 
4,539 

95.654 

79,786 
49 
41 

26,842 

15,277 
1,116 

39 
253,533 

27 
1.094 

228 
521 

1,937 
2,285 

64 
6,754 
1,987 

662 
6,465 
4.837 

116,502 

71,533 

2,187 
13,423 
39,063 
3,532 
1 ,006 

54 
174,369 

3,303 

200 
300 

1,650 

1,w 
150 

6,055 
2,650 
2,000 

12,570 
3.500 

95,550 

125,000 
300 

4,000 
33,943 

15,000 
1 ,000 

100 
103,286 

2,200 

1 50 
1,700 

1,500 
2,300 

250 

6,wO 
2,900 
1,000 

11,900 
4,000 

90,000 
1 50 

100,500 
300 

1,000 
23,435 
26,330 
12,000 

600 
100 

100,000 

1,500 

200 
600 

1.650 
2,300 

250 
7,505 
3,003 
1,400 

14,170 
4,000 

117,600 

140,000 
300 

4,000 
28,500 
43,153 

15.000 
1,000 

100 
162.695 

1,800 



7360 Oveitime meals 
7362 Laboralcry s 

7398 Reimburseable E 

7719 Other equip 
8022 Taxes 

8099 Special payments-NOC 
70403 Plant Maintenance 
otai 
70404 Sanifary System 
Aaintenance 

7101 Regular amp salarf 

7102 Overhnie 
7103 Pad time salary 

7109 Incentive pay 
7111 Workers comp 

7112 Medical insurance 
71 13 Dental Insurance 

71 14 Vision cafe 
71 15 Medicaw insurance 

71 21 Service contribution-PERS 
7122 Social security payments 

7123 Delefred comp 

7125 Unemployment insurance 
7128 LTD 

7129 Chiropraclic 
7130 Insurance refund 

7135 VTO Program 
7131 Other Benefits 

7201 Postage 
7202 Telephone 
721 1 EIectnniy 

7124 1.1 &AD a D 

200 Utility Comm. & Transpo~tion 

320 69 1 250 175 250 
17,950 21,035 18,830 19 000 19 830 
1,083 663 1,080 750 1,080 

30 

80,195 88,492 99,260 95,000 99,260 
50 

8,675 8,856 16,900 15,850 16,900 
46 77 so 80 

43,269 53,669 59,450 53,500 66,550 
1,940,852 2,368,957 2,599,114 2,353,455 2 826 497 

285,100 333,058 328,227 355,593 353,245 

17843 14.397 17,000 
1,437 
2.937 4,001 3,372 

19,869 20,000 
52,024 84,005 
4,634 6,615 
1,625 1,613 

2,988 3,644 4,568 
19,681 49,420 61,512 

8,041 9,4&1 9,847 
535 608 564 
92 824 919 

1,606 3,999 3,939 
399 343 

60 

459 518 
(1,628) (1.836) 

7 1 59 
6,646 7,000 

6,204 7,008 6,000 
70,026 11,930 12,000 

9.756 

5,666 
14,240 
59,435 
5,981 
1,784 
4,122 

68,628 

10,156 
569 
937 

4,345 
380 

1,674 

16,000 
4,971 

20,000 
80,832 
7,821 
1,907 
4,211 

68,997 

9,827 
685 
904 

4,297 
407 

1,305 

7,720 8,807 
350 400 

6,000 6,500 
12,000 12,000 



3usiness Unit OL?! Acct 

7307 OFiice supplies 

7323 Proiessional SewiCeS 
7330 Repairs to comm equip 

7331 Repairs lo Mach & equip 
7335 Sublet sernce contracts 

7343 PL 23 PD insurance 
7351 Molor veh fuel, lube 

7352 Special dept rnatenais 
7353 Janitonal supplies 
7355 General supplies 

7358 Training a etiucabon 
7359 Small tools anti equip 

7360 Oveltime meals 

170404 Sanitaq System 
Waintenance Total 
170405 Storm Drain 
Warntenance 

100 P e r ~ n ~ e l  Services 7101 Regular emp salary 

7102 Oveltime 
7103 Palt time salar) 

7109 incentive pa) 

71 12 Medicai insurance 

71 13 Dental insurance 
7114 Vision care 

7115 Medicare insurance 

7111 Workers COmF 

968 1,255 1,200 1,300 1,400 
14 7 

569 710 
50 73 

228 209 
46 

63 46 
12,329 8,781 
2,580 1,777 

16,107 

19,138 16,372 

240 

500 200 500 
500 200 500 

6,000 5,000 6,000 
1,422 600 1.400 

17,000 1 1,980 20,414 
350 

18,633 18,600 21,000 

970 342 400 
300 

4,221 2.514 2.ooO 2,000 2,000 

3.550 4,000 18,506 18.506 12,000 
21 

608 0 
0 

1,107 2,124 275,436 
402,823 578,160 629.485 630.412 945,365 

87,457 109,977 122,605 118,799 1 16,944 

5,127 8,188 
1,233 

419 1,097 
8,049 

22,616 
2,650 
669 

1.278 1.641 

6,220 6,172 6,220 
0 

1,060 850 
8,100 5,040 8,100 

22,265 30,207 33,133 
2.984 2,960 3,047 

728 764 743 
1.778 1.756 1.717 



1usiness Unit 

7123 Deferred comp 
7124 LIB  AD & D 

7125 Unemployment insurance 
71 28 LTD 

7129 Chiropractic 
7130 Insurance refund 

7135 ‘IT0 Program 

7131 Other Benefits 

7202 Telephone 
721 1 Electricity 

7199 

7303 Advsftising 
7305 Uniforms 

7307 Office supplies 
730% Books & periodicals 
7309 Membership & dues 

7314 Business expens6 
7315 Conference expense 

7321 Rent of Land, facilities 
7322 Rental of equipment 

7323 Professional seniices 
7330 Repairs lo comm equip 

7331 Repairs to Mach & equiF 
7333 Repairs to vehicles 

7335 Sublet sewice ConlractB 
7338 Sponsorship? 

7343 PL & PD insuranct 
7351 Motor veh fuel, iubf 

7352 Special dept material: 
7355 General suppiier 

7358 Training & educa!ior 

2,583 3,327 3,678 3,608 3,534 
215 249 254 239 284 
28 284 343 328 322 

478 1,354 1,471 1,448 1,412 
161 1 55 S 63 171 

639 656 650 671 550 
(1,056) 0 

419 
2,690 3,000 2,730 3,000 

14  7,300 
7,175 5,856 7,300 7,300 21,600 

7,793 
5,254 800 5,000 5,090 5,000 

21,600 21,600 

1,526 
40 45 
13 

4,179 2,164 
169 64 

195 368 
35 512 

1 87 204 

20,485 3,548 
540 

2,547 910 
250 

6,521 
571 

15.361 9,700 

465 4,385 
27 

1,500 

4,200 
300 

1 ,000 

11,700 

3,500 

8,344 

4,000 

1,509 1,500 
0 
0 

4.200 4,200 
300 300 

0 
0 

1,000 1,000 

11,700 11,700 
c 

3,500 4,940 
C 

4,240 7.602 
500 C 

10,500 8,000 
C 

4,000 4,000 

1Mi 



7360 Overiime m 

7717 Gommunicaiion equip 
7739 Oiher equip 

7731 Storm drains 
7799 Allocated from other Divisions 

70405 Storm Drain 
laintenance Toial 
70413 Supplement fnviron 
' rogram 

100 Personnel Services 7101 Regular emp salary 

70413 Suoolemen! Ennron 

7102 Overlime 
7103 Pail time saiary 

7109 Incensive pay 
71 15 Medicare insurance 

7121 Sewice contribulion-PERS 
7122 Social securriy payments 

7123 Deferred comp 
7124L l&AD&D 

7125 Unemployment insurance 
7128 LTD 

7130 insurance refund 
7131 OSher Benetits 

7301 Piinting,binding,dupilcaiion 
7314 Business expense 

7352 Special dept materials 
7601 Work for others 400 Work for Others 

. .  
)rogram Total 
170414 Watershed 200 Utility Comm. & Transportation 7201 Postage 
iducation Grant 

7202 Telephone 

7300 Supplies,Materials B Sew 300 Supplies, Materials &Services 

153 0 
292 

63 15,800 15,800 16,100 
1,350 0 

17,32? 10,000 10,000 10.000 
34 937 29,425 29,425 18,800 

0 
70,989 84,907 87,150 

267,480 319,339 409,538 332,487 334,365 

0 

443 
12,296 13,830 17,238 14,072 16,793 

11 244 
178 172 250 204 

580 395 1,612 1,985 
762 213 1,072 0 

0 

13 32 45 39 46 
0 

4 
0 
0 
0 
0 

0 

13,707 12,827 19,000 15,927 19,068 

13 0 

0 

60,000 0 



7303 Adveliising 
7307 Oitice supplies 

7308 Books & periodicals ~ 

7314 Business expense 
7323 Prolessimal services 

7352 Special depi maleriais 
7358 Training 8 education 

7359 Small tools and equip 
7399 Supplies mat & services NOC 

8099 Special payments-NOC 600 Special pay men^ 

70414 Watershed 
ducation Grant Total 
70442 Industrial System 
aiiitenance 

7101 Regular emp salary 

7102 Overtime 
7109 Incentive pay 

71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 

7114 Vision care 
71 15 Medicare insurance 

7121 Service contnbution-PERS 
7123 Deferred comp 

7124 Ll & AD 8 D 
7125 Unemployment insurance 

7128 LTD 
7129 Cniropractic 

7130 Insurance refund 

00 Personnel Services 

0 
0 ? 30 

59 603 1,000 

11.890 2,306 28,000 29,000 

100 0 

100 0 

4,368 6,264 20,060 20,000 

0 

3,000 
16,488 8,742 60,000 51,600 50,OCIc 

655 696 2,600 740 1,745 

256 600 
15 18 72 

159 200 
74 700 
7 50 
2 12 

10 14 39 
47 97 496 
20 2? 78 

1 1 4 

1 7 
3 6 31 

3 

75 
17 
30 

137 
15 
4 

11 
124 
20 

1 
1 
8 
? 
2 

40c 
45 

3Gi 
39' 
4: 
I(  
2s 

33: 
5 

2: 

7131 Other Benefits 51 80 20 12 
7202 Telephone 332 403 500 350 40 
721 1 Electricity 1,791 1,757 4,500 2,500 3,00 

7213 Water 363 481 550 500 60 
7301 Prin~i~g,binding,duplication 3.00 

2000 Utility Comm. & Transportation 

300 Supplies,   ate ria is & Services 
7331 Repairs to Mach &equip 32 22 3,000 2,ow 20 



egu ar emp sa a 

0 
0 

20 4 0 
3 0 26 

improvements Total 
171021 WW Main Repl- 
Pioiec'#' I 7102 Overtime 

7103 Pall time salary 
7109 Incentive pay 

71 15 Medicare insurance 



iusiness Unit Ixp Grp 

71021 WW Main Repl- 
'roiectcl#l Total 
71022 WW Main Repi- 
'roiect#2 

Obi Acct , 
7121 Service contnbuiian-PERS 

7122 Social security payments 
7123 Deferred comp 

7 1 2 4 L l & A D & D  
7325 Une.mp1oyrneni insurance 

7728 LTD 
7130 Insurance refund 

7131 Other Benefits 
7352 Special depi materials 

$00 Capital Projects 1825 cofltracls 
1827 Force account 

1831 Materials 
1836 Oiher 

100 Perso~ne l  Services 7101 Regular emp salary 

7102 Oveifime 
7109 incentive pay 

71 12 Medicai insurance 
71 13 Dental Insurance 

7114 Vwion care 
71 15 Medicare insurance 

7121 Service coninbution-PERS 
7123 Deferred comp 

7124 L l &  AD & D 
7125 Unemployment insurance 

7128 LTD 
7129 Chiropractic 

7131 Other Benefits 
1820 Construdion in Progress-CY 

1825 contracts 
1831 Materials 

1836 Othet 

900 Capital Projects 

171022 WW Main Repl- 
'rojecti2 Total 

47 
5 

14 
8 

0 
29,804 0 

0 
0 

1,638 0 
33,622 254 0 

488 0 

178 0 
11 0 

235 0 
26 0 
6 0 

10 0 
69 0 
15 0 

1 0 
1 0 

12 0 
1 

0 
22,381 0 

388,401 0 
39 0 

1,029 2,096 0 
1,029 891,589 22.381 0 



4nalysis 

0 

7314 Business expense 0 

7323 Professional Services 7,362 0 

Station 
1836 Other 0 

171038 Tuniei Rd Pump 50,000 0 I 

7719 Other equip 0 
550 Fleet 7850 Fleet 1 59,750 0 

ICE 



usiness Unit 

0 7308 Books & oeriodicals 
7314 Business expense 

7315 Conference expense 

108 
864 

0 
0 

iuesligaiion 

wesiigation Total 
71402 W.sc Sewer 
nanholes(Foice Ac 

171402 MiscSewer 

Wocalion(Cm) 

171405 Misc System 

I 
7101 Regular emp salary 0 

100 P ~ r s o n n e ~  Services 

7109 incentive pay 
71 12 Medical insurance 
71 13 Dental insurance 

71 14 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7123 Deierred comp 

7128 LTD 
7130 insurance refund 

7131 Other Benefits 

0 
0 
0 
0 
0 
0 
0 
0 

0 
0 i 

to Mach LZ equip 

( 



lusiness Unit Exp Grp 

71408 Hainey i n  
Vastewater Li(t Stat Total 

____-I 

71413 Basin Driunage Plan 
-otai 
71471 Wasiewtr Taps- 
'W/CM 

171471 WastewtrTaps- 

7101 Regular emp salary 

7102 Ovedirne 
7103 Pail time salary 

7109 Incentive pay 
71 12 Medical insurance 

7113 Dental insurance 
71 14 Visiwl care 

71 15 Medicare insurance 
7121 Service contribution-PERS 

7122 Social security payments 
71 23 Deferred mmp 

7124Ll&ADBD 
7125 Unemployment insurance 

7129 Chiropractic 
7130 insurance refund 

7131 Other Benefits 
1820 Construction in Progress-CY 

1825 contracts 
1831 Materials 

1836 Other 

7128 LTD 

900 Capital Projects 

>W/CM Total 
171473 Mainline Trunk CC 1 900 Capital Projects 1820 Consiruction in Progress-CY 
Study 

171473 Mainline Trunk CC 
Study Total 
171474 Park West Fin I 900 Caoital Proiects 1836 Othei 

1825 contracts 

0 
0 

184 0 

184 0 

4,306 7,352 5,276 0 

- 

0 
77 0 
29 115 57 0 

1,582 724 0 
198 74 0 
47 18 0 

61 96 47 0 
302 936 636 0 

5 0 
109 198 96 0 

8 17 7 0 
1 18 9 0 

14 84 41 0 
13 4 0 

3 23 19 
0 

0 
35,532 

874 448 



1831 Materials 0 

Rehab 

836 000 1571 000 

Res BiS Total 
172002 WSWPCF Phase I 
Pie-Deagn 

7314 Business expense 0 

900 Capital Projects 1820 Consiiucrion in ~ r o g r e s s - c ~  I 36,896 0 
1825 Contracts 1 175,497 2,075 171,296 0 

1836 Other 28 61 0 
175,525 2,136 208,192 0 172002 WSWPCF Phase I 

Flit Impw 



172'004 Interim Facility 

0 

2003 Interim lmpi 

0 

Engineering 
1825 con\iacts 9.684 0 

Investigation 



3usiness Unit Exp Grp Obi Accf 

172015 Groundwater 
nvestigation Total 
172020 WSWPCF-COP04 
morovements 

50 Personnel Services 7101 Regular emp saiaiy 

71 10 Admin leave pay 
71 12 Medica! insurance 
71 13 Denta! insurance 

7114Vi~ioncare 
71 15 Medicare insurance 

71 21 Sewice contribution-PERS 
7123 Deterred comp 

7124 Ll & A D  & D 
7125 Unemployment insurance 

7128 LTD 
7129 Chiropractic 

7131 Other Benefits 
1820 Construciion in Progress-CY 

1825 contracts 
1831 Materiais 

1836 Other 

350 Capita! Projects 

172020 WSWPCF-COP04 
improvements Total 
172021 WSWPCF-COP04 900 Capital Projects 1820 Constriiciion in Progress-CY 
Phase 3 Design 

1825 contracts 
1836 Other 

172021 WSWPCF-COP04 
Phase 3 Design Total 
172022 WSWPCF-COP04 900 Capital Projects 1820 Construction in Progress-CY 
Land Acquisition 
172022 WSWPCF-COP04 
Land Acquisition Tota! 
172023 WSWPCF-COP04 900 Capital Projects 1820 Construction in Progress-CY 
Recycied WtrStudy 
172023 WSWPCF-COP04 
Recycied WlrStudy Total 
I721201 WS-Capita! 1 550 F M t  7850 Fleet 

36,704 70,116 8,881 0 

1361 0 
9,753 1,872 0 

979 166 0 

234 40 0 
147 1,038 129 0 

2,569 9,907 1,753 0 
1,026 1,562 196 0 

347 613 62 0 

48 184 25 0 
199 833 107 0 

58 9 
0 

1,930,074 c 
2,278,363 5,571,899 1,010,966 C 

3.41 1 C 
2,889 277,158 C 

2,322,292 5,949,106 2,941,040 13,240 C 

1 ,m.wo C 

C 
C 

1,600,000 c 

3,500,000 ( 

3,500,000 ( 

55,000 ( 



......................................... . 
Current Esi .  Actis Ura:t EIoyt BL5meS5  U"ll EXD Gip OD, A m 1  I FYG3-834 F Y W W  

Acbn: A c m l  Budge1 05:06 05.07 
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Equipment Total 
172412 WS-Primary 
Sedimentation Tank 

0 

0 
0 

Emergency Replacement 
Total 



Business Unit 

172499 WS-A!!erna!ive 
Waste Discharge 

0 

While Slough Tota! I 
M0"itWl"" 
172501 Bishop Cu? Flow 900 Capital Projecfs 1820 Construction in Progress-CY 40316 0 
. -  

1825 contracts 6,067 8,617 0 

172501 Bishon Cut Flaw 6,067 8,617 40,316 0 

Reoiacemeni 

172502 Aeration Slower 

l 
BOO Capital Projecis 1820 Construction in Progress-CY 5,482 

169,760 61,311 5,440 
7 

1829 Equipment 
1836 Other 

0 
0 

1 169.767 61.311 10.922 0 

1825 contracts 0 

Expansion 
1825 contracfs 0 



102 000 0 

5 

2 

ii 
OQ 
0 

- 
1>;sDEPl: '.."#>-,:a 1 8,664,266 13,015,673 21,571387 10,517,450 40,384,155 

7102 Overtime 
7103 Part lime salary 

7104 Contract enp salary 
7109 Incentive pay 

7110 Admm leave pay 
7111 Workerscomp 

71 12 Medical insurance 

28,903 
234 

0 
19,073 
2,799 

73,589 
266,760 



isiness Unit 

7114 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7122 Sociai security payments 

7123 Deferred comp 

71 25 Unemploymen? insurance 
7128 LTD 

7129 Chiropractic 
7130 insurance refund 

7135 VTO Program 
7198 Allocated to other Divisions 

7197 Salary Savings 
7131 Other Benefits 

7124 LI a AD 8 D 

7203 Gelluiar phone c arges 
7204 Pagers 

7298 Aliocated to other Divisions 

7302 Photocopying 
7303 Advertising 

7304 Laundry dry cleaning 
7305 Uniform: 

7306 Safety Equipmen' 
7307 Oftice supplies 

7308 Books a perbdicais 
7309 Membership 8 due! 

7313 iniormation systems sofiwarf 
7314 Business expenst 

7315 Conference expensr 
7321 Rent of Land, faciiiiie! 
7323 Professional service 

7330 Repairs to comm equii 
7332 Repairs to office equii 

6,717 
12,890 

254,402 
15 

33.510 
3,533 
3,453 

15,799 
1,464 
4,934 

(1,896,783, 

28,902 

40( 
2,90( 

i 
(2,881 

1,001 
501 
801 

6.801 
10,200 
2,350 

150 
2,500 

400 
2,000 
2,785 
3,600 

1,300 
300 
300 



,usiness Unit 

7333 Repairs to ve ices 
7335 Sublet service contracts 

7343 PL & PD insurance 
7351 Motor veh iuel, iube 

7352 Special dept matenais 
7353 Janitorial suppiies 

7354 Photo supplies 
7355 General supplies 
7356 Medical supplies 

7358 Training & educaiion 
7359 Smail tools and equip 

7360 Overtime meais 
7363 Employees physical exams 

7366 Tuition Reimbursement 
7399 Supplies, mat & services NOG 

6,760 
10,790 

400 
0 

400 
350 

0 
3,000 

0 
8W 

0 
0 
0 

2.000 
(53.642) 7398 Allocated to other DIVIS~GRS 

400 Work for Others 7601 Work for others 0 

7715 Daia Processing hidware 0 
7717 Communication equip 3w 

7727 Curb, guller & sidewalks 0 

l050 l i  P w street ~.~ 
r\riminidiation Toiai 
105012 Street Work For I loo Personnel Services 7199 Ailocated from olher Divisions 1 15,565 
Jihers 

. .  I 7399x Aiiocated from olher Divisions 1 440 
I 

500 € q u ~ p ~ e n i ,  Land &Structures 7799 Aiiocated from other Divisions 1 
I 

0 

21 029 105012 Streel Work For 
3thew Total I 
105031 Sireet Maintenance 100 Personnel Services 7101 Regular emp salary 0 

7102 Overhne 0 



usiness Unit 

7109 incentive pay 
71 11 Workers cornp 

71 12 Medical insurance 
71 13 Dental insurance 

71 14 Vision care 
71 15 Medicare insurance 

7121 Service conlributbn-PERS 
7122 Social security payments 

7123 Deferred cornp 
7124 Li & AD & D 

7125 Unemployment insurance 

7129 Chiropractic 
7130 insurance refund 

7135 VTO Program 
7199 Allocated fiom other Divisions 

7197 Salary Savings 
7131 Other Benefits 

7201 Posrage 
7202 Telephone 

7299 Allocated fiom other Divisions 

7306 Safety Equipment 
7307 Office supplies 

7309 Membership & dues 
7314 Business expense 

7321 Rent of Land, faciiiiies 
7322 Rental of equipment 

7323 Professional services 
7331 Repairs to Mach & equip 
7335 Sublet service contracis 

7343 PL & PD insurance 
7352 Speciai depi materiais 

7353 Janitorial supplies 

7128 LTD 

200 Utility Comrn. & T r ~ ~ s p ~ ~ t i o n  

0 
0 
0 
0 
0 
0 
0 
0 
0 
c 
C 

C 
C 
t 

1,04023C 

1.58' 

1,70( 

3M 
20L 

30,5M 
72,001 

2,001 
4032, 

198.77: 



7359 Small tools and equip 
7360 Overtime meals 

7399 Supplies. mat & services NOC 

4.500 

7719 Other equip 8,000 
7720 Other contracts 30,000 

41,850 

iota1 
105036 P. W. Tree 00 Personnel Services 7101 Regular emp salary 0 
viaintenance 

7102 Overtime 
7109 incentive pay 

71 11 Workers comp 
71 12 Medical insurance 

71 13 Dental insurance 
71 14 Vision care 

71 15 Medicare insurance 
7121 Service contribution-PERS 

7123 Deferred comp 

7125 Uoemploymenl insurance 
7128 LTD 

7129 Chiropractic 
7130 lnsurance refund 

7199 Allocated from oiher Divisions 
7197 Salary Savings 
7131 Other Benefiis 

7124 i i  a AD a D 

0 
0 
0 
c 
c 
C 

C 
C 
C 
c 
I 
( 

I 
I 

ie6,96: 

200 Utility Comm. & Transportation 
300 Supplies,  ater ria is &Services 

7299 
7303 Adverlising 



fusiness Unit Exp Grp Obi Acct 

7323 Professional services 
7343 PL & PD insurance 

7352 Special depi materials 
7355 General supplies 

7359 Small toois and equip 
7399x 

05036P W Tree 
dainienance Total 
105037 P W Street 
:leaning 

00 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7109 incentive pay 

71 11 Workers camp 
71 12 Medical insurance 
71 13 Denial insurance 

71 14 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7123 Deferred comp 

7124 Ll & A D  & D 
7125 Unemployment insurance 

7128 LTD 
7129 Chiropractic 

7130 insurance refund 
7135 VTO Program 

7199 
7197 Salary Savings 

27,000 
3,525 
3,500 

0 
600 

3.026 
50,000 

113 
194,893 

0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

686,767 
0 
0 

I 1,044 

7131 Other Benefits 

7331 Repairs to Mach & equip 
7335 Sublet service contracts 139,665 



lusiness Unit 

9.415 7352 Special dept maiedals 
7353 Janiiorial suppiies 
7355 Genera! supplies 

1,500 
19 430 

727 

Maintenance 

7352 Soecial devt malenais 

320003 School 

Repairs 



320007 StockloniPine St 1 30.000 

320030 uipment, Land ?. ~ t r u c t u r ~ s  
Cu~iGu~leriSidewalk 

7700 Equipment. Land 8 Striictures 

7727 Curb outter & sidewalks O /  0 

954 

2,190 

Projects 05/08 Total 
321 Gas Tax 1 090 Operating Transfers Out 4220 Operating Transfers Out 1 514,462 1,070,255 1,150,195 1,150,195 

I 
1 I 4220 Oneratina Transfers Out-Fleet I 67.115 1 



- 2105 B 

7323 Prufassiunai s e w e s  

7720 Other contracts 
I l 409 723 000 

.andsCape/lrrigation Total 15,000 
325008 Turner Rd Reconst- 500 Equtpment, Land & Structures 7700 Equipment, Land & StrUCtUreS 

.SR/Loma I 15,000 0 

Interchange 
325009 Hwy 99112 
Interchange Total 
325010 Lodi Ave RR Track 
Removal 

325010 Lodi Ave RR Track 

32501 1 Lower Sacramento 
Rd Expansion 

Removal Total 





325048 Lwi Scramento Rd- 

0 
Traii-?hi1 

Maint-CM 
0 

Structure I 
500 Equipment, Land 8% Structures 7720 Other contracis 0 

325’369 Lodi  Station Parkino 0 I 

Interconnect 



(enieman Gap 

7322 Rental o equipment 
sionai services 

706 Traffic signai equip 
7720 Other CoOtraClS 

7725 OIher SI7ucIures 

325088 MTSl001/02/03 
Keitieman Gap To!ai 
325089 Kettleman i n  
Median 
325089 Kettleman in 

500 E ~ u i p ~ e ~ t ,  Land B S t r ~ C t U ~ S  7720 Other con!rac!s 

Median Ts!al 
3251 10 Lwr Sacramenlo- 
South Projeci 

,OO Personnel Services 7101 Reguiar emp saiary 

7109 incentive pay 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7123 Deferred cornp 

7124 Li &AD & D 
7125 Unempioyment insurance 

7128 LTD 
7130 insurance refund 

7201 Postage 

7301 P~in!ing,binding,d~piicalion 
7302 Photocopying 

7303 Advedisino 
7307 Office supplies 

7314 Business expense 
7323 Proiessionai Services 

200 Utility Gornm. & TranspQrtaiion 
300 Supplies, Materials 8. Services 

362 
9,613 19,096 38,385 

453 0 

223,969 0 
546 

4,728 

11.703 200 
308,941 1,555,270 286,400 

0 
0 
0 

5,561 0 
341,794 1,575,049 548,754 0 

16 0 
8 0 

101 0 
10 0 

1 0 
1 0 

7 0 
3 0 

690 0 
1,997 0 

389 
273 

52 
6.128 72,822 



3usiness Unit 

326017 MSD1017-G Basin 

7303 Adveilising 
7323 Professional sewices 

7335 Sublet sewice contracts 
7355 General supplies 

7700 Equipment. Land & Structures 
7720 Other contracts 

7731 Storni drains 

500 Equipment, Land &Structures 

262 0 
356 0 
480 0 

3 0 
60,651 0 

16,925 127.860 127,316 0 

18,107 144,023 187,969 0 
16,163 



326019 MSDlO23-Lock 

Improvements 

22,348 



7720 Other Contracts 45,873 12,246 0 

7725 Streets 17.295 829 32,058 0 

i 17 7% 829 35 852 0 327013 Lodi RR Removal- 



Safely lmprv Total I 
327015 31Z316 7700 Equipment. Land a structures 1 13,593 0 j 500 EqMipment, Land & 5~~"cture* 

0 
S Sacramento lmprv 



127030 MTSl030-Lo 

signal 

a 
0 

7303 Advertising 0 
7323 Professional serv!ces 3,349 0 

500  quipm men^, Land &Structures 7700 Equipment, Land & StrMCfureS 1 10,289 0 
7720 Other contracts 2,200 17,108 5,798 0 

327071 lodi AvelMills I 3,455 20.457 16.087 
nterconnecl Total I 

327072 Mills Ave Roadwav I 0 
327072 Miiis Ave Roadway 1 500 Equipmeni, Land & S~ruciures 7720 Other contracts 0 

Improvements Total I 
3271201 Capital Equipment 500 Equipment, Land &Structures 7700 Equipment, Land & Structures 1 15,000 0 



Recons!-LodirTokay Total 1 
329003 Misc Traffice 1 500 Equtpm~n?, Land & Slructures 7700 Equipment Land & Struciures 1 0 

329520 LockeiordiCaiavefas 
Crosswalk Total 

Equipment Total I 
329016 Signal Modification 500 Equipm@nt, Land & S?ruciures 7700 Equipment, Land & Structures 67,000 0 

725 4,575 0 

329020 LockeiordiCalaveras 
Crosswalk 

500 Equipm@ni, Land & Structures 7700 Equipmeni, Land & Structufes 

7720 Other contracts 

4.255 

725 320 



3eplacernent 

nlerconnecl 
7706 Tfaific signal equip 

7720 Other contracts 20,095 0 
32W72 Loda AvelMilis 20,095 1,5w 12,005 0 I 

n erconnec 



7303 Adveitising 

Rd Expansion 
7335 Subie! ssrwce contracts 0 

SO0 Equ~pment, Land & Structures 7720 Oihei contracts 1 4,738 0 

Souih 

7722 RIght of way 0 

332048 Lwf Sacramento Rd- I 55.015 55.444 47.125 0 

7303 Adveitising 



7720 Oiher contracts 1 (1,543) 
31 100 7722 Right of way , 0 

7726 Sanilaiy Sswer lines 9,681 0 
59,398 10,234 62,715 0 I 332588 MTSl001/02/03 

7102 Overtime 
7109 Incentive pay 

lmpw 

Crosswalk 



I ;:.,. ., . . . . . .  _ .. . . 1 -, 500 Eqwpment, Land h Str~crcres , L -. ‘6  _- ........ L ~ ~ ._ ....... .. ~ --- 

Total 



- 
r. - " 

UC 
0 
13 
'4 
'4 

417,750 

0 

.ockefordiSac Total 
12501201 Capital Equipment 

I 
7333 Repaiis lo vehicles 23.567 0 

7352 Special dept materials 0 
300 Supplies, Materials 81 Services 

7359 Small tools and *quip 0 

500 E~"ipment, Land & Structures 7700 Equipment, Land & structtires 1 11,000 
7709 Shop equipment 0 1 

12501201 Capital Equipment 

7718 Grant equip 0 
23,567 11,000 0 



25051 Diai-A-Ride Transit 
lusiness Unit 

25051 Diai-A-Ride Transit 
.otal 
25052 Grapeline Fixed 
ioute 

7202 Telephone 

721 I Eiectricity 
7212Gas 

7213 Water 
7214 Sewer 

7303 Advertising 
7324 Purchased transp 

7330 Repairs lo comm equip 
7331 Repairs to Mach & equip 

7333 Repairs to vehicies 
7335 Sublet sewice contracts 

7336 Car wash 
7343 PL & PD insurance 

7351 Moior veh fuei. lube 
7398 Reimburseable Expense 

7399 Suuuiies, mat & sewices NOC 

090 Operating Transfers Out 

200 Utility Cornm. & Transpo~at~an 

4220 Operating Transfers Gut-Fieei 
Maintenance 

7202 Telephone 
7203 Ceiiuiar phone charges 

721 I Electricity 
7212 Gas 

7213 Watei 
7214 Sewer 

7301 Prinling,binding,duplicatior 
7302 Photocopying 

7303 Advertising 
7307 Otfice supplies 

7314 Business expense 
7324 Purchased iransF 

7331 Repairs to Mach & equig 

300 Supplies, Materials & Services 

5,229 5,791 6,000 6,000 7,000 
223 404 200 250 250 

1,352 1,950 1 500 2,500 2,500 
81 97 200 150 150 

579 1,300 500 2,000 
2,240 168 2.000 1 ,000 1,000 

873.802 891,713 1,000,000 1,000,000 1,000,000 
345 3,500 

59 500 500 
100,122 97,945 100,ow 100,000 196,092 

5,000 500 2,000 
30,000 

54,404 67,503 70.000 27 743 60 000 
50,351 56,250 45,000 60,000 30,000 

27.743 1,000 

750 750 750 750 

1,091,069 1,123,743 1,233,750 1,227,936 1,333,492 

5,777 4,377 4,000 4,000 4,000 

2,987 6,863 5,000 5,000 5,000 

6,229 5,791 7.500 6,500 7,000 

222 404 250 220 250 
1,352 1,950 1,400 2,000 2,000 

3,256 1,449 2,000 

5,200 2,813 5,000 1,000 1,000 

81 97 80 130 130 

306 

741,958 739,085 800,000 800,000 800.00C 
73 158 1,000 10.00c 



I 7333 Repairs lo vehicles 
lusiness Vntt Exp Grp Obi Acct 

7336 Car wash 
7343 PL a PD insurance 

7351 Motor veh fuel lube 
7352 Special dept materials 

7353 Janitorial supplies 
7355 General suppbes 

7359 Smali tools and equip 
7398 Reimburseable Expense 

7799 Bus signs l 
125052 Grapeline Fixed 
?oute Total 
125053 Transit 
$dmintstralion 

00 Personnel Services 7101 Regulaf emp salary 

7103 Pail lime salary 
71 10 Admin leave pay 

71 11 Workers comp 
71 12 Medical insurance 
'7113 Dental insurance 

7114 Vision care 
71 15 Medicare insurance 

7121 Service contribution-PERS 
7122 Social securiiy payments 

7123 Deferred comp 
7124 Li &AD 8 D 

7125 Unemployment insurance 
7128 LTD 

7129 Chiropractic 
7135 VTO Program 
7131 Other Benefits 

7201 Postage 
7202 Telephone 

200 Utility Cofnm. & Transpor~ation 

131 676 137 032 130 000 130 wo 262 192 

54.404 67,583 7 0 . ~ 0  27.743 30,000 
94,017 103,879 70,000 100,000 100,ODC 

1,243 1,337 1,000 1,500 1,500 
100 100 

216 1,000 
27.743 30,000 

1 937 e 
0 

1,063,385 1,081,779 1,120,556 1,120,936 1270,472 

62,719 69 627 76,377 74,428 77,864 

9,624 1 2 , m  
1.426 

4,555 
7 I16 13,992 12,527 12,196 

979 995 995 1,020 
234 243 243 249 

1,034 1,018 1,107 1,081 1,129 
4,279 9,370 14,168 13,920 15,489 

2,291 
597 750 

583 619 85 609 66e 
41 184 214 209 218 

351 831 917 893 934 
58 52 52 5: 

(2,818) 
1,710 1,941 

75 125 100 12: 

3,887 1,919 3,000 1,300 2,oec 



3~siness Unit 
7203 Cefiuiar phone charges 

721 1 Electriciiy 
7212 Gas 

7214 Sewer 
7215 Refuse 

7302 Photocopying 
7303 Adverlising 

7306 Safety Equipment 
7307 Office supplies 

7309 Membership 8. dues 
7312 Bank serdice charges 

7313 information systems sonware 
7314 Business expense 

7315 ConfeTence expense 
7322 Rentai of equipment 

7323 Piofessionai Services 
7331 Repairs to Mach & equip 

7332 Repairs to office equip 
7334 Repairs to buildings 

7335 Subiet service contracts 
7336 Car wash 

7352 Speciai dept materiais 
7355 Generai suppiies 
7356 Medical suppiies 

7358 Training &education 
7359 Smali iools and equip 

7360 Overtime meals 
ippiies, mat 8. services NOC 

7701 Office equip 
7717 Communication equip 

7719 Other equip 

7399 
500 Equipment, Land & Structures 

7721 Acqwsltion of Land 
8099 SDeoai Davments-NOC Xi0 Special pay men^ 

3 
786 

144 
545 

14,325 

259 
1,297 

1,108 
830 

4,647 
174,667 

694 

129 

479 

518 534 500 250 250 
50 0 

240 
14 300 300 300 

1,514 
32 

1.300 
430 

15,183 

302 
342 

830 
2.101 

152,822 

2,462 
105 

448 

738 

300 

300 
150 

75,000 

750 
1,500 

300 
6,500 

1,000 
2,000 

25,000 

250 

i ,000 

300 

135 

300 

400 
1,500 

15.000 
545 
750 

2.000 

20,000 

500 

3 
200 

0 
500 
0 

400 
2,000 

15,000 

750 
2,000 

G 
5,00C 

C 
C 

1 .wc 
25,00c 

C 

25C 

1 ,00C 
30C 

20C 

1,345 7,500 C 

244 1,50C 
C 

1,036 f 



125053 Transit I 309,153 294,944 175,567 158.815 188,143 

7334 Repairs to buildings 200 

125054 Lodi Station Total t 0 0 

125055 Lodi Station Parking 
Structure 

125055 Lodi Station Parkino 

1 
721 1 Electricity 20,000 18,000 

500 0 
100 0 
100 
500 500 

Fueling 

7351 Motor veh fuel, lube 
7352 Special dept materials 

7358 Training &education 
7359 Small tools and equip 

125057 Outside CNG 
Fueling Total 
125058 Grevhound Pass- 1 300 Supplies. ~aterjais  &Services 7323 Professional services 

2,552 23.898 20,000 20,000 
2,343 0 

47,251 5,724 0 

1,364 0 
1,000 
2,000 2,000 2.000 

47,251 11.988 26,898 22,000 22,000 

125058 Greyhound Pass- I 
thru Total I 
1250600 Transit-Gait 600 Special Payments 8099 Special payments-NOC j 916,321 666,321 

1250600 Tiansii-Gait Total I 916,321 666,321 

. .  
Total I 
125080 Bus Stop Shelters 500 E~uipment, Land &Structures 7700 Equipment, Land & Structures 162,500 

7718 Grant euuio 0 
I . .  

125080 Bus Stop Shelters 762,500 0 



I 
' tai 

>ropefly Total 
125579 Facility Upgrades 

125579 Facilily Upgrades 

7303 Advertising 0 

7307 Office suppiles 0 

7323 Professional services 21 444 0 

7334 Repairs to kuiidings 0 
7331 Repairs to Mach & equip 0 

7715 Giant equip 0 

0 

0 

Total I 
125580 Bus Slop Shellers 7700 Equipment, Land & Structures 1 
125550 Bus Slop Sheiters 

0 
0 

1 500 Equi~ment, Land &Structures 

1 
7211 Eleclrrcii 0 



7322 Rental 01 equipmenl 1 I 

7334 Repairs lo buildings 
7335 Sublet service contracts 

0 
0 

7399 Supplies, mat & services NQC 0 

555 E ~ u i p ~ e ~ ~ ,  Land &Structures 7718 Grant equip 1 0 
7719 Other equip 1 0 I 

7303 Advertising 
7314 Business expense 

125585 LUSD CNG Stalion 
Total 
125586 LUSO CNG 3uses 

125586 LUSD CNG Buses 

j 600 Special P a ~ m e n i ~  8099 Special payments-NOC 

2,472 0 

0,893 0 
609,878 52,343 0 

622,854 52,343 0 

1,073,000 
1,073,000 

0 

Total I 
1410 Expendable Trust B/S 1 090 Operating Transfers Out 4220 Operating Transfers Out 1 1,115 

1410 Emendable Trust BiS I 1,115 



0 

I 
1241002 Mills/Elrn/Loma 900 Capital Projects 1820 Construclion in Progress-CY 12,955 0 
Ped lmpiv 

1825 cun!rac!s 0 

1241008 Century Ham 

1825 Contiacls 0 

1825 contracis 47,330 0 
489 0 

impw To!ai 
1241014 Sidewalk 
installation 

1241014 Sidewalk 



7102 Overtime 
71 03 Par3 lime salary 

7109 Incentive pay 
71 11 Workers c m p  

71 12 Medical insurance 
71 13 Dental snsurance 

7114 Vision care 
71 15 Medicare inSuranCe 

7121 Sewice cantribu~ton-PERS 
7122 Social secunty payments 

7123 Deterred comp 
7124 L l &  AD & D 

7125 Unemployment insurance 
7128 LTD 

71 29 Chiropractic 
7130 Insurance refund 

2,000 
12,023 
2,421 

28,346 
116,917 
10,271 
2,504 
7,840 

102,916 
600 

12,544 
1,183 
1,426 
6,412 

589 
920 



5 
c: 
Gj n 
1 3  c 
13 

ixp Grp lusiness Unit Obj Acct 
4 

7197 Salary Savings 
7131 Other Benefits 

7201 Postage 
7202 Telephone 

7203 Ceilular phone charges 
721 1 Elec:!icity 

7301 Piinting,binding,duplication 
7302 Photocopying 

7304 Laundry 8 dry cleaning 
7305 Uniforms 

7306 Safety Equipment 
7307 Office suppiies 

7308 Books & periodicals 
7309 Membership & dues 

7313 informalion systems software 
7314 Business expense 

7315 Conference expense 
7321 Rent of Land, facilities 

7322 Rental of equipmeni 
7323 Professionai services 

7330 Repairs to comm equip 
7331 Repaiis to Mach & equip 

7333 Repairs lo vehicles 
7334 Repairs to buildings 

7335 Sublet service contracls 
7336 Car wash 

7343 PL 8 PD insurance 
7351 Moior veh fuel, lube 

7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 

7358 Training &education 
7359 Small tools and equip 

7360 Overtime meals 
7353 Employees physical exams 

0 0  Utility Comm. 8 T r a n ~ p o ~ t i a n  

11,136 

100 
600 
600 

13,000 
5 w  
50 

1,960 
2,400 
5,000 

800 
250 
150 

2.000 
200 

4,175 
0 
0 

4,200 
100 

3,500 
229,000 

0 
5,500 
7,425 

20,946 
540,000 

8,500 
300 

3,600 
1,480 
6,450 

100 
330 



7399 Supplies. mat & services NOC I 400 
500 Equi~men~, Land .3 Sirvc~v~@s 7701 Office equip 1 0 

7717 Co~mun ica~ io~  equip 0 

i 
8099 Special paymenis-~~C 53,109 



Clerk 

i 

Welder/ 
Mechanic 

I 1 

Program 
Specialist Supervisor Supervisor Coordinator 

(Sporis Facilities) (General) 

Maintenance Maintenance 

Maintenance 
Worker lli 

LaborerIPark 
Maintenance 
Worker iiil 

Maintenance 



~ommtssrons and Committees 
City Council and Advisory Bodies General Fund 

200 Utilily Cornrn. & 
Transportation 
300 Sunolies. Materials & 

out  
100 Personnel Services 1 1,296,916 1,703,922 1,778,385 1,665,757 
200 Utility Cornrn & 8.394 8.616 11.240 10.649 11,040 
Transportation 
300 Supplies, Materials & 268,141 307,006 210,079 244.942 251,106 

379 2.042 1,000 1,000 2,000 
Services 
500 Eauinrnent. Land & 

ITY 

Advises and assists the City Council on park and recreation programs and activities. 

o ~ ~ i ~ s i o n .  Reviews and recommends programs, activities and capital 
improvement projects, fees and charges. Activity goals are: 1) well planned and well maintained 
facilities; 2) well organized, balanced and responsive programs, activities and events; 3) assist 
Department in coordinating special events; 4) attend local, district and State parks and recreation 
related activities, workshops seminars and professional banquets. 



L ULT 

Commissions and Committees Parks and Recreation 
T: City Council and Advisory Bodies General Fund 

. . . . . . . . . . . . . .  
[STAFFING SUMMARY 200344 2004-05 2005-06 2006-07 1 Mandated ' 

i Vacancy 

. . . . . . . . .  . . . . . . . . . . . .  . . . .  Budset .. .8U%?! ..Bud.9?!. . Budq?!. 1. 2ooP-".. . 

Administrative Secretary 
Laboredpark Maintenance Worker 1/11 
Management Analyst Traineeilill 
Park Maintenance Worker 111 
Park Project Coordinator 
Parks Program Specialist 
Parks & Recreation Director 
Parks ~up~rintendent 
Parks Supervisor 
Recreation Supervisor 
Sr. Administrative Clerk 
Senior Facilities Maintenance Worker 
Welder-Mechanic 

1 .o 1 .o I .o 1 .o 0.0 
12.a 12.0 11.0 12.0 1 .0 

I .o 1 .o 1 .o 1 .o 0.0 
5.0 5.0 5.0 5.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 0.0 1 .o t .O 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
2.0 2.0 2.0 2.0 0.0 
4.0 4.0 4.0 4.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .0 I .o 1 .o 0.0 

34.0 34.0 31 .O 34.0 3.0 

Page 246 



L IAL 

Commissions and Committees . Parks and Recreation 
NT: City Council and Advisory Bodies Generai Fund 

Addressed various issues, making sound recommendations 
Reviewed and recommended various fees and charges 
Encouraged participation for all leveis of activities 

a 

e 

0 

.j 

To represent the citizens of Lodi in reviewing and making recommendations to the City Council on quality of 
life issues regarding parks, recreation programs, sewices and issues. 
To annually review fees and charges, make necessary recommendations to meet the Department’s cost 
recovery goals. 

Parks and  creation Commissions (1 0701 2) 

Page 247 



Parks and Recreation Administration : Parks and Recreation 
T: Parks and Recreation General Fund 

ITY 

The Parks and Recreation Administration activity plans, directs and evaluates all Park and Recreation programs and 
activities; plans arid coordina~es facility development; prepares and revises long-range plans; and, works with the 
Parks and Recreation Commission to review projects, fees and charges. Activity goals are: 1) responsive, cost 
effective and well organized recreation programs; 2) a cost recovery program within budgetary guidelines; 3) a 
balance of programs and facilities bas on age, interests, opportunity and location; 4) adequately maintained 

es for rental, tournament and passive uses; and, 6) coordinate all Parks 
ai projects. This activity has five major elements: 

Plan, organize, coordinate and evaluate the City's Parks and Recreation 
e; develop and recommend budget, cost recovery fees, grant applications, 

and funding through public/private partnerships; establish rules, procedures, and policies to govern the day to day 
conduct of Park and Recreation services; advise and assist the City Manager, Parks and Recreation Commission 
and City Council on programs, development of new parks, fac es and cost recovery goals; foster and promote a 
positive and efficient work place; recognize and reward excellent performance of employees and participants; 
recruit, hire, and train over 300 part-time employees; set fees in accordance with the City's fee policy; and 

e and coordinate major department contracts and agreements and oversee same (50 ~ercent of the 

chures and advertising on recreation programs, 
the City at City-wide functions and with other 

. for the Parks and Recreation Commission, Lodi 
Docents, and Adults Sports Board. Also advise 

Booster of BoysiGirIs Sports; Friends of Lodi Lake and City Council appointed committees (10 percent of the 
~ ~ t i v ~ t y ) .  

, capi~al ~mpravemeqt and ener~i project develop men^. Develop 
rks and Recreation facilities f both indoor and outdoor space needs; 

and coordinate requests for and manage capital improvement projects and department and develop, prio 
general projects ( nt of the a~t iv i~y) .  

~ ~ n i s ~ r a t ~ o n .  Collect, receive and deposit DepaRment fees and charges; receive and schedule 
reservations for facilities and activities; and provide over the counter information to customers (20 
~ c ~ i v i ~ y ~ .  



Parks and Recreation Administration AM: Parks and Recreation 
Parks and Recreation General Fund 

e 

0 

I 

e 

Provided the community with a wide variety of services in recreational opportunities and leisure pursuits 
Updated program and facility rental fees to assist in meeting cost recovery targets 
Construction of Century Meadows Park 
Began work on five capital projects funded through Proposition 12 
Reinstated Lodi Lake taur boat program through Coast Guard 

and effective programming and services 
Maintain program cost recovery goals 
Review program fees and changes to accomplish above 
Continue good relationships with clubs and organizations to develop new partnerships when opportunity arises 

m 

Recreation Administration (10701 1) 
Parks Administration (107511) 

Page 149 



After School Playgrounds M: Recreation 
Parks and Recreation General Fund 

The After School Playground program provides for after school activities for children whenever school is in session. 
The programs consists of both fee-based and grant-based programs. Services are offered at all schools within the 
city limits, Activity goals are: 1) safe, attentive and reliable recreation program; 2) a balanced educational and 
recreational program; and 3) 100% cost recovery. This activity has four major elements: . ized, available and safe after school care for children 5 to 12 years of age (50 

icipant a daily snack (5 ~ ~ ~ c ~ n t  of the activity~. 
oved each pa~ i~ ipant  with homework assistance (10 p e r c ~ n ~  ol the a c t i v i ~ ~  

I . Organize recreational and educational after school and off track 

.- 2002-03 I._.-- 2003-04 2004-05 I 
STAFFING SUMMARY ACTUAL- ~ ACTUAL _l_l _.---_..I_ 

. Reached a 100% return rate for the program . Enhanced program options by offering punch cards for drop-in care needs 
e Added an after school program at newly opened Larson School 
5 Added off-track all day care programs 

I) 

e Provide qualified staff 
e 

e 

(I 

Provide oppo~uni~ies lor children to participate in enhanced activities at seven school sites 

Maintain a staff to child ratio of 135  for after school sites and 1:14 for off-track programs 
Maintain 100% cost recovery for programs 
Open new program at Woodbridge Elementary School 

Page 250 



After School Playgrounds 
T: Parks and Recreation 

M: Recreation 
General Fund 

ST 
Recreation Playgrounds ( I  07021 ) 
Lodi LOOK (1 070~9) 
Wasl~ingt~n ASP ~107034) 

Page 2s 1 



L ULT 

Youthireen Sports 
NT: Parks and Recreation 

: Recreation 
General Fund 

... 

The YouthKeen Sports activity offers a wide range of youth sports opportunities. The activity area is broken into two 
basic categories: competitive and introductory or instructional. Over 6,000 youth and teens participate annually in 
these programs. Activity goals are: 1) provide quality sports experiences in a wide variety of programs; 2) organize 
well-run and coordinated leagues, tournaments, camps, and clinics that instruct, and meet social, emotional and 
physical nseds of participants; 3) cost recovery per budgetary guidelines; 4) provide work experience for youths, teens 
and young adults; and, 5) coo~ina[e and facilitate volunleers in our program offerings; and 6) recruit and screen for 
qu~lified coaches. This activity has two major elements: 

* ational a arts. Some of the recreational and competitive sports programs are co- 
ization (which is affiliated directly with the Department). This joint involvement 

produces programs in baseball, softball, soccer, basketball, football programs, clinics and camps. 4500+ youth 
and teens participate in these programs. ( 

ored by a 

ercent of the acti~ity). 

~ c t i o n / i n ~ ~ r ~ c ~ j o n a j  
basketball, volleyball, tot p 
participate in these progra 

These programs are operated 100 percent by the City. They include 
other club sports and clinics. 2000+ youth and teens 

0 

e 

a 

* 

Pragrammed for 6 5 0 0 ~  youth and teens 
Growth in same pro~rams, particularly in tot offerings 
Offered extended basketball programs with a 4 -5 grade spring league and basketball camps for 2'" -gth grades 
Secured a variety of facilities to accommodate facility needs 

Ih th 



Youthreen Sports 
T: Parks and Recreation 

: Recreation 
~UND:  General Fund 

TlV 

c Offer and encourage more participa~ion by underprivileged and low income youth through collaborative 

r 
e 

s 

scholarship efforts with locally based non-profit organizations 
Encourage continuation of facility development to support programs 
Review and improve programs within budget limits 
D~velop collaborative efforts with community interest groups 

Youthreen Sports (107022) 



L LT VIC 

~ndoor/Outdoor Activities 
7: Parks and Recreation 

: Recreation 
FUNR: General Fund 

The lndoor/Outdoor activity offers a wide selection of youth, teen and adult activities, physical activity and instructional 
classes, and special events. Activity goals are: 1) well~organi~e~, fun, and challenging activities and events; 2) well- 
organized traditional c o m m ~ n i ~ ~ w i ~  events for all ages; 3) instructional classes enhancing physical and cultural 
awareness; 4) cost recovery per budgetary guidelines, and a high level of cost recovery in youth and teen special 
interest classes. This activity has three major elements: . e administration, instructors, aquipment, and facilities for tennis, karate, and 

(I ides administration, organizatio and coordinates unity events (Christmas Tree 
eet, and Easter Egg Hunt) (20 e~cent of the act 

* , Plan, organize and coordinate special events (1 ercen~ of the activity), 

* 
e 

Offered full-week golf camps for youth and teens 
Rented privately-owne~ facilities to enable activities to take place 
Youth track mee? returned to active status 



lndoor/~utdo~r Activities ~~: Recreation 
Parks and Recreation General Fund 

TIV . . 
0 

Increase number of offerings for special interest classes 
increase number of special events offered to the public with full cost recovery 
increase pa~icipation in special events 

Misc. IndooriOirtdoor Activities (107023) 
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Aquatics 
T Parks and Recreation 

: Recreation 
General Fund 

ITY 

The Aquatics activity schedules, organizes and conducts swimming activities (recreational swimming, swim lessons, 
recreational swim league, competitive swim program, swimming instruction, and special events). Activity goals are: 1) 
a comprehensive recrea~iona~ swim program for all ages and abilities; and, 2)  cost recovery per budgetary guidelines. 
Tliis activity has five major elements: 

. Hire. train and coordinate staff to provide safe recreational swimming (45 

oductory competitive swim league; screen and obtain qualified 
~~vity).  

. Provide assistance and facilities for a year round Competitive swimming program (5 

te, and facilitate a comprehensive schedule of swimming instruction for 

special events and special interest aquatic classes (5 p ~ r c e n ~  of the 

e - Offered new and exciting aquatic classes including lifeguard certification, first aidlCPR, and jr. lifeguard programs. 
lmoroved the swim lesson schedule and format 
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t VIG 

Aquatics 
T Parks and Recreation 

: Recreation 
General Fund 

0 

o 

e 

Continue effective and meaningful aquatic operations and pro~ramming 
Assemble the most well trained staff available 
increase revenue 
Increase and ifflprove rental offerings 

Aquatics [ 107024) 



L LTU VIG 

Adult Sports 
T: Parks and Recreation 

: Recreation 
 FUN^: General Fund 

ITY 

The Adult Sports activity offers a wide range of athletic leagues and tournaments. Activity goals are: 1) well-organized 
and competitive sports leagues and tournaments for adults and older teens; and, 2) a high recovery of the direct costs 
for adult leagues and tournaments. This activity has four major elements: 

* uipment, promotion, administration, 

* t ~ ~ ~ n a ~ e n t r ~  Provide officials, scorekeepers, equipment, promotion, 

* ntr. Provide offici scorekeepers, equipment, promotion, 

Provide officials, scorekeepers, equipment, promotion, administration, 

and facilities for league a 

for league and tournament play (25 percent of the act iv i~) .  

nd tournament play (15 rcenl of the a c t i ~ i ~ ) .  . 
ent of the acti~ity). 

I 

e 

(L 

~rog~ammed for IF,OOO+ adults and older teens. 
Created a recreational program with less emphasis on competition for a substantial number of participants 
Improved coed soccer program through rule revisions. 
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Adult Sports *: Parks and Recreation 
A ~ :  Recreation 

General Fund 
- 

o 

* 
P 

Encourage the developm~nt of facilities to support adult program needs 
Offer and encourage more participation in weekend tournaments by Lodi league teams 
Review and make improv~ments to programs as needed 

WORK FLOW INDICATORS 2003-04 2004-05 2005-06 __..___._..I____. - . __ _. . .... . ._ 
Proyrani, P~ i r t i i : tp io~~ . I l i i i ts ...- ??.OOO 37.000 " 37,000 -....___.-_I.-. 

Adult Sports (1 ~ ~ 0 2 5 )  
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L 

Concessions 
T: Parks and Recreation 

M: Recreation 
General Fund 

IPTI 

The Concessions activity serves to account for cost of part-time employees who operate concessions at games and 
tournaments. Activity goals are: 1) 105% cost recovery from BOBS; and 2) quality and cost effective operations. This 
activity has one major element: 

5 ions. Provide snacks, food and drinks at BOBS-sponsored games, tournaments and 

CTIV 

Provided a quality food service for youth sports 
Provided a quality workplace for many youth workers and volunteers 0 

CTIV 

m 

o Run seasonal concesslon operations at Grape Bowl (football) and Grape Pavilion (Comet Basketball 
Run quality and cost effective concession operations at Salas, Kofu, and Zupo Parks 

Tournament) 

ST 
Concessions (1 07027) 
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Sports Facilities Maintenance 
Parks and Recreation General Fund 

TIVI~Y 

The Sport Facilities activity maintains and manages park facilities, landscaped areas and open park space within 
the City. Activity goals are: 1) support of Recreation programs; 2) safe, useful and attractive parks and facilities: 
3) efficient and effective main ten an^^ service; and, 4) a positive image for the City, This activity has four major 
elements: 

oom and mark playing fields and maintain basketball courts (40 

. Clean and lend park buildings, remove trash and perform minor repairs (20 

~a~ i l j~ ies .  
soccer goals (20 percent of the act i~i~y) .  

Rebuilding fields, fencing and installation of 

~nce. Vacuum, scrub tiles, maintain water temperature, maintain chemical balance and 
Slate and Federal standards, maintain pumps, filters, automatic chemical dispensers and 

Set-up and ~reakdown recreation program and events equipment (5 

chemical alarms (15 pe t of the ~ ~ ~ i v j ~ y ) .  

2-05 _I_-- 2005-06 I 2006-07 
__. . .. __ __.-. AFFING . . -.. SUMMARY .. .___. .. . .. ACTU~L-- BUDGETED P U D G E T E  . 

(I 

e 
I 

Supported recreational sports programming and events 
Updated "No Tobacco" and park hours signs in parks 
Implemented zone maintenance manage men^ system 

S 

Provide safe, clean and a ~ ~ a c t ~ ~ e  sports ~ ~ ~ i l i t i e s  for all Users 
o Support w ~ ~ k e n ~   tournament^ 
D Continue to prepare facilities for in-house recreational leagues 

T 



Sports Facilities (1 07521 ) 
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Lodi Lake Park 
Parks and Recreation General Fund 

ITY 

The Lodi Lake Park activity maintains and manages Lodi Lake Park facilities, landscaped areas and open park 
space within the Park, and includes maintenance of Candy Cane Park. Activity goals are: 1) safe, usefu!, clean 
and attractive park and facilities; 2) efficient and effective maintenance service; and, 3) a positive image for the 
City. This activity has four major elements: 

e Lsn ~int~nance. Control weeds, maintain irrigation, fertilize, trim and maintain shrubs and 
trees, replace nursery stock, aerate and mow turf (55 ~ ~ c e n ~  of the ~ c t ~ v i ~ ) .  

0 Perform carpentry, paint, plumbing, electrical and mechanical repairs, perform 
ouse or contract resources (25 rcmt of the activity). 

r Janitori teflai~c~. Clean and tend park buildings, remove trash and periorrn minor repairs (20 
p ~ r c e ~ ~  

-XI 2003-04 I 2004-05 I 200C06 I 2006-0-r_ 
S T A F F ~ N ~ ~ ~ A X  AC7UAL i ACTUAL L BUDGETED 1 BUDGETED ...I_._...____._.~__~...I~_...._._____I_. _..I.I_ ..-.____ 

e 

e 

o 

Walnut tree removal 75% completed 
Increased urban forest by 32 trees through tree grant and donations 
Coordinated the installation of "No Feeding" signage at Lodi Lake Park 

L 

0 

Continue to atitomate irrigation systems 
Install new parking lot on south side 

Lodi Lake Park (107522) 



L 

Other Parks 
P: Parks and Recreation 

: Parks 
General Fund 

~ ~~~ ~ ~~~~ 

TIVITY TI 

The Parks ~aintenance activity maintains and manages general park facilities, landscaped areas and open park 
space within the City. Activity goals are: 1) safe, useful, clean and attractive parks and facilities; 2) efficient and 
effective maintenanGe service; 3) a positive image for the City; and 4) a balanced distribution of parks and 
playground equipiment throughout the City. This activity has four major elements: 

jntenance. Control weeds, maintain irrigation, fertilize, aerate, mow, edge, turf, trim and 
and treas, replace nursery stock, aerate and mow turf (65 percent of the activity). 

del. Perform carpentry, paint, ing, electrical and mechanical repairs, perform 
in-house or contract resources ( cent of the activi~y). 

nee. Clean and tend park buildings, remove trash and perform minor repairs (15 
ity). 

breakdown of various recreation program equipment for events 

LI 

* .. 
* 

Implemented zone maintenance management system 
Removed a number of hazardous trees 
Updated “No Tobacco” and park hour signs in parks 

0 Provide safe, clean and atiractive sports facilities for park users 
Suppod facility r ~ ~ ~ a l $  (buildinQs and picnic a~@aS~ 

Other Parks (107523) 



L LT 

Park Program 
T: Parks and Recreation 

AM: Parks 
General Fund 

T~VITY 

The Park Operations Coordina~or activity provides interpretive programs, coordinates special events and 
schedules park and gate attendants far Lodi Lake Park. Activity goals are: 1) educational programs that promote 
respect for nature and parks in general; 2) interpretive programs and tours of Lodi Lake and river environments; 
and, 3) promotion of Lodi Lake as a major C i t ~ i d e  and regional tourism element. This activity has six major 
elements: 

s. Plan and coordinate docent programs for the Nature Area (20 percen% of t 

ti~fls. Provide support for facility and campground rentals {10 percen% of the activity). 

oordinate and schedule part-time attendants (1 perceflt of the activi 

chedules part-time attendants, responsible for 

its. Coordina~es quarterly displays (15 pefcen~ of the ~ c t j v i ~ ) .  

s. Coc~dinates and suppor? for all major events ( 0 percen~ of the a ~ t i v ~ ~ y ~ ,  

2003-04 2004-05 2005-06 
_l__l_ ._I.. I 

.. . .. . . ___- - _. . .... . .. .. I ... . . ACTUAL -. .... __ .. ACTUAL ._ BUDGETED 1 .-__ ._ 

Improved working relationships with scouts, clubs, church groups and organizations that helped complete a 
number of service projects at park. 
Implemented fee schedule for docent tours 
lmplemente~ ”No Feeding Wiidiife” policy at park. 

0 

* 

TtV 

Broaden interpretive programs to include going to schools and other parks 
Create new programs and special events that will generate revenue 
Strengthen the docent interpretive program for Nature Area tours 

e 

0 

m Increase program participation 



Equipment Maintenance 
T: Parks and ~ecreation 

: Parks 
General Fund 

The  quipm men^ Maintenance activity repairs and maintains mowers, scooters, playground equipment and other 
equipment: and ~ecommei~ds safety standards for playground equipment. Activity goals are: 1 ) safe and reliable 
mowers, scooters and equipment; 2) obtain maximum service life from equipment; and, 3) ensure safe 
playgrounds. This activity has three major eiements: . Repair, service and inspect mowers, scooters and park maintenance 

ventary (including three boats) and maintenance records (75 percent of the 

~ a f e t ~ .  lnspe ground equipment; and, develop playground 
afety s~andards ( 

* her ~ n t e n a ~ ~ e ~  Repair and setvice Fi Department parking scooters, Repair 
d se reet Square mower and scooter (5 nt of the activity}. 

.._---.. --. ÎI_..-.- 2003-04 I 2004-05 2005-06 2006-07 
STAFFING SUMMARY ACTUAL 1 ACTUAL 1 BUDGETED .. .-~._.I__.....__...... ...-I--- .-- 

* 
* 
I Certified five forklift operators 
0 

General Mills tour vessol up to Coast Guard certified status 
Renewed playground safety inspector certification 

Addressed numerous ADA playground issues 

I . 
I 

Continue to bring playground equipment up to ADA standards 
Maintain playground equipment for a safe enviranment 
Maintain equipment in a safe and reliable condition 

TE 
Equipment Maintenance ( I  07531) 
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usiness Unit 

0701 1 Recreaaon 
dminisiration 

00 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Par? lime salary 
7109 incentive pay 
71 10 Admin ieave pay 
71 1 1 Workers comp 
71 12 Medical insurance 
71 I 3  Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service con!ribution-PERS 
7122 Social SECUTiiy payments 
7123 Deferred comp 
7124 Ll & A D  D 
7125 ~nemployme~l  insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 

7131 Other Benefit: 

100 Personnel Servlces Tofai 
200 Util l y  Comm & Transportation 721' P,sldg+ 

7202 Teiephone 
7203 CelIuiar phone charges 
7204 Paoers 

200 Utility Comm. 8 Transportation 

300 Supplies. Materiais & Services 
Tomi 

7\25 Fr -:,rg 3 $ w w > ~  ou~:c3:,).i 
7302 Photocopying 
7303 Adverlising 
7304 Laundry 8 dry cleaning 
7305 Uniforms 
7306 Safety Equipment 

1,300 1,054 1,900 
20,201 12,872 11,000 

10,213 2,051 8,000 
31,260 
58,088 108,633 

8,267 8,000 
2,019 1,900 

6,017 6,635 7,800 
31.085 70,508 97,400 

957 582 800 
8,230 10,421 1 1,000 
3 500 3,746 1,600 

185 1,350 500 
2,459 5,398 6,500 

491 
3,014 2,145 3 2W 

424 

(1,574J 

10 453 

869 
8,785 

2,233 
22,290 
57,661 

8,842 
2,180 
6,984 

98.571 
401 

10,974 
3,587 
1,488 
6,306 

464 
4,688 

12.090 

* ,308 

9 500 
0 

7,857 
28,160 
68,224 
9,063 
2,210 
7.015 

99,304 
589 

11,615 
5,040 
1,787 
6,398 

670 
5,000 

11,062 

54493584 725,519 794,233 76.891 807,232 
568 7: 4c: 40': 

627 623 800 600 600 
2,291 1,888 1,030 1,080 1,080 

1121 
3,574 2,532 2,280 1,680 2,080 

5 25' ' 8 3 1  1 ,xK . 731 i:L 

3.698 3.829 3,000 2,500 4,500 
2,461 319 500 500 500 

572 464 450 450 500 
48 0 
57 100 120 100 



7307 Office supplies 
7308 Books 5 periodicals 
7309 Membership & dues 
7312 Bank service chaiges 
7313 information systems sonwaie 
7314 Btisin8ss expense 
7315 Conference expense 
7321 Rent of Land, faciiities 
7322 Renlai of equipment 
7323 Pfofessionai sewices 
7331 Repairs to Mach 5 equip 
7332 Repairs to office equip 
7334 Repairs lo buiidings 
7335 Sublet service contracts 
7343 PL 5 PD insurance 
7352 Special depi materials 
7354 Pholo supplies 
7355 General suppiies 
7356 Medical suppiies 
7358 Training 5 education 
7359 Small tools and equip 
7366 Tuition Reimbursement 

Administiaim Total 
107012 Parks & Recreation 1 300 Supplies, Materials & Services 7308 Books 5 peiiodicais 

7309 Membership & dues 
Commission 

7314 Business expense 
7352 Special dept materials 
7355 General supplies 

Comrnissbon Total 
107021 Recreatbon . 100 Personnel Services 7101 Regular emp salary 
Playgiounds 

7103 Pari time salary 
71 12 Medical insurance 

4,004 
270 

1,140 
1,869 

97 
251 

31,302 
230 

6,678 
60 

1 40 
1,237 

13,597 

6 
170 
352 
53 

938 

4,198 
304 
545 

2,642 
63 

554 

31.758 

2,835 

614 
11,725 
25,347 

112 
232 
56 

704 
83 

4,000 
125 
900 

1,700 
100 
500 

45,000 
250 
300 

400 
13,000 

500 
100 
300 
500 

4,500 
110 
900 

2,500 
270 
100 

45,00Q 

650 

loci 
13.000 
18,750 

250 
50 

400 

4,200 
125 
900 

2,500 
300 
150 

0 
45.000 

250 
300 

0 
0 

400 
13.500 
19,818 

0 

400 
100 
500 
500 

15 

165 165 165 165 165 
382 0 

6 5 91 100 

568 177 165 256 265 

156,712 218,749 274.650 i m , w  206,899 
3,307 0 



7131 Other Beneiits 

7302 Photocopying 
7303 Advertising 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7309 Membership & dues 
7314 Business expense 
7321 Rent of Land, faciiities 
7323 Pioiessional services 
7334 Repairs to buiidings 
7335 Sublet sewice contracts 
7355 General supplies 
7356 Medical supplies 
7358 Training 8 educaiion 
7359 Small tools and equip 

'laygiounds Total 
107022 Youth -Teen Spotls 100 Personnel Services 7103 Pait time salary 

71 12 Medical insurance 
7113 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7125 Unemployment insuiance 

0 

46 
1,022 

27 
100 

31 
371 

2,174 

138 
29,051 

(575) 
6 

26 0 

2,000 
0 

160 65 0 
0 
0 

902 

13,390 6,4W 6,400 6,400 
0 

55 195 0 

48,957 55,250 54,025 62,750 
0 
C 

456 965 

122,875 113,057 123,000 120,579 1 15,OOC 
3,329 2,251 2.5OC 

1 10 C 
2 C 

1,779 1,638 1,800 1,749 1,66E 
1,286 5,188 3,lOE 

6,108 5,879 7,600 4,703 7,13c 
71 300 1,800 335 3,45c 



1 0 
7129 Chiropractic 
7130 Insurance refund 

19 

ais 8 Sewi6es 
7303 Advedising 
7305 Uniforms 
7306 Safety Equipmeni 
7307 Office supplies 
7308 Books & periodicals 
7323 Professional services 
7352 Specia! dept materiais 
7353 Janitorial supplies 

I 

17022 Youth -Teen Sports 
3tai 
)7023 Misc IndoorlOutdoor 
3bVities 

100 Personnel Services 7103 Parl time salary 

71 15 Medicare insurance 
71 21 Service contribution-PERS 
7122 Social security payments 
7125 unemployment insurance 

7111 Other Benefits .~~ 

100 Personnel Services TOW 
200 Utiiity Comm. 8 Transporrallon 

200 Utility Comm. & TranspoMtion 
Total 
300 Suppiies, Materials 8. Services 

- 
-2.2 Ti *c"'r i 

730' hi! i 1 0 I I '"j 3'JP ,Cd! 281 

7303 Adverbsing 
7308 Books & periodicals 
7309 Membership & dues 
7322 Rental of equipment 
7323 Professionai services 

124 700 700 700 707 
13,553 1 1 ,869 12,000 10,000 12,000 

100 100 100 
29 0 
19 0 

9 1.214 0 

8 301 7,325 7,500 6.500 7,500 

7,280 4,484 4,700 4,400 4,700 

130 

4,972 4.696 4,000 4,000 4,000 

1 
3 

31 

134 
65 
0 

952 280 500 250 
0 
0 

23,871 18,142 17,130 16,997 17,000 



7353 Janitorial suppiies 
7355 General sumlies 

07023 Misc IndoorlOutdoor 
,ctwities Total 
07024 Aquatics 

107024 Aquatics Total 

100 Personnel Services 7102 Oveitime 
7103 Pari time salary 
7115 Medicare insurance 
7121 Service conliibution-PERS 
7122 Social security payments 
71 25 Unemployment insurance 

7131 Other Benefits 

7203 Cellular ohone charges 

7303 Adverbsing 
7305 Uniforms 
7306 Saieiy Equipment 
7308 Books B periodicals 
7309 Membership &dues 
7314 Business expense 
7322 Rental of equipment 
7323 Professional sewices 
7330 Repairs to comm equip 
7331 Repairs to Mach B equip 
7352 Special dept malerials 
7355 General supplies 
7356 Medical Suppbes 
7358 Training & education 
7359 Small tools and equip 

300 Supplies, Materials & Services Total 

107025 Adult Spons 100 Personnel Services 7103 Part time salary 
71 12 Medical insurance 

232 0 
1,132 1.379 1,200 100 500 

395 
82,563 81,510 62,200 52,260 69,482 

1,197 1,189 900 758 1 ,007 
44 

4,754 4,864 4,500 3,240 4,308 
280 166 300 145 2,084 

0 
88,794 W,LW 67,W 5 6 , 4 0 3  76,882 

.- 
- . .. 

I... 2 , '  .-_ - .I ... . c.- 
- 3 :  

. ." r c  

315 260 360 360 360 

539 101 
525 226 
277 
50 

40 

(155) 
3,1m 2,200 

90 
23 

124 27 
6,142 1 57 

62 
194 

250 150 250 
250 1 50 250 
100 100 100 

0 
0 
0 

250 0 
700 1,800 2,200 

0 
100 0 

0 
7,000 6,480 7,000 

200 150 200 
0 

11,319 2,660 8,950 8,950 m1w 
68 ili ' 0 '  jo4 22 483 7? l l i  Gi d'? 

45,525 42,256 41,780 26,459 42,249 
478 0 



71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service conlnbution-PERS 
7122 Social Tecurity payments 
7125 Unemployment insurance 
7130 Insurance refund 

7131 Other Benefits 

9 U 

2 
660 609 600 384 613 

79 177 
2,727 2,532 2,600 1,522 2,619 

58 110 500 73 1,267 
2 

0 

7309 Membership & dues 
7343 PL & PD insurance 
7345 City rental insurance 
7355 General supplies 

660 1,580 2,200 2,200 2.200 
0 

200 200 200 
7,056 5,430 7,600 7,600 7.600 

71 12 Medical insurance 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 

568 2,213 2,500 
344 320 300 284 288 

525 1,309 1,859 
684 798 700 510 1,661 

71 15 Medicare insurance 
7122 Social security payments 

1 100 Personnel Services Total 29 0 
"~ 
L I  . r 7 .  .. . 2 >  -3.: ~ W I ,  S!w 

107029 Lodi LOOK 100 Personnel Services 7101 Regular emp salary 
7103 Pail time salary 
71 12 Medical insurance 

86,554 87,168 101,000 79,184 101,425 
378 



2 rm 

71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7125 Unemployment Insurance 
7197 Salary Savings 

1,255 1,264 1,500 1,156 1,471 
393 100 

5,065 5,072 6,300 4,943 6.288 
69 234 200 223 3,043 

7131 Other Benefits 1 

7301 Printing,bindinQ,dupiicat~on 
‘7305 Uniforms 
7307 Office supplies 
7309 Membership &dues 
7314 Business expense 
7321 Rent of Land, iacilities 
7323 Professional sewices 
7334 Repairs to buildings 
7335 Sublet sewice contracts 
7355 General supplies 
7358 Training & education 
7358 Small tools and equip 

2m 
200 

4,064 4,064 4,100 
525 4.724 400 

930 930 
11,976 19,278 3,800 

500 
456 

200 
200 500 
50 500 

0 
C 

340 0 
400 C 

100 1 ,OK 
8.610 37,822 

500 50C 
1,000 1 ,0oc 

I I 7399 Supplies, mat 8 sewices NOC I 2,500 2,500 

7115 Medicare insurance 
7122 Social security payments 
7125 Unemployment insurance 



7321 Rent Ol Land, faclliles 

7323 Piofessional SeNiCeS 
7355 General supplies 

37031 Lockeford Ail Schooi 
otal 

7103 Parl time saiary 

71 15 Medicare insurance 
7122 Social security pajiments 

7355 General suppiies 
7356 Medical suppiies 
7399 Sumlies. mat 8 services NOC - -_ ,--- 

, 300 Supplies, Materiels & Services Total - .___._..__ - - 
’ . i; . , .I.?’. , ~ :> . I ’  , . 

.amp Total 
07033 Thornton After 1 300 supphes, ~ a t e r ~ a ~ s  & Services 7323 Professional sewces 

ichool Tolal 
07034 Washington Ah 
ichool 

100 Personnel Services 7103 Par? time salary 

71?2 Medical insurance 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7125 Unemolovment insurance , ,  

iW Personnel Services TOW 
200 Utility Comm. & Transportation 

200 Utility Cmm. &Transportation 
Total 
300 Supplies, Materials & Setdices 

7 x 3  C3l.”:ai p v n e  3 j r 3 e s  

7 3 ) C  S.p; 2s Vaviis 8 Ser\ 

ti 
0 

0 

0 
3’ 

36,144 38.131 43,000 41,390 31,344 

215 
524 553 700 578 454 

221 100 2,471 
1,974 2,151 2,600 1,943 

37 100 100 111 940 

38,879 41,371 46,500 44,550 34,682 
’353 3 32 ?Y. 350 4;: 

353 382 300 3M) 400 
- 

7 35’) 



7301 Printing,binding,duplication 
7305 Uniforms 
7307 Office supplies 
7308 Books 8 periodicals 
7309 Membership & dues 
7323 Professionai services 
7331 Repairs lo Mach & equip 
7334 Repairs io buiidings 
7355 General supplies 
7356 Medical supplies 

I 107034 Washins!on Aft 

71 15 Medicare insurance 
71 22 Social security payments 
7125 Unempioymenl insurance -- 

j 100 Personnel Services Total 
-.,,.. ' 300 Sbpplies. Materiais &Services " . 3  - " I , > ' T i  

7323 Professional services 
7355 General supplies 
7399 Supplies, mat 8 services NOC 

090 Operating Transfers Out 4220 Operating Transfers Out-Flee 
Replacemen 

4220 Opera!!nq Transfers Out-Flee 
E&!, 'lildr.:i 

WO Operating Transfers Out TQtal 

100 Personnel Services -,., _ 1  R;j.iarv~p Saul; 
7102 Overtime 
7103 Part iime salary 
7109 lncenlive pay 
71 10 Admin leave pay 
7111 Workerscomp 

200 200 1 00 

300 i 00 100 
20 100 

400 400 400 

175 400 438 
0 

8.303 7,726 1,100 3,200 25,000 

456 1,000 1.000 

0 

16,99C 

72,46C 

479 300 619 95: 
10,442 11,794 12.200 12,410 12.03: 
1,221 1,227 1,200 1,204 I ,2oc 
I ,380 1,463 1,5w 1,495 

7,869 6,110 7,611 



71 12 Medtcal insurance 
71 13 Denial insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Ssrvice contribution-PERS 
7123 Deieired comp 
7124 Ll &AD & D 
7125 Unemployment InSu:ance 
7128iTD 
7 129 Chiropraclic 
7130 Insurance refund 
7197 Salaiy Savings 

7131 Other Beneies 

7202 Telephone 
7204 Paaers 

G G j i ~ i ~ ~ t y  CommF% Transportation : Total 
-21.. I. 300 Supplies, Ma1eria:s & Services - .  -'!i ' ' '3t 'r.:ngl,:, â!:- 

7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7308 Books 8 periodicals 
7309 Membership 8 dues 
7313 Information syslems softwaie 
7314 Business expense 
7315 Conference expense 
7323 Proiessional services 
7334 Repairs to buildings 
7335 Sublet service coniracts 
7343 PL & PD insuraiice 
7352 Special depi materials 
7354 Photo supplies 
7355 General supplies 
7358 Trainins 8 educallon 

15,438 24,700 20,313 19,298 
1,823 1 .OM) 1,894 2,015 

468 500 485 432 
2.184 2,282 2,300 2,310 2,276 
9,545 21,148 28,400 28,742 27.28% 
3 750 4,300 4,400 4,370 4,318 

757 753 300 721 1,002 
59 403 200 439 793 

747 1,702 1,700 1.748 1768 
116 103 149 

651 653 700 653 0 
0 

2.629 3,310 2.990 

97 1 927 1,000 800 1 ,oG0 
67 50 100 75 100 __-__- 

1,057 986 t , lW 675 1,1w 

- .. 7;3 2CS 5 . "  ". 
188 121 

1,862 101 500 
2,067 3,131 1,500 

246 
530 455 650 

103 242 250 
453 289 

1,325 
150 

5,296 2,143 3,050 
6,376 

381 12,548 500 
100 

416 35 100 
542 855 109 

37 

1,500 

500 
362 
150 

4,000 
5.140 

350 

200 

25C 
25C 

1,50c 
C 

6% 
C 

151 
C 
C 
C 

3,05c 
5,357 

50C 

1 oc 
15C 



0751 1 Parks Administration 
-ow 
07521 Parks - Sports 
:acility Mainte 

100 Personne! Services 7101 Regular emp salary 

7102 Overtime 
7103 Part lime salary 
7109 lncenlive pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
71 15 Medicare insuiance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Defer?& comp 
7124 Li &AD 8 D 
7125 Uriemployment insuiance 
7128 LTD 
7129 Chiropiactic 
7130 Insurance ieiund 
7197 Salary Savings 

7111 Other Rennfils . -. 

1pD Personnel Sirvices Total 

200 Utility Comm & Transportation i_i e e p '  , ie ..- - 
7203 Ceiiular phone chaises 

7304 Laundry & dry cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues  
7314 Business expense 
7315 Conieience expense 

301,942 335,725 351 ,700 350,646 350,564l 

16,903 
65,162 

484 

2,357 
21,089 
2,819 
7,550 

676 
200 

1,641 

647 

15,406 
53,039 
1.839 

17,317 
69,487 
6,561 
1,869 
2,383 

49,528 
1 ,830 
7,163 

693 
397 

3,996 
463 
65 1 

15,500 9,224 15,574 
50,400 16,941 51,190 

500 2,318 2,308 
14,890 18.541 

122,000 81,625 39,101 
8,000 7,133 7,938 
1,900 1.927 2,250 
5,8W 1,864 2,672 

66,100 66.189 68,320 
3,2W 321 1,647 
7.000 7,634 9,131 

700 636 740 
1,050 398 2,969 
3,600 4,138 4,254 

410 592 
700 661 650 

5.794 8.070 7.284 
644.781 

3d4 2i9 41: 3 4-c. .." - 421,470 574,797 638,100 575,631 
, L 1  

236 300 300 300 

84 1 1 ,083 1.100 1,100 1,lW 
1,894 1,370 1,625 1,625 1,625 
1,444 1,585 1.825 1,825 1,825 

546 435 200 200 20c 

710 0 O I  



'ark 

7322 Rental o i  equipment 
7323 Professional Services 
7331 Repairs to Mack & equip 
7334 Repairs to buildings 
7335 Sublet Sewice contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7353 Training & education 
7359 Small tools and equip 
7360 Ouefiime meals 

300 Supplies, Materiais 8 Services Totsl - 

100 Personnel Services 7101 Regular emp salary 

7102 Overlime 
7103 Pan time Salary 
7109 Incentive pay 
7111 Workers comp 
71 12 Medical insurance 
71 13 Rental insiirance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred wmp 
7124 Ll 8 AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance reiund 
7135 VTO Program 
7197 Salary Savings 

7131 Other Benefit: 

I 100 Personnel Services Total 

1,343 1,000 

1,634 1,099 2,ow 
5,620 7,645 5,000 
2,316 2,316 4,000 

14,042 
39,834 37,358 38,009 
2,473 2,434 2,000 
3,339 2,834 4,000 

15.325 7,312 7,000 

180 394 
4,287 2,527 4,000 

9 

7,000 
2,290 
4.800 
4,000 

12,520 
38,009 
2.000 
4,330 

180 
4,000 

1,000 
7,000 
2,000 
s.000 
4,000 

13,049 
38,150 
2,000 
3.750 

100 
4,000 

77,392 85,595 88,000 75,311 77,079 

26 1,822 
31,194 30,570 

479 487 
4,462 
9,038 
1,802 

469 
1,583 1,690 
5,304 13,348 

3s 464 
2,315 2,603 

146 148 
63 297 

424 1,038 
116 

1,847 1,861 
(1,857) (1,857) 

3.0100 
15,900 

500 

10,200 
1 ,ow 

200 
1,500 

17,300 

2,600 
100 
600 
900 

1.900 

1,779 
9,692 

484 
3,220 
4,998 
1,285 

320 
945 

11,534 

1,544 
66 

176 
661 
68 

1,860 

2.99'3 
16,8OC 

475 
21,481 

2,015 
1,092 
1.40E 

16,37E 

2,31C 
13'. 
787 
84: 
14s 

1,85( 

1,490 1,740 1,601 
119,006 155,493 143,700 116,283 147,39; 



200 Utility Comm. &Transportation 7202 Telephone 
7203 Cellular phone charges 

>nil qupplies, Materials 8, Services 7301 Pr i~ t~n~ , t~ in~~ng ,~ ( l i p i~ r .a t i on  

7304 Laundry 8 dry cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7309 Membership B dues 
7322 Rental of equipment 
7323 Professional services 
7331 Repairs to Mach 8 equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL B PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7358 Training B education 
7359 Small tools and equip 

07522 Parks - Lodi Lake 
'ark Total 
07523 Parks . Other Parks iE rersonnet services I I u I neguiar emp salary 

7102 Overtime 
7103 Part timesalary 
7109 Incentive pay 
71 11 Workers comp 
71 12 Medical insurance 
7113 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 

477 522 500 500 500 
652 0 

I 

0 

0 

203 435 300 371 600 
0 

30 95 150 150 150 
1,439 400 400 400 

9,590 10,891 8,000 8,000 6,000 
1,802 787 1,000 1.000 1,000 
1,387 169 1,500 1,500 2,000 
8,205 5,806 1,200 1,200 900 

3,620 2.710 2,869 
5.262 6,606 6.000 5.929 7,000 
1,698 1.293 1,000 1,000 1 ,wo 

633 1,431 1,000 1,000 1,000 
55 55 100 100 100 
49 500 500 1,000 

50 50 50 

148,397 189.294 165,400 140,693 171,966 

342.129 382,515 399,400 376,446 384,008 

5.832 5,223 2,545 1,365 2,605 
39.458 38,746 16,000 13,256 15,915 

954 1,652 1,000 1.328 1,214 
22,200 22,201 15,280 20,310 
68.692 63,799 92.821 97,905 
7,854 9,000 8,615 9,066 
2,110 2,200 2,260 4,912 

2,511 2,710 6,000 2,413 3,666 
23,807 56.123 74,900 72,039 73,520 

766 635 
9,287 10,439 10,900 9,622 10,584 



7124 LI & A D  & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 

7131 Other Benefits 

7202 Telephone 
7203 Cellular phone charges 
7204 Pagers 

R 

300 Supplies, Materials &Services 7303 Pnnting.binding,duplication 
7304 Laundry & dfy cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7309 Membership & dues 
7313 Information systems software 
7314 Business expense 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to comm equip 
7331 Repairs to Mach &equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7399 Supplies. mat a services NO€ 

761 777 800 735 760 
158 1,070 800 1,075 1,506 

1,863 4.567 4,600 4.521 4,201 
523 481 670 

1,945 2,522 2,000 1.982 1,950 

0 
7.426 8.280 7,979 

(1,857) 

429,471 61 $927 616,145 612,519 6.lo,i71 

1 L  

326 237 200 200 200 
5,379 5,091 8,000 8,000 8,000 

I 
344 206 340 340 340 

1,594 
2,435 
2,661 

435 
180 

383 
10,020 

51 
3,274 
3,505 
2,631 

19,530 
6,325 
2.964 

240 
2.932 

1,407 
2,119 
2,095 

77 
70 

22 

9,689 
461 

6,477 
2,780 
3,129 

18,001 
19,171 
8,706 
2,378 

501 
1,892 

1,600 
1,900 
1.850 

300 

500 
8,000 

2,500 
1,500 
3,000 

13,000 
6,500 
3,000 

500 
500 

1,600 1,600 
1,900 1,900 
1.850 1,850 

300 300 
0 

150 500 
8,000 6,000 

2,500 2,500 
1,500 2,000 
3,000 3,000 

12,850 14.294 
13,000 13,000 
6,500 6,500 
3,000 3,000 

500 500 
850 2,000 

0 



I07523 Parks. Other Parks 
rotai 
I07528 Park Ooeration 
>oordinatoi 

100 Personnel Services f iu i  neguiaremp salary 

7102 Overtime 
7103 Pall time salary 
71 11 Workers comp 
7112 Medical insurance 
7113 Dental insurance 
7114 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 

7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7135 VTO Program 
7197 Salary Savings 

7124 LI a AD a D 

7131 Other Benefits 

7203 Cellular phone charges 

300 Supplies, Materials &Services 7301 Printing,binding,duplication 
7302 Photocopying 
7303 Adverlising 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7308 Books a periodicals 
7314 Business expense 

2,485 
44,760 

1,419 
3,563 
2,213 
1.538 

85 
85 

279 

(1,119) 

1.742 
48.911 

2,819 
1,229 

146 
31 

858 
2.693 
1,864 

261 
10 

123 
71 
15 

(210) 

58,000 41,515 62,255 
0 

9.400 4,700 5,400 
0 

900 602 906 
1,400 2.305 3,258 
3,000 1,346 2,167 

0 

700 116 1,870 
0 
0 

945 0 

260 261 200 200 200 
161 200 zoo 26 

820 705 400 517 500 
0 

596 692 450 400 450 
1,532 250 200 250 

49 50 0 
151 20 100 80 100 

360 0 
401 53 250 50 200 

281 



7322 Rental of equipment 
7323 Professional SeNiCes 
7331 Repairs to Mach & equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7399 Suoolies. mat & services NOC 

107528 Park Operation 
:oordmator Total 
107531 Parks. Equipment 
Maintenance 

7719 Other equip 

I00 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Part time salary 
7111 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 LI &AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7197 Salary Savings 

7131 Other Benefits 

158 0 
4,733 1,823 3,500 3,500 2.500 

307 233 200 200 200 
57 0 

81 81 0 
2.289 0 

6,481 2,909 4,000 4,000 4,000 
1,100 78 1,000 1,000 1,000 

125 50 152 0 
22 375 0 

500 0 

2.042 1.000 1.000 2,000 379 

124.@73 82.179 85,000 61 .P40 87,256 

43,367 48,961 50,300 50,345 50,152 

1,700 

2,541 2.539 

822 1,000 
234 zoo 

685 714 700 
3,009 6.922 9,300 
1,290 1,469 1,500 

85 87 100 
16 128 100 

236 582 500 
58 

3,666 

9.961 15,101 

1,700 

2,130 
11,837 

899 
243 
732 

9,422 
1,510 

79 
141 
604 

52 

1,447 
0 

2.653 
12.699 
1,008 

546 
749 

9,355 
1,505 

83 
184 
612 
75 
0 

850 1,150 1,042 

100 48 
96 200 200 200 



7307 Office supplies 
7308 Books a periodicals 
7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7323 Professional Services 

7331 Repairs to Mach a equip 
7334 Repairs to buildings 

7335 Sublet service contracts 
7343 PL 8 PD insurance 

7351 Motor veh fuel, lube 
7352 Special dept materials 

7355 General supplies 
7358 Training & education 
7359 Small tools and eauio 

245 341 330 330 330 

21 

37,657 
12 

1,010 

16.220 
2,803 
5,348 

15 
5.548 

40,521 
657 

1,845 
2,061 
15,630 

1,144 
4,534 
5M) 

7.785 

30,000 
200 

1.000 

15,400 
2,000 
3,300 

40 
2.500 

26,700 30,000 
200 

1,144 1,000 
1,790 1.867 
15,630 15.4W 
2,000 2,000 
3,300 3,300 
40 40 

5.500 7.500 

I G- 
% 3,611,806 3,688,702 3,513,388 3,963,714 
I4 
00 
W 
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Library 
Library Services 

Sewices 
Coordinator 

Secretary 

Supervising 
Librarian 

Library 
Assistant 

Supervising Siipervisiii Supervisin 
Lhrary Asst. Library Asst. Library Asst. 
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LEISURE, CULTURAL AND SOCIAL SERVICES 

ACTIVITY: Library Administration and Operations PROGRAM: Library 
DEPARTMENT: Library FUND: Library Fund 

ACTIVITY DESCRIPTION 

The Library administration and operations activity provides access to knowledge and information through 
materials and electronic resources and instruction in using them. Activty goals are: 1) materials and information 
to meet the lifelong learning needs of the community; 2) well-staffed and supported reference service; 3) literacy 
services for adults; 4) customer service oriented circulation service; 5) frequent and varied programs; and, 6) 
effective and timely support services. This activity has five major elements: 

Reference and information service. Provides professional assistance to library customers for 
information and reader's advisory. Develop materials collections to meet community needs through 
selection and management of the allocated resources. (30 percent of the activity). 

Programming services. Provides a variety of ongoing and special programs for adutts, teens and 
children. (10 percent of the activity). 

Circulation services. Issue Library cards. Assist in the location of materials. Perform circulation 
functions including checkout, reservations, fine collection, etc. (25 percent of the activity). 

Technical services. Order, catalog and process materials for collection. Maintain condition of the 
collection (15 percent of the activity). 

Administration Planning, direction and evaluation of all library activities and service. Marketing and 
community relations. Grant seeking and administration (15 percent of the activity) 

Adult Literacy Services Coordinates volunteers and administers grant for volunteer program that 
provides tutoring for adults learning to read. (5% of the activity) 
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LEISURE, CULTURAL AND SOCIAL SERVICES 

ACTIVITY: Library Administration and Operations PROGRAM: Library 
DEPARTMENT Library FUND: Library Fund 

- 
STAFFING SUlFkMARY 2003-04 2004-05 2005-06 2&5i 

Budget Budget Budget B u d s  L 

Librarian 1/11 
Library Assistant 
Administrative Secretary 
Literacy Services Coordinator 
Library Services Director 
Senior Library Assistant 
Supervising Library Assistant 
Supervising Librarian 

Vacancy 

3.0 3.0 3.0 3.0 0.0 
6.0 6.0 4.0 6.0 2.0 
0.0 0.0 1 .o 1 .o 0.0 
0.0 0.0 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
3.0 3.0 3.0 0.0 0.0 
0.0 0.0 0.0 3.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
15.0 15.0 14.0 16.0 2.0 

MAJOR ACCOMPLISHMENTS FY 2005-2006 

Update to Library's Website 
Partnership with LUSD HUGS program to create School Readiness "Center" 
Establishment of after school Homework Help "Center" 
Enhancement of Library Services to Small Business 
Progress on Library Refurbishment Project 

MAJOR EMPHASIS FY 2006-2007 . Complete Library Facility Refurbishment Project 
Begin an Emergent Literacy Program for preschoolers and their families 
Implement a Financial Literacy Program 

RELATED COST CENTERS 
Library Administration (210801) 
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LEISURE, CULTURAL AND SOCIAL SERVICES 

ACTIVITY: Library Board 
DEPARTMENT: Library 

PROGRAM: Legislation and Policy 
FUND: Library Fund 

ACTIVITY DESCRIPTION 

The Library Board governs operation of the Library. They are responsible for working with the City Council, and 
State Legislators to ensure full funding for operations now and into the future. They are responsible to work with 
the citizens of the community to meet their informational and educational needs. Activity goals are: 1) well- 
planned and well-maintained Library services: 2) well-organized and responsive Library programs; 3) adequate 
funding for Library Information Services; and, 4) community input in Library planning. 

STAFFING SUMMARY 

Staff assistance is provided through the Library activity, and an Administrative Secretary who attends the monthly 
Board meetings to take notes and minutes. 

MAJOR ACCOMPLISHMENTS 

Supported development of plans for facility upgrade 
Board development through CALTAC Board Effectiveness Training workshop 

MAJOR Emphasis 

RELATED COST CENTERS 

Library Board (210802) 

Promote the creation of a inviting, safe and functional library facility 
Promote development of marketing plan for library services 
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210801 Library 
Administration 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Part time salary 
7104 Contract emp salary 
7110Admin leave pay 
71 1 I Workers comp 
7112 Medical insurance 
7113 Dental insurance 
7114 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 

71 25 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7131 Other Benefits 

7124 LI 8 AD a D 

200 Utility Comm. Transportation 7201 Postage 
7202 Telephone 
7203 Cellular phone charges 
7212 Gas 

Mo Ut(llty C m m .  & Transporlatlon 
rota1 
300 Supplies. Materials 8 Serv ces ' IC1  P, I I ng 1 I " ng;,.l, ' I11 I~ 

7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cleaning 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 

641,041 649.,946 655.300 660.345 730,000 

1,676 977 1,200 279 1,000 
144,215 141,526 153,000 147,605 158.000 

46,300 0 

48,000 27,930 40,150 
2,031 3,900 5,900 

95,308 108,000 86,227 1 15,000 
14,149 13,900 12,586 15,000 
3,746 3,500 3,377 3,600 

8.192 8.352 1 1,000 8.543 12,000 
44,056 93,234 129,300 125,691 146,000 
6.388 6,918 8,250 7,701 9,200 
14,986 16,659 20,700 17,604 21,300 
2.319 2,292 2,000 2.329 2,000 
363 2.058 2,100 2,251 2,300 
3,441 7,674 6,600 7,910 7,300 

906 700 659 750 
5.992 6,400 5,700 5,700 6,400 
(1,257) (757) 1,100 

15,140 18,200 

1.266 920 1,000 1.100 6.500 
9,603 4,493 6,000 5,500 600 
1,213 937 500 800 0 

2.000 

1,514 1,160 1.000 1,200 3.000 
1.816 2,000 2,000 50 
50 30 50 60 250 

250 9,000 
8,496 8,536 8,000 8,500 175,000 
161,266 156,046 172,000 168,000 6,000 



Jusiness Unit Exp Grp Obj ACCt 

. .  
600 Special Payments 
600 Special Pavrnentr Total 

8055 Spa:a pa,rnenis-I\OC 

300 Supplies, Materials & Services 7307 Office supplies 
7309 Membership & dues 
7314 Business expense 
7315 Conference expense 
7322 Rental 01 equipment 
7323 Professional sewices 
7352 Special dept materials 
7355 General supplies 
7359 Small tools and equip 
7399 Supplies, mat 8 services NOC 

6 
4 
i v  

1,532 
2,026 
1,985 

25,759 

1,969 
448 
180 
48,825 

9,976 
81 9 
8 
185 
3,522 
11,887 

17:' 

541 
1.01 8 
2,265 

38,751 

1,296 

43,025 

12,305 
264 

908 
3.781 
4,310 

59 

1,000 
1,500 
2,000 
1,000 

39,000 
500 

1,000 

45,446 

10,000 
1,000 
100 
500 
1,750 
6,048 

500 

2,000 
1,700 
3,000 
1,000 
400 
39,000 
300 

1,200 

47,100 
23,490 
9,500 
350 
50 
400 
1,250 
7,000 

1,500 

1,900 
1,900 
1,000 
0 
36,500 
500 
0 
1,000 
0 
48,000 

42,186 
1,000 
100 
500 
1,800 
6,000 
0 
500 
0 

~~ 

1,173,233 1,337,187 1,529,094 1,463,377 1,643,136 

20 
615 540 
2.191 752 

186 68 

175 
105 

101 
87 

100 600 
700 540 2.300 
675 200 0 
1,000 0 

125 200 0 
200 

100 
200 0 

0 
0 



!lo806 LSTA-Small 
5usiness Grant 

110806 LSTA-Smail 
lusiness Grant Total 
'10808 CLSA-Ca Library 
.iteracy Grant 

200 Utility Comm. & Transportation 7201 Postage I 

Total 
300 Supplies, Materials &Services 7301 Piinting.binding,duplicaiion 1.95R 

7308 Books & periodicals 
7313 Information systems software 
7314 Business expense 
7323 Professional services 
7352 Special deDt materials 

100 Personnel Services 7101 Regular emp salary 

7103 Part time salary 
71 13 Denial insurance 
71 14 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 LI &AD & D 
7125 Unemployment insurance 
7128 LTD 
7130 Insurance refund 
7135 VTO Program 
7131 Other Benefits 

7203 Cellular phone charges 

300 Supplies, Materials &Services 7301 Pnnting,binding,dupiication 
7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 

1,440 

158 
3,270 

339 0 
569 0 

0 
1,400 0 
63 0 

4,868 4,329 0 
- . .  :,: 1 n' 

42 735 45,235 0 

10,005 7,161 0 
822 0 
234 0 

751 745 0 
2.883 6.258 0 
620 444 0 
424 1,401 0 
85 87 0 
25 137 0 
228 537 0 
1,848 1.856 
(919) ( 2.0 7 8 ) 0 

0 
68,685 62lW a 

~ . .. .. >. 

400 396 0 

782 828 0 ' . , m  

320 i 45 0 
30 65 
129 680 
883 669 
1,793 6,533 
180 315 



Business Unit i x p  Grp I Obi Acct 
I 

7314 Business expense 

7315 Conference expense 
7321 Rent of Land, facilities 
7323 Professional sewices 
7332 Repairs to office equip 
7352 Special depl materials 

7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 

AcIiial 
A. 

981' 

95 

9,100 

268 
66 
88 

785 
1,600 

___. - 

ti? 
182 
714 

332 

245 

1,305 

."f nic.07 

0 

0 
0 
0 
0 
0 
0 
0 
0 

10,711 12,811 0 
1 ,  - - 7  

1,405,130 1,469,172 1,596,590 1,534,415 1,711,336 



Community Center 

Administrative 

Coordinator 
Coordinator 

Aquatics 
Coordinator 

Administrative 

Stage 
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LEISURE, CULTURAL, AND SOCIAL SERVICES 

100 Personnel Services 
200 Utility Comm. & 
Transportation 
300 Supplies. Materials & 
Services 

ACTIVITY: Community Center 
DEPARTMENT: Community Center 

714,545 899,160 1,006.815 910.653 1,001,853 
21.830 14.265 14,800 10,500 17,835 

474,407 465.081 236,585 188,735 376.024 

PROGRAM: Cultural Services 
FUND: General Fund 

ACTIVITY DESCRIPTION 
The Administrative Budget unit of the Community Center is responsible for overall administration and 
management of the Square. In addition, this budget unit handles rental of facilities, coordination and support of 
the Hutchins Street Square Foundation, marketing and public outreach, promoting expansion of activities and 
revenues and administrative support for other units within the Department. 

The accomplishments and activities of the various divisions of the Community Center are shown in the 
succeeding pages. 

A major emphasis for the Community Center is to continue to pursue opportunities for additional revenue growth 
while continuing the mission of being the premier location in Lodi for arts and cultural activities. For each budget 
unit that has significant revenues attached to it. those revenues are shown in the description. The revenues 
attached specifically to this budget unit include the revenues from the rentals of facilities (except the performing 
arts theatre) and the donation from the Hutchins Street Square Foundation reimbursing for the half time 
Administrative Secretary. 

Budgq L 

Administrative Clerk 
Administrative Secretary 
Aquatics Coordinator 
Arts Coordinator 
Community Center Director 
Facilities Maintenance Worker 
Senior Services Coordinator 
Sr. Facilities Maintenance Worker 
Stage Technician 

)4 200465 2005-06 200647 

!t Budget Budget Budget 
Vacancy 
2006-07 

1 .o 1 .o 2.0 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 0.0 1 .o 1 .o 
1 .o 1 .o 1 .o 1 .o 0.0 
2.0 2.0 2.0 2.0 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
10.0 10.0 10.0 10.0 1 .o 

SIGNIFICANT EXPENDITURE AND STAFFING CHANGES 
None. 

MAJOR 2005-06 ACCOMPLISHMENTS 
Increased rental revenues 
Rental fees modified for low usage times 

Pagc '93 



Created first season ticket program and brochure for Foundation event season 



LEISURE, CULTURAL, AND SOCIAL SERVICES 

ACTIVITY: Community Center 
DEPARTMENT: Community Center 

PROGRAM: Cultural Services 
FUND General Fund 

MAJOR 2006-07 OBJECTIVES (UPDATE) 

Increase revenues. . Expand the uses and opportunities for the facilities at Hutchins Street Square. 

Strengthen the staff needs with talented and dedicated volunteers. 
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lusiness Unit 

07013 Youth Commission 

07013 Youth Commission 
-otai 
08026 Arts Specialty 
:lasses 

Exp Grp Obi Acct 

100 Personnel Services 7103 Part time salary 
71 15 Medicare insurance 
7122 Social security payments 
7125 Unemployment insurance 
7131 Other Benefits 

200 Utilitv Comm. 8 TranSDOrtation 72@1 Posiaae 

Utility COmW 
__ 
200 I rr 

~ 

300 Supplies, Materials 8 Services 7301 Print,ng.binding.duplic 
7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7309 Membership 8 dues 
7314 Business expense 
7315 Conference expense 
7321 Rent of Land, facilities 
7322 Rental of equipment 
7323 Professional services 
7352 Special dept materials 
7354 Photo supplies 
7355 General supplies 
7358 Training 8 education 
7399 Supplies, mat 8 services NOC 

600 Special Payments Total 

100 Personnel Services 7100 Personnel Services 

8099 Special payments-NOC 

7302 Photocopying 
7303 Advertising 
7307 Office supplies 

345 302 131  0 

1,474 1,293 200 570 
15 48 500 26 1,148 

0 

?,13? 

717 

6,781 
110 

9,470 
530 
52 
590 
49 
180 

405 
25 
383 
701 
60 
1,993 

390 
5,830 
2,031 

1.840 

1000 700 

40 0 

200 0 
400 1,000 

2,000 100 
0 

0 

500 
6,000 
1,400 

2,500 

200 
150 
1,000 

500 
0 
16.000 

2 939 982 

1.174 1.210 1.200 
1,220 215 1.000 
297 128 

900 
85 
0 



Business Unit Exp Grp Obi Acct 

7312 Bank service charges 
7313 Information systems software 
7314 Business expense 
7323 Professional services 
7335 Sublet service contracts 
7352 Special dept materials 

108026 Arts Specialty 
:lasses Total 
108027 Lodi Arts 
:ommission 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Part time salary 
7110Adminleavepay 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 LI 8 AD 8 D 
7125 Unemployment insurance 
7128 LTD 
7130 Insurance refund 
7197 Salary Savings 
7131 Other Benefits 

7201 Postage 200 Utility Comm. 8 Transportation 

7202 Teleohone 
ZOb UHMy C omm. 6 Transportation 
Total 
300 Supplies. Mater als 8 Services 73L' PrrllI J 3 l l " n g z . p  C 3 I O I  

7302 Photocopying 
7303 Advertising 
7304 Laundry 8 dry cleaning 
7307 Office supplies 
7308 Books 8 periodicals 

2,800 

110 
2.069 2,527 800 0 

19 
88.829 93,086 37,000 104,000 

0 
246 554 700 500 
72 52 500 200 

108 0 

109.548 105.262 83.662. 

0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

170 300 
52R RRR 7nn 

114 91 
571 500 

146 
114 440 100 

400 

100 
0 



lusinerr Unit 

I 3% Supplies, Materials & Servlcn Total 

Exp Grp 

:ommission Total 
08028 Arts and Culture 

Obj Acct 

100 Personnel Services 7100 Personnel Services 
7101 Regularemp salary 
7102 Overtime 
7103 Pall time salary 
71 11 Wohers comp 
7112 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
7115 Medicare insurance 
7121 Service conlribulion-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 LI a ~ o a  D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

, , 
I 

1 60 100 100 

475 

3 

100 

0 
0 
0 
0 
0 
0 
0 
0 

100,704 
95 
13.071 

1,613 
6,744 
810 
2,523 
704 
50 
541 

828 

(2,754) 

31.314 
1,274 
27,306 
5,256 
8.287 
443 
132 
848 
5,433 
745 
898 

(280) 

(49) 

(11) 
(1,398) 

135 

44 

1.755 

21,576 
34,462 
100 
25,200 

1 1,400 
1,000 
200 
1,700 
15,200 

2,700 
100 
100 
1,100 

35,463 
344 
32,665 
1,500 
11,837 
899 
243 
1.01 1 
9,620 
433 
1,063 
79 
191 
425 
52 

810 

37,094 
1,000 
28,000 
5.256 
13.357 
1,045 
255 
1,156 
9,576 
0 
1.111 
206 
222 
424 
52 
0 

0 
771 

924 48 0 



3usiness Unit Exp Grp I Obi ACCt 

I 
300 Supplies, Materials &Services 7301 Printing,binding.dupiication 

7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership &dues 
7313 Information systems sottware 
7314 Business expense 
7322 Rental of equipment 
7323 Professional sewices 
7332 Repairs to office equip 
7335 Sublet sewice contracts 
7343 PL & PD insurance 
7352 Special dept materials 
7355 General supplies 
7358 Training & education 

08028 Arts and Culture 
-otal 
08029 Arts in Public Places 
loard 

300 Supplies, Materials & Services 7301 Printing,binding,duplication 

7303 Advertising 
7355 General suDDlies . .  

500 Supplies, Mamlab & Smlees Total 
08029 Arts n Pdb c Places 
loard Total 
08041 Senior Citizen's 
:ommission 

08041 Senior Citizen's 

300 Supplies, Materials (I Services 7301 Printing,binding,duplication 

7303 Advertising 
7307 Office supplies 
7314 Business expense 
7352 Special dept materials 
7399 Supplies, mat 8 sewices NOC 

:ommission Total 
08042 Senior information & 
leferral 

100 Personnel Services 7101 Regular emp salary 

-. Aclun! 
56, 

4 A 5 6  

1,087 

381 
170 

562 
6,259 
744 

228 
125 
312 

A :  
,n  

L '140 

675 
78 

50 

59 
6,720 
407 

678 
4.261 

133 

2.(100 

2,000 
1,000 

225 
125 
500 
6,000 
700 
500 

200 
200 

4,000 
0 
100 
0 
225 
125 
0 
6,000 
0 
0 
0 

1.260 5,642 
0 
2,400 
200 

73.861 49,600 30,000 35,300 
- I  . -  , . ,  F -. , s;.. I? . ' . . '  ,... I - 12 - .  

0 
2,600 200 

2,600 200 

200 200 200 

200 200 250 
234 250 250 100 

100 100 0 
168 23 200 
11 200 200 

56,139 59,054 59,900 59,713 62,459 



Business Unit i x p  Grp Obi Acct 

7103 Part time salary 
71 10 Admin leave pay 
71 1 1  Wofkers comp 
7112 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
7115 Medicare insurance 
71 21 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 LI & A D  & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

7302 Photocopying 
7307 Office supplies 
7308 Books 8 periodicals 
7309 Membership & dues 
7313 Information systems software 
7314 Business expense 
7323 Professional services 
7331 Repairs to Mach & equip 
7332 Repairs lo onice equip 
7334 Repairs to buildings 
7343 PL & PD insurance 
7355 General supplies 
7359 Small tools and equip 
7399 Suoalies ma1 R sewices Nor: 

1,080 
3.896 
1 1  
1,421 
515 
37 
306 

1,347 
(1,194) 

E 
la1 . ,  

3,429 
4,256 
979 
234 
1,140 
9,624 
83 
1,772 
532 
205 
701 
58 
1,857 

2,530 
4,464 
995 
243 

1,200 1,176 
11,100 13,572 
100 12 
1,800 1,791 
200 499 
200 225 
700 716 

1,900 1,857 
52 

1,370 

3,303 
5,045 
1,045 
255 
1,211 
14,461 
0 
1,873 
499 
236 
714 
54 
1,501 

1.298 1,143 

7P 7nn 200 
33 
362 
168 
35 
362 
15 
1,008 

530 
551 

538 500 
167 200 

150 
(15) 

m 
34 

663 800 

2.776 
2,695 

1,073 

0 

500 500 
200 200 
100 100 

200 200 
0 

0 

0 
800 800 

0 

2,120 2,325 
2,695 1,500 

0 



%usinerr Unit I ExpGrp I Obj Acct 

08042 Senior Information B 
jeferral Total 
08043 Hutchins Street 
iquare Pool 

100 Personnel Services 7101 Regular emp saiaty 

7103 Part time salary 
711 1 Workers comp 
71 12 Medical insurance 
7113 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 

7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

7124 LI a AD a o 

100 Personnel Sewfew Total 
200 Utilitv Comm. a Transoortaiion 

7305 Uniforms 
7307 Office supplies 
7308 Books 8 periodicals 
7309 Membership a dues 
7314 Business expense 
7323 Professional services 
7343 PL a PD insurance 
7352 Special dept materials 
7355 General supplies 
7358 Training a education 
7359 Small tools and equip 

u d y t  

I-- 

87 ;?:w 

23.432 39,844 42,3uu 42.365 44,312 

53,656 

1,097 
1,362 
3,046 

58 

59 
147 

794 

(1,480) 

51,544 
2,147 
3,961 
979 
234 
1,325 
5.929 
2.902 
779 
87 
240 
473 
58 
423 

719 

41,720 
2,146 
4,754 
1,000 
240 
600 
7,800 
3,100 
1,100 
100 
900 
400 

1,900 

44,656 
1,810 
4,464 
995 
243 
1,262 
7,963 
2,748 
1,270 
79 
240 
508 
52 
653 

980 

44,000 
2,344 
4,970 
1,045 
255 
1,503 
8,495 
3.683 
1.328 
98 
287 
506 
52 
650 

0 
921 

251 250 
1,775 365 500 

100 
95 

12 100 

1,741 
72 2,943 2.500 
2,050 504 
225 1,136 700 

250 250 
500 500 
100 100 

100 100 

1,520 1.649 
2.500 2,500 

0 

700 700 
0 



108043 Hutchins Street 
Square Pool Total 
108403 Community Center 
Administratio 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
7103 Part lime salary 
7110 Admin leave pay 
71 11 Wotkers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 Li &AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

7202 Telephone 

7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cleaning 
7307 Office supplies 
7308 Books &periodicals 
7309 Membership &dues 
7312 Bank Service charges 
7313 Information systems software 

. .. 

144.534 163,407 168,000 167.529 175,732 

94 284 
23,284 25.535 20,500 10,403 20,650 

3,536 3,536 
8,974 7,110 9,294 
14,777 22,200 15,077 21,901 
3,186 3,000 2,462 3,047 
721 700 567 743 

961 2.403 2.800 1,989 2,434 
8,484 24,750 32,800 28,715 34,418 
42 18 34 0 
1,568 5,252 3,500 4,836 5,533 
636 1,331 500 887 891 
56 51 1 100 442 519 
740 2,366 1,900 1,767 2,043 

130 82 99 
1,942 1,634 2,500 1,363 1,359 
(7,116) 

3.000 3,860 3,651 

10,218 5,865 12.000 7.000 7,000 
620 

- 
6.686 
302 
3,015 
26 
4,595 
383 
427 
839 
141 

586 500 500 

3,553 1,500 5.200 3,500 
445 300 300 300 
7,236 5,000 5,000 5,500 

0 
3,669 2,000 2,400 2,400 
549 300 300 300 
651 400 400 400 
998 500 1,000 900 
106 250 0 



Business Unit Exp Grp I Obj Acct 
I 

7314 Business expense 
7315 Conference expense 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to comm equip 
7331 Repairs lo Mach 8 equip 
7332 Repairs to office equip 
7334 Repairs to buildings 
7335 Sublet service contracts 
7343 PL 8 PD insurance 
7352 Special dept materials 
7354 Photo supplies 
7355 General supplies 
7358 Training 8 education 
7359 Small tools and equip 
7360 Overtime meals 
7399 Supplies, mat 8 services NOC 

108403 Communitv Center 
kdministratio Total 
108404 Performing Arts 
Center 

100 Personnel Services 7101 Regular ernp salary 

7102 Overtime 
7103 Part time salary 
71 11 Workers cornp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred cornp 
7124 LI 8 AD 8 D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 

4,118 
34,820 

327 
503 
1,300 
573 

2,268 
554 
226 
199 
187 

257 

251 033 

40,359 

2,082 
22,066 

923 
2,728 
1,368 
1,174 
84 
32 
219 

,PI 

4,116 
36,487 

956 
7,274 
231 

3,374 
199 

t l l l  

2,000 
27,000 

1.000 

2,000 
300 

., , ,  

"(!" 6f!? 
200 90 
27,000 34,000 

0 

0 
0 
0 

5,980 6,541 
0 
0 

2,000 1,100 

2,000 900 
0 

0 

363 
30.891 
2,529 
5.817 
580 
234 
1,134 
6,584 
1,918 
1,427 
87 
194 
565 
58 
400 

(956) 

9,000 
57,400 

11,400 
1,000 
200 
1,100 
9.400 

1,500 
100 
100 
500 

3 349 981 

_",, , , 40,812 

36,291 57,400 
1,860 2,159 
4,321 5,529 
995 1,045 
243 255 
1,130 1,170 
7,814 7,845 
2,250 0 
1,249 1,224 
79 90 
202 551 
500 0 
52 54 
650 648 



3usiness Unit 

08404 Pertormina Arts 

R 

7202 Telephone 

-(it' ,. . .upplies, Materials 8. Sewices 

7302 Photocopying 
7303 Advertising 
7304 Laundry 8. dry cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7308 Books 8. periodicals 
7309 Membership 8 dues 
7312 Bank service charges 
7314 Business expense 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to comm equip 
7331 Repairs to Mach a equip 
7332 Repairs to office equip 
7334 Repairs to buildings 
7343 PL a PD insurance 
7352 Special depl materials 
7353 Janitorial supplies 
7355 General supplies 
7356 Medical supplies 
7359 Small tools and equip 
7360 Overtime meals 

" 
:enter Total 
08405 Lodi Gift Boxes 300 supplies, Materials (L Services 7352 Special dept materials 
'rogram 

7355 General supplies 
7399 Supplies, mat 8 services NOC 

843 1,010 848 

4,419 
433 
620 

496 

3,054 
1,271 
869 
61,942 
159 

104 

9,339 

1,768 

895 
93 

27 
991 
97 
867 
95 
1,132 

145 
1,289 
1,234 
871 
54,610 

79 
2,051 
6,496 

1,318 

5,693 
79 

1,000 

500 500 

2,500 5,600 
500 
500 1,000 
8,000 16,000 

1,000 

500 
1,560 

2,500 500 

300 300 

500 2,000 
50 50 

0 
0 
0 
0 

500 
0 
0 
5,000 
0 
1.000 
18,000 
0 
0 

500 
1,519 
500 
0 
250 
0 
2,000 
50 

90,682 79,692 17,880 29,010 36,319 
1 so 4;: . - -. .7 1 l i2 7-5 I R 1  >c- 161 l j 0  3, :>< 

90 1,300 0 

966 
70 

0 



. ~ . 
108405 Lodi Gift Boxes 
"rogram Total 
108525 Hutchins Street 
Square Mainten 

I90 Operating Transfers Out 4220 Operating Transfers Out-rteei ... I.. .._. .I. ,". 
I 9 0  Operstlng Transfers Out Total 
I00 Personnel Services -1c1  i e + a r r t i p % d r ,  

7102 0 r T m c  

7103 Pan I,mesalan/ 
7109 ncenlive pay 
71 11 Womers comp 
71 12 Meafcal InSJance 
71 13 Denta ,nsLrance 
7114Vsoncare 
71 15 Med care ns-rance 
7121 Servce contribLlion.PERS 
7122 S0c.a secmry paymenis 
7123 Delerrea comp 
7124L & A D 8 D  
7125 Unemploymenl nsdrance 
7128 LTD 
7129 Cn ropracl c 
7130 InSLrance retuna 
7135 VTO Program 
7197 Sa.ary Savngs 
7131 Olner Benefits 

3JU 

JBO 
14 16.4 129 294 138110 1.37.75h 1;l ,)% 

B.334 25.625 
63 
41 0 
7,259 
26,881 
2,438 
702 

!.030 2,232 
7,767 17,979 

4 
3,320 3.850 
260 260 
40 339 
621 1.545 

174 

2.426 

9.100 13,482 15,000 
20,000 

644 1,085 
5,830 7,621 

30,500 31,666 38.549 
3,000 2,698 3,134 
700 728 764 
2,000 2,259 2,428 
21,100 25,806 

4,160 
200 239 
100 386 
1.500 1,664 

155 

25 

3.160 

27,636 
0 
4,352 
341 
403 
1,740 
163 
0 

0 
2~994 

7203 Cell- ar ohone charqes 

7304 Laundry & dry cleaning 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7314 Business expense 
7322 Rental of equipment 

670 404 100 
962 335 1,200 1,200 1,200 
91 149 400 0 
2,669 10 100 0 
128 0 

600 0 



3usiness Unit Exp Grp Obi Acct 

7323 Professional sewices 
7330 Repairs to comm equip 
7331 Repairs lo  Mach & equip 
7332 Repairs to oflice equip 
7333 Repairs lo  vehicles 
7334 Repairs lo  buildings 
7335 Sublet service contracts 
7343 PL & PD insurance 
7351 Motor veh fuel, lube 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7358 Training 8 education 
7359 Small tools and equip 
7360 Overtime meals 
7362 Laboratory supplies 
7366 Tuition Reimbursement 
7399 Suoolies. mat 8 sewices NOC 

I W  
15,169 

8,462 
57,346 

486 
4,071 
8,255 
12,808 
425 
682 
171 

187 

I .  

11,298 

10,870 
44,695 
5,883 
404 
4,301 
7,035 
9,521 

810 
15 

208 
210 

5,000 

20,000 
10,000 

400 
2,000 
5,000 
9,650 
350 
500 

2,000 

14,000 
17,000 
4,900 
400 
2,000 
5,000 
9,650 

600 

, I  

5,800 
0 
0 
13,200 
58,900 
5,363 
400 
2,500 
3,500 
3,300 
0 
800 
0 
0 
0 
0 

0 
0 
n 

1,286,696 1.430.006 1,290,200 1,109,888 1,453,542 



Community Development 

Administrative 
Secretary 

lmprovemenr Bulldlng 
Division 

Manager 

Administrative 

Community Administrative 
improvement Jr.lAss1.1 

ASSOC. 
PI an n e r 

Planner Permit 
Technician 

Officer 

Building 

Building 
Inspector 1/11 
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GENERAL GOVERNMENT 

ACTIVITY: Building &Safety PROGRAM: Construction 
DEPARTMENT: Community Development FUND: Community Development Fund 

090 Operating Transfers Out 
100 Personnel Services 
200 Utility Comm. &Transportation 
300 Supplies, Materials & Services 

ACTIVITY DESCRIPTION 

The Building and Safety activity enforces the minimum standards mandated by State and Local law to safeguard 
life, health, property and public welfare. State law also requires enforcement of disabled access and energy 
conservation regulations. Activity goals are: 1) Continue to improve the front counter operation.and service to the 
public; 2) Implement new changes with the transition to the International Building Code and new plumbing and 
mechanical Codes; 3) Provide training for the staff on the new codes and education of the public and 
construction industry. The activity has the following five major elements: 

Public information. Answer questions and offer interpretations about construction codes and 
regulations (15 percent of the activity). 

Construction permit application review. Review construction permit applications and plans for 
compliance with applicable codes and ordinances; issue permits; and collect fees (30 percent of the 
activity). 

Economic development. Provide assistance to the Economic Development Department Coordinator 
and business owners to encourage relocation in Lodi (5 percent of the activity). 

Development review coordination. Coordinated permit application reviews with other 
departmenWagencies to ensure compliance with other development regulations (10 percent of the 
activity). 

Construction inspection. Inspect construction projects to ensure compliance with codes, ordinances, 
permits, and approved plans (40 percent of the activity). 
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ACTIVITY: Building & Safety PROGRAM: Construction 
DEPARTMENT Community Development FUND: Community Development Fund 

Administrative Clerk 
Administrative Secretary 
Building Inspector 1/11 
Building Official 
City Planner 
Planning Manager 
Community Development Director 
Community Improvement Officer 1/11 
Community Improvement Manager 
Junior/Assistant/Associate Planner 
Permit Technician 
Sr. Administrative Clerk 

1 .o 1 .o 1 .o 2.0 
1 .o 1 .o 1 .o 1 .o 
3.0 3.0 3.0 3.0 
1 .o 1 .o 1 .o 1 .o 
1 .o 1 .o 1 .o 0.0 
0.0 0.0 0.0 1 .o 
1 .o 1 .o 1 .o 1 .o 
2.0 2.0 2.0 2.0 
1 .o 1 .o 1 .o 1 .o 
2.0 2.0 2.0 2.0 
1 .o 1 .o 1 .o I .o 
1 .o 1 .o 1 .o 0.0 

Senior Building Inspector 1 .o 1 .o 1 .o 1 .o 
Senior Planner 1 .o 1 .o 1 .o 1 .o 0.0 

17.0 17.0 17.0 17.0 0.0 

Vacancy 
2006-07 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

SIGNIFICANT EXPENDITURE AND STAFFING CHANGES 

Filled vacant Permit Technician & Building Inspector II positions. 

MAJOR ACCOMPLISHMENTS 

1. Improved public service with added staff at the front counter and improved the plan check process with 
training of the new Permit Technician and new inspectors. 

2. Provided prompt and thorough field inspections. 

3. Implemented the new state energy standards and electrical code, including training of staff, the public and 
construction industry. 
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GENERAL GOVERNMENT 

ACTIVITY: Building &Safety PROGRAM: Construction 
DEPARTMENT: Community Development FUND: Community Development Fund 

MAJOR 2006-07 OBJECTIVES 

1. Continue to improve the front counter operation and service to the public. 

2. Implement new changes with the transition to the International Building Code and new plumbing and 
mechanical Codes. 

3. Provide training for staff on the new codes and education of the public and construction industry 
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ACTIVITY: Community Improvement PROGRAM: Community Improvement 
DEPARTMENT: Community Development FUND: Community Development Fund 

ACTIVITY DESCRIPTION 

Responsible for the interpretation and enforcement of the Housing Code, the Dangerous Building Code, State 
laws, and the Lodi Municipal Code, as they pertain to substandard and dangerous dwellings and buildings, 
and blighted or nuisance properties throughout the City of Lodi. This activity has five major elements: 

Community Improvement. The administration and clerical duties which support of all activities under 
the Community Improvement Division. This includes the staff's support and participation with 
community groups and functions, as well as the development and implementation of an education and 
information program to educate residents and property owners of the existing property maintenance 
requirements as well as the minimum housing standards (5 percent of the activity). 
Code Enforcement. The daily function of a city-wide Code Enforcement program and the response to 
complaints of substandard housing, zoning violations, and nuisance activities on private property, as a 
means of eliminating blighted conditions throughout the City of Lodi (72 percent of the activity). 
Abatement. The abatement of substandard and/or hazardous buildings or properties by way of 
demolition, repair, board up~or clean up. All abatement costs are billed to the property owner and then 
placed as a lien if not paid (10 percent of the activity). 
CouncillCommission Support. Provide necessary support for the City Council, Planning 
Commission and Lodi Improvement Committee (3 percent of the activity). 
Community Development Block Grant Administration. Administer the City's block grant program; 
monitor funded programs for compliance with governing policies and legislation; and assist community 
groups with application processing of requests for block grant funding (10 percent of the activity). 
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GENERAL GOVERNMENT 

ACTIVITY: Community Improvement PROGRAM: Community Improvement 
DEPARTMENT: Community Development FUND: Community Development Fund 

MAJOR 2005-06 ACCOMPLISHMENTS 

1. Implemented Lodi Police Department (LPD)-Partners Assistance Project which provided 
compliance checks by LPD Volunteers for vehicle abatement and other property maintenance 
cases, thereby saving Community Improvement staff time and providing confirmation of voluntary 
compliance. 

Coordinated a volunteer workforce effort that involved over 200 volunteers for community 
improvement projects throughout the community, in conjunction with the 40 Days of Community 
project sponsored by several of the local churches. 

Developed and brought forth to Council for adoption, a Code Enforcement Policy Statement, 
which lays out the principles and guidelines, as well as enforcement priorities, for the code 
enforcement program. 

Developed and brought forth to Council for adoption, an ordinance that provides administrative 
remedies for code enforcement through an administrative citation and administrative hearing 
process, civil penalties and a revised fee schedule. 

2. 

3. 

4. 

MAJOR 2006-07 OBJECTIVES 

1. 

2. 

Bring the Code Enforcement module of the Permits+ System on line for managing code 
enforcement cases. 
Establish a new Revolving Loan Fund using CDBG funds as an economic development tool 
geared toward job creation for LMI. 

WORK LOAD INDICATORS 
TOTAL 

Complaints Received 

Cases Generated 

Cases Closed 

Inspections Made 

2003-04 2004-05 2005-06 2006-07 
ACTUAL ACTUAL PROJECTED PROJECTED 

828 764 796 800 

720 627 671 775 

669 719 678 700 

4532 4544 3913 4800 

__ 
__  - 
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GENERAL GOVERNMENT 

ACTIVITY: Commissions and Committees PROGRAM: Administration 
DEPARTMENT: Community Development FUND: Community Development Fund 

ACTIVITY DESCRIPTION 

The Planning Commission advises and assists the City Council on matters relating to the implementation of 
the General Plan and The Zoning Codes. The Site Plan and Architectural Review Committee reviews project 
proposals for consistency to urban design goals. The Lodi Improvement Committee acts as an advocate for 
improvements to the eastside area of Lodi. 

Planning Commission Reviews and recommends changes to the General Plan and zoning 
regulations, hears appeals of planning staff decisions, and reviews development and land use 
applications. The goal of the Commission is to help identify and implement the vision for the 
maintenance and development of Lodi. The Commission is made up of seven public members. 
Site Plan and Architectural Review Committee (SPARC) Evaluates the site plan and 
architectural merit of all commercial, multiple-family residential and public building projects. The 
committee's goal is to have attractive and well designed development that creates an environment that 
is reflective of Lodi's character. The committee is made up of five public members. 
Lodi Improvement Committee Develops community-related activities to improve the quality of life 
throughout the City of Lodi by combating crime, drugs, and blight. Coordinates civil actions against 
nuisance property owners from affected neighborhood residents. Assists with the development and 
implementation of programs in the community designed due reduce blight and foster community pride. 

STAFFING SUMMARY 

None. Staff support and assistance is provided through the Community Development Department. 

SIGNIFICANT EXPENDITURE AND STAFFING CHANGES 

None 

MAJOR 2005-06 OBJECTIVES 

. Insure that development reflects the needs of the community through the update of the City's General Plan 
and adoption of the Uniform Development Code. 
Assist in economic development efforts by implementing policies that provide for good urban form. 
Continue to support activities with the Lodi Improvement Committee to address neighborhood and 
community concerns. 
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GENERAL GOVERNMENT 

ACTIVITY: CurrenVAdvance Planning PROGRAM: Planning 
DEPARTMENT: Community Development FUND: Community Development Fund 

ACTIVITY DESCRIPTION: 

Provide advice and technical expertise to assist the City Council, Planning Commission, Site Plan and 
Architectural Review Committee, public agencies and citizens in understanding and dealing with key 
community issues and priorities. Continue to focus on a long-term commitment to economic vitality, 
environmental integrity and development design quality. Activity goals are: 1 ) a well planned community; 2) 
managed community growth and change; 3) protection and preservation of environmental resources; 4) 
balanced economic development: and 5) a high level of public service. This activity has five major elements: 

Long range planning. Prepare ordinances and policies necessary for long-term development of the 
City; maintain and update the General Plan; evaluate proposed annexations to the City; coordinate 
with the County and Council of Governments (COG) on planning and transportation issues; update city 
maps and data base (20 percent of the activity). 

Development review and environmental assessment. Prepare and adopt ordinances and policies 
that set standards for development and its review; process and review planning applications for 
compliance with applicable codes and ordinances; coordinates with other departments in review of 
projects; perform environmental assessments and monitor environmental mitigation measures; 
respond to public inquires on development issues (50 percent of the activity). 

CouncillCommission support. Provide necessary support for the City Council, Planning 
Commission, and Site Plan and Architectural Review Committee (15 percent of the activity). 

Economic development. Assist in City's economic development effort; and provide land use, 
demographic and property information (10 percent of the activity). 

Department administration. This element includes the Department Head and provides overall fiscal 
and personnel management for the Department. Additionally, coordination between Community 
Development staff, the Community, and other departments is a major element (5 percent of the 
activity). 
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ACTIVITY: CurrenVAdvance Planning PROGRAM: Planning 
DEPARTMENT Community Development FUND: Community Development Fund 

SIGNIFICANT EXPENDITURE AND STAFFING CHANGES 

MAJOR ACCOMPLISHMENTS 

1. Began update of General Plan. 
2. Updated application fees and charges. 
3. Started review of two major annexation and development proposals (Westside/Southwest Gateway, 

Reynolds RanchlBlue Shield) 

MAJOR 2006-07 OBJECTIVES 

1. 
2. 
3. 

4. 
5. 
6. 
7. 
8. 
9. 
10 

Continue General Plan Update. 
Re-enforce Lodi's sense of place by continuously seeking to improve urban design within Lodi. 
Amend General Plan to include greenbelt in the area between Stockton and Lodi add to City's Sphere of 
Influence. 
Adopted new Development Code for the City of Lodi. 
Prepare Agricultural land mitigation fee. 
Prepare downtown retail mitigation fee. 
Process WestsidelSouthwest Gateway Project. 
Process Reynolds Ranch/Blue Shield Project. 
Update EIR for Super Wal-Mart. 
Work with Delta Community College on Lodi Campus. 
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Business Unit 

340451 Planning .Administration 

ixp Grp Obj ACCt 

100 Personnel Services 7101 Regular emp salary 
7103 Pan time salary 

7109 Incentive pay 
7110 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
7113 Dental insurance 
7114 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7123 Deferred comp 

7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7181 
7131 Other Benefits 

7124 LI a AD a D 

7302 Photocopying 
7303 Advertising 
7307 Office supplies 

7308 Books a periodicals 
7309 Membership a dues 
7312 Bank service charges 
7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7332 Repairs to office equip 
7343 PL PD insurance 
7355 General supplies 
7358 Training 8 education 

25,600 
49,500 
4,000 
1,000 
4.600 
59,200 
9,600 
1,000 
230 
5,370 

2,500 
156,100 

3,274 
1,484 
13,940 
53,423 
4,259 
1,082 
3,841 
63,588 
8,969 
2,190 
945 
4,098 
230 

10 olio 
3,424 
0 
34,993 
77,001 
4.700 
1,146 
3,937 
87,783 
9,209 
2,477 
989 
4.298 
272 
2,500 
0 

7,550 13,835 

500 1,200 1,200 

2,200 1,000 2,000 

2,000 
1,500 

500 
2,000 

200 
2,000 

500 

1,000 

200 
2,000 
3,200 

500 
600 
1,000 
540 
500 

4,000 
94,000 
500 
11,720 
100 

200 
2,000 
3,500 

1,000 
3.000 
1,000 
22,500 
13,000 
5,000 
30,000 
500 
26,265 
100 
11,000 



lusiness Unit Exp Grp Obi Acct 

I 7359 Small tools and equip 

oment. Land & Structures 7715 Data Processinq hrdwarr 
300 Sum 
500 Eoui ~~ 

a.500 Equi 
,40451 Planning - Administration 
'otal 
,40452 Building Inspection 

pment; Cmnd .& Structures TOW " 
~. 

' 
' ,I' 

100 Personnel Services 7101 Regular emp salary 
7102 Overtime 
7103 Pall time salary 
7106 Uniform allowance 
7110 Admin leave pay 
71 1 1  Workers comp 
7112 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Selvice contribution-PERS 
7122 Social security payments 
7123 Deferred cornp 
7124 LI & AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7181 
7131 Other Benefits 

100 Personnel Servicw Total 
200 Uti 'ty Comm. 8 Transportation 7201 Poslaqe 

7203 Cellular phone ct 

uplication 
7302 Photocopying 
7303 Advertising 
7305 Uniforms 
7306 Safety Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership &dues 

i "  

12.4w 120,860 122.065 
- . . __I_.- 

. , .I > - ,  . 
314,900 322,650 337,770 
40,000 3,398 20,000 
10,000 31,696 30,613 
1,800 1,800 

21,200 13,630 21,200 
1,400 1,400 

52,800 33,991 40,936 
5,000 4.781 5,310 
1,200 1,227 1,294 
4,600 4,260 2.926 
58.800 60,445 42,364 
100 2.037 0 
6,500 6,758 4,995 
700 1,081 847 
200 980 665 
4,400 3,878 2,649 

252 185 
873 871 

7,390 8,428 
125,900 0 

-.--- - - . ~ -  
5.000 5 000 

499.327 624,263 
5 CO? 

2,500 1,000 

3,000 
400 
300 
260 
3 w  
3,700 
5,000 
1,000 

1.000 

1,500 3,000 
640 600 
3,000 2,000 

200 
300 

3,700 3,700 
500 5,000 
1,500 1,500 



3usineas Unit I ExpGrp Obj Acct 

7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7318 Microfilming 
7323 Professional services 
7330 Repairs to comm equip 
7332 Repairs to office equip 
7343 PL & PD insurance 
7353 Janitorial supplies 
7354 Photo supplies 
7355 General supplies 
7358 Training .5 education 

>ommission/Committee 
71 15 Medicare insurance 
7122 Social security payments 

7307 Office supplies 
7315 Conference expense 
7358 Trainina & education 

090 Operating Transfers Out 4220 Operating Transfers Out-Flee1 Replacement 
4220 Operating Transfers Out-Fleet Maintenance 

100 Personnel Services 7101 Regularemp salary 
7102 Overtime 
7103 Part time salary 
71 10 Admin leave pay 
7111 Workers comp 
7112 Medical insurance 

1,000 
12,000 
3,000 
170,000 
600 
900 

30 

50 
350 
800 
1,500 

i AG 6.90" 

4,000 10,000 

170,000 150,000 
300 

600 
900 

11,470 19,520 
50 

50 

2,200 
ZOO 1 .ooo 

100 350 

264196 iwWi,aio 268,270 
Li, - 3 -  
28,000 
-. 4 _.r 

0, ' 1;c ", 1 1 -  

7 ;Lo -80 ,% 1.-c 

11 0 
48 0 
2 0 

3,610 MI 3,100 
1 %  1.7- 1 

3,000 3 000 3.000 
500 500 
S.500 3,100 4600 
7 'JC ? s41 -:(: 

5.436 
21,070 

240.100 242,946 254,121 
3,500 209 3,500 

378 0 
3,900 0 
12,900 10,270 12,900 
27,300 14,036 15,863 



340456 Community Improvement 

ixp Grp Obi Acct 

7113 Dental insurance 
7114 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 LI &AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7131 Other Benefits 

."" - . . _"_ r_. 

7203 Cellular phone charges . 

300 Supplies, Materials & Services 7301 Drinting,binding.dupllcation 

7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 Information systems s( 
7315 Conference expense 
7323 Professional services 
7343 PL 8. PD insurance 
7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 

tare 

. .  
rota1 

1 <,,!I 

3,500 
44,500 
4,300 
5,500 
5,200 

2,700 

2,000 

" :(i 
3,535 
45,531 

5,054 
999 
681 
2,916 
206 
2,000 

1 ,]lJ 

3,706 
48,882 
0 
5,292 
1,133 
714 
3,050 
217 
3,654 

5 570 6 341 

750 800 800 

1 .?OO 1,300 1 .?30 

0 

1,500 1,500 1,500 
2,000 200 2,000 
500 400 500 
300 300 300 

1 ,000 5,000 
2,000 2.300 
75,000 4,000 78,000 

8,640 29 
100 0 
200 200 200 
500 1,000 
300 1,200 1,200 

100 300 
200 0 

300 300 





Administration 

City Manager Legal Secretary 

Traineelllll 
Economic 

Development 
Coordinator Administrative 

Mgrllnternal 

Financial Human 
Services Budget Division Resources 

Division Division 

Info. Systems 
Division 
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GENERAL GOVERNMENT 

ACTIVITY: City Clerk PROGRAM: Operations and Records Management 
DEPARTMENT: City Clerk FUND: General Fund 

010 City Clerk 100 Personnel Services 
200 Utility Comm & 
Transportation 
300 Supplies, Materials a 
Services 

_ _  tuaf Actual 

253.865 379.865 446,150 397,581 423.022 

7 0 

52,854 120,319 65,435 70,380 184,543 

ACTIVITY DESCRIPTION 

The City Clerk activity records and preserves all city records as provided by the State of California 
Government Code and provides support and information to the City Council, public and staff. Activity goals 
are: 1) complete and accurate records of Council actions and policies; 2) open and informed public decision 
making; and 3) prompt response to requests for public information. This activity has eight major elements: 

Information Dissemination. Prepare and coordinate publications: post agendas, public hearing 
notices, ordinances, resolutions and other actions as required; respond to requests by Council, the 
public and staff (15 percent of the activity). 

Agenda Preparation. Coordinate and schedule agenda items; and review, assemble and 
distribute agenda packets both hard copy and electronic versions (30 percent of the activity), 

Boards and Commissions. Post for boards and commission vacancies, coordinate 
appointments, maintain Roster of Boards and Commissions (over 100 positions; 33 positions for 
Council service on boards and commissions), prepare Annual Local Appointments Lists pursuant 
to Gov. Code 554972 (8 percent of activity). 

Records Management. Record and preserve Council minutes; manage official records 
(ordinances, resolutions, deeds, and contracts); update and distribute annual City Directory 
Assistance booklets, and codify Lodi Municipal Code (30 percent of activity). 

City Council Support ServRes, coordinate travel arrangements and prepare all necessary 
financial documents; schedule appointments; track events and prepare weekly and annual 
calendars; prepare Council correspondence (5 percent of activity) 

Ministerial Duties. Administer oaths of office; attest and seal official documents; receive claims 
against the City; process certain permits, contracts and agreements; and prepares official 
certificates and proclamations (5 percent of activity). 

Statements of Economic Interest & Campaign Statements. Fulfill duties of the Filing Officer as 
specified in 581010 of the Political Reform Act (5 percent of the activity). 

Protocol Officer of the City. Plan for and assist in carrying out functions, ceremonies, and 
events on behalf of the City Council (2 percent of the activity). 

. 

. 
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GENERAL GOVERNMENT 

ACTIVITY: City Clerk PROGRAM: Operations and Records Management 
DEPARTMENT: City Clerk FUND: General Fund 
- - 

2003- 2004- 200 
STAFFING SUMMARY 04 05 Of 

Budget Budget Bud, 
Vacancy 

get Budget 2006-07 

Administrative Clerk - (C) 
City Clerk 
Deputy Citv Clerk 

1 .o 1 .o 1 .o 1 .o 0.0 
1 .o 1 .o 1 .o 1 .o 0.0 
2.0 2.0 2.0 2.0 0.0 

~~ ~ . .  
4.0 4.0 4.0 4.0 0.0 

MAJOR 2005-06 ACCOMPLISHMENTS (totals as of April 2006) 
E-AgenddPackets - 4,195 pages 

Minutes - 350 pages 

Recorded 29 bid openings 

E-Records - 172,016 total pages entered into electronic public information program (13,270 this year) 

Processed 17 ordinances and 230 resolutions 
Processed 25 deeds, 70 contracts, and 69 notary public services 

Prepared 285 certificates and proclamations 
Coordinated Council traveVbusiness arrangements for 11 workshops/conferences 
Recruited for 46 members of Council appointed boards, commissions, and committees 
Verified 3,278 written protests, in addition to 610 protests from individuals other than property owners, for 
the water rate increase for PCEnCE remediation 

MAJOR 2006-07 OBJECTIVE 
Maintain service level, remain current on E-Records system, conduct 2006 election, and finalize the City’s 
Centennial year celebrations leading up to and through the recruitment process for the City Clerk position. 

**Note: The ‘E-Records” elecironic public information program was implemented January 2004. 

Page 324 



GENERAL GOVERNMENT 

ACTIVITY: Elections PROGRAM: Election Administration 
DEPARTMENT: City Clerk FUND: General Fund 

ACTIVITY DESCRIPTION 

The Elections activity conducts City elections for elective offices, initiatives, referenda, and recalls. Activity 
goals are: 1) elections which conform to the State Elections Code and 2) a high level of voter registration and 
turnout. This activity has two major elements: 

Election Administration. Conduct regular and special elections: process and certify nomination 
and candidate statements and citizen generated petitions; prepare and advertise legal notifications 
in compliance with State regulations: review and update the City's election manual: and assist with 
voter registration and absentee ballot application (80 percent of the activity). 

Fair Political Practices Commission Reporting. Process and file campaign financial disclosure 
statements; and oversee preparation of candidate conflict of interest statements (20 percent of 
the activity). 

MAJOR 2005-06 ACCOMPLISHMENTS 
Processed two initiative petitions (Fire & Facilities Sales Tax and Water Rate Reduction), one of which has 
qualified for the November 7, 2006, ballot. NOTE: It is anticipated that the other will be brought to the City 
Council in June or July for certification as sufficienffinsufficient. 

MAJOR 2006-07 OBJECTIVES 
Conduct November 7, 2006, General Municipal Election for three (3) Council Member vacancies, Fire & 
Facilities Sales Tax Measure, Low-Income Discount Program affirmation, and poten?ially the Water Rate 
Reduction initiative. 

RELATEDCOSTCENTERS 
Election (100102) 
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GENERAL GOVERNMENT 

ACTIVITY: City Council PROGRAM: Legislation and Policy 
DEPARTMENT City Council and Advisory Bodies FUND: General Fund 

ACTIVITY DESCRIPTION 

The City Council activity governs the City of Lodi by enacting and enforcing laws, policies, and regulations 
concerning municipal affairs, subject only to limitations and restrictions provided in the State of California 
Government Code and Constitution. Fifteen advisory commissions and committees assist the City Council 
with this work. Activity goals are: 1) open, informed, and democratic public decision; 2) responsive and 
appropriate legislation: 3) efficient and effective execution of adopted laws, policies, and regulations; and 4) 
provide citizens with the best services and facilities within available resources. This activity has three major 
elements: 

Legislation. Enact ordinances, appropriations and resolutions; and, review compliance with 
adopted laws, policies, and regulations (45 percent of activity). 

Policy. Review and adopt plans, which guide decisions and actions of the City’s activities and 
capital investment projects (45 percent of activity). 

Supervision. Direct and evaluate the City Manager, City Attorney, and City Clerk (10 percent of 
activity). 

300 SERIES . . Conference Expense; no reductions; however, increase of $500 for Mayor, 
Protocol Account; funding level remains the same. 
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Business Unit 

100101 City Clerk 
Administration 

Exp Grp Obj Acct 

100 Personnel Services 7101 Regular emp salary 

7102 Overtime 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7123 Deferred comp 
7124 LI & AD & D 
7125 Unemployment insurance 
71 28 LTD 
7129 Chiropractic 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

300 Supplies, Materials & Services 7301 Printtng.binding,duplication 
7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cleaning 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7312 Bank service charges 
7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7332 Repairs to office equip 
7343 PL & PD insurance 
7358 Training & education 

1,451 

1.402 

2,226 
13,640 
5,155 

578 
70 

1,078 

( 4,7 5 5 ) 

648 

1,517 
11,172 
42,038 
3,628 

977 
2,298 

28,782 
5,310 

620 
525 

2,493 
241 

(217) 

2,150 

11,200 
59,200 

4,000 
1,000 
3,100 

40.000 
5,500 

600 
100 

2,300 

2,150 

8,720 
44,313 

3,542 
939 

2,270 
38.418 
5,325 

703 
575 

2.464 
200 

2,150 

0 
11,165 
52,040 
4,178 
1,019 
2,345 

40.422 
5.325 

600 
432 

2,300 
165 

0 

3.734 4~720 4~3Rfi .. . . -- 
218,852 * ,TI9 944,550 319,665 551,11n 

7 0 
0 

3,376 1,697 2,000 8,000 7,500 
81 1,000 500 150 

9,829 8,279 11,375 5.000 10,000 
0 

3.234 2.056 4,000 3,000 3,000 
345 225 725 600 500 
960 767 1,500 1,000 750 
30 0 

1,000 760 
1,098 789 500 0 
1,106 1,883 4,500 5,000 4,500 

544 500 0 
761 700 700 700 

9,060 7,330 7,858 
30 229 0 



Business Unit I ExpGrp Obj Acct 

7359 Small tools and equip 
7366 Tuition Reimbursement 
7399 Supplies, mat 8 services NOC I 

05-06 0fi.m -. 
, ,, , , , , , , ,~ 

c 
1 80 1,960 1,500 1 ,ooc 

I 50 C 

. .. . 
Speciai payments-NOC 

, ,  

Administration Total 
100102 Election 

100102 Election Total 
100103 Council 

300 Supplies, Materials & Services 7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7314 Business expense 
7323 Professional services 
7399 Supplies. mat & sewices N 

100 Personnel Services 7103 Part time salary 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7122 Social security payments 
7124 LI & AD & D 
7125 Unemployment insurance 
7129 Chiropractic 
7130 Insurance refund 

200 Utility Comm. & Transportation 7202 Telephone 
7203 Cellular phone CharQeS 

7303 Adveitising 
7304 Laundry & dry cleaning 
7307 Office supplies 

564 598 500 500 600 
83 
163 46 200 

67,704 
300 

0 
200 2 w  

0 
1 1  1,000 

300 200 > a 1 ,  
I .?.: 

O l n  en "C" . nnn . I .  """ 

_n_ 

" "  "7 *<I" I """ 
30 000 30,462 30,000 

29 096 58,200 
4,974 4,900 
1,213 1,000 

436 442 400 
1,809 3,405 4,500 

76 167 100 
42 79 600 

129 
1,850 1,179 1,900 

I ,UU" , IL.""" 
31,154 31,154 
34,593 37.624 
4,974 5,223 
1,213 1,273 
452 435 

4,622 4.612 
0 

443 
88 684 
155 192 
675 3.754 

c 
0 

56 500 300 0 
10 46 0 
185 250 

1,048 508 3,500 500 3,500 



7314 Business expense 0 
7323 Professional services 4,597 0 
7352 Special dept materials 0 
7353 Janitorial supplies 0 
7355 General supplies 3,000 3,575 

7359 Small tools and equip 0 

0 2 

- a ,900 sno 2 
r) 

% 
W 

W 
N usiness expense 

7307 Office supplies 32 0 
7314 Business expense 0 



TrJ 
01 
0 
W 
W 
0 

1001 19 CouncilIBeckman 
Total 
100120 City Protocol 

100120 City Protocol Total 
100204 Sister City 

100204 Sister City Total 

300 Supplies, Materials & Services 7301 Printing.binding.dupiication 
7303 Adveltising 
7304 Laundry & dry cleaning 
7307 Office supplies 
7315 Conference expense 
7323 Professional services 
7340 Representation expense 
7352 Special dept materials 
7355 General supplies 
7399 Supplies, mat 8 services NOC 

300 Supplies, Materials & Services 7303 Advertising 
7307 Office supplies 
7309 Membership & dues 
7355 General supplies 
7399 Supplies, mat 8 services NOC 

0 
25 200 200 0 

846 873 1,500 1,500 1,500 
0 

225 0 
300 300 0 

0 
2,564 8,317 10,500 
6,388 120 10,000 10,000 0 

9,798 9,560 1z.oon i2,ono i2.noo 

1 
306,719 501,303 511.585 468,011 607,565 



City Manager’s Office 

Management 

I I Secretary to I 
the 

Analyst I Trainee/l/ll I 
City Manager 

Development 

Financial 
Services 
Division 

Mgrllnternal 

Human 

Division 

Info. Systems 
Division Budget Division Resources 
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GENERAL GOVERNMENT 

ACTIVITY: City Manager PROGRAM: General Administration 
DEPARTMENT: Administration FUND: General Fund 

200 Utility Comm. & 
Transportation 
300 Supplies, Materials & 
Services 
500 Equipment, Land & 
Structures 

. ,  -':'.sa!io" 1 0 "  D-. 
*: s,t.n< 

200 Utility Comm. & 
Transportation 
300 SuDplies. Materials & 

100 Personnel Services 
2W Utility Comm B 
Transoortation 
300 Supplies. Materials & 
Services 
500 Equipment, Land & 
Structures 
600 Special Payments 

200 Utility Comm. & 
Transportation 
300 Supplies, Materials & 
Services 
500 Equipment, Land & 
Structures 
600 Special Payments 

- ~_.__ 
PL; F ~ ^om;(- lor Pet':onnei Sewares 
:"=.l#?* ,ilrnP"t 

200 Utility Cornrn. & 
Transpofiation 
300 Supplies, Materials & 
Services 
600 Special Pavments 

375 

1,854,077 1,896,757 2,079.800 1,809,054 1,798,308 

7 

74 100 

1,598 

ACTIVITY DESCRIPTION 

The City Manager's Office provides overall management and coordination of the City of Lodi municipal 
corporation, implements City Council Policy directives, and directly oversees the internal administrative 
functions of the City, including Finance, Human Resources, Risk Management and Information Services. 
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Pursuant to its Work Plan, the City Manager’s Office has placed a priority emphasis on the following areas: 

Economic Development - Downtown development, hotel recruitment, job creation and retention 
Land Use - General Plan update 
Finance and Administration - Real estate inventory planning, staff development, Council Handbook, 
process review and improvement 
Environmental - PCWCE clean-up 
Capital Projects 
Community Projects - San Joaquin Delta College 
Public Safety 

MAJOR 2005 - 2006 ACCOMPLISHMENTS 

Developed an inventory of the C i s  real estate porlfolio to maximize use and value 
Completed negotiations to lease Police Department space to San Joaquin County for a new court 
Drafted a new purchasing system 
Completed a downtown hotel feasibility study . Reorganized the internal service and administrative operations of the City including Finance, Human 

Hired a new Deputy City Manager, a new Community Development Director, a new Electric Utility Director, 

Formed a task force to communicate with and lobby Delta College to locate a campus in Lodi 
Retained 600 jobs 
Completed the Fiscal Year with the General Fund spending less money than it received in revenues 

Resources and Information Services 

and appointed an Interim Community Center Director 

MAJOR 2006 - 2007 OBJECTIVES 

.Address the City’s revenue needs, particularly as it relates to development 
Seek to develop a downtown hotel . Provide a source of funding for downtown development 
Maximize the beneficial use of the City’s real property assets 
Engage in ongoing administrative review and process improvements 
Stabilize the financial condition of the Citys various utilities 
Encourage progress in the development of the General Plan, Greenbelt separator, and rehabilitation plans 

for the Grape Bowl 

Mandated 
Vacancy 
2006-07 

City Manager 1 .o 1 .o 1 .o 1 .o 0.0 
Assistant City Manager 0.0 1 .o 1 .o 0.0 0.0 
Deputy City Managedlnternal Services 1 .o 0.0 0.0 1 .o 0.0 
Dir. 
Economic Development Coordinator 1 .o 1 .o 0.0 1 .o 0.0 
Management Analyst Trainee/l/ll 1 .o 1 .o 1 .o 1 .o 0.0 
Secretary to the City Manager 1 .o 1 .o 1 .o 1 .o 0.0 

5.0 5.0 4.0 5.0 0.0 

RELATED COST CENTERS 
City Manager (1 00401) 
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GENERAL GOVERNMENT 

ACTIVITY: Economic Development 8, Community Promotions PROGRAM: Economic Dev 
DEPARTMENT: Administration FUND General Fund 

ACTIVITY DESCRIPTION 

The focus of Economic Development is to plan, organize and coordinate the Economic Development activities. 
In general, activity goals are: 1) retain and expand existing businesses; 2) market Lodi as a tourist and day visitor 
center; 3) increase the number of visitor-sewing facilities: 4) develop downtown as a "lifestyle" and visitor sewing 
destination; and 5) seek and attract new businesses. 

For the past several years, Lodi has used "contract" outside economic development organizations to fulfill its 
economic development objectives. The City provided funding for the following: 

Lodi Conference and Visitor's Bureau . Lodi Downtown Business Partnership 
San Joaquin Partnership . 
Grants for Arts 
Fireworks 

Lodi District Chamber of Commerce 

MAJOR 2005-06 ACCOMPLISHMENTS 
Vintner's Square Shopping Center completed and leased out 
Blue Shield announced expansion in Lodi 
Executed agreement for downtown wine tasting rooms 
Assisted in the Zinfest event 
Assisted in the Downtown Walldog event 
Conducted downtown hotel feasibility study 
Smart and Final announced plans to remodel old Grocery Outlet store 
Delta College announced tentative plans for a Lodi site 

MAJOR 20082007 OBJECTIVES 
Secure funding for downtown development 
Pursue a downtown hotel 
Continue to establish marketing ties with the wine grape industry 
Provide funding to local economic development organizations 
Support the arts 
Recruit additional retailers 
Refund the Economic Development Coordinator position for half of the fiscal year 

RELATED COST CENTER 
Economic Development, Community Promotions and City Manager 
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2 ua 
0 
W 
W 
'A 

3usiness Unit 

00401 City Manager - 
idministration 

Exp Grp Obi Acct 

100 Personnel Services 7101 Regular emp salary 

7103 Part time salary 
7110Admin leave pay 
71 11 Wokers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 LI & AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7181 Vacancies 
7131 Other Benefits 

7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cleaning 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 Information systems software 
7314 Business expense 
731 5 Conference expense 
7322 Rental of equipment 

Iusiness Unit Zxp Grp Obi Acct 

14.686 

5,405 
24,533 
8,401 
2,023 
145 
2.002 

2,829 
(1 6,553) 

Actual 
. ,, ,-,2 
. . . .. . .. .- 

1,023 
20,487 
21,082 
3.502 
835 
5,268 
43,672 
6,959 
1.905 
81 1 
3,778 
196 
2,085 
(10.957) 

12,700 
15,600 
33,100 
4,000 
1,000 
5,700 
72,300 
6,800 
1,030 
185 
5.870 
315 
1.800 

2,733 
16,540 
36,966 
3.492 
869 
5.764 
68,981 
6,492 
1,803 
1,032 
4,423 
185 
790 

20,563 
45,997 
3,944 
994 
5,637 
74,631 
4,599 
2,132 
1,079 
4,666 
217 
783 
0 

75,400 
6.852 6,852 8,910 8,078 

500 500 500 

18 0 
3 

16 
609 
1,152 
2.129 
96 
2.125 
4,061 
68 

0 
669 0 

0 
903 1,000 1.000 1.000 
265 750 750 750 
2.791 1,650 1,650 1,650 

852 1,500 1,500 1,500 
7 3,500 3,500 3,500 

Actual - Actual . Budget ...~. 05-06 06.07 . .. ... . .. - 



7323 Professional services 
7335 Sublet service contracts 
7337 Employee moving expenses 
7340 Representation expense 
7343 PL & PD insurance 
7351 Motor veh fuel, lube 
7353 Janitorial supplies 
7355 General supplies 
7358 Training & education 
7359 Small twls and equip 

I ,00401 Cih, Manaaer . 

100 Personnel Services 7101 Regular emp salary 0041 1 Information Systems 
7102 Overtime 
7103 Part time salary 
71 10 Admin leave pay 
71 1 1 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 Li & A D &  D 
7125 Unemployment insurance 

I ExpGrp Obi Acct I dusiness Unit 

I I 71 28 LTD 
7129 Chiropractic 

Business Unlt Exp Grp Obj Acct 
I 

7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 
7131 Other Benefits 

100 25,452 1,000 1,000 1.000 

7.973 

16.612 16,615 13,910 14,472 
5 

38 17 50 50 50 
562 537 500 500 500 
34 52 1,000 1,000 1,000 

947 0 

124.65G 535,468 585,217 5?:,,677 66i.327 

>. , . 
1,219 1,703 2,500 2.050 
2,205 313 1,148 0 
1.224 1,614 5,000 0 

40,665 15,000 24,360 30,353 
57,263 45,100 57,193 62.483 
7,697 6,500 6,862 7,003 
2.107 1,300 1,939 1,989 

3,719 7.132 9,500 6,302 6,273 
10.893 88,605 90,100 107.785 110,162 
I37 19 200 0 
12,797 15,859 15.800 14,773 14,717 
3,609 3.829 1,000 3.482 3,795 

3,225 7,522 6,800 6.913 6,886 
522 412 433 

“Y 03-06 FY 04-05 Currern Est. Act18 Draft Bdgt 
4ClUSi Actuoi Budget 05-06 m-f!7 , ’~.: I ,- 

- .~ 1,ir; _=. , 
7,234) (5,068) 

13,597 

0 

13,210 11.924 



0s age 

7202 Telephone 
7203 Cellular phone charges 
7204 Pagers 

R O O  ?upplies, Materials & Services 7301 Pnrli~Q,binding,dupilcation 
7302 Photocopying 
7303 Advertising 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7322 Rental of equipment 
7323 Professional services 
7330 Repairs to comm equip 
7332 Repairs to office equip 
7335 Sublet service contracts 
7343 PL & PD insurance 
7355 Gweral supplies 
7358 Training & education 
7359 Small tools and equip 
7363 Employees physical exams 
7366 Tuition Reimbursement 
7369 Software Licensing Cost 
7313 Software, transfers from Depts. 
7313 Software funded by others 
7369 Software funded bv others 

I I 
10041 1 Information Systems 
rotai 

23,534 24,129 23.800 23,500 22.000 
2,244 1,671 1,500 1,500 1,400 
239 55 450 400 0 

70 285 70 

747 

8,488 
895 
1,475 
39,729 
1,717 
3,302 
52,884 
17,305 
159 
31,471 
89,884 

134 
6,028 
328 

2,263 

652 

10,640 
537 
151 
31,670 
836 
199 
52,884 
780 
373 
26,287 
91,453 
32,974 
174 
2,692 
508 

6,953 

700 

12.oM) 
770 
600 
30,000 
600 
4,000 

17.000 
3,130 
29,500 
99,900 

350 
10,000 
1,000 

3,000 

450 400 
250 250 
8,OOo 8.000 
800 770 
600 600 
3,300 30,000 
500 300 
1,000 4,000 

0 
7,000 10,000 
2,000 1,000 

45,000 99,900 
20.490 21,362 
250 0 
15,000 10,000 
800 500 

56,000 29,500 

0 
13,000 
129,895 
[ 129,895) 
(13,000) 

95t ,831 1.172.014 598.950 1,013,679 1,078.143 

ent ~,.,”,~ 7 Uac 

4220 Operating Transfers Out-Fleet 21,370 
Maintenance 



7102 Overtime 
7103 Part time salary 
7106 Uniform allowance 
71 10 Admin leave pay 
71 11 Workers comp 
7112 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
7115 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 LI & A D  & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 

7203 Cellular "hone charoas 

I 
7302 Photocopying 
7303 Advertising 
7305 Uniforms 
7307 Office supplies 
7308 Books a periodicals 
7309 Membership & dues 
7312 Bank service charges 
7313 Information systems sohare 

335 
17,116 18,234 21,600 17,428 16,950 

0 
656 0 

6,503 6,500 3,900 2,783 
7,502 9,800 13,327 11,690 
979 1,000 1,326 1,020 
234 200 323 250 

1,698 1,591 1,600 1.324 760 
7,976 15,354 20,600 17,036 10,103 
2,668 3,300 1,272 1,580 
1,076 950 1,300 791 460 
66 331 300 296 260 
684 1,290 1,300 1,091 630 

58 100 69 55 
0 

(5,016) 0 

2,173 2,200 2,110 1,093 

0 

14 

7,123 600 1,000 1,100 1.100 

2.006 2,277 4,000 2,500 2.500 

100 0 

0 
3,757 5,440 3,000 5,440 5,400 
93 453 200 305 
1,459 755 205 0 

0 
797 0 



7314 Business expense 
731 5 Conference expense 
7322 Rental of equipment 
7331 Repairs lo Mach & equip 
7332 Repairs to office equip 
7335 Sublet service contracts 
7340 Representation expense 
7343 PL & PD insurance 
7351 Motor veh fuei. lube 
7352 Special dept materials 
7353 Janitorial supplies 
7355 General supplies 
7358 Training & education 
7359 Small loois and equip 
7399 Supplies. mat & sewices NOC 

n n m  Finance .... .. 
rdministration Total 
00502 Finance Purchasing 

lusiness Unit 

100 Personnel Services 7101 Regular empsalary 
7102 Overtime 
7106 Uniform allowance 
7110Adminieavepay 
71 1 1  Workers comp 
7112 Medical insurance 
71 13 Dental insurance 

Exp Grp Obi Acct 

71 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 LI & AD & D 
71 25 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 Insurance refund 
7135 VTO Program 
7197 Salary Savings 

15 42 500 205 200 
278 0 
1,050 1,500 0 

1,000 1.000 1,000 
1,243 810 1,200 1,200 1,200 
4.090 120 506 510 
20 0 

5,277 5,300 3,280 1,958 
0 

1.183 276 1.000 1.000 0 
114 100 0 

83 75 300 0 
249 100 

332 279 300 
602 21 300 300 100 

1 75.170 1 R3.121 zon.400 139.723 

254,130 250.833 262,500 214,120 219,795 
203 0 

200 200 0 
2,926 0 

14,472 14,500 8.400 11,625 
36,221 50,500 36,981 28,245 

1,110 1 ,200 970 745 
3,707 
17,425 
6,024 
1,027 
92 
1,371 

648 
(2,645) 

3,471 
33.807 
6,124 
1,020 
650 
2.981 
277 
655 
(6.802) 

4,000 3,114 
51,000 40,098 
8.200 5,139 
1 ,wo 909 
800 600 
3,300 2,569 
300 206 

650 

3.190 
42,265 
5,310 
915 
61 5 
2,640 
160 
650 
0 



7131 Other Benefits 

7302 Photocopying 
7303 Advertising 
7305 Uniforms 
7306 Safely Equipment 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7313 Information systems software 
7314 Business expense 
7315 Conference expense 
7322 Rental of equipment 
7323 Professional sewices 
7331 Repairs to Mach & equip 
7332 Repairs to office equip 
7334 Repairs to buildings 
7335 Sublet sewice contracts 
7343 PL & PD insurance 
7352 Special dept materials 

hsiness Unit 

7355 General supplies 
7356 Medical supplies 
7358 Training & education 

.otal 
00503 Finance Accounting 100 Personnel Services 7101 Regularemp salary 

7102 Overtime 

0 
109 (100) 0 

56 957 600 600 
1,260 1,179 1.400 1,200 
389 409 600 400 
433 535 700 700 
4 50 
1,747 1.210 1,000 1,000 
104 200 200 
80 0 
322 123 200 

0 
0 

96 175 200 200 

1,035 400 300 
0 

1,300 0 
860 1,002 900 1,000 

11,730 11,800 7,060 8,181 
25 428 0 

0 

19 0 
312 118 100 200 
48 27 100 0 

0 
1,226 200 
885 50 0 

296.074 372.629 426,300 329,166 339.028 

439,973 428.089 440,000 441,168 443,960 
89 49 125 



7110 Admin leave pay 
71 11 Workers comp 
7112 Medical insurance 
71 13 Dental insurance 
7114Visioncare 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 LI & AD & D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7135 VTO Program 
7197 Salaly Savings 
7131 Other Benefits 

7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
7312 Bank service charges 
731 3 Information systems software 
7314 Business expense 
7315 Conference expense 
7318 Microfilming 
7323 Professional services 
7331 Repairs lo Mach & equip 
7332 Repairs to office equip 
7343 PL & PD insurance 
7355 General supplies 
7358 Training & education 
7359 Small tmls and equip 

2,826 

6,346 
30,153 
11,143 
2,606 
1 66 
2,389 

4,543 
(4,817) 

2,436 
28,610 
46,500 
6,584 
1,639 
621 1 
60,070 
1 1,768 
2,375 
1,112 
5.089 
464 
3,810 
(3,882) 

9,566 

28.600 
61.200 
8,000 
1,900 
6,400 
82,400 
13,200 
2,300 
1,200 
5,3w 
400 
700 

9,800 

3,120 
18,660 
55,450 
6,773 
1,698 
6.441 
82,307 
12,095 
2,284 
1,230 
5,294 
413 
3,814 

10.110 

0 
23,481 
60,725 
6,870 
1,740 
6,485 
84,925 
12,150 
2.535 
1,235 
5,330 
435 
3,800 
0 

9.224 

... .:, 12’1 

5.us4 7,483 5,000 5,000 6,500 
53 100 0 

300 150 0 

1.968 3,236 3 . 0 0 ~  3.000 3,000 
2,038 
389 
50 
81 
37 
240 
9,169 
1,726 

2,518 

370 

3,856 

1,253 
274 

4,364 
42 

9,269 
6,100 

3.517 
23,205 
27 

38 

1,450 
100 

4,700 
20 

5,100 6,100 

2,000 2,000 
23,200 15,690 
100 100 

200 2,000 
75 

1,450 
100 
0 
0 
0 
2,000 
4,500 
6,100 
0 
2,000 
16,525 
0 
100 
2,000 



7715 Data Processing hrdware 

otal 
100505 Finance Revenue 
3lvlslon 

3usiness Unit 

la0  Personnel Services '7101 Regular emp salary 

7102 Oveitime 
7109 incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Denial insurance 
7134 Vision care 
7115 Medicare insufance 
7121 Sewice contribution-PERS 

Exp Grp Obi Acct 
I 

7123 Deferred comp 
7124 Ll &AD B D 
7125 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
7130 insurance refund 
7135 VTO Program 
7197 Saiary Savings 
7131 Other Benefits 

, 100 Personnel Services Total 
I 200 uiiiity Comm. B Transportatan 
1 200 Utlliry Comm. 8 Transportsffon 

Total 
300 Supplies. Materials B Services 

72C1 Pcs:age 

- 'P l  Pmr! 'YJ 5 rut, 3"Di c31,ol' 
7302 Photocopying 
7303 Advertising 
7306 Saiety Equipment 
7307 Offse supplies 

18 U 

0 

328 0 

526,972 669,831 700.500 694,359 717,395 

511,834 521,673 520,300 448,365 456,285 

5,789 2,353 
925 915 
1,439 1,547 

33,710 
89,803 
:0,951 
2,676 

5,686 5,877 
34 a40 72.356 

5,000 266 1,150 
9oG 903 905 

0 
33,700 18,880 24,133 
113,700 84,571 93,255 
12,000 9,495 9,255 
2 , m  2,243 2,240 
6,300 5,270 6,670 
96.800 82.961 86.329 

1.707 1,689 1,600 t.408 1,680 
179 1,361 1,500 1,227 1,240 
2,763 6,200 6,200 5.346 5,455 

718 600 529 545 
3,405 3,007 1,900 3,162 3,150 
(13,423) (12,044) 0 

11,271 1 1,300 10,230 9,480 
565,621 765,507 830,300 683,899 711,057 

145 C 

140 0 

27 2?7 3. 7:' 3:: O K  ':2 "')" 3? :1c 
144 303 200 200 100 
280 871 700 700 700 

9 0 
4,455 4,698 3,800 3,800 3,800 



7308 Books & periodicals 
7309 Membership & dues 
7312 Bank service charges 
7313 Inlormation systems soitware 
7314 Business expense 
731 5 Conference expense 
7323 Proiessional sewices 
7330 Repairs to m m  equip 
7331 Repairs to Mack & equip 
7332 Repairs to office equip 
7335 Subiet service contracts 
7343 PF & PD insurance 
7352 Special dept materiais 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7360 Overtime meals 
7399 SuDDlies, mat & sewices NOC 

204 318 2w 200 
50 67 100 100 
43,788 17,155 15,600 16,735 16,735 
659 338 0 
51 20 100 
377 2,000 
7,920 745 1,600 600 0 
44 111 500 590 500 

60 500 
393 750 750 
1,572 70,839 6,400 10,245 10245 

27,337 27,287 15,880 16,384 
66 200 0 

10 5 0 
54 1,000 

1,767 865 10,010 2,M10 
253 140 200 too 
338 500 100 



899 
22 

6GP' i 

I 8 E  
LLI'E 

6fO'E 
1 966'2 

c53 
i 0 rn'L9C 

198'9 
98P'l 

9E 1 
SZS 

860'8 
998 

868'81 
186'2 

96L 
00s 

269'0% 
OZL'E saalma: 



731 3 lnformatio~ systems software 
7314 Business expense 
731 5 Conference expense 
7330 Repairs to comm equip 
7335 Sublet service contracts 
7352 Speciai dept materials 
7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small toois and equip 
7360 Overlime meals 
7399 Supplies, mat & services NOC . .  

00507 Finance Field 
ervices Total 

00402 Human 
lesources 

;OO Per~onnel Services 7100 Porsonnei Services 

7101 Regular emp salary 
7102 Overiime 
7103 Parl time salary 
7109 Incentive pay 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
77 14 Vision care 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7123 Deferred comp 
7124 Li & A D  & D 
71 25 Unemployment insurance 
7128 LTD 
7129 Chiropractic 
71 30 Insurance refund 

5,592 

58 
56 
101 
i3 
11 1 

-..__I- 
11,469 

372 x i  Y 

2,026,239 2,086,716 2,245,987 1,969,352 1,998,617 
"2 53'1 

__._._-.I 

231,506 

870 
902 
1,977 

3,385 
15,765 
54 
5,794 
1,462 
a2 
1,259 

1,845 

210,201 
97 
16,726 
907 
3,652 
13,525 
23,659 
2,911 
775 
3,329 
24,936 
671 
4,255 
1,206 
489 
2,065 

443 
i 98 

211,013 
200 
17,000 
1,000 

13,526 
42,072 
3,335 
728 
3,306 
42,296 

5,000 
1,360 
2,280 
2,736 
155 
600 

127,329 
51 
12,952 
909 

5,390 
19,694 
2,143 
546 
2,050 
18,502 
506 
1,733 
562 
296 
1,145 
116 
712 

104,715 
500 
31,854 
900 
0 
5,538 

2,051 
497 
1,518 
20,128 
1,975 
3,141 
572 
293 
1,144 
117 
0 

28,277 



5 u s i n e ~ ~  Unit 

7135 VTO Program 
7197 Salary Savings 
7111 Other Rmef i t s  . . . . . . . . . . . .  .. ~ l_.-.--_..l-_ 

I00 Personnel Services Total 
200 Utility Comm, ?, Traniportatiori 

I__ 

'2C' '.;s,.++ 

7302 Photocopying 
7303 Adverlising 
7307 Office supplies 
7308 Books & periodicals 
7309 Membership & dues 
731 2 Bank sewice charges 
731 3 lniormation systems software 
7314 Business expense 
7315 Conference expense 
7322 Rental of equipment 
7323 Professional services 
7335 Sublet service contracts 
7337 Employee moving expenses 
7343 PL & PD insurance 
7354 Photo supplies 
7355 General supplies 
7358 Training & education 
7359 Small tools and equip 
7363 Employees physical exams 
7366 Tuition Reimbursement 
7398 Reimburseable Expense 
7399 Suoolies. mat & services NOC 

300 Supplies, Materials & Services 
Total 
500 Equipment. Land & Structures 
500 Equipment, Land 8 Structures 
Total 
600 Special Pavments 

'7: 1 0f'r-c e;u 0 

4.524 4.523 2.920 2.176 

902 1,574 
76,558 1 1,536 
2,090 1,846 
362 389 
869 884 
84 
398 
2,885 1,937 
4,390 1,979 

80,743 26,816 
76 637 

1,804 
10,968 

39 
80 108 
269 364 

27,161 17,075 
1,119 2,703 

1,822 

92 

1,100 
10,om 
2,100 
600 
800 

2,750 
2,400 

50,000 
660 
1,500 
10,969 

250 
51 5 
125 
21,000 

250 
16,000 
1,300 
300 
530 

500 
1,800 
1,800 

60,000 
665 

4,530 

350 
200 
50 
12,000 

25 

800 
16,OM) 
2,100 
600 
820 
0 
15,260 
2,500 
2,400 
0 
60,000 
700 
1.500 
3,898 
0 
250 
515 
125 
20,000 
500 
0 
0 

138,538 83,664 105,8439 103,200 129,068 

0 
0 



Iusiness 

00402 Human 
iesources Total __ 
00403 Risk 
rianagement 

100 P e r s ~ n n e ~  Services 7101 Regular emp salary 

71 02 Overtime 
71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
71 14 Vision care 
71 15 Medicare insurance 
71 21 Service contribution-PERS 
7123 Deferred comp 
7124 Ll &AD & D 
71 25 Unemployment insurance 
7126 LTD 
71 29 Chiropractic 
7130 Insurance refund 
71 35 VTO Program 
71 97 Salary Savings 
7111 Other Ranefitq " ~ _ _ _ _ I  

100 Personnet Services Total 
200 Utility Comm &Transportation 
200 Utility Comrn. &Transportation 
TOW 
300 Supplies. Materials & Services 

720' Posld'js 

7i:i Jaqirs 
7301 Printing,binding,duplicalion 
7308 Books & periodicals 
7309 Membership & dues 
7314 Business expense 
7315 Conference expense 
7318 Micro~ilming 
7323 Professional services 
7328 Hepatitis shots 
7343 PL & PD insurance 
7355 General supplies 

116.037 121,642 121,300 723.078 122,610 

1,293 
6,669 
73,984 
1,958 
468 

1,699 1,750 
3,036 17,006 
!,277 2,447 
718 721 
11 315 
330 1,441 

116 
549 653 
:316) (1,089) 

900 
2,800 
6,667 
25,100 
2,000 
500 
1,600 
22,600 
2,500 
200 
100 
1,400 
180 
700 

900 

5,210 
16,730 
1,990 
485 
1 ;788 
23,027 
2,488 
686 
345 
1,477 
103 
653 

900 
0 
6,465 
19,575 
2,039 
497 
1,778 
23,567 

697 
343 
1,513 
103 
637 
0 

3,678 

2 231 2 23': 2.32:: $,51:" - 
131,123 170,312 191,5?7 181,760 186,970 
ii: n ~," " 

99 52 65 0 
318 0 
201 528 100 535 
500 800 615 600 61 5 
27 396 800 300 400 
5 596 600 985 

0 
0 

910 3,824 2,500 2,250 
5,409 5,406 4,380 4,564 

1,132 100 500 1,500 



7358 Training & education 
7383 Employees physical exams 
7399 Suonlies. mat R services NOC 

60 3,000 
4,298 2,769 4,300 4,300 3,250 
800 0 
____I_-- __.____ - ~ ~I~ 

' 300 Supplies, Materials &Services 11,464 f0,951 20,658 13,180 17,399 
Total 
500 Equipment. Land & Structures :?>' W r , e  eqc,i. 

7358 Trainina & education 0 " ...._..l..__ll_ 
300 Supplies, hterials & Services i 23,847 8,817 18,500 5,310 8,100 
Total i 

" ,"Ld -'3.r!,'! ;.,.:, 23.347 8 ,s ' ;  : r  5cc 5 3:L' 8 1c3 . ? ^ * ^  

100405 Labor Relations 1 54,327 39,447 30,000 40,000 
Total 

100431 Economic 100 Pers~nn~i Services 7101 Regular emp salary 
3evelooment 

71 10 Admin leave pay 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Deferred comp 
7124 Ll & A D  & D 
7125 Unemployment insurance 
7128 LTD 
71 97 Salaff Savinas 

0 

- 
I - 0 

_II_ 

~ 100 Personnel Servlces Total 
200 Utility Comm. & Transportation 72C1 Postage : oc 

7223 Csi,-,ar pnore cnarges i 4  ._ _.____I 



7302 Fho?~opying 
7303 A d v e ~ ~ s i n ~  
7307 Office supplies 
7308 Bocks & periodicals 
7309 Membership & dues 
7313 information systems software 
7314 Business expense 
731 5 Conference expense 
7322 Rental of equipment 
7323 Professional services 
7340 Representation expense 
7355 General supplies 
7358 Training &education 

I 100431 Economic 

200 

88 
990 

320 

500 
6.000 
1,000 
500 
2,200 
500 
2,500 
3,500 
3,000 

1,000 

500 
3 m n  

6,000 6,000 
1,000 
500 

27,100 2,200 
500 500 

2,500 
3,500 3,500 

3,000 
4,100 

1,000 
500 216 

500 
3 inn . 

23,700 41,700 22,416 

27.3CC 27 c j j c  2: ')?C 
27.000 182,400 182,400 182,400 

1,672 27,000 233,200 251,100 231,816 



: Legal Services 
General Fund 

Attorn~y 
ZOO Utiliv Comm. &Transportation 1,812 2,307 2,200 2,200 2.200 

300 Supplies, Materials & Services 57,722 263,820 19,820 29,560 55,103 
400,820 426,508 465,5721 

- ~ - - _ - - - .  tao city 
j AnorneyTotai 

TIVITY 

The City Attorney reviews, monitors and evaluates the conduct of City activities for conformance with laws, 
regulations, policies and rules; represents the City in civil litigation; and ensures that violators of City laws are 
prosecuted. Activity goals are: i) reduce the City's liability exposure; and, 2) provide timely and complete legal 
advice and services. This activity has five major elements: 

. Review Ordinances, Resolutions, contracts and advise on employment 

1. Orient new Council Members on the services and functions of the 
sist the City Council and staff with suggested and existing legislation, 

policies and regulations; process citizen requests; anticipate problems; and, assist in resolving conflict 

resent the City at Council meetings; defend the City against litigation and 
y with other government agencies (45 percent of the a c t ~ v i ~ ) .  

ra~jofl. Prepare Ordinances, Resolutions, contracts, legal pleadings, reports, 
d other legal documents (10 p ~ ~ c e n t  of the activity). 

ent. Enforce and prosecute violations of the Municipal Code (10 percent of the activ~y) 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .. ......... ........... . . . . . . . .  - ,  
2003-04 2004-05 2005-06 2006-07 Mandated 1 Vanconcy 

STAFFING SUMMARY 

. . . . . . .  . . .  . . . . . . .  .Budgo!... .Budget ... Budge! _B"dP..,. 2006-07 

City Attorney 1 .o 1 .o 1 .o 1 .o 0.0 
Deputy City Attorney iill 1 .0 1 .0 1 .0 1 .o 0.0 

Legal Secretary I 0  1 0  1 0  1 0  0 0  
3 0  3 0  3 0  3 0  0 0  

~ F ~ C A ~ T  
None 



T 

City Attorney 
T: City Atiorney 

: Legal Services 
General Fund 

No~hern Flum~s 

Counsel and Legal Advice (100351) 



rusiness Unit 

00351 Counsel & Legal 
,dvce 

Ixp Grp Obi Acct 

100 Perso~~el Services 7101 Regular emp salary 

71 10 Admin leave pay 
71 11 Workers comp 
71 12 Medical insurance 
71 13 Dental insurance 
7114 Vision care 
7: 15 Medicare Insurdnce 
7121 Seniice contributioii PERS 
7123 Deferred comp 
7124 L l &  AD & D 
7125 Unemploymenl insurance 
7128 LTD 
7129 Chiropractic 
7135 VSO Program 
7197 Saiary Sanngs 

7131 Other Benefit5 

; IW Personm Services TOW . . ~ .  - i-- 
200 Ulil4y Comm. &Transportation L, <cFl.J;? 

7202 Telephone 
7203 Cellular phone charges 
7212 Gas 

7302 Photocopying 
7307 Ofiice suppiies 
7308 Books 8 periodicals 
7309 Membership &dues 
7312 Bank sewice charges 
7314 Business expense 
7315 Conference expense 
7323 Professionai Sewses 
7343 PL & PD insurance 
7355 General supplies 
7358 Training & education 
7359 Smal! tools and equip 
7399 Supplies, mat & s w ~ e s  NO6 

5 486 
15,694 7,500 
25,511 20.200 

2,436 3,000 
630 700 

4,199 3,440 4 100 
14,639 33,552 52,700 
3.763 6,750 5,600 
1,154 1,252 700 

61 632 200 
1,189 2.879 3,300 

150 

(6,219) (6,087) 

1 I ,680 
33,587 
2,889 

728 
3.950 

50,778 
5,797 
1,183 

765 
3,285 

155 

0 

14,511 
39 384 

3,134 
764 

4,014 
53,100 

5,800 
1,200 

800 
3,30C 

1 5? 
G 

5,246 6,280 5.74c 

66 242 C 
299 8 2.20c 

1,254 2,032 2,200 2,200 t 
193 24 c 

23 
795 

10,095 
1.253 

20 
1,768 
3,212 

40,516 

5 

83 
1.214 
6,832 
1,071 

1 
1,254 
1,583 

235,901 
12,723 

3 

1,849 
184 

1,000 1,000 1 ,00( 

10,000 10,000 12,OW 
1.320 1,320 1,32( 

c 
2,500 2,500 2.50( 
5,000 5,000 6,00( 

20,00( 
9,740 10.28: 

2,00< 





_I___ 

AL GOV T 

General Liability 
Internal Services 

AM : 
Self-insurance Fund 

.- 

Resources 
300 Supplics, Materials & Services 3,785.340 4,301,488 5,122,665 5,122,752 5,202,100 
600 Special i'ayments 705,746 730,475 870.434 395,491 797,342 

050 Human 4,491,086 5,031,963 5,993,099 5,518,243 5,034.652 
-. - 

i ... . . . . . . . . . .  ......... ....... ............. .. .. .- .. 
Ren 4.491.086 5,031,963 5,993,099 5,518,243 6,034,652 

...................... . . .  
.. 1 '. , 

300 Supplies. Materials & Services 1 786.252 752,135 1,147,606 595,710 1,341.659 
359,409 57.500 5,000 5,000 

024 Risk 1,155,661 819.635 1,152,606 

' 1 . .  . . I '  I.' . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .................. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . .  ........... . .......I . ................. .................... 
.. ~. 

i n n o r  I ~ I S L I ~ S I I C O  80.541 109,213 122.940 124,275 264.757 
, I  . ,< ., ' 2 . .  ,,' 4 r ,  $1;' I .  '.< ',i,j >: 

, 

600 Special Payments 933,697 1,395,614 
1 646 707 1 114.707 

The General Liability activity performs adjustment and settlement of clainls fiied against the City by third parties 
who have sustained losses to person and/or property. The activity also ensures appropriate risk financing 
through maintenance of a reserve fund to pay retained losses, participation in a joint powers liability insurance 
pool for losses in excess of the retention (CJPRMA), and participation in an insurance pool for liability and 
physical damage coverage relative to the City's transit operations (CalTIP). Activity goals are to: 1) administer 
claims efficiently; 2) evaluate causes of claims and take appropriate preventative and loss reduction measures: 
and 3) protect the City's financial resoifrces by ensuring appropriate funding for retained losses, and through the 
transfer of risk financing. This activity has the following three major components: 

mini~tFatio~: Claims are adjusted by a third party administrator (TPA) under the direction of the 
ger. Some smaller claims administration is conducted in-house (60 percent of the activity). 

I Excess l ns~ran~e:  The City is a member of a liability insurance pool entitled the California Joint Powers 
Risk Management Authority (CJPRMA). CJPRMA provides $39.5 million of coverage in excess of the City's 
seif-insured retention (SIR) of $500,000 (30 perc~nt of the activi~y). 

. Transit l ~ s ~ r ~ n c ~ :  The City is a member of a liability and property damage insurance pool entitled the 
California Transit insurance Pool (CalTIP). Thi-ough CaiTIP, the City has $20 miiiion in liability first dollar 
coverage, and has physical damage coverage for the value of the vehicle with $500 and $5,000 deductibles 
depending upon the vehicle. Funding for transit insurance comes from Federal Transit Authority grants (10 
~ ~ r ~ e n t  of the ~ c ~ i ~ i t ~ ) .  



Staffing by Risk Manager with clerical support and support from the Transportation Manager 

Page 355 



T 

General Liability 
T: Internal Services 

M: 
Self-Insurance Fund 

The 2006-07 request is greater than the 2005-06 budgeted amount. This balances perfectly the reduced request 
for workers compensation activity in 2006-07. The net increase in both activities is therefore zero. A greater 
share was deemed necessary for general liability activity in 2006-07. 

* Administered 43 new General Liability claims. 
a Processed 2,600 certificates of insurance. 
(I As of May 2006, there are only five open Transit claims - none of which occurred prior to FY 2002-03 

atlending scheduled meetings of the Board of 

General Liability (300202~ 

Page 356 



The Workers Compensation activity manages claims due to industrially caused injuries and illnesses. This 
activity performs appropriate claims adjustment and settlement, ensures appropriate risk financing through the 
maintenance of a reserve fund to pay retained losses, and participates in a joint powers insurance pool (LAWCX) 
for losses in excess of the retention. Activity goals are to: 1) restore injured workers to full and productive 
capacity; 2) ensure the rights of injured workers are protected in accordance with applicable State and Federal 
laws; 3) administer claims in a manner which minimizes cost and disruption for both the employee and the City; 
and 4) ensure appropriate funding for the self-insured retention and participate in management of the insurance 
pool for losses in excess of the retention. This activity has the following two major elements: . lion: Claims are filed and managed in Human Resources and adjusted by a third party 

adminislrator (TPA) under the d i f ~ t i o n  of the Risk Manager ( 

: The City is a member of an insurance pool entitled the Local Agency Workers' 
ess Joint Powers Authority (LAWCX). LAWCX provides $39.75 million of coverage in 

excess of the City's self-insured retention (SIR) of $250,000 (10 percent of the activity). 

Y 

Staffing by Risk Manager with clerical support and support from the Transportation Manager. 

The 2006-07 request is less than the 2005-06 budgeted amount. This balances perfectly the increased request 
for general liability activity in 2006-07. The net increase in both activities is therefore zero. A smaller share was 
deemed necessary for workers compensation activity in 2006-07. 

0 Selected new third party administrator - Bragg & Associates 
5 Admiflistered t 14 open Workers Com?ensa~ion claims - 68 existing and 46 new claims (a reduction of 23% 

relative to last year). 
* Organized on-site wellness fair with Dameron Hospital for all City employees. 

~ E ~ A T E D C O ~ T C E ~ ~ ~  
Workers' Compensation claims (31 0202) 



Other Insurance 
T: Internal Services 

AM: 
Self-Insurance Fund 

TIVI~Y 

The Other Insurance activity transfers the financing for accidental losses of real or personal City property. The 
activity goal is to ensure adequate and appropriate funding for these losses. Lines of coverage include the 
following: 

* nee: Up to $300 million coverage from losses to buildings, their contents and properly in the 

ry insurance: Up to $15 million in coverage from losses to HVAC systems, pumps and 

is not available for loss due to earthquake or flood ($86,059). 

(I 

machinery for water distribution and wastewater collection/treat~ent (including White Slough), and electrical 
substations and transformers ($8,062). 

: Coverage for property losses to City vehicles valued greater than $25,000 
($31,674). 

ce: Up to $15 million in liability and property insurance purchased for special events 
y facilities, or conducted on City property and/or public right-of-ways (reimbursed by 

the event sponsor). 

licy: Protects the City from malfeasance by designated employees ($8,412) 

This activity is staffed by Human Resources. 

e Boiler & Machinery insurance costs were reduced significantly. Savings were realized through the use of the 
same insurance carrier, but the policy is now obtained through the group purchasing capacity of CJPRMA, 
Property insurance costs have risen significantly due to the addition of the new Police Facility, Tertiary 
Filtration Complex, rate increases and overall increases in value of City facilities. 

LAT ST c 
Other Insurance (301201) 



. .  -. ....... ... 
35,2107 

.- :: :, 

i ............ 2:: - - c  . . .  ,. . . .  --&------ . , c  . 
~ 0 6 - 0 ~ ~ ; g ~ r a n s f e r s  Out Totai __I..______..I_ __.. 
--I_- . .  . . ,r<. ~ .-..,. :.'.,. 

BiS Total I 
24 636 30,200 54,030 4,500,093 7323 Professional services 29,210 

A d ~ i ~ i s ~ ? a ~ i o n  Fees T 
270204 Medical Care 

Care 

Care Tolai I 
270206 Medical Co-Pav I 600 Special Payments 8040 Employee Co-Pay Reimb. 4,380 2,172 5,579 3,500 427,710 

270207 Dental Insurance 397,881 373,743 427,710 398,000 

Expense I I 



........ .......... ... m 

' 300 Supplies, Materials & Service6 1 29,588 20,161 21,700 18,688 11,280 j 

~ -- 
Business Yni l  Ex@ Grp Obi Acct i F v l . j - o a  FV 04-05 Current E S ~ .  k t , s  

j Actual Actuai Budget 05-06 Bdgl06- 
07 1 

. . . . . . . .  

....... ......... - Total I 

29.592 ZC 1c1 2 )  7co 

I 
8050 Employee Assistance program 1 10,720 11,085 11,280 11 ,280 71,228 

li.' - : , 1.. 1 .i .. ......... 
11,085 11,280 

10,720 

__l_._._l__l ~.~ 

I___ _____-___I_ 

, 600 Special Payments Total ____ ....................... - 
;' .j  r r . . .  -7"' , , , :  I_ I ,  '.?C 285 ' .  2PC ' ' ,255 
Assistance Program Total I 
77021 1 Life Insurance 8051 Life Insurance 68.678 71,228 69,124 0 

270212 Accidental Death 60 8051 Life insurance 163 
lnsiiiance I ...... 

Insurance Total 
270213 Unemployment 1 600 ~ p e c i a l  Pa~ents 8053 Unemployment ins 80,709 53,922 75,000 42,895 214,215 I 
">,.,?n'.:!? 

42,895 214,215 ! ! 60,709 53,922 75,001) 
_I_ 

j 600 Special Payments Total 
.............. - 

53 922 75 coc 42.895 2'3 215 6C 709 - 7 .  6 ,  ,?' 3 , I  2 , ~ : .  u, rc r  t 

Recognition 

Recognition Total I 
270216 Flexrble 600 Special Payments 8055 Employee Recognitton 17,755 5,250 
Spending Account 

8056 Flexible SDE?ndiiia 3 924 4 809 11 714 



_l.l___l- ..- 
7- . - 
, 600 Special Payments Total - ..;;<;., 

c .  .; ” !. .; 

4220 Operating Transfers Out 
Fund B/S 

300 PL end PD Insurance 
Fund BiS Total 

Liabili?ies 
7314 Business expense 
7323 Professional services 
7334 Repairs lo buiidings 
7343 PL & PD insurance 

I__ ~ ___.__..I__..- FY 03-04 FY U4.W Waft Current Est Actls 
ACflMl Actual 8trdgol 05-06 Bagtun- 

07 
3,924 4,809 17,755 11,114 5,250 
3,324 2 by? 1 ’ ‘ i  5s . j  ,.: j 2jr. 

_I 

4,491,086 5,031,963 5,993,099 5,518,243 6,034,65F 

.I__ 
0 

1 00 0 

72,000 

92,653 1,166 1,991 322,778 
248,474 273,197 308,100 310,849 941,881 
197798 293842 766340 222849 5 OQ0 

739,980 97,343 72,000 60,021 0 

~ .. .. .- ’92 s ” p p  .is. 1T.a’ h 32p. ri-E ‘.C.C __ 
1 Total I 

786,252 762,135 1,147,606 595,f lO 1,341,659 

600 Special Payments Wjc9 SLlec:3 pa/-le-!s-c,T,C ’ 565 409 57 5iO 5 5 K  i ;ti2 8 C62 

~ ’ 155 6G. 813 635 1 ‘52 536 509 7 i f  ’ 349 72: 

i 300 Supplies, Materials & Services 

’ 600 Special Payments Total I 369,409 57,500 5,w 5,wa 8962 
..... . . . . .- 

I 1 301201 Other insurance 1 500 ~ q u i ~ m e n t ,  Land & ~ t r u c t u r ~ ~  8057 Boiler Insurance 6,698 8,739 9,176 7,678 86,059 

500 Equipmant, Land & Structures 6,598 8,739 9,176 7,678 86,059 
Total 
600 Special Payments 47  929 72 483 e l  906 78 235 8 412 



~. T ,. ....... . . . . . . . . . . . 
Business.llnit Ex6 Grp Obi Acc! 

0 

8031 ISF Workers eomp 
8032 ISF Temp d%sabildy-WC 
8033 lSF Perm disability WC 
8065 WC-Medical Services 
8066 WC-Vocational Rehab 
8067 WC-Legai Counsel 

248,109 288,781 308,551 304,584 224,251 
303,665 188,933 271,137 143,794 224,251 

775 804 271,137 143,794 448,502 
399,88 1 397,180 542,274 287,587 24,917 

3,484 5,628 30,126 15,977 74,750 
75,199 50,831 90,379 47,931 5,000 

1 Compensation Charges I I 
'qla. 

' . .>,".:, , , ,  , I , - ,  :;? ' 

I_ - 
6,987,984 7,155,925 8,915,402 7,357,935 8,968,170 



Non-Depa~mefltal 
T: N o n - D ~ p a ~ m e n ~ a ~  

..... . . . . . . . . . . . . . . . . . . . . . .  ... ..... _ _  ... . ......... 
6,957,106 2,112,719 5373,418 6,303,629 6,177,155 

,' 9,%?.?7./wI 2,<I'&F@ 'I 5,i7%41( :', :%,@Y&Z%''~. <8,1VAfSS 

-. - 
029 Norl- General Fund..... 

. ,  Oepartlllentdl Total 
~ . $ <  ~ 

. .  

FUND: Various 

100241 Non- 600 Specrai Payments 
DeDa~inentai 

100 Personnel Services 1 9,907 29,313 14.000 16,155 30.407 1 

1770302 1770.527 1,772,478 1,772,478 1,771,653 

200 Utility Conim. &Transportation 1.357.110 1,335,390 1.377.000 1,451,280 1,429,180 
300 Supplies, Materials & Sewices 220.230 222,250 359,381 365,969 317,707 
600 Soecial Pevments 439.541 365.496 128.000 38.000 356.950 

10.454 

8,317 r- 187 

090 Operating Transfers Out 

500 Equipment, Land & Structiires I-- 550 Fleet 109.043 250,973 109,113 200.000 

-- 
029 Non. 
~ e p a ~ m e n t a l  

.......................... , . . . . . . . . . . . . . . . . . . . . . .  ............ ................... ... . . . . . . . . . . . . . . . .  
117.360 261,614'. ia9.113 200.000 

3 17,360 2%1,814 . , , IW,113" ", '.!I, . , ' ZOf&pPO 
I 029 Noii- fqi(xtei ,t  Reolacement Fund 

Dopartinenla1 Total 

-~ 
2,420,130 557,836 557.836 1,467,836 

200 iitil ity Comm. &Transportation 304 0 
300 Supplies, Materials & Services 96 0 
500 Equipment, Land &Structures 0 

14,600 0 
39a.060 0 

2 1 1,582.529 931,000 

550 Fleet 
600 Special Payments 
900 Cauitai Proiecis 

029 Nan- 
~ ~ p a ~ m e n t ~ l  

090 Operating Transfers Out 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ..... ... ........ 
029 Nor+ Cab)itai Outlay 6,469,961 2,832,191 2.140.365 557.836 2398,836 
Ucp;irtmrntal lolal 

'e,aas,eei z,saz.y: . . ~,t4o,w , ~sz,rm ',I ,%39a.as6:' - 
I 

1 
S C : " , C C S  

ioo241 Eh. Debt Scnwor. F w d  1,770,302 1,770,527 1,772,478 1,772,478 1,711,653 
Dopartmeiital 
S w v i c m  - r m i  

...... ................... ... ... . 1 
1,779,902 1,770,62P, 1,772,478 , ',' 2,?7&478 ' 1,771;68$ 

15.314 729 6.Y77,651 9,195,374 8.633.943 10,547,644 
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Business Unit 

Purpose Cornpi 

i211 Capital OutlaylG@n 
'nd 81s 

Elm 

1211003 Code Enforement 
Grant Program 

721 1 Electricity 
7213 Water 
7214 sewer 

0 
0 

0 

7360 Overtime meals 0 

300 Suoolies. Maierials 8 Services Total 1 0 i 
1829 Equipmenl 
1831 Materials 



tusiness Unit 
___--__ 
211003 Code Enforerneni 
$rant Pro$ramTotai 
211007 Qulaoor Srale 
'ark 

.... 
211W7 Outdoor Skate 

211024 i - e  Ta-k 
lark Total ___ 

_._I__ 
1211028 Asbestos 
\batsmerit Total 
!2 '1029 Re-Roof 100 E. 

i211029 Re-Rwt 100 E. 
Jine Total 
I211030 PSB Fk?noval!on 

1211035 Finance 
DeptRelocation Total - 
1211036 IS0 Relocauon 

Exp Grp 1 Obj Acct 

jnn Cnnitnl Proiacts Total 

900 Capital Projects 1825 contracts 

900 Caoital Proiects Total 

1831 Materials 
1836 Other 

SW Canitai Proiect.; Total 

1823 Equipment 
7831 Materials 
1833 Labor 
1836 Other 

1829 Equipment 
1831 Materials 

1833 Labor 
1836 Other 

0 
0 

19.674 76.896 0 
19,674 76,896 0 

LB,C27 ' 5  923 1 7 i l  '1 

3,749 1,209 0 
3,443 0 

3,961 2,228 0 
9,878 36,173 0 
71.615 58.982 4.374 0 
71,615 68,982 4,374 0 

' ?  353 - * + i  C 
14,068 4,589 0 

679 0 
33,612 0 

778 2,683 0 



.,:. l_". .. ,. ...., . ..... 
I 

_I____ _. 
: 1211075 National Guard I - .- A r m o r y  Bldg Total -I_ .+;c 3 71 .:US 
-. 

1211200 JDE Consullant- ' ',.'I '.:e:':: ;*2-: . ' .> 

Building M a s t e r  
1829 Equipment 

HR 

n eres - oan rom 

0 

M a s t e r  Plan 
1836 Other 

0 
I 

' 1211362 Public Safety f 
, Building Master Total 



Business Unit 

1211363 Animal Shelter 
Facility Lease 

l__l____l.__._. 
1211363 Animal Sheiter 
F e i t y  Lease Total , 

1211364 Animal Shelter 

1211365 HVAC 
Expansmn Total 

- __ 
1211365 HVAC 
RsplacemenJ-Flre #3 Tobta. 
121!366 Repairs To Anne4 

1211366 Repairs lo Annex 
Total 
:2! 1368 LSPS-Ftre 
__- 

121 1369 HVAC 
RepiacemantPire #1 Totai 
1211371 Performing Arl 

- 

Center 

i211371 Performing Art 
Centsr Tofal 
1211373 Carpet 
Replacemen~-Fire #I 

1836 Other I 0 

900 Capitai Projects 1825 contracts 

1829 Equipment 
1831 Materials 
1833 Labor 
la36 Other 

900 Ca ital Pro'ects Totai 0 

1836 Other \ 141 0 

900 Capiial Projects Total 

1836 Other I 953 0 



1211380 MQb~le Command 1 500 Equiprnsnt, Land & Structures 7715 Grant equip I 0 I 
Center 

n 
CQnver~icn 

900 Camital Proiects Total 

System Upgrade I 
900 Caoitai Proiects Total n -L ___I 

' 

121 1399 Telephone I 0 
I j 

System UpBrJclaTotei 
:?117if Cqua1.c Center : " ( .  .?;,>id P'1.:-:5 '325 c?i':'d;,5 ' ' c . 3 ' 6  

. - .~ 
1831 Materials 0 

900 Caaitai Proiects Total I mmfi n 

I 

I 
.. . 

1211716 Aquatic Center 10,316 0 I 
Total I 
:?11717 DeBenedetli Park ' $,C ;dp$13 '.:i,::j ' 825  ''8 11;3!5 i 25 259 31 583 
Deve lop~~nt  

1831 Materials a 
1836 Other 48 966 0 

900 Capital Projects Total 45,307 32,549 0 , 
1211717 DeBenedetti Park ' 45,307 32,549 0 1 
Development Total i 

Center 



1829 Equipment 0 
1831 Materials 0 

931,000 
,. ~ 4'j 56: ' 5 ,  S T  . . '8 57.' 

, ,"" 1" ,,.." . ,.,. . -  .- - - , 1211 Capifai Outlay Poss io l~ fo jects  2006-07 Total 
' .< ?Z ( 7  L .3' 3i-I 
1 4,203,071 2,230,324 418,584 187,500 1,118,sOo 

OutlaylGenerai Fnd BS 

1212 Capital 
OutlayiGeneral Fnd 8s 1 Total 

1 1212029 Small Cap$ial 
Projects 

: 1272029 small Capital 
' - ProJects Total 

5732030 S.dr{Seal 
1 improvements 

I 
900 Capital Projeds 1820 Construction in Progress-CY 1 (246,289) (106,442) 0 

0 
1831 Materials 0 

0 
0 



1 I 1831 Materials 1 

1212734 English Oaks 1 900 Capital Projests 1825 contracts 
Shade Structure 

! 1836 Other 
SO0 Capitai Projects Total 

____.____ I __ _- 
1212030 Slurry Seal 0 
improvements Total -. ____ 

33,031 0 

742 0 
33.773 0 

Pump 
1831 Materiais 

1836 Other 

1212736 Maxieom 900 Capital Projects 1825 contracts 31,003 8,776 4,466 0 

1,053 0 
648 0 

I 
900 Caoitill Pmiects Total R 77s 6 6f iR  n 

I 
. ,  I 

900 Capital Prolects Total 10,729 0 

I I I Upgrade 1 900 Capitai Prgects Total 25,171 887 0 

1212765 Dog Water 
Station-Vinewood Prk , Total 

1836 Other 805 0 

900 Capital Projects Total I 63,978 0 

5 , m  o i  
i 

__I_______ j 1212739 Chapman Field 
I Renovation Total 

.325 E.,L :me"' I i c  729 I 1212742 Floor Scrubber 1 :;-, .". COP I;? DrO,t^:F 
i 

1831 Materials 446 0 
900 Capital Projects Total I 5.000 0 



1829 EqtiiDment 
183T Materials 

0 1836 Other 
unn C?n,i%,i i)m,artc Toll1 I 135.300 0 

Playground lmprv 

, . ~ .  y /  ,,,,, ~ ' ,  .ll_.l~ ,"," 

135,300 0 i 1212807 Peterson Park 
! Playground tmprv Total 

3 523 465 i 
0 0 529,065 @ I  

_I__ 



I 
4220 Operating Transfers Ou! 1 0 I 1213 Cao. Outlay Res. PSB 1 090 Oueralinq Transfers Out 

1215 IMF Police Facilities 
B E  

090 Operating Transfers Out 4220 Operating Transfers Out 

I j n 

1,000,000 432,984 0 

Places 

1215 IMF Police Facilities 

...... __ 
1274001 An in Public 
Places Total 
1214002 Vi i tners Square ' ?:i C ~ p ' d  Pr:..?~is 

........ 
1214002 Vintner's Square 0 :  
Developmenl Tolal 

I 2 3cs 3 'c: < ';c :1 ",': 
I 

9,300 3,100 3,100 3,100 



Construction 

lmprv 
1825 contracts 

... 
___-_____I_ 

1216135 Fire Station X4 325 o i  

.- -I_____iT;j;i_30_ 110,183 ---33K-m 
I , -. . >,, . ~. . -  . , s  17 ,.t ‘ 3 :  - __ Construction Total - 

1:: a l e  . ”3 
...___ 

- .,  
r . ................ ........ - . _ _ _ _ ~  ..................... 
,. 1217 l!Af Parks & Rec 

........ .......... ...... . .., FaCii i  51s .. 

0 

Meadows Park 
1831 Materials 

i 12170ZSCWtUryBlvd 
j ImprvTotai 

j 1217004 MPRO59 Century 5w I,os9,rn 24,000 0 1  
t Meadows Park Total 

1217017 MPR052-G Basin 1 3:? C ~ L  w PI; e..!5 ‘8X ‘31, i‘ 1 ’ 209 

115,000 0 

I I 9M Cnoitnl Pioiarts Tnlal 0 1  



/I217046 M P ~ ~ 4 6  Arcadia 1 900 Capital Projects 1836 Other 1 

r- 

: 1217110 Lwr Sacramenio- 

1 South Project i 
900 CaDital Pro!ects io la l  58.0~0 0 

0 58,w 

, 1218052 
Financin~mplementaton 

jPlan Total - 

I 
900 Capitai Prolecis Total 0 

25,000 0 

P 

l 
900 Capital Projects Total 50,000 

Financin~lmplementation 

900 Capital Projects Total i 25 000 0 



1 12181201 Capital I 900 Capital Projects 1829 Equipment 1 0 

1 410032 COP Debt Service 600 Speciai Payments 7900 Debt SeNiC? 1,676,372 1,772,478 lJfl .t i5d 

7924 Bond interest 1,186,446 1,171.671 0 

7925 Bond principal 4a5,ooo 500,000 0 
8099 Special payments-NOC 2,750 2,750 0 

I 600 Snecial Pavmenls Total 1 1,674,196 1.674.421 1.676.372 1.772.478 1.771.653 

7925 Bond princrpai 0 
7927 Loan interest 0 

. . . . . . . . . . . . . . .  ..... ..... .... i 411031 Principal & lntere81 96,106 %,I 06 86,106 0 
j PaymentsTotal 

I 56 1;s " 

. . . . . .  s ' .:, 
., \ ,, ; ). *.' ,*, x ,  . .>, 

I /  

100 General F m d  B E  

4220 Operating Transfers Out-Library 
4220 Operating Transfers Out-Debt 

Service 
4220 Operating Transfers Out-Community 

Development Fund 
4220 Operating Transfers Out-Fleet 

Maintenance 1 

1,675.547 

300,000 

203,271 



j Business Unit 

bF i  Special Payments- 
, AdminisBaUo Tot81 

i00206 Comrnunalv 1 Promotion 

'730'7 Oifice suppiies 0 

7310 Uncoliectibie acct expense 0 
7309 Membership 8, dues 

0 

71 10 Admin leave pay 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7123 Referred cornp 

7125 Unemployment insurance 
71 28 LTD 
7130 Insurance refund 
7197 Salary Savinqs 

7124LI&AD&D 

7202 Telephone 
7203 Cellular phone charges 314 



miness Unit 

wza6 community 
mnotlon Total 
002.%0 Emergency 
reparecness Expo 

00240 Emergency 
Lraradness Expo Total 
0024? Elan-Departmenial 
iervices 

7204 Pagers 

7301 Printing,binding,duplication 
7302 Photocopying 
7303 Advertising 
7304 Laundry & dry cleaning 
7307 Office supplies 

7313 infomation systems sonware 
7314 Business expense 
7315 Conference expense 
7323 Professional services 
7335 Sublet service contracts 
7340 Representation expense 
7355 General supplies 
7358 Training &education 

'00 Utility Gornm. & Transportation Tohi 
100 Supplies, Materials & Sen'ices 

7309 Membership 8 dues 

300 Supplies, Materials & Services Total 
600 Special Paymefl?s 

600 Sueciai Payments Total 

8099 Special paymenls-NOC 

7355 General supplies 

300 Sumlies Materials & Services Total 

71 11 Workers comp 
71 15 Medicare insurance 
7121 Service contribution-PERS 
7122 Social security payments 
7125 Unemployment insurance 

7131 Other Benefit: 

100 Personnel Seivices Total 

200 Utility Comm & Transpoilation 
200 Utility Comm & Transpoilation Total 
300 Supplies, Materials & Services 

7201 Postage 

7301 Printing,binding dupiication 

309 

5 
3.386 3,394 

27 
715 

574 284 

I0 

136 
208 

4,106 4,633 
272,666 230,694 
777 fim 770 fi9A . ~. 
276,927 235,327 4 

9,266 9,30' 
144 214 206 206 

998 1,671 1,761 
0 

10 39 40 40 
4,036 4,100 

10,061 29,313 14,000 16,155 30,407 
500 500 500 

500 500 500 

228 0 



3usiness Unit 

iW241 Non-Departmental 
Sewices Total 
'GO242 :eephor,e Charges 

Exp Grp ObJ Acct 

7302 Photocopying 
7303 Advertising 
7307 Office suppiies 
7322 Rentai of equipment 
7323 Piofessionai services 
7330 Repairs lo comm equip 
7332 Repairs to office equip 
7335 Subiet service contracts 
7343 PL & PD insurance 
7353 Janitoriai suppiies 
7355 Generai suppiies 
7359 Smaii tools and equip 

300 Suoolies Materiais & Services Totai 

7202 Telephone 
7203 Cellular phone charges 

7301 Pri~ting,binding,~upl~ation 
7307 Oftice supplies 
7323 Professionai services 
7330 Repairs to comm equip 
7335 Subiel service contracts 
7355 Geneial supplies 
7359 Small tools and eauio 

200 Utility Comm. & Transportation Totai 

300 Suppiies, Materials & Sewices 

7212 Gas 
7213 Wate! 
7214 Sewer 
7215 Refuse 

2,206 1,367 1,200 1,200 1,200 
0 

647 511 500 500 500 
297 0 

0 
92 0 

175 0 
7,494 7,194 6,081 6,081 5,104 

6.588 6,588 6,600 
0 

95 0 
0 

10,575 16,319 7.781 14,369 13,404 

20,636 45,632 22,281 31,024 44,311 

.. I___ 

3.. _. 

113,331 91,046 1 15,000 115,000 115,000 
192 0 

113,523 91,079 115,000 115,000 115,050 

527 528 500 500 500 
73 100 100 100 

5,309 6,770 2,800 2 . m  2,800 
2,232 3,015 1,300 1,300 1.300 

26,660 30,845 32,000 32,000 32,000 
6 0 

53 1,000 1,000 1,000 
34,860 41,158 37,700 37,700 37.700 

148,383 132,237 152,700 152,700 152,750 

55: C7F 5<3 42C i'4.?'.1 8': j 3gj  559 2.1 

121,505 160,083 105,000 147,150 171,500 
126,190 141,143 140,000 172,720 158,900 
27.078 32,383 27,000 40,205 37,000 

164,247 149,589 130,000 125,020 1 17,200 
996.096 1,046,616 1.016.200 1.090.480 1.043.800 



... . .~ 
109 043 250.973 1.613 0 1  

'9); CJ3 TE' 127 -93 1': 2' ci 

7851 Vehicles & Equipment 200.000 
55n Flrpt Total I 107,500 200,000 

7851 Vehicles & Equipment 



............. ...... - . .................... ...................... . 
S.Js.i,ess r)P, I E x p  Grp Gbj bccc 1 F Y Q 3 - b  FYO4-65 iutiani E G ~ G G S  o r T i i  

................... ..... ......... ~ I Acluai ____ ACIUa! S d d E  05-06 -2Z.E 

12204Q1 Administration 500 Equipment, Land & Stiucturss 7719 Other equip 1 U 

500 Eaumment Land & Structures Total I 0 

I b Land & Siructures Total 8,317 187 0 
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ASSociatiQn of Lodi City Employees - General 
Services ilnit 

Association of Lodi City Employees 
Maintenance and Operators Unit 

Lodi Professional Firefighters 

Lodi Police Mid-Mana~emont Organi~ation 

Lodi City Mid-Management Association 

Police Officers Association of Ladi 

Lodi Police Dispatchers Association 

InterRation~I Brotherhood of Electrical 
Workers 

Confidential 

Fire Mid-Ma~agement 

Executive Management 

MOU  ont tract Date 

7/01/2003 - 613012006 

7/01/2004 - 613012006 

7/01/2003 - 6/30/2006 

7/21/2003 - 6/30/2006 

1/01/2003 - 12/31/2006 

1 Oil 112004 - 10/08/2007 

11/08/2004 - 11/05/2007 

1/01/2003 - 12/31/2007 

There is no MOU 

There is no MOU 

There IS no MOU 





I GRANT FUNDED POSITIONS J 

+To be refilled if 100% grant funding obtained 
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DEBT ~ E R V I C ~  FUN 

Note P a ~ a b l ~  -COG 

Principal 
interest 

2002 C e ~ i f i ~ a t ~ s  of ~a~ ic ipa t ion  

Principai 
interest 

Source of Funding 
Str Fund -332 

Subttl 

Gen Fund Transfer 

Subnl 

86.605 88.120 89,662 91,232 
9,501 7,986 6,444 4,874 

96,106 96,106 96,106 96,106 

4a5,ooo 500,000 520.000 535,000 
1,194,731 1,171,671 1,156,372 1,140,547 

1.679.731 1,671,871 1,676.372 1.675547 

Total Debt Service 1,775,837 1,767,777 1,772,478 1,771,653 

~ L ~ C T R I C  FUND 
2002 Certificates of Participation Series A 

Principal 
iiiterest 

2002 Cedificates of Participation Series B 
Principal 
interest 

2002 Certificates of Par!icipation Series C 
Principal 
interest 

2002 Certificates of Participation Series D 
Principal 
interest 

Total Electric Fund 

Subttl 

Subnl 

Subttl 

Subni 

1,526,680 1,347,558 1,170,403 2,332,856 

1,526,680 1,347.558 1,170,403 2,332,856 

3,700,000 
152,530 55,530 

152,530 3,755,530 

2,150,000 2,195,000 2,240,000 2,305,000 
667,400 624,400 580,500 513,300 

2,817,400 2,819,400 2,820,500 2,818.300 

110,000 
1,118,110 1,118,110 1,118,110 1,114,622 

1,118,110 1,118,110 1,228,110 1,114,622 

5,614,720 9,040,598 5,219,013 6,265,778 



1991 Certificates of Participation 
Principal 
interest 

175,000 185,000 195,000 210,000 
5~0.205 564.790 603,460 589,600 

Subttl 755.205 749,790 798,460 799,600 

2003 Certificates of Participatioti Series B 
Principal 
Interest 

2004 Certificates of Participation Series A 

Principal 
Interest 

185.000 105,000 1YO.000 
138,807 249.554 196,298 192,598 

Subttl 138,807 434,554 381.298 382,598 

170.000 895,000 915,000 
1,396,025 1,262,300 1,241,912 

Subttl 1,556,025 2,157,300 2,156,912 

'Tofai Sewer Fund 804,092 2,750,369 3,337,058 3,339,110 

~ A T ~ R  F ~ N ~  
1992 Construction Loan-DBCP 

Principal 
interest 

Totai Water Fund 

143,030 148,287 153,220 158,488 
83,670 77,978 74,750 69,488 
226,700 226,265 227,978 227,976 







FIRE 

FLEET 
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STREET 
STREET 

STREET To~ai  
WASTE 
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Repiac~ment 

Henry Glaves Park Restroom 
Replacement 

Kofu Park Community Building 
Roof Repair 

Legion Park Community 
Building Roof Repair 

Peterson Park Playground 
lm~rovements 

Project Funding Source Amount 

PI o g f : w  i?c< <friar‘ Park lir?si~:)orn ?000 Ronrl Act Per Cap4a $129.578 

$129,578 2000 Bond Act Per Capita 
Program 

2000 Bond Act Per Capita 
Program 

2000 Bond Act Per Capita 
Program 

2000 Bond Act Per Capita 
Program 

$46,640 

$83,903 

$1 35,300 





lPTl 
___.___. 

-____ 
ABR Insurance & Financial Sek  Total insurance brokers 
Adecco Employment Services Inc 
Alamo Alarm Company Inc 
Alliance Data Systems 
Awry Associates 
~orismetrics 

City of ~tockton-FINAR 
Correa Services 
DB Claims Services Group Inc 
Folger Levin & Kahn LL? 
Greenline Landscaping & Maintenance 
Gregory B Bragg & Associates Inc 
JACO Environmental 
Joint Radio User Group 
Korean Professional Building M 
Kronick Moskovitz Tiedemann 
Liebert Cassidy Wh i~mor~  
Linharl Petersen Powers Associ 
LSA Associates Inc 
Macias Gini & Company 
Mark Thomas & CO Inc 
MlG~Moor~  lacofano Goltsman lnc 
Odyssey Landscape Company lnc 
PKF Consulting 
RJA Management Services lnc 
Securitas Security Services US 
Stanislaus Foundation 
Treadwell & Rollo Inc 

United Cerebral Palsy 
Windwalker Security Patrol 

usiness Office Systems- 

Trees InC 

Employment services 
Alarm monitoring 
EClS extended suppoit 

Professional services 
equipment maifltenanc~ 

Bus Stop Cleaning 
General liability administrators 
Legal services 
Landscaping & Maintenance 
Workers'comp administrato~s 

Janitorial Services 
Legal services 
Legal services 

planning services 
annual audit 
engineering services 

Lansdcape Maintenance 

Exec Search 
Security Services-Transit 
Dental Benefit administrator 
PCEirce Monitoring 
Tree Trimming 
Parking Lot Cleaning 
Security Services-HSS 




